


 Kitigan Zibi Anishinabeg 
 Public Works Department 

 

 

 

 

TO EVERYONE LIVING 
ON KICHI MIKAN: 

For the safety of our truck drivers, please leave your bin IN YOUR 
driveway over your culvert. If your bin is left on the shoulder of the 
road, you will risk NOT having your garbage and or recycle picked up.  

It is not safe for the garbage truck driver if he cannot pull on to the 
shoulder to grab your bin. 
 

Thank-you for your attention and understanding on this important 
matter, 

Public Works Department 
 

 

 

 

 

 

 



 

ATTENTION COMMUNITY MEMBERS 

 

 

 

 

 

 

 

 

 

 

 

 

NEW STOP SIGN COMING 

 

Due to safety concerns for our children, Public Works will be 
installing a three-way stop sign by the WAZASON daycare.  

The purpose of this section is to mitigate excessive speeding.  

 

If you have any questions or concerns – please feel free to contact 
Public Works dept. (819)449-3734 

MIIGWETCH 



 

 

 

PUBLIC WORKS 

WATER AND SEWER OPERATIONS AND MAINTENANCE 

 

Please be advised that Public Works will be EXTENDING their routine flushing 
for the public water lines during last week of April until end of June. There will be 
some discoloration in the water but not to worry, please run the water for a few 
minutes and the water will resume to its normal color. Once the water returns to its 
normal color it is safe to drink and there is no need for any water boil advisory.   

 

If you have questions or concerns, please call Kevin Jacko 819-449-3734 

 



 

   KITIGAN ZIBI ANISHINABEG 
                                       
   P.O. Box 309, Maniwaki, QC J9E 3B1  Tel: (819) 449-5170  Fax: (819) 449-5673 

 
 

May 11th, 2022 
JOB OPPORTUNITY 

Seasonal Guardian (1 Position) 

LOCATION:   Kitigan Zibi Anishinabeg Territory 
WORK SCHEDULE:  40 hours per work week, Monday to Friday  

(May be required to work overtime) 
TERM:   June to October  
SALARY:   Level 3 – Range 0 (21.56$/h) 
 
The Natural Resource and Wildlife Office (NRWO) is currently accepting applications for 1 
Seasonal Guardian.  The guardians will work both alone and in teams with the current Guardians 
and under the supervision of the NRWO manager and biologist.   
 
The Guardian will be responsible for carrying out all duties related to the patrol, monitoring, 
research and data collection on annual priorities established by the Natural Resource and 
Wildlife Office to demonstrate a presence on traditional territory including lands and waters. 
 
Mandatory requirements: 

- Applicants must have at least a high school diploma.  Any post-secondary studies 
related to forestry, natural resources, ecology, or biology is an asset.  

- Applicants must have a valid driver’s license. 
- Applicants must be willing to work outdoors in difficult weather conditions (Heat, 

rain, blackflies, etc.) 
- Good general health and physical fitness (must be able to walk long distances in the 

forest) 
 
Recommended requirements: 

- Technical experience in sampling, monitoring and research, which might include 
forestry and mining compliance, water monitoring, environmental contaminants, 
population studies; 

- Knowledge of plant and wildlife species in KZA territory (Aki); 
- Must be comfortable handling wildlife species; 
- Knowledge and experience of variety of forestry operations (road construction, 

harvesting, silviculture, inventory, etc.); 
- Knowledge using scientific equipment (radio-telemetry, secchi disc, etc). 
- Use of a field GPS. 
- Knowledge of GIS mapping. 

 
 
Selection: 
There will be no interview for these positions.  A selection committee will be created for the 
selection process.   
 



The following criteria will be taken into account: 
Mandatory requirements. 
Recommended requirements. 
Attendance record from previous employment. 
Prior work performance. 
General good health.  Selected workers must present a medical certificate of good health signed 
by their doctor or sign an attestation that they are physically fit to carry out physical work. 
All KZA employees are obligated to sign a work Code of Ethics. 
 
If you are interested in being considered for this position, and you meet the mandatory 
requirements, please submit a cover letter, up-dated resume, proof of education and driver’s 
license.  Please address application to  
 
Janet Brascoupe to the Kitigan Zibi Band Office (819-449-5170) by Friday, May 27 at 12:00 
p.m.  Please place complete required documents in the black box outside the Band Office.  
Applications received after this date will not be considered.   
 
If you have any questions please call Erik Higgins at (819) 449-5170 ext. 1800 on Mondays or 
email at Erik.Higgins@kza.qc.ca 

 
 



 
 

Tree-Planting Job Opportunity 2022 
 
 
 
The Natural Resource and Wildlife Office is currently accepting applications for a short-
term tree-planting contract from community members who have minimum 1 season of  
experience in production silviculture or have taken the Rexforet couse for tree-planting.  
 
The work consists of planting 10,000 Red Oak seedlings on various sites on the KZA 
Limit and band lands while respecting various quality criteria such as density, root burial 
depth, straightness etc...  
 
Work weeks are 40 hours, Monday to Friday. 
 
The work will be supervised by the Natural Resource and Wildlife manager and field 
technician. 
 
Applicants must have their own transportation to get to the work site. (various sites on the 
Limit) 
 
All employees must be able to work the mandated hours, maintain production levels, 
ensure high level of quality. 
 
We will select our candidates based on silviculture experience and previous work 
attendance. 
 
 

Deadline to apply: Mai 20th, 2022 @ 12:00 p.m. 
 
 

Late applications will only be considered if there are places available. 
 
Applications will only be accepted at the Band Office.  Due to covid-19, applications 
must be left in the dropbox at the front door. 
 
If you are interested in this job opportunity and you have the necessary experience, please 
submit completed application to Janet Brascoupe at the Band Office, 1, Paganokomin 
Mikan, by Mai 20th, 2022 at 12:00 p.m.   
 
If you have any questions please call Erik Higgins at (819) 449-5170 ext. 1800 or email 
at Erik.Higgins@kza.qc.ca 



 

 

Tree-Planting Contract 2022 
APPLICATION FORM 

Please submit this application form to Janet Brascoupé at the Band Office 
 
Deadline to apply:  Mai 20th, 2022 @ 12:00 p.m. 
 
Name: 
 
 
Date of Birth:                  /                   /                   
                      

        Dd              Mm               Yy 
 
Telephone number/s:   (h):                                         (cell): 
 
 
Please ensure that these are numbers where you can be reached.  
 
 
 

1. Please describe your relevant Production Silvicuture experience.  
 
 
2. Do you have your own reliable transportation? 
      Yes                         No 
 
 
 

 
 

 



 

 
 

 
PRESS RELEASE 
FOR IMMEDIATE DISTRIBUTION 
 
BILL 96, AN ACT RESPECTING FRENCH, THE OFFICIAL AND COMMON LANGUAGE OF QUÉBEC – 

FIRST NATIONS DEMAND FULL EXEMPTION 
 
Wendake, May 10th, 2022 – The Assembly of First Nations Quebec-Labrador (AFNQL), delivered 
a strong message in the foyer of the National Assembly today, demanding nothing less than a total 
and resolute exemption from Bill 96.  
 
The AFNQL and its commissions have repeatedly proven the damage that such a law would inflict 
on its First Nations members. This law stems from Quebec aspirations of nationalism and ignores 
the linguistic, cultural, and educational issues of the nations that precede them. It is indisputably a 
categorical act by a colonialist government. 
 
As a reminder, First Nations have respectfully proposed accommodations to make the law 
reconcilable with their inherent and constitutionally protected rights. Among proposed 
accommodations were the following: 

• Implementing the same language of instruction principles applied to Cree and Inuit 
students in Chapter VIII of the Charter, and applying college or university policies on the 
use and quality of the French language under Chapter VIII.1 to all First Nations in 
Quebec.  

• Eliminating legislative subtleties in the Education Act requiring First Nations students to 
pass the standardized French test in order to graduate, even if they are native English 
speakers or have received instruction in their Indigenous language.  

• Reviewing access to English-speaking education professionals that would allow them to 
provide services to English-speaking students in our schools. 

These proposals were either simply ignored or rejected entirely, as was the case with the 5 
amendments proposed before the Committee on Culture and Education (CCE) of Quebec’s 
Assembly last September. Our repeated attempts to meet Minister Jolin-Barette to discuss 
solutions remain unanswered. 
 
« We are no longer at the time of negotiations and settlements. We affirm clearly and with a 
common voice today our absolute refusal to submit to Law 96 and all other laws infringing on our 
rights. » says Ghislain Picard, Chief of the AFNQL 



 

 
 

 
« This legislation can not be seen as anything but a government actively perpetuating colonialism. 
Hundreds of years of colonialism have forced the English language upon us, and this legislation is 
now an attempt to force another foreign language onto us, in the name of Quebec nationalism.  We 
will not stand for it » said Kahsennenhawe Sky-Deer, Ohén:ton Ì:iente ne Ratitsénhaienhs (Grand 
Chief) of the Mohawk Council of Kahnawake. 
 
«Last September, we requested that Minister Jolin-Barette take action to prevent the harmful 
effects that this Charter will have on our children, our languages, our cultures and assuredly, on 
our students’ ability to attain academic achievements that are at par with those of students among 
the general population. It is this government’s indifference towards the future of our Nations that 
brings us here today.» says Chief John Martin 
 
About the AFNQL  
The Assembly of First Nations Quebec-Labrador is the regional political organization that brings 
together the 43 Chiefs of the First Nations of Quebec and Labrador. www.apnql.com 
 
 

-30- 
 
Source: 
Eric Duguay 
Media Relations  
Cell: 514 377-1980 
e.duguay@seize03.ca 
 



 
 

 
 

 
 

 
 

 
JOB OPPORTUNITY * JOB OPPORTUNITY * JOB OPPORTUNITY 

 

Communications Officer  
(BILINGUAL) 

 
Open to: First Nations  
Duration:  Full time indeterminate  
Place of work:  Kitigan Zibi (Maniwaki, Québec), and/or possibly teleworking 
Start date:  May 2022 
Salary:   Class 5 - $42,042 - $58,164 
 
Summary:   
Under the direction of the Director General and in accordance with the policies orientations and 

priorities adopted by the Algonquin Anishinabeg Nation Tribal Council (AANTC), the 
Communications Officer will be responsible for researching information and writing the AANTC 
newsletter, press releases, speeches, letters to federal, provincial and municipal officia ls and 
other documents in both English and French and for updates to the AANTC website and AANTC 
Facebook page.  The Communication Officer will also be required to translate documents for the 

administration, capacity building, technical and political sectors. 
 
Mandatory Educational Requirements (in order of preference): 
 University diploma in Journalism, Communications, Administration or other related field. 
 College diploma in Journalism, Communications, Administration or other related field with a 

minimum of one year related work experience in communications. 
 Experience with website content development, the internet, e-mail as well as the following 

software applications; Word, Excel, Publisher, Outlook, Power Point, etc. 
 
Mandatory Requirements: 
 Possess excellent oral, reading and comprehension of both English and French 

(MANDATORY). 
 Must be able to provide quality translation of meetings and documents in both official 

languages. 
 Must demonstrate excellent social skills to maintain contacts with staff members as well as 

members of the political sector. 
 The ability to frequently summarize documents and presentations for the Director General 

and/or elected officials. 

 Initiative is required to apply the best possible communication strategy to assigned projects.   
 High degree of confidentiality and discretion. 

 Ability to communicate in the Algonquin language would be an asset.  
 

… 2 
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Deadline: All interested individuals must submit a cover letter, resume, names of two recent 

references and supporting documents no later than Friday, May 13 at 3:00 p.m. via 
email.                                                

 
Algonquin Anishinabeg Nation Tribal Council 

Attention:  Human Resources 

81, Kichi Mikan 
Maniwaki (Québec) J9E 3C3 

Tel: 819-449-1225 
Fax: 819-449-8064 

E-mail: hr@aantc-ctnaa.ca 
 

Please submit all required documentation since incomplete applications will not be considered. 
 
 



ALGONQUIN ANISHINABE NATION  
TRIBAL COUNCIL 
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COMMUNICATIONS OFFICER 

 

GENERAL INFORMATION 
 

Job Title Communications Officer 

Salary Class 5: $42,042 - $58,164 

Sector AANTC Administration 

Terms Full-time indeterminate  

Reports to Director General 

 

JOB SUMMARY 
 

Under the direction of the Director General and in accordance with the policies orientations and 

priorities adopted by the Algonquin Anishinabeg Nation Tribal Council (AANTC), the Communications 
Officer will be responsible for researching information and writing the AANTC newsletter, press 

releases, speeches, letters to federal, provincial and municipal officials and other documents in both 
English and French and for updates to the AANTC website and AANTC Facebook page.  The 
Communication Officer will also be required to translate documents for the administration, capacity 

building, technical and political sectors. 
 

 

RESPONSIBILITIES 

                                              

KEY DUTIES 
 

Researches information 

and writes the AANTC 
newsletter, press 
releases, speeches, 

letters to federal, 
provincial and municipal 

officials and other 
documents in both 
English and French and 

publishes and distributes 
them 

 Writes and publishes a newsletter sharing information from the 

member communities, service delivery and political sectors. 

 Attends and reports on meetings and events as approved by the 
Director General. 

 Occasionally develops and finalizes proposals and reports for the 
Director General or the political sector. 

 Researches and writes press releases, speeches, official letters 

and other documents for the AANTC and its member 
communities as requested. 

 Assists the member communities in the development of an 
effective communication strategy. 

 Collects and distributes information for elected officials and the 

member communities as judged useful regarding current events, 
government programs and initiatives. 

 Translates and proofreads documents in English and French for 

the AANTC’s service delivery and political branches and at the 
discretion of the Director General, for the member communities. 

 Performs all other duties assigned by the Director General. 
 

Responsible for updates 
to the AANTC website 

and AANTC Facebook 
page  

 Maintains an accurate and modern AANTC website and AANTC 
Facebook page. 

 
 

 



ALGONQUIN ANISHINABE NATION  
TRIBAL COUNCIL 
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COMMUNICATIONS OFFICER 

 

ACCOUNTABILITY 
 

Accountable for providing a wide range of advice and information on communications activities for 

the efficient management and administration of the office. 
 

 

WORKING RELATIONSHIPS 
 

Interpersonal 

relationships 
 

 Acts as a liaison between Director General and other parties 

where required. 

 Frequent interactions with members of the administrative, 
capacity building, technical and political sectors.   

 Daily advises and informs members of the advisory, technical and 
political sectors on various communications matters.   

 Interacts with the public as well as press contacts as it relates to 
press releases.   

 Mindful and sensitive to the Algonquin and First Nations issues, 

concerns, needs and priorities. 

 Interacts politely with staff members and elected officials at all 
times. 

Leadership 
 

 Promotes an organizational culture that reflects the 
organization's values. 

 Contributes to the development and maintenance of cooperative 

and stimulating work environment. 

Team Work 
 

 Encourages teamwork and facilitates communications amongst 
employees, between the different sectors of activity and the 

member communities. 

External 
communications 

 

 Must demonstrate excellent social skills to maintain rapport with 
staff, member communities, other organizations and the public. 

Negotiations 
 

 Supports negotiation tables as required, in a communications 
capacity. 

Training 

 
 Aids in developing and disseminating clear and precise 

information to community stakeholders, the general public and 
elected officials. 
 

 
ENVIRONMENTAL FACTORS 

 

Deadlines 
 

 This job requires the ability to multi-task and prioritize work to be 
completed. 

 There is a need to be flexible and adaptive to urgent requests 

from the Director General and/or elected officials. 
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COMMUNICATIONS OFFICER 

Mental and  

Physical Effort 
 Dealing with issues and concerns raised by elected officials, 

government departments and others. 

 Being flexible and adaptive to sensitive issues and changes in 
leadership that impact working relationships.  

 Being courteous and exercising diplomacy at all times with 
member communities, the general public and elected officials. 

Working Conditions 

 
 Possess a valid Quebec driver’s license and access to a legally 

registered and insured vehicle.   

 Ability to travel with or without notice. 

 Must not possess any criminal convictions in an area related to 
the job and must undergo a screening process (Criminal records 
check). 

 

QUALIFICATIONS 
 

Education and 

Experience 
 

 University diploma in Journalism, Communications, 

Administration or other related field. 

 College diploma in Journalism, Communications, Administration 

or other related field with a minimum of one year related work 
experience in communications. 

 Experience with website content development, the internet, e-

mail as well as the following software applications; Word, Excel, 
Publisher, Outlook, Power Point, etc. 
 

Skills and Knowledge 
 

 Possess excellent oral, reading and comprehension of both 
English and French (MANDATORY). 

 Must be able to provide quality translation of meetings and 

documents in both official languages. 

 Must demonstrate excellent social skills to maintain contacts with 
staff members as well as members of the political sector. 

 The ability to frequently summarize documents and presentations 
for the Director General and/or elected officials. 

 Initiative is required to apply the best possible communication 
strategy to assigned projects.   

 High degree of confidentiality and discretion. 

 Ability to communicate in the Algonquin language would be an 
asset.  
 

 

___________________________________________  ________________________________ 

Immediate Supervisor      Date 

 

___________________________________________  ________________________________ 

Employee       Date 

 



 
 

 
 

 
 

 
 

 
JOB OPPORTUNITY * JOB OPPORTUNITY * JOB OPPORTUNITY 

 

Asset Management Technician  
(BILINGUAL) 

 
Open to: Persons residing and/or employed in Abitibiwinni, Kitigan Zibi, Kitcisakik, 

Lac Simon, Kebaowek, Long Point or Wahgoshig.First Nations  
Duration:  1 Year (with a possibility of extension)  
Place of work:  Kitigan Zibi (Maniwaki, Québec) 
Start date:  May 2022 
Salary:   Class 6 - $48,813 - $67,574 
 
Summary:   

Under the direction of the Director General and in accordance with the policies orientations and 
priorities adopted by the Algonquin Anishinabeg Nation Tribal Council (AANTC), the Asset 
Management Technician conducts an in-depth examination of the individual components of 
each asset and assists the Construction Technician and Architectural Technologist with 
inspections for the six (6) member communities of Abitibiwinni, Kebaowek, Kitcisakik, Kitigan 

Zibi Anishinabeg, Lac Simon and Long Point First Nation and technical services for one non-
member community (Timiskaming First Nation). 

 
Mandatory Educational Requirements (in order of preference): 
 College diploma in Construction/Architectural Technician or Technologists; 
 3 years or more of practical experience in residential construction techniques and knowledge 

of building codes. 
 
Mandatory Requirements: 
 Possess excellent oral, reading and comprehension of both English and French 

(MANDATORY). 
 Must demonstrate excellent social skills to maintain contacts with community construction 

department and trades people. 

 Working knowledge of engineering software: AUTOCAD computer drafting; Word; Excel; 
Powerpoint 

 Mindful and sensitive of the Algonquin and First Nations issues, concerns, needs and 
priorities. 

 Ability to communicate in the Algonquin language would be an asset.  

 
… 2 
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Deadline: All interested individuals must submit a cover letter, resume, names of two recent 
references and supporting documents no later than Friday, May 13 at 3:00 p.m. via 

email.                                                
 

Algonquin Anishinabeg Nation Tribal Council 

Attention:  Human Resources 
81, Kichi Mikan 

Maniwaki (Québec) J9E 3C3 
Tel: 819-449-1225 
Fax: 819-449-8064 

E-mail: hr@aantc-ctnaa.ca 
 

Please submit all required documentation since incomplete applications will not be considered. 
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ASSET MANAGEMENT TECHNICIAN 

 

GENERAL INFORMATION 
 

Job Title Asset Management Technician 

Salary Class 6 ($48,813 - $67,574) 

Sector AANTC Administration 

Terms 1 Year (with a possibility of extension) 

Reports to Director General 

 

JOB SUMMARY 
 

Under the direction of the Director General and in accordance with the policies orientations and priorities 

adopted by the Algonquin Anishinabe Nation Tribal Council (AANTC), the Asset Management Technician 
conducts an in-depth examination of the individual components of each asset and assists the Construction 

Technician and Architectural Technologist with inspections for the six (6) member communities of 
Abitibiwinni, Kebaowek, Kitcisakik, Kitigan Zibi Anishinabeg, Lac Simon and Long Point First Nation and 
technical services for one non-member community (Timiskaming First Nation). 

 

                                               
KEY DUTIES 

 

Conducts an in-
depth examination 

of the individual 
components of 
each asset  

 
 

 
 
 

 
 

 Provides comprehensive information to predict future costs over the life of an 
asset; 

 Provides information in an accessible and easy-to-understand summary of the 
condition and needs of the assets; 

 Using the Enhanced Asset Condition Reporting System, provides a 35-year 

forecast of future annual investment costs for each asset; 

 Allows potential deficiencies to be quickly remedied that assists the 
communities in prioritization and long-term considerations of asset life cycle 

needs;  

 Ensures better long-term planning and risk-based prioritization; 

 Performs all other duties assigned by the Director General. 
 

Assists the 
Construction 

Technician and 
Architectural 

Technologist with 
inspections 
 

 
 

 
 
 

 

 Assists the Construction Technician and Architectural Technologist in conducting 
residential inspections as required by CMHC (RRAP,  Article 95 including Band 

construction and renovations, cyclical reports) and assists in following up on 
construction projects; 

 Assists in conducting residential inspections for funding initiatives. 
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ASSET MANAGEMENT TECHNICIAN 

 

ACCOUNTABILITY 
 

Accountable for providing in-depth examination of the individual components of each asset using the 

Enhanced Asset Condition Reporting System. 
 

 

WORKING RELATIONSHIPS 
 

Interpersonal 

relationships 
 

 Serves as liaison between the technical units of the member communities, 

governmental agencies and/or other bodies concerned with asset management 
projects of the First Nation; 

 Acts as a liaison between Director General and other parties where required. 

 

Leadership 
 

 Fosters the development of tradespeople within each member community.   
 

Team Work 
 

 Encourages teamwork and facilitates communications amongst employees, 
between the different trades of activity and the member communities. 
 

External 
communications 
 

 Offer advice and assistance with tact; 

 Must demonstrate excellent social skills to maintain rapport with staff, member 
communities, and elected officials. 

 

Negotiations 
 

 Not applicable. 
 

Training 

 
 Assists the Construction Technician and Architectural Technologist in training 

community construction personnel on techniques with emphasis on preventive 
maintenance and cost efficient techniques. 
 

 
ENVIRONMENTAL FACTORS 

 

Deadlines 
 

 This job requires the ability to multi-task and prioritize work to be 
completed. 
 

Mental and  
Physical Effort 

 Being flexible and adaptive to sensitive issues and changes in leadership that 
affect working relationships.  

 Initiative is required to take on additional tasks as needed. 

 

Working 
Conditions 

 

 Possess a valid Quebec driver’s license and access to a legally registered and 
insured vehicle.   

 Ability to travel with or without notice. 

 Must not possess any criminal convictions in an area related to the job and 
must undergo a screening process (Criminal records check). 
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ASSET MANAGEMENT TECHNICIAN 

 

QUALIFICATIONS 
 

Education and 

Experience 
 

 College diploma in Construction/Architectural Technician or Technologists; 

 3 years or more of practical experience in residential construction 
techniques and knowledge of building codes. 
 

Skills and 
Knowledge 
 

 Possess excellent oral, reading and comprehension of both English and 
French (MANDATORY). 

 Must demonstrate excellent social skills to maintain contacts with 

community construction department and trades people. 

 Working knowledge of engineering software: AUTOCAD computer drafting; 
Word; Excel; Powerpoint 

 Mindful and sensitive of the Algonquin and First Nations issues, concerns, 
needs and priorities. 

 Ability to communicate in the Algonquin language would be an asset.  
 

 

___________________________________________  ________________________________ 

Immediate Supervisor      Date 

 

___________________________________________  ________________________________ 

Employee       Date 

 





 

 

 

JOB OPPORTUNITY – 1st Posting 

POSITION: Special Education Teacher 

 

LOCATION: Kitigan Zibi Kikinamadinan.  

WORK SCHEDULE:   35 hours a week. Monday to Friday 

TERM: Indeterminate. Full time (through June 2023, with the possibility of 

extension depending on needs and funding) 

SALARY:  As per the KZA Teacher Salary Scales and based on the MEES 

Attestation of Scholarity. 

  

SUMMARY: 

Under the supervision of the School Principal, the Teacher is responsible to deliver quality 

curriculum to students according to the approved Education Sector programs.  Work includes 

the evaluation of students, the fostering of a learning environment, classroom management and 

the development of individualized education plans (IEPs) along with the Special Education 

Coordinator. 

PREAMBLE:  

If you are interested in applying for this position and are able to demonstrate that you meet the 

mandatory basic requirements, please present your: updated resume, copy of your degrees, 

copy of your B.ED. and police reference check to the attention of Anita Stevens at the KZES 
Admin Office at 37 Kikinamage Mikan, Maniwaki, Quebec J9E 3B1 by May 26, 2022 at 4:00 
p.m. 

Contact information : 
Email:      anita.stevens@kza.qc.ca 
Fax:          819-449-5570 
Phone:     819-449-1798  
        

The Kitigan Zibi Anishinabeg practices a preferential hiring policy. Applicants 
must posses the basic requirements at the time of the deadline.  

Enhanced Vulnerability Check will be required. 

 



 

 

 KITIGAN ZIBI EDUCATION 
 

Special Education Teacher  
 
Job Description 

 GENERAL INFORMATION 

Job Title : Special Education Teacher 
Category : Professional 

Sector : Kitigan Zibi Education Sector 
Location : Kitigan Zibi Kikinamadinan 

41 Kikinamage Mikan, Maniwaki, Quebec 

Terms : Indeterminate Standard Probationary period 
Hours : 35 hours per week. Monday to Friday 
Salary : In accordance to the KZA Teacher’s Salary Scale   

 (2022-23 School Year) 
Immediate Supervisor : KZ Kikinamadinan Principal 

Date of Job Description : May 11 2022 
 

KZ KIKINAMADINAN MISSION STATEMENT 
The Kitigan Zibi School's mission, in cooperation with the Kitigan Zibi community, is to create 
challenging opportunities to educate students in an atmosphere of mutual trust and respect. 
It is our common mission to inspire students to achieve personal growth and cultural pride, to 
value life long learning, and to become responsible contributing citizens of their community, 
the Algonquin Nation and society at large. 

 

STUDENT LEARNING  OUTCOMES 
It is the Kitigan Zibi School's goal to give each student hope and encouragement to reach 
his/her full potential academically, emotionally, socially, physically, and spiritually. The 
Kitigan Zibi School encourages each student to become a life long learner. 

 

KEY DUTIES 
 Responsible to ensure the delivery of quality instructional services  
 Curriculum and program development and delivery 
 Creation of Individualized schedules according to each students needs and abilities  
 Daily lesson plan and organization of materials for each student 
 Working with Speech Language Pathologist and/or Occupational Therapist to ensure 

best practices for each high needs special education student  
 Developing Individualized Education Plans (IEPs) to address student learning needs 
 Assessments and report card completion 
 Direction, mentoring and monitoring of Educational Assistants assigned to support 

students enrolled in this Special Education class 
 Managing discipline in accordance with the school’s procedures 
 Encouraging good practice with regard to punctuality, behaviour, standards of 

schoolwork and homework. 
 Planning, teaching and class management 



 Monitoring, assessing, recording and reporting student progress in accordance to 
targeted learning goals 

 Regular contact with parents to promote a team approach in regards to attendance, 
punctuality and other areas of need 

 Contributing to extracurricular school activities 
 Co-operating with other staff to ensure sharing and the effective use of resources 
 In-door and outdoor supervision 
 Participating in staff meetings 

ESSENTIAL TEACHING SKILLS 
 Classroom Management; 
 Excellent English communication skills both written and oral; 
 Ability to lead and role model for students; 
 Ability to set objectives, determine goals and focus on the common individualized 

goals of student learning; 
 Time Management; 
 Ability to prepare lesson plans and units appropriate to the level of students. 

 

ACCOUNTABLE 

 Accountable to provide quality education within the framework of the KZ education 
system; 

 Accountable to ensure students are given the opportunities to achieve their highest 
potential; 

 Accountable to ensure that the mission and vision of the school and education system 
is followed; 

 Accountable to abide by:  the Teacher Code of Ethics, Oath of Confidentiality, General 
Education Policies and Guidelines  and Human Resources Policy. 

 

MANAGERIAL/SUPERVISORY 
Human Resources: Will be responsible to provide guidance to educational assistants or 

support staff assigned to the Special Education classroom. 
Material Resources: Oversee and maintain management of classroom materials and 

textbooks; 
Ensure adequate materials and equipment are available to deliver 
program. 

 

ENVIRONMENTAL FACTORS 
Psychological and 

Physical Effort: 
 Required to meet concurrent demands and deadlines; 
 May be required to deal with difficult situations; 
 Required to keep all student information highly confidential 

and may become aware of highly sensitive information 
regarding students; 

 Must be able to work in the English Language 
Working Conditions:  The incumbent is required to stay on-site for the lunch period 

during assigned supervision days; 
 Outdoors during supervision. 

 

INCUMBENT QUALIFICATIONS 
Education and 

Experience 
 Bachelors Degree in Education  

. 



 
INCUMBENT COMPETENCIES 

Knowledge:  Knowledge and awareness of the KZA culture and 
community; 

 Knowledge of the Quebec Curriculum; 
 Classroom management;  
 Ability to prepare lesson plans and have a working 

knowledge of teachers' professional duties and legal 
liabilities; 

 Knowledge of school policies and procedures;    
 Knowledge of subject(s) or specialization(s) to enable 

effective teaching. 

Abilities:  To model good personal and professional conduct; 
 Concentration through periods of frequent interruptions; 
 Good time management; 
 Strong communication and ability to converse with parents, 

colleagues and students in a professional manner; 
 Problem-solving skills; 
 Planning, organization and multi-tasking skills; 
 Team-player who works in a coordinated effort. 

Personal Suitability:  Discretion and diplomacy; 
 Reliability; 
 Mental calibre to withstand challenging or emotionally 

charged situations; 
 Ability to maintain healthy professionalism and respect for 

staff, colleagues and students; 
 Ability to establish and maintain effective working relations 

with colleagues. 
Certification/Licenses 

to maintain for 
duration of 

employment: 

 Must not possess any criminal record (s) related to working 
in the profession; Ability to pass and maintain an enhanced 
reliability check; 

 Must undertake the responsibility of maintaining 
professional development as required; 

 Legally able to work in Canada. 
Assets:  Knowledge of Kitigan Zibi Algonquin Language and Cultural 

Values. 
 

 



 
 

Librarian 
Requisition ID: 3199 
Department: Ottawa Public Library 
Service: Branch Operations 
Branch: Public Services 
Employment Type: 1 Permanent Full time Position  
Work Hours:  35 hours per week 
Affiliation: CUPE 503 Library 
Salary Information: $65,709.28 - $78,418.34 annually (2019 rates of pay) 
Location: Library Main Branch, 120 Metcalfe Street  
City: Ottawa, ON 
Job Category: Ottawa Public Library 
Application Close: 20/05/2022 
 
JOB SUMMARY 
Ottawa Public Library (OPL) provides accessible, innovative library and 
information services throughout the City of Ottawa, that meet the unique needs of 
diverse communities, delivered through a range of vehicles and reflecting a 
citizen-centred approach. 
 
You provide professional library service in one or more of the following 
areas:  information, quick and in-depth reference and readers’ advisory, 
programs, collection development, bibliographic access and inventory control, 
systems support or development, maintenance of web based services and staff 
training and development.  You may be assigned duties in children, youth and/or 
adult services, and may be the senior person in charge or exercise responsibility 
for the day-to-day operation of the library branch. 
 
Work is performed within the context of the policies and framework of the Library 
corporate culture as embodied in the Mission Statement, Core Values, Customer 
Experience Guidelines and the Canadian Federation of Library Associations 
position statements on Intellectual Freedom and Diversity and Inclusion, with 
particular emphasis on providing customer service excellence. 
 
 



 
 
EDUCATION AND EXPERIENCE 
Completion of Master's degree in library and/or information sciences from an 
accredited library school. 
Minimum of 6 months of related experience 
 
KNOWLEDGE 

 General knowledge of Library policies and procedures. 
 Theories and principles of library science as well as methods and 

techniques of library operations. 
 Methods and techniques of responding to inquiries and resolving patron 

complaints. 
 Methods and techniques of classification, cataloguing and authority 

control. 
 Methods and techniques of systems analysis and applications. 
 Principles of collections development and maintenance. 
 Adult/children literature in a variety of formats, readers’ advisory services, 

trends in reading, literacy and ESL collections and adult/children’s 
programming. 

 Knowledge of current automated library systems. 
 Knowledge of microcomputer, hardware, software and peripherals. 
 Knowledge of current web development tools and trends. 
 Knowledge of intranet structures and development. 
 Electronic database and other bibliographic searching techniques. 
 Reference resources in print, microform and electronic formats and of 

current developments in reference services. 
 Desktop applications, intranet and Internet and keyboarding procedures, to 

the extent where it may be required to demonstrate such usage to 
colleagues or library patrons. 

 Methods, techniques and practices of adult training, including needs 
identification, curriculum design/adaptation, delivery and evaluation. 

 Knowledge of customer service techniques and protocols 
 Working knowledge of applicable occupational health and safety 

legislation. 
 General knowledge of Ottawa Public Library policies and procedures 

related to health and safety. 

COMPETENCIES, SKILLS AND ABILITIES 

 To deliver library programs to a range of users who may include early 
childhood, school age and adults. 



 
 

 Use tact, discretion and confidentiality. 
 Excellent verbal and written communication skills. 
 Perform multiple tasks concurrently. 
 Well developed organizational skills. 
 To establish and maintain effective liaisons and cooperation with agencies 

and departments. 
 Exercise effective judgement and independent decision making. 
 Data-entry, retrieval and keyboarding skills including use of standard office 

equipment, including operating an IBM compatible computer in Microsoft 
Windows. 

 Minimum keyboard skills of 25 wpm. 
 Customer service orientation, including the use of tact, discretion and 

confidentiality 
 Attention to detail. 
 Strong interpersonal skills, ability to deal with the public and handle 

problems as they arise. 
 Flexibility, ability to adjust priorities. 
 Ability to work effectively as a team member. 
 Strongly committed to quality customer service. 

  

 WHAT YOU NEED TO KNOW 

 Language Requirement: Designated Day 1 Ready – immediate 
requirement for language proficiency: French: oral, reading, writing 
required. English: oral, reading, writing required. Candidates must meet 
language requirement for position upon hire.     

 Police Record Check: The successful candidate will be required to 
complete a Criminal Record Check to the Ottawa Public Library's 
satisfaction. 

 Additional vacancies may occur during the competition process.  
 Please save a copy of the job poster. Once the closing date has passed, it 

will no longer be available. 

If this opportunity matches your interest and profile please apply online, at this 
link: https://jobs-emplois.ottawa.ca/city-jobs/job/Ottawa%2C-ON-Librarian-
ON/725394547/  

If this is your first online application, please refer to our resources on how to 
apply for jobs online.   



 
 
We wish to thank all applicants for their interest and effort in applying for this 
position. Only candidates selected for interviews will be contacted.  
  
The Ottawa Public Library promotes the principles of diversity and inclusion and 
adheres to the tenets of the Canadian Human Rights Act and the Ontario Human 
Rights Code. We encourage applications from women, people with disabilities, 
Aboriginal peoples and persons of all races, ethnic origins, religions, sexual 
orientations, and gender identities and expressions. 
  
The Ottawa Public Library provides accommodation during all parts of the hiring 
process, upon request, to applicants with disabilities. If contacted to proceed to 
the selection process, please advise us if you require any accommodation.  
  
Accessible formats and communication supports are available upon request. 
Please contact the HR Service Centre at 613-580-2424, extension 47411. 
 





Memengwesiwag 

Arthur Smithiban o-dàdisokàn 

Late Arthur Smith’s story 

 

Agàshìnjig pemàdizidjig igi “Memengwesiwag” kà megwàshkawagwà apìch kà 

oshkinaweyàn. Ìye-apìch kà pabàmàdiziyàn mònjag nòpoming. Nigodin kàjigak megwe 

pabàmikwajiweyàn sàgahiganing apìch kà wàbamagwà ogo pemàdizidjig kà 

mayaginàgoziwàdj. Nisogwàban kijìkàwàdj chìmewàdj, anàwinz nigì de-wàbamàg. 

Mishigamàban ashidj kàn kinwej kidji àjowawogewàdj. Nid-inenindànàban kidji 

kabeshiyàn peshodj pàwatigong ashidj tagwanòban ishkweyàng kìshkàbikedjiwan 

ateban wìmbàbikàn. 

(Memengwesiwag are little people I once encountered when I was a young boy. At 

that time, I travelled a great deal in the woods. One day I was canoeing around the 

lake when I saw these strange looking people. There were three of them paddling 

so swift, that I only caught a glimpse of them. It was a big lake and it took only a 

short time for them to cross it. I intended to set up camp close to the rapid and 

behind it was a cave.) 

Apìch ani tagoshinàn wà-oditàmàn, kayesikàdj kodag chìmàn màmawe ayàndaswi 

pemàdizidjig ìndaje. Kijìkàbaneg, nigì nisidamandjiw mayà-godj namdabìyàn wàge 

megwe pimakwajiwewàdj kabitòsegoyàn. Kayesikàdj o-chìmàniwà kì pìgoshkàne 

ashidj kì angonàgwadine pàwatigong inakàg. Kàn kichi kinwej ishkwàyàdj, nigì nondàn 

nigamowinan ashidj nìminàniwan onzikàg wìmbàbikàning anàming kìshkàbikedjiwang. 

Nigì kichi segiz, nigì àmadjiwebato pikwadinàng ako kà tagoshinàn endàyàn. 

(When I was nearing my destination, I suddenly saw another canoe with several 

people on it this time. They were travelling so fast, I felt like I was sitting still 

when they went past me. Suddenly their canoe broke in two and disappeared 

towards the rapids. Shortly after, I heard singing and dancing coming from the 

cave underneath the waterfall. I was so frightened that I ran all the way over the 

mountain until I reached home.)1 

 
1 Story was taken from the Kitigan Zibi Anicinàbe Àdisokàn book printed in 1980. This book contains legends, true 
stories and tales from our ancestors of Kitigan Zibi. 



 
Kitigan Zibi Anishinabeg Cultural Education Centre 
 

 
 

 

Reminder of Algonquin Language Classes 

Anishinàbemowin 
 

BEGINNERS 
Every Monday, Algonquin language classes are being offered through Zoom. 

There are 2 classes offered for Beginner speakers.  

1st class is at: 3:00 pm to 4:30 pm  

2nd class is at: 6:00 to 7:00 pm 

 

 

 

INTERMEDIATES 
Every Tuesday, Algonquin language classes are being offered through zoom. 

There is 1 class offered for Intermediate speakers.  

Class is at: 3:30 pm to 4:30 pm  

 

Please feel free to send me an email so I can enter you in the group and to be able 

to send you the zoom link to join.  

 

 

My email: buckshot.mariette@gmail.com 
Phone: 819-441-1655 

54 Makwa Mikan 
Maniwaki, Quebec J9E 3B1 
Phone 819-441-1655 Fax 819-441-2665 

 
 









































 

My Indian Name 
                            
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
My “Indian” Name is a 45-minute documentary that looks at how having their traditional names 

stripped away from them by the Church and Government has impacted Indigenous 
peoples.  Despite the hardships endured, one thing that can never be stripped away is the spirit 

of survival that is passed down through generations. 
 

Where: Kitigan Zibi Kikinamadinan, Gym 
When: Two dates available 

- Friday May 20th at 6:30pm 
- Saturday May 21st at 1:30pm 

 
Note: Due to Covid restrictions there is a limited capacity of 50 people per screening. First 
come first serve basis. We thank you for your understanding. 
 

Join us for a Free Film Screening 
 

Nish Media presents 

Produced by Jason Brennan                       Directed by Abraham Cote 



K-Z EAGLES MIDGET CHAMPIONS AT THE 31ST ANNUAL ABITIBIWINNI 

MINOR HOCKEY & BROOMBALL TOURNAMENT!!!  

 

L-R: Keanon Papatie, Wade Dumont, Percy Papatie, Quincy Racine, Nathan 

McDougall, Wynston Iserhoff (Midget MVP), Kiyedin Wawatie, Shayden 

Decoursay, Mishkon Whiteduck, Mercedes “Gogo” Cote (Midget Best Defence), 

Wishe Diabo, Nabigi Cote, Quiver Racine, Gavin Odjick and Lexus Wawatie 

(Midget Best Goalie). Coaches: Matt Chabot, Jonathan Cote and Jan Cote 

 The Algonquin Nation Eagles hockey club are pleased to announce that the team 

was successful in their attempt to defend their title in the 31st Abitibiwinni Minor 

Hockey & Broomball tournament. The Eagles went undefeated in the tournament 

and took home the championship once again!  

Of course, this opportunity doesn’t come easily and couldn’t be possible without 

the continued support of the K-Z & Maniwaki community. The players and 

coaches would like to take this opportunity to thank KZHSS, Tabagie Odjick, 

Smiley’s, Star Tobacco, Hawk’s Trading Post, KZ Freshmart, KZ Gaz, Russell Cote 

Transport, Spearhead, Arthur’s Restaurant and anyone who supported by 

participating in any fundraising activities. Kichi Miigwetc!!  



Arthur's
Restaurant

Weekly Specials
Wednesday

Friday

Thursday

Saturday & Sunday

Meatball Sub

Fish Fry

10 Wings -

12 Inch Steak and cheese sub topped with lettuce, tomato, onion, and seasoning. 
Served with fries. 

Beer battered or baked haddock filet. Served with coleslaw, lemon wedge, and fries.

Sauces : House slider sauce (mild) , hot, bbq, and honey garlic
Served with celery, carrots & blue cheese dipping sauce.

$15

$12

$18

$17

    Call Now
819-441-2994

391 Kichi Mikan 
Kitigan Zibi
Quebec, J9E 3B1

.

20 Wings - $30

Sunday

Saturday Double Cheeseburger $15
Double cheeseburger all dressed served with fries.

Wednesday 5/11 $15
Pulled pork sandwhich served with fries and mac salad.

Regular menu is also available at all times!

6 inch meatball sub with mozzarella and sauce on hard sub roll, served with fries.

Gianelli Sausage $15

Stuffed Shells 2 for $25
Stuffed shells with ricotta and mozzarella. Served with meatball, garlic bread, and side salad.

Steak & Cheese Sub

Gianelli sausage link with peppers and onions on bun. Served with fries and slaw.

Rodeo Burger 
1/3lb Burger topped with house bbq sauce and onion ring served with fries.

$15

$15

Pulled Pork



To all community members, 
 
 
Thank you for your support in my endeavor to pick up cans, 
plastic pop bottles and beer bottles. I have been asked on 
several occasions if I am still picking up, and the answer is yes. 
I will come to your house at your convenience. Leave me a 
message on my answering machine if I do not answer. 
My phone number is 819-449-4268. 
 
You can also drop them off if you please. You can pull in my 
yard and put them by the carport, thank you. 
 
Thank you to all community drivers who take care and 
caution on the road when you see me on my bike picking up 
cans and bottles. 
 
Thinking of you now and in advance for past and future 
donations. 
 
Sincerely, 
Dale Commando 




