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Egan-Sud 18 
 
GETTING TESTED FOR COVID-19 
 
If you have symptoms or were in contact with someone who tested positive for Covid you can get 
tested;  

 By making an appointment with Lynn Buckshot at the Health Centre 819.449.5593 
 By calling 1.877.644.4545 

 
Even if you were double vaxxed you still need to be tested. 
 
VACCINATION 
 
To receive your 1st or 2nd dose vaccine you can;  

 Call the Health Centre Receptionist to book an appointment  
 Go to Chateau Logue for walk in clinic on Thursdays and Saturdays  

 
To receive a 3rd dose; 

An additional dose of the MRNA COVID-19 vaccine is recommended for: 

 People on dialysis 
 Certain people with a weakened immune system, including those: 
o receiving chemotherapy or radiotherapy 
o taking medication that affects their immune system 
o living with HIV who have a CD4 cell count lower than 500 / mm3 or who are not on treatment 
 Residents of residential and long-term care centres (CHSLD) and intermediate and family-type 

resources (RI-RTF) 
 People living in private seniors’ residences (RPA) 

An additional dose is recommended for these individuals based on available immune response data 
and developments in the epidemiological situation. Studies show that these people have a higher risk 
of complications associated with COVID-19. They might also have less protection after two doses. 
Speak to your doctor to see if you qualify for a 3rd dose. 

If you have any questions about vaccination or testing you may contact the nursing team.   

                         “Let’s Continue to Protect Ourselves & Others Around Us”  

 

 “The Latest on Covid- 19 “ 

Celine Brazeau Ottawa, E.M.C- KZA  
celine.brazeau@kza.qc.ca 



 

October 20, 2021 

 

Kwey Kakina,  

 

My name is Celine Brazeau Ottawa, I am pleased to 
announce that I recently accepted the position of 
Assistant Director at the Health Centre. Most of you  
remember me as the Environmental Health and Safety 
Technician which I did for 22 years and for the past 18 
months I’ve been the Emergency Measures/ Pandemic 
Coordinator.  

I am happy to be part of the Health Centre team again 
and look forward to continue working for the 
Community.  

I am still available to answer any pandemic questions 
and will be continuing to update the community on a 
regular basis.    

I can be reached at the Health Centre at 
819.449.5593 ext. 2002 or by email 
celine.brazeau@kza.qc.ca 

Thank you,  

Celine Brazeau Ottawa 
Assistant Director- KZHSS 
 

     
 

 

 

 































































































To avoid your garbage bin from getting too full … 
                          PLEASE RECYCLE 
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KZA RECYCLE/GARBAGE SCHEDULE 
NOVEMBER 2021 - FEBRUARY 2022 

 
 COLLECTION DAY 

 
GARBAGE PICKUP 

 



Algonquin-owned Decontie Construction wins federal

contract to lead remediation of Victoria Island

The first contract of its kind with the National Capital Commission will be an

important stepping-stone for Algonquin Anishinabe-led companies

Kitigan Zibi, October 5, 2021 – An Algonquin Anishinabe company, Decontie Construction Inc., in
partnership with Milestone Environmental Contracting Inc., together as Decontie Milestone Inc. has been
awarded a contract from the National Capital Commission (NCC) to lead the next phase of remediation on
Victoria Island, a place of great significance for the Algonquin-Anishinabe.

The remediation work, which will begin this Fall, is expected to take about six months, and create jobs for
Indigenous workers. Importantly, this is the first time an Algonquin-owned company will lead a federal
contract to remediate lands in the National Capital Region – at the heart of the unceded and
unsurrendered Algonquin territory.

“I remember coming to this landmark place as a child for celebrations, important causes and to make our
presence known and voices heard,” said Wanda Thusky, Partner of Decontie Construction Inc. “To stand
here today, with the NCC, celebrating the start of a clean-up project led by our Algonquin-owned
company means more than I can say.”

The contract was awarded to Decontie Milestone Inc. following a rigorous competitive public procurement
process led by the NCC.

“The NCC is pleased that the remediation of Victoria Island contract was awarded to an Algonguin
Anishinabe contractor who specializes in environmental remediation. Following the completion of the
work in 2025, Victoria Island will be reopened to the public. Next steps for this important site include the
development of a master plan in partnership with the Algonquin Anishinabe Nation to establish a place of
special significance in the Capital for Indigenous peoples and their cultural traditions,” said Tobi
Nussbaum, Chief Executive Officer, National Capital Commission.

This is not the first glass wall that Decontie and Milestone have broken through. In 2016, the Indigenous
and non-Indigenous owned companies partnered to remediate the lands at the adjacent 34-acre Zibi
redevelopment project, creating jobs for Algonquin Anishinabe workers and breaking a number of barriers
for Algonquin Anishinabeg on their territory. The Zibi project resulted in Decontie Construction Inc.
becoming the first-ever Indigenous company to win the Brownfielder of the Year Award from the
Canadian Brownfields Network.

“This is truly a symbol of what reconciliation can look like,” said Barry Grover, Strategic Partnerships,
Milestone Environmental Contracting Inc. “Developers and construction companies across Canada,
particularly out west, are increasingly partnering with Indigenous companies. The construction industry in
the National Capital Region has been slow to pick up this model, but this project proves the capacity is
there among the Algonquin Nation. Industry needs to look for opportunities to hire and continue to build-
up that capacity. They will be astonished by their professionalism and what they can learn from them.”

“This contract is a stepping-stone for our people, our businesses and our Nation as a whole,” said Patrick
Dumont Jr., who is presently the Algonquin Nation’s Procurement Officer from the Algonquin
Anishinabeg Nation Tribal Council. “When we heard that an Algonquin owned business (Decontie
Milestone Inc.) was bidding on this contract we did everything possible to assist them. The NCC’s
decision to hire an Algonquin-led company to lead the clean up of these lands contaminated by hundreds
of years of settler industry will open the door to more contracts on our unceded Algonquin-Anishinabe
territory. The capacity is there if you look for it and if the means are made available.”
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JOB OPPORTUNITY – 3rd Posting 
 

POSITION:  Educational Assistant (4 positions) 
 
LOCATION:  Pakinawatik/Kitigan Zibi Kikinamadinan 
 
TERM: November 2021 – June 2022                           
                                Term Contract (With possibility of extension depending on needs 

and Jordan’s Principle funding availability) 
 
SALARY: As per the Kitigan Zibi Salary Scale and Employee 

Qualifications 
   Certified Educational Assistant ($17.48 per hour)  
   Non-Certified Educational Assistant ($14.00 per hour) 
  
 
PREAMBLE:    
 
The incumbent will be responsible for working with a high needs student to ensure 
academic success.  He/she will be required to work with the student both in the 
classroom setting and in a quiet room setting on an individualized basis. He/she will 
work under the direction and supervision of the Classroom Teacher, Principal, 
Special Education Coordinator and parent. 
 
If you are interested in applying for this position and are able to demonstrate that 
you meet the requirements, please present your covering letter, updated 
resume, work attendance record from your last employer, police 
verification form, and proof of education/training to the attention of Anita 
Stevens at the KZES Admin Office situated at 37 Kikinamage Mikan, Maniwaki, 
Quebec J9E 3B1 by Thursday, October 28, 2021 at 4:00pm.  
 
Contact information: 
Email: anita.stevens@kza.qc.ca 
Fax:  819-449-5570 
Phone: 819-449-1798  
 
This job posting is now open to the General Public to apply.  Preference will be 
given to Kitigan Zibi Anishinabeg Band members in accordance with Kitigan Zibi 
Anishinabeg’s Preferential Hiring Policy.  
 
It is the responsibility of the applicant to ensure that their job application is complete and 
is submitted on time to the KZES.  
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JOB DESCRIPTION 
 

General Information 
 

Job title:   Educational Assistant 
Sector:   Education 
Location:   Kitigan Zibi Kikinamadinan 
Terms:   Term Contract for School Year 2021-22 
                                                (With possibility of extension depending on needs and            
                                                Jordan’s Principle funding availability) 
Date of employment:  October 2021 – June 2022  
Title of supervisor:  Pakinawatik & Kitigan Zibi Kikinamadinan Principal 
Name of supervisor:  Brenda Whiteduck 
Date of job description: September 2021 
 

General Description of the Job 
 

Under the supervision of the Principal, the Special Education Coordinator and the Classroom 
Teacher, the attendant is responsible to deliver quality education support specific to the needs of 
the student.  The incumbent is expected to set learning goals and work directly with a student. 
He/she will be expected to prepare monthly reports.  
 

Description of the Job 
Responsibilities Tasks 
Responsible to work daily with 
student towards academic 
success. 

 Work directly with the student, individually teaching 
skills as directed by the classroom teacher, both in 
the classroom and in a separate designated area as 
scheduled 

 Assist student with executive functioning needs  
      ie. organization of materials for self reliance, making   

            and following a schedule etc. 
 May need to attend virtual or on-site Occupational 

Therapy and Speech Language Therapy as scheduled, 
learn and follow the recommendations of each 
therapist and conduct daily follow-up on learned 
protocols 

 Create daily schedule for student with teacher and 
therapists and remain consistent with schedule 

 Follow all learned behavioural strategies and 
implement consistently  

 Assist students with technology-related assignments 
 Observe student’s performance, and record daily 

relevant data to assess progress 
 Participate in teacher-parent conferences regarding  
      student’s progress and areas of need 
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Responsible for the safety of the 
student assigned to him/her. 

 Understand all rules and policies pertaining to 
students in the school 

 Assist student to understand and follow 
administration policies and rules  

 Instruct and monitor student in the use and care of 
equipment and materials, in order to prevent injuries 
and damage  

 May be required to accompany student to all classes; 
including Physical Education class, recess, and lunch 
time activities, indoor and outdoor 

Accountability 
 
 Accountable for the quality support of student  
 Accountable to follow general education guidelines focusing on the education of the student 
 Accountable to adhere to and enforce school policies 
 Accountable to the Principal for attendance and job performance and reporting 
 Accountable for maintaining appropriate boundaries in staff/student relations 

 

Qualifications 
 
Certification and/ or level of formal education: 
 
Secondary V High School Diploma (Proof required) 
Classroom Assistant Certification (an asset /not mandatory) 
Medical certificate of good health will be required if considered for position 
Police verification (Proof required) 
Enhanced Vulnerability Check will be required if considered for position (forms are available at 
the Human Resources Office/Band Office) 
 
Experience:   
 
Prior experience working with students in a school setting (an asset) 
Prior experience working with students with special needs (an asset) 
         
Personal Suitability:  
 
Excellent interpersonal communication skills to liaise with the student and staff  
Ability to take direction from supervisor and willingly act on direction  
Ability to act as a role model for student 
Patient, reliable worker with strong work ethic 
Good physical well-being  
Ability to handle stress 
Good attendance record 
 
Languages Required: English mandatory 
 



Offres d’emploi 
Kuei, Kwe, Ai, Shé: kon, K8e, Kwei, Wachiya, Kwe aweti', Gwé, Kwaï, Qey, Hi, 

Bonjour. 

La Boîte Rouge VIF est présentement à la recherche de candidates pour occuper les postes suivants : 

 

 



 

 
La Boîte Rouge VIF 

555, boul. de l’Université |  
Saguenay (Québec) | G7H 2B1 | Canada |  

418 545 5523 | jimmy.fortin@laboiterougevif.com 
 



 
 

 

362 Mariposa Avenue, Ottawa, ON K1M 0T3 | Tel:  613.749.9630 | Fax: 613.749.9724 | ashbury.ca 

Job Advertisement – Grounds Worker 
Full‐time, indefinite term 

Established in 1891, Ashbury College is a leading independent school for boys and girls, Grades 
4 to 12. Located in Ottawa, Canada, Ashbury’s mission is to engage students in a dynamic 
learning environment and to inspire them to become intellectually vibrant, compassionate, and 
responsible global citizens.  

Our 13‐acre school property includes two sports fields, tennis courts, driveways and parking 
lots, pathways, and grounds including mature trees and shrubs.  

The College is seeking a Grounds Worker on a full‐time basis, to join our Maintenance and 
Operations team. Your responsibilities would include: 

 Grounds work including lawn mowing (using walk behind gas mowers), trimming, 
edging, and leaf blowing. 

 Tree pruning and planting of perennials and annuals 
 Exterior masonry and fence work 
 Winter snow removal, and spring and fall clean‐up 
 Special Events set‐up 
 Assisting other maintenance staff in day to day activities 

As the ideal candidate, you will be: 

 Comfortable working outdoors in all seasonal weather conditions; 
 Able to lift and carry materials weighing up to 25 kg; 
 Physically active; 
 Willing to early morning shifts and occasional irregular hour; 
 Committed to workplace safety. 

If you take pride in your work, have grounds maintenance experience, and work well as a 
member of a small team, then we’d like to hear from you. 

The wage for this position is $19.00 per hour, plus group health benefits, based on a regular 35‐
hour work week. Normal work days are Saturday through Wednesday. 

If interested, please email your resume to hr@ashbury.ca, and please quote “Grounds Worker” 
in the subject line. Applications should be received no later than Friday November 5, however, 
apply without delay as we will review applications as they are received, and may bring the 
search process to a close early if an outstanding applicant is identified. 
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At Asbury College, our mission is to develop students as responsible global citizens. We do this 
through a community of employees, volunteers, and students who cultivate and celebrate 
diversity and inclusion. We strongly encourage applications from all qualified individuals who 
are members of groups with historical and/or current barriers to equity. This supports our 
mission, makes our community stronger, and adds to our culture.  
 
Should you have any questions about this position, please email hr@ashbury.ca 
 
If we contact you about an employment opportunity and you require an accommodation, we’ll 
work with you to meet your needs.  
 
Thank you for your interest in Ashbury College. For more information about the College, please 
visit www.ashbury.ca  



Librarian 
Requisition ID: 464 
Department: Ottawa Public Library 
Service: Branch Operations 
Branch: Branch Services 
Employment Type: 1 Permanent Full Time Position 
Work Hours: 35.00 /hours per week 
Various Shifts: Days, Evenings, Weekends 
Affiliation: CUPE 503 Library 
Salary Information: $65,709.28 - $78,418.34 annually (2019 rates of pay) 
Location: Nepean Centrepointe Branch, 101 Centrepointe 
Job Category: Ottawa Public Library Jobs  
Application Close: 29/10/2021 

JOB SUMMARY 
Ottawa Public Library (OPL) provides accessible, innovative library and 
information services throughout the City of Ottawa, that meet the unique needs of 
diverse communities, delivered through a range of vehicles and reflecting a 
citizen-centred approach. 

You provide professional library service in one or more of the following 
areas:  information, quick and in-depth reference and readers’ advisory, 
programs, collection development, bibliographic access and inventory control, 
systems support or development, maintenance of web-based services and staff 
training and development.  You may be assigned duties in children, youth and/or 
adult services, and may be the senior person in charge or exercise responsibility 
for the day-to-day operation of the library branch. 

Work is performed within the context of the policies and framework of the Library 
corporate culture as embodied in the Mission Statement, Core Values, Customer 
Experience Guidelines and the Canadian Library Association position statements 
on Intellectual Freedom and Diversity and Inclusion, with particular emphasis on 
providing customer service excellence. 
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EDUCATION AND EXPERIENCE 
Completion of Master's degree in library and/or information sciences from an 
accredited library school. 
Minimum of 6 months of related experience 
Alternative educational credentials combined with job-related experience, 
demonstrated performance, and ability may be considered in lieu of stated 
academic requirements. 

KNOWLEDGE 

 General knowledge of Library policies and procedures.
 Theories and principles of library science as well as methods and

techniques of library operations. 
 Methods and techniques of responding to inquiries and resolving patron

complaints. 
 Methods and techniques of classification, cataloguing and authority

control. 
 Methods and techniques of systems analysis and applications.
 Principles of collections development and maintenance.
 Adult/children literature in a variety of formats, readers’ advisory services,

trends in reading, literacy and ESL collections and adult/children’s 
programming. 

 Knowledge of current automated library systems.
 Knowledge of microcomputer, hardware, software and peripherals.
 Knowledge of current web development tools and trends.
 Knowledge of intranet structures and development.
 Electronic database and other bibliographic searching techniques.
 Reference resources in print, microform and electronic formats and of

current developments in reference services. 
 Desktop applications, intranet and Internet and keyboarding procedures, to

the extent where it may be required to demonstrate such usage to 
colleagues or library patrons. 

 Methods, techniques and practices of adult training, including needs
identification, curriculum design/adaptation, delivery and evaluation. 

 Knowledge of customer service techniques and protocols
 Working knowledge of applicable occupational health and safety

legislation. 
 General knowledge of Ottawa Public Library policies and procedures

related to health and safety. 

COMPETENCIES, SKILLS AND ABILITIES 
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 To deliver library programs to a range of users who may include early
childhood, school age and adults. 

 Use tact, discretion and confidentiality.
 Excellent verbal and written communication skills.
 Perform multiple tasks concurrently.
 Well-developed organizational skills.
 To establish and maintain effective liaisons and cooperation with agencies

and departments. 
 Exercise effective judgement and independent decision making.
 Data-entry, retrieval and keyboarding skills including use of standard office

equipment, including operating an IBM compatible computer in Microsoft 
Windows. 

 Minimum keyboard skills of 25 wpm.
 Customer service orientation, including the use of tact, discretion and

confidentiality 
 Attention to detail.
 Strong interpersonal skills, ability to deal with the public and handle

problems as they arise. 
 Flexibility, ability to adjust priorities.
 Ability to work effectively as a team member.
 Strongly committed to quality customer service.

 WHAT YOU NEED TO KNOW 

 Language Requirement: English oral, reading, writing required.
 Police Record Check: The successful candidate will be required to

complete a Criminal Record Check to the Ottawa Public Library's 
satisfaction. 

 Additional vacancies may occur during the competition process.
 Please save a copy of the job poster. Once the closing date has passed, it

will no longer be available. 

** The City of Ottawa has a Mandatory Vaccination Policy which requires all 
employees to be fully vaccinated against COVID-19 and provide proof of 
vaccination by November 1, 2021 as a condition of employment. ** 

If this opportunity matches your interest and profile please apply online, at this 
link: https://jobs-emplois.ottawa.ca/city-jobs/job/Ottawa-Librarian-ON/725012247/ 
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If this is your first online application, please refer to our resources on how to 
apply for jobs online. 

We wish to thank all applicants for their interest and effort in applying for this 
position. Only candidates selected for interviews will be contacted. 

The Ottawa Public Library promotes the principles of diversity and inclusion and 
adheres to the tenets of the Canadian Human Rights Act and the Ontario Human 
Rights Code. We encourage applications from women, Aboriginal peoples and 
persons of all races, ethnic origins, religions, abilities, sexual orientations, and 
gender identities and expressions. The Ottawa Public Library provides 
accommodation during all parts of the hiring process, upon request, to applicants 
with disabilities. If contacted to proceed to the selection process, please advise 
us if you require any accommodation. 

Accessible formats and communication supports are available upon request. 
Please contact the HR Service Centre at 613-580-2424, extension 47411. 
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FFAACCEEBBOOOOKK  
CCOOOOKKIINNGG  LLEESSSSOONN  

TTHHRROOUUGGHH

 STRAWBERRY 
CHEESECAKE SCONES 

IIFF      YYOOUU      WWIISSHH      TTOO      PPAARRTTIICCPPAATTEE,,    YYOOUU        WWIILLLL  
NNEEEEDD      TTOO         FFAACCEEBBOOOOKK      MMEESSSSEENNGGEERR        TTOO        

SSEECCUURREE        AA        SSPPOOTT

10 spots available10 spots available
YYOOUU  MMUUSSTT  HHAAVVEE  YYOOUURR  OOWWNN  SSUUPPPPLLIIEESS  TTOO  CCOOOOKK  WWIITTHH

TTUUEESSDDAAYY  

OOCCTTOOBBEERR  2266,,  22002211 
IIff  yyoouu  aarree  iinntteerreesstteedd  iinn  ppaarrttiicciippaattiinngg,,  pplleeaassee  
ccoonnttaacctt  SSyyllvviiaa  MMoorriinn,  aatt  881199--444411--11665555  oorr  tthhrroouugghh  
FFaacceebbooookk  mmeesssseennggeerr..

Time: 4:00 PM until 6:00 PM





























 

CKWE BINGO BALL DRAW is back. EVERY BALL IS A WINNER. Swing by CKWE to 
purchase tickets and check out the prizes on CKWE Facebook page. All proceeds 

donated to a local cause. This is a list of prizes to be won and not what each specific 
ball can win. 

Kichi migwech to DALE SHEEHAN for the donation of the sports memorabilia prizes.  
Prizes are: 

1. Signed Alex Galchenyuk Montreal Canadiens Jersey 
Framed 

2. Signed Marcus Stroman Toronto Blue Jays Jersey 
Framed 

3. Signed Paul Maclean Hockey Card and Puck 
4. Signed Vernon Fiddler Nashville Predators Picture 
5. Signed Bobby Hull Chicago Blackhawks Picture 
6. 54" Soccer Table (Foosball) 
7. Signed Jake Shields UFC Glove 
8. Signed Pageau Ottawa Senators Jersey 
9. $50 Prepaid MasterCard 
10. $50 Prepaid MasterCard 
11. $50 Prepaid MasterCard 
12. $50 Tim Hortons Gift Card 
13. $50 Tim Hortons Gift Card 
14. $50 Google Play Gift Card 
15. $50 Amazon Gift Card 
16. $50 Esso Gift Card 
17. $50 Esso Gift Card 
18. $50 Mcdonalds Gift Card 
19. $50 Mcdonalds Gift Card 
20. $50 Mcdonalds Gift Card 
21. $50 Cineplex Gift Card 
22. $50 Canadian Tire Gift Card 
23. $50 Canadian Tire Gift Card 
24. $50 SAQ Gift Card 
25. $50 SAQ Gift Card 
26. $50 Metro Gift Card 
27. $50 Metro Gift Card 
28. $50 Metro Gift Card 
29. $100 Cash Prize 
30. $100 Cash Prize 
31. $100 Cash Prize 
32. $100 Cash Prize 
33. $100 Cash Prize 
34. $50 Cash Prize 
35. $50 Cash Prize 
36. $50 Cash Prize 
37. $50 Cash Prize 

38. $50 Cash Prize 
39. Birch Bite $50 Gift Certificate 
40. KZ Freshmart $50 Gift Certificate 
41. KZ Freshmart $50 Gift Certificate 
42. KZ Freshmart $50 Gift Certificate 
43. Bucks Sports $50 Gift Certificate 
44. Bucks Auto $50 Gift Certificate 
45. Rona - $50 Gift Card 
46. KZ Gaz $50 Gift Certificate 
47. KZ Gaz $50 Gift Certificate 
48. Diamond Phoenix Creations $50 Gift Certificate 
49. Dunlop Ping Pong Table 
50. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
51. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
52. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
53. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
54. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
55. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
56. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
57. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
58. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
59. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
60. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
61. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
62. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
63. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
64. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
65. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
66. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
67. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
68. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
69. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
70. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
71. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
72. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
73. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
74. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 
75. $50 Bingo Gift Certificate ($8 pad/$12 Pad/ $30 Pad) 

For more info, contact CKWE 819-449-5097 




