“COLLABORATION, ACTION, SUSTAINABILTY”

Kwey kakina,
First let me begin by saying thank you for allowing me to serve the Kitigan Zibi Anishinabeg
(KZA) as a Band Councillor over the past eight (8) years. I have never taken my leadership role
for granted and truly appreciate the opportunity you have given me; it has been an honour and a
privilege.
As I have stated many times, over my lifetime the KZA has become a great community. Everyone
played a part in building what KZA is today and I believe WE can do more and make KZA flourish.
As I have stated before, we need to move toward becoming self-sufficient and not depend on the
government’s funding, we know government funding is not enough. With that said, my vision is
not to let governments off the hook per say regarding the funding we receive, I would continually
fight and advocate for more.
I believe the vision I have for economic development will garner income to the KZA and will also
provide training and employment to our members. There is no reason we cannot open a business
within KZA such as a Costco, Walmart and a spa (Nordik style with our own Anishinabe
influence). These are viable opportunities as there are nothing as such in the surrounding areas,
and I strongly believe people will come to the KZA to do their business rather than go to
Gatineau/Ottawa.
My vision for business, it would be run by an economic development
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corporation (ECD). The benefits of an ECD is that it reduces risk to the community - an ECD
separates business from politics, and maximize our tax benefits.
One of the most pressing priorities that comes up time and time again is our aging population.
There has been much talk about a new Kiweda/Senior residence as well as improving our in-home
care services. I do not believe Chief and Council and the administration can nor should they do
this alone. We need community input; this is evident at every Band Meeting. As a start, I will
implement the doable recommendations which were identified in the needs assessment study
conducted a few years ago, this will help to address the immediate aging needs, and I will action
another needs assessment to identify and address ongoing & emerging needs and long term
planning. We must always have a plan for emerging needs.
I will establish an Advisory Council/Committee to provide guidance regarding enhancing the
Kiweda or constructing a new senior residence (can be assisted living and/or independent living)
and how to better improve the in-home care services. This is needed more than ever particularly
with Quebec’s inception of Bill 96 (French language law) and the impacts our people face of not
being provided service in the language of their choice when and if they are at the residence in
Maniwaki or elsewhere in Quebec.
In terms of Anishinabemowin, I would like to commend the language speakers and those who are
part of our language committee. We can see the revitalization of the language and to those who
contribute in protecting our language, thank you. I do strongly believe we need to take immediate
concrete action in promoting, protecting and maintain our language because we are losing our
language speakers at an alarming rate.
My goal is to reinstitute Algonquin language learning at our daycare. This was successful in the
children learning the language directly from the language speakers. We owe it to our children to
have their Algonquin language for they are the future and we need language keepers. I propose
to establish language nests within the community as well as within our homes. Family language
nests have shown amazing results across the country.
In addition, I propose to work with the language speakers & educators to develop a strong language
immersion program, and I also propose to provide a monetary incentive to community members
who are interested in immersion language training. Protecting, promoting, revitalizing our
language will cost money, but we need to immediately invest into saving and maintaining our
language. We hear it often from our elders and language speakers, we must act now to save our
language.
As stated by other candidates, I too believe and support that our employees should be paid equal
to what they would be paid outside the community. A review of all salaries across all the KZA
sectors has been done with a current review underway. The review will provide the KZA Band
Council with insights and recommendations of what each position should be paid to ensure that
our staff are adequately paid. Once the report is complete, the recommendations will be
implemented, salaries will increase. Our right to tax exemption on our salaries should not impact
our worth, we should never be placed at a disadvantage on the salary scale because salaries on
reserve are tax exempt. Our workers deserve the right to fair compensation regardless of tax
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exemption benefit or job position. I have always been and will always be an advocate for our right
to tax exemption.
Salary increases are important and equally important is job security for essential workers such as
the personal support workers at Kiweda and In Home Care. These workers need to be employed
full time with fair and adequate salaries and benefits. In Home Care service needs to be increased
from five days to seven days of the week. I value all KZA workers.
As you are aware, the KZA Band Council consists of seven members, a Chief and six (6)
Councillors. My experience over the past eight (8) years has shown me that there are vital voices
missing at the table, that is the voice of our elders and youth. I firmly believe that a youth council
and elders council need to be established to advise and guide the KZA Band Council. Yes, we do
have our monthly band meetings which provides the Band Council with feedback and guidance
but not everyone participates nor wishes to speak at the band meetings. A youth council and elders
council can lend their voices to KZA Band Council by bringing forward their thoughts, ideas and
concerns.
As for our Title case that was filed/started in 2016 and subsequently put into abeyance (on hold)
to attempt negotiations with Canada, I must say for over a year now, I have been saying that
Canada is not taking us seriously and is using tactics to stall the negotiations so that they can
continue to do what they want with our lands.
I am a firm believer in negotiating and working together to come to a solution but, in this case,
Canada has proven time and time again that it is not serious and banks on us not taking action
against the government. I will reinstate our case to the court. We need to take a stand. Canada
and Quebec have shown little to no willingness to ensure the protection of ALL our territory,
whether it is major projects occurring in our territory, or the destruction of the habit and wildlife,
or the government endorsement of the Algonquins of Ontario (AOO) Treaty. I believe my legal
education will benefit my role as Chief in dealing with our land and our rights. By reinstating our
title case, this will have definite impacts and halt the AOO Treaty process – this treaty must be
stopped. It will also have major implications for the Lebreton Flats Project, at this time we have
been offered one (1) job for the entire Nation, this is a slap in the face to our community and
Nation. This is unacceptable!
Regarding cannabis, I have said from the beginning, and I will repeat what I said in the previous
election. A referendum should be held as soon as possible to determine if the KZA membership
supports the sale of cannabis products within the community. The referendum would include
questions that address the sale of cannabis, such as, how it would be controlled, would it be a ‘free
for all’ type of regime, or a KZA developed licensing process with a regulatory framework, or a
fully band owned and band controlled with all the profits owned by KZA as a whole.
The few priorities mentioned above are examples on what I will focus on for the KZA community.
Employment, housing, and the ability to provide more services to our members no matter where
they reside is and will always be a priority. A reality that Band Councils, past and present, face is
the terms and conditions of the contribution agreements with governments. The terms and
conditions limit and determine how the funding can be used. We need to move toward a new
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funding arrangement which provides KZA with the flexibility and adequate resources to be able
to serve all our members regardless of where they reside. I will advocate for this new funding
arrangement, one that suits our specific needs.
Serving the community as part of the Band Council is not a one person show. The Chief does not
have the ultimate decision-making power, Council works together. The powers and authority that
are bestowed to the KZA Band Council by the community rests in quorum of Council. We may
not agree on everything; however, we discuss all issues and together we make decisions. It is
therefore very important that whoever we elect to the office of Chief and Council be team-oriented,
and able to work with the other members easily.
While serving on Council, I have proven over time that I work collaboratively with everyone and
with an open mind. I have always taken into consideration everyone’s opinions, even at those times
where I may not have shared the same view, however, I always respected the decision taken. An
open mind and respect for all views is key quality for leadership, in particular, for a Chief.
Anyone who puts their name forward as a candidate for either Chief or Councillor believes he or
she can make a difference; the individual desires to give back in their own way by offering their
views and opinions at the council table in order to move the community forward. I am no different
and the points I provide above are just some of the points and reasons why I believe that I am ready
to assume the role of Chief, and I hope you share the same sentiment.
I would like to address the fact that I have been nominated for the positions of Chief and Councillor
for which I accepted both nominations. The decision to keep my name in for both positions did
not come lightly. After discussions and support from community members, elders and family, I
decided to allow my name to remain for both positions. Once again, I was told that if the
community wants me sitting in a leadership role, then our membership will decide.
I am asking for your “SUPPORT” and “VOTE” to be your next Chief.
Please do not hesitate to contact me with any concerns or issues that you may have. I can be reached
at 819-230-6432 (call or text), email: fcote1@hotmail.com or by Facebook Messenger.
Lastly, I wish all the candidates the best of luck and regardless of the election results, I have and
will always support our great community.
Meegwetch,

Frankie Cote
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Elect Alice Beaudoin for Councilor
Alice Beaudoin nin dijinicaz. Makwa nin dodem. For those of you who do not know me, my late father is
Allen Beaudoin, and my mother is Rose Wawatie-Beaudoin. I’d like to express my gratitude to Sue Thran
and Lud Buckshot for the nomination.
Many of you know that I am a photographer, but my education also includes a diploma in Indigenous
Wellness and Addictions Prevention, and a BA in legal studies. Also, a large part of my education
includes participating in ceremonies and learning to sing our beautiful songs.
I would like to start off by saying that we, as Anishinabe people, have always believed in natural laws.
Our ancestors taught us that whatever we do, we need to consider the impact of the next seven
generations. Competing interests have had significant impacts upon the natural resources within our
territory. If elected, seeking a balanced approach is a principle that I will continue to bring forward in all
discussions involving our land, water, and fauna.
We all want what is best for our community. There is no doubt that the administrative, socio economic,
and community issues continuously need our dedication. A few of the issues frequently raised and
require careful consideration are: ongoing and open communication to members, trust fund use,
cannabis discussions, language and culture, community infrastructure, sports complex, housing,
improved and adequate in-home seniors care, full time band council position(s), and competitive and
equitable wages for employees.
In order to accomplish and adequately address these pressing issues, Chief and Council need to be
afforded the necessary time to properly address and resolve them. I propose increasing Chief and
Council terms to three or possibly four years. The current two-year term policy is inadequate to become
familiar with the files, to accomplish goals and therefore is not economically viable. Longer terms will
afford time to become more familiar with the issues, address immediate concerns, and contribute to
making sound and informed decisions for and on behalf of our community.
Something of profound importance and requires more discussion is the issue of identity. There is a
saying that one nation should not meddle or interfere in another nation’s affairs. I agree with this
philosophy. We need to exercise our sovereignty by no longer accepting the federal government
deciding who we are! The courts and federal legislation have continuously defined our membership. We
need to take full control and do this ourselves!
A custom citizenship code was drafted in the past. Unfortunately, it was not accepted by the elected
federal government at the time. With the passage of time, and a shift in a more positive direction
addressing Indigenous grievances, I believe we should revisit this issue and at long last define our own
citizenship.
With many events and decisions being made on our unceded territory, it should be clear to everyone
whose territory they are on. We need our own Anishinabe Algonquin Flag in Ottawa. It would be nice to
have our own Anishinabe Algonquin Flag at the newly built community cabin in Parc la Verendrye. We
need our own Anisinabe Algonquin Flags everywhere on our territory. With your support, Chief and
Council, and the Algonquin Anishinabeg Nation Tribal Council this is entirely possible. This proposal was
raised in the past and it received much support. If elected, I will see to it, to make this a reality!

Half of our members live in the community and the other half live in mostly urban settings, such as
Ottawa. More support and services are needed for off reserve members to better reflect this reality. The
purchase of land in Ottawa can help in this regard. More opportunities would follow for off reserve
members. I would further like to propose that we create a council, based in Ottawa, to represent our
off reserve members.
Sector Directors have a vast amount of decision-making power which affects the entire community.
Therefore, I recommend that sectors have support and input of advisory councils when making
important decisions. For example, with the recent Federal announcement of new Education dollars
made available for Indigenous communities in Quebec, the sector Director should be required to seek
the input of an advisory council or Elders council in order to determine how this new funding should be
allocated.
A holistic approach to our health services is well overdue. Traditional wellness for a healthier future for
our community members is an approach which can include traditional healers, plants, animal or mineral
based medicines, energetic therapies, ceremonies, etc. Improving the mental, emotional, spiritual, and
physical wellbeing of our members through traditional health care practices, balanced with the current
western approaches, needs to be available to members. Something as old and traditional as midwifery is
returning to our community. Other practices can also!!
These are a few of the important areas and issues that need attention and serious consideration. With
kindness and respect, I ask for your vote on August 27th.
Chi meegwetc,
Alice Beaudoin

KITIGAN ZIBI ANISHINABEG
P.O. Box 309, Maniwaki, QC J9E 3B1 Tel: (819) 449-5170 Fax: (819) 449-5673

NAGIDIWABIMAAN AKI, NIBI ASIDJ AWAYSISAAG
&
NAGADJITODJIG AKI
(LAND, WATER AND ANIMAL ADVISORY COMMITTEE & THE LAND GUARDIANS)

Nagidiwabimaan Aki, Nibi Asidj Awaysisaag & Nadadjitodjig Aki hosted a Wigwas
(Birch Bark) cultural camp on August 17-19, 2022 out on the land of our ancestors. The
camp was situated along the Gatineau River, just north of the Baskatong Reservior
and south of Cesare Rapids. Participants were engaged in the construction of a
wigwam (shelter), learning traditional medicines, berry collecting and numerous small
activities such as wigwas basket making, milkweed rope and story telling.

The Committee and the Guardians would like to thank our knowledge holders for their willingness to
pass on these invaluable teachings to the participants. Kichi Meegwetc to Daniel (Pinock) Smith,
Rose Wawatie-Beaudion and Gracy Ratt-Jerome for their teachings, and Dolcy Meness and Liz Cote
for their assistance during the camp. Also to Gene Twenish for managing the camp site and Dalton
Decontie for helping out with overnight camp security.
Kichi Meegwetc to our camp participants: Tammy Pizendewatch-Dewache, Cameron Jerome,
Seneka McDougall, Dolcy Meness, Maxi Meness, Nadine Meness, Sirius Meness and Zoe
Whiteduck-Dewache.
KZA members are encouraged to visit the site to view the wigwam that is under construction on the
site. Attached is a map with directions to the site, take a ride out and reconnect to our past.
For any questions, comments or concerns, please do not hesitate to contact Jonathan Cote at 819449-5170 ext. 1200 or via email at jonathan.cote@kza.qc.ca

Route to KZA Cultural Camp 2022

Turn Right at km 19

Turn right at km 7 (Le Gap)

Clova/Lepine Rd
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Natural Resources and Wildlife Office Information Flyer
White Pine Needle Disease (WPND)
Background: Over the past several years, forestry guardians at the Natural Resource and Wildlife Office began
seeing signs of declining health in the white pine along the eagle river in the extension portion of the limit (Old
Eagle Forest). Actions were taken to identify the cause of the decline and experts were brought in to assess the
trees. It was determined that the decline was caused by a disease called the White Pine Needle Disease (WPND).
WPND is a group of four fungal pathogens that work together to defoliate white pine trees.
This disease has been prevalent in the northeastern United States for approximately a decade and is making its
way north. The disease is favored by wet humid springs which help the fungi spread from tree to tree. Defoliation
is relatively quick. From what we observed, the disease can severely defoliate a tree within 2-3 year by repeatedly
infecting the needles year after year and not allowing the tree to do photosynthesis.

1 Photo from Allen Cayer summer 2020 shows yellow needles,
crown dieback and defoliation. Photo taken in the extension part
of the li limit (Old Eagle Forest).

2 - Photo from Allen Cayer summer 2020 shows yellow needles,

crown dieback and defoliation. Photo taken in the extension part
of the li limit (Old Eagle Forest).

Management Strategy: Based on the literature and our discussion with experts, the best way to mitigate the
disease and prevent its spread is to open up the stand in order to allow airflow that will dry out the fungus and
prevent it from spreading. This involves harvesting the sick pine as well as other species present in the stands such
as poplar while leaving the healthy white pine standing. The goal of this treatment is to create a type of social
distancing for trees so that sick trees do not infect healthy trees and there is sufficient airflow to lower the
humidity in the stand.
Actions: The natural resource and wildlife office has surveyed and mapped out 370 Ha of white pine stands in the
limit that have been affected by WPND. These areas are predominantly along the eagle river in the annexed
portion of the eagle forest. We then selected an initial 70Ha site, west of Harry Lake, that is severely infected to
trial the above management strategy. The Wildlife and Natural Resource Department believes strongly in
ecosystem-based forest management, therefore, the following protection measures will be implemented:
-

No cutting in a 200m buffer along the eagle river to protect the wood turtle
No cutting in a 200m buffer around Harry Lake.
In order to encourage species diversity, we will also preserve a mix of tree species such as red oak,
white birch, red maple, red pine and others.
The site is scheduled to be re-planted next year with a mix of white pine and red oak.

Work is scheduled to begin following Labour Day. Please be advised that there will be wood hauling

activity on the limit road for most of the fall season.
All questions can be directed to Erik Higgins ing.F at 819-449-5170 ext. 1800 or at Erik.Higgins@kza.qc.ca

August 24th 2022

Production Harvesting Opportunity
Attention Interested KZA Registered Community Members:
The Natural Resource and Wildlife Department is looking for 3-4 logger/skidder crews to carry out a harvesting on
the KZA Limit to manage the white pine needle disease near the Eagle River.
The contract consists of harvesting poplar, balsam fir and diseased white pine while avoiding damage to healthy
un-marked white pine and other hardwood species. Work is scheduled to begin after Labor Day.
Requirements:







All employees must have valid CSST tree-felling certificate.
One of the teams must hold a valid CSST First Aid Certificate
The skidder and all other equipment must be free of oil leaks and conform to all provincial safety
and mechanical regulations
All machines must have a first aid kit, full spill kit and a recently inspected fire extinguisher
All workers must provide and use at all times required safety equipment.
Working in teams of 2 is mandatory for safety reasons.

Rates:
Logging crews will be paid 50% of wood sales after trucking. Payment will be similar to the system used on CP
lands.
To apply or If you have any questions or for contract details please see Erik Higgins at the Natural Resource and
Wildlife Department – (819) 441-2323 Ext.27 or by e-mail at Erik.Higgins@kza.qc.ca.
We will be receiving applications until Wednesday, August 31st at 3:00 pm.

JOB OPPORTUNITY – 1st Posting
POSITION:
LOCATION:
TERM:
SALARY:

Post Secondary Student Support Program Officer
Kitigan Zibi Education Sector Administration Office
35 hours per week. Indeterminate position.
Level 4 - As per the Kitigan Zibi Anishinabeg Salary Scale

PREAMBLE:
Under the supervision of the Director of Education, the Post Secondary Student
Support Program Officer is responsible for servicing all KZA Post Secondary
students; administering and processing all student funding applications for fulltime or part-time assistance; maintenance of student records and tracking of
students; and providing coordination and administrative support for the Post
Secondary Student Support Program.
If you are interested in applying for this position and are able to demonstrate that
you meet the requirements, please present your covering letter, updated
resume, work attendance record from your last employer, police
verification form, and proof of education/training to the attention of Anita
Stevens at the KZES Admin Office situated at 37 Kikinamage Mikan, Maniwaki,
Quebec J9E 3B1 by Thursday, September 1, 2022 at 4:00 pm.
Contact information:
Email:
anita.stevens@kza.qc.ca
Phone:
819-449-1798
Fax:
819-449-5570
Only persons meeting the mandatory requirements will be considered for an
interview. Failure to provide all the necessary documentation before the deadline
will be considered an incomplete application. Incomplete applications will not
be granted an interview.
Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance
to the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy.
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JOB DESCRIPTION
General Information
Job title:
Sector:
Location:
Terms:
Title of supervisor:
Date of job description:

Post Secondary Student Support Program Officer
Education
Kitigan Zibi Education Sector Administration Office
Full-Time. Indeterminate Position.
Director of Education
August 2022

General Description of the Job
Under the supervision of the Director of Education, the Post Secondary Student Support Program
Officer is responsible for servicing all Kitigan Zibi Anishinabeg (KZA) Post Secondary students;
administering and processing all student applications; maintenance of student records; assisting
with the coordination and administrative support for the delivery of the KZES Post Secondary
Student Support Program (PSSSP).

Description of the Job
Responsibilities
Responsible for ensuring that the
Post Secondary Student Support
Program Policies for College
and University are fairly and
equitably adhered to in the
delivery of the Post Secondary
Program to all eligible KZA
applicants.

Tasks










Receives incoming applications for full-time and
part-time assistance from students on an on-going
basis, and processes applications in a timely manner.
Ensures that all applications have been fully and
accurately completed and all pertinent documentation
is included.
Provides information to Post Secondary students
regarding Policies, fees, and application procedures.
Maintains knowledge on Post Secondary issues that
may impact KZA Post Secondary students and
periodically provides academic guidance to students.
Sends Sponsorship Letters by email or fax to notify
schools that students are funded for the fall, winter
and/or summer semesters.
Ensures that full-time funded students are attending
school on-campus for at least 12 hours per week (or 4
courses per term) by obtaining student
Schedules/timetables for student files.
Communicates with Post Secondary institutions as
required to obtain invoices, administrative forms,
final transcripts, etc.
Ensures that all requisitions for monthly allowances,
books, reimbursements are processed to the Director
of Education for approval in a timely manner.
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Controls and keeps a record of payments of tuition
fees and monthly living allowances.
Updates the Post Secondary Student Support
Program College and University Policies on an
annual basis in accordance with the Indigenous
Services Canada (ISC) national guidelines.
Occasionally circulate flyers or important
information to Post Secondary Students regarding
opportunities, dates and deadlines related to the
PSSSP.
Answers student requests for remaining full-time
funding availability.
Regularly follows-up with students following each
term to obtain final grades/transcripts.
Provides recommendations to the Director of
Education for any Post Secondary Program Policy
amendments.
Maintains a spreadsheet or tracking system of all
current students along with a checklist of all
incoming grades and schedules each semester.

Accountability
Accountable for the smooth functioning of the Post Secondary Student Support Program,
which entails coordination with schools, and processing and tracking the high volume of
student intake of approximately 200 total students per year.



Qualifications
Certification and/or level of formal education:
College Diploma (Proof required)
Valid Driver’s License (will be validated)
Medical certificate of good health will be required if considered for the position
Must not possess any criminal conviction in the area related to the job.
Police verification (Proof required)
Experience required:
Demonstrated experience working in an office setting in the area of service delivery
Skills Required:



Working ability in English and French.
Excellent organizational and time management skills to prioritize workload and to meet
various deadlines.
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Very good interpersonal skills to interact effectively with Post Secondary students, senior
management as well as Post Secondary institutions across Canada.
Creative and innovative in the delivery of the Post Secondary Student Support Program.
Computer skills required include Microsoft Office Suite (Word, Excel, etc.) Email
correspondence and internet research abilities.
Capable of working as part of a team and to follow directions
Flexible in the work environment to meet with students
Commitment to excellence

Personal Suitability:
Excellent interpersonal communication skills to liaise with the student and staff
Ability to take direction from supervisor and willingly act on direction
Ability to handle and prioritize multiple concurrent deadlines
Good attendance record
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*Veuillez noter que dans le texte français, la forme masculine désigne aussi bien le féminin que le masculin

CONCOURS

COMPETITION

Hôte, Planification des visites
Expérience des visiteurs

Host, Visit Planning
Visitor Experience

ME-02 - 24,32 $ à 29,26 $ par heure

ME-02 - $24.32 to $29.26 per hour

Postes temporaires à temps partiels
et temporaires occasionnels
Postes temporaires à temps partiels disponible pour
l’automne, jusqu’au 8 janvier 2023
Postes temporaires occasionnels disponibles pour l’année
financière, jusqu’au 2 avril 2023.

Temporary part-time and temporary occasional positions

* CE CONCOURS SERVIRA ÉGALEMENT À
ÉTABLIR/METTRE A JOUR LA LISTE
D'ADMISSIBILITÉ POUR 6 MOIS AFIN DE DOTER
DES POSTES PERMANENTS OU TEMPORAIRES
PENDANT CETTE PÉRIODE.

Temporary part-time positions available for the fall, until
January 8, 2023
Temporary occasional positions available for the fiscal year,
until 2 April 2023.
* THIS COMPETITION WILL ALSO BE USED TO
DEVELOP/UPDATE THE ELIGIBILITY LIST FOR 6
MONTHS TO FILL PERMANENT OR TEMPORARY
POSITIONS DURING THIS PERIOD

FONCTIONS: L’hôte est responsable de :

DUTIES: The host is responsible for:

NOTE : Les heures de travail incluent les jours de
semaine, les soirées, les fins de semaine et les congés fériés.
Le statut « occasionnel » désigne les employés appelés au
travail pour des circonstances exceptionnelles et imprévues,
qui travaillent moins de trente-sept virgule cinq (37,5) heures
par semaine et ne sont pas normalement inscrits à l’horaire à
l’avance.

NOTE: Hours of work include weekdays, evenings,
weekends and holidays.
Occasional status means employees who are called in to
work for unusual and unforeseen circumstances and work
less than thirty-seven and one-half (37 ½) hours per week
and are not normally scheduled in advance.

LIEU DE TRAVAIL : Édifice commémoratif Victoria

LOCATION OF WORK: Victoria Memorial

• Vendre des adhésions et d’autres produits ou services du
musée aux visiteurs en utilisant des techniques de vente
établis.
• Promouvoir des produits ou des services du musée en
personne et par téléphone.
• Offrir le meilleur service à la clientèle possible aux
visiteurs, aux clients et aux membres en personne et par
téléphone.
• Percevoir les paiements (pour les achats des visiteurs, des
clients et des membres).
• Effectuer des tâches telles que compter l’argent, trier les
bordereaux, les coupons et les bons d’achat, équilibrer des
tiroirs caisses, et faire des dépôts.
• Recueillir des commentaires, observer et mener des
sondages auprès des visiteurs, des clients et des membres.
• Contribuer à l’effort d’équipe en participant à des réunions
au besoin et en s’acquittant de tâches connexes

(ECV), soit le Musée

• Selling memberships and other museum products or
services to visitors by using established sales techniques.
• Promoting museum products or services in person and
over the phone.
• Providing the best customer service possible to visitors,
clients and members in person and over the phone.
• Receiving/processing payments (for visitors, clients and
member purchases).
• Performing tasks such as counting money, separating
charge slips, coupons and vouchers, balancing cash
drawers, and making deposits.
• Collecting comments, observing and conducting surveys
with visitors, clients and members.
• Contributing to team effort by attending meetings when
required and performing other related duties

Museum, Building (VMMB), the Museum

ADMISSIBILITÉ : Tout individu et Employés du

Musée canadien de la nature possédant les qualifications
suivantes :
*Les candidats doivent être légalement autorisés à travailler au
Canada.

OPEN TO: All individuals and Employees of the

Canadian Museum of Nature who meet the following
qualifications:
*Candidates must be legally entitled to work in Canada.

ÉDUCATION : Avoir terminé ses études secondaires ou

EDUCATION: Completion of high school education or

EXIGENCES LINGUISTIQUES :

LANGUAGE REQUIREMENTS:

EXPÉRIENCE :

EXPERIENCE:

l’équivalent. Une formation additionnelle dans les techniques
de vente ou service à la clientèle serait un atout.

Le français et l’anglais sont essentiels.
Bilingue impératif : B-B/B-B

equivalent. Additional training in sales or customer service
techniques would be an asset.

English and French are essential
Bilingual Imperative: B-B/B-B

• Expérience dans la promotion et la vente de produits ou de
services, de sorte à répondre aux besoins des
visiteurs/clients et de sorte à atteindre des objectifs de
vente.
• Expérience dans la prestation de services de haute qualité
au public.
• Expérience dans le maniement d’argent (ex. transactions
en argent comptant, cartes de crédit, débit, chèques ou
autres méthodes de paiement).
• Expérience dans l’utilisation de logiciels de point de vente.

• Experience in promoting and selling products or services
to meet customer needs with successful achievement of
meeting sales goals.
• Experience in providing high quality service to the public.
• Experience in handling money (i.e. processing cash,
credit cards, direct debit, checks or other methods of
payment).
• Experience in using Point-of-Sale (POS) software.

FAITES PARVENIR VOTRE CANDIDATURE par
courriel à : competition@nature.ca , avec le numéro de
dotation suivant en objet : 2090-CMN-22-OC-040
L’énoncé de qualité peut être obtenu au courrier électronique
ci-dessus.

SEND YOUR APPLICATION by email to:
competition@nature.ca, with the competition number as
subject: 2090-CMN-22-OC-040
Statement of qualifications is available by contacting the
above e-mail address.

NOTE : Tous les candidats doivent fournir une lettre de
présentation et un curriculum vitae dans laquelle ils
précisent comment leur expérience et leur formation
satisfont aux exigences de base mentionnées ci-dessus.

NOTE: All candidates must submit a cover letter and
curriculum vitae outlining how their experience and
training meet the basic requirements listed above.

Veuillez noter que nous communiquerons uniquement avec
les candidats retenus pour la prochaine étape de la sélection.
Ce concours pourrait permettre l’établissement d’une liste
d’éligibilité de candidats potentiels qui pourra servir à la
dotation de postes similaires.

Please note that only candidates who are selected for the next
stage of the selection process will be contacted. As a result
of this competition, we may establish an eligibility list of
potential candidates that may serve to staff similar positions.

Le Musée canadien de la nature s'est engagé à instaurer
des processus de sélection et un milieu de travail inclusif et
exempt d'obstacles. Si l'on communique avec vous au
sujet de ce concours, veuillez faire part à la Conseillère en
ressources humaines de vos besoins de mesures
d'adaptation pour assister à une entrevue ou pour
participer au processus de sélection.

The Canadian Museum of Nature is committed to
developing inclusive, barrier-free selection processes and
work environments. If contacted regarding this
competition, please advise the Advisor, Human
Resources should you require accommodation to attend
an interview or participate in the selection process.

Le Musée appuie l’équité en matière d’emploi.

The Museum supports employment equity.

DATE LIMITE : Le mardi 30 août 2022 - 16h00

CLOSING DATE: Tuesday August 30, 2022 – 4:00 PM

New Veterans Memorial
Kwey, Kitigan Zibi:
The dedication ceremony for the new Veterans Memorial is scheduled for
Saturday, September 10, 2022 at 2 p.m., outdoors at the Cultural Centre on Makwa
Mikan. The event is open to the community and general public.
The Emcees will kick off the ceremony at 2 p.m. sharp. It is expected to last about
45 minutes. You are welcome to bring folding lawn chairs should you wish to sit
and rest during the presentation. The new memorial will be unveiled at the end of
the Emcees’ presentations.
We would like to thank the KZA Band Council, the AANTC, the KZA Public
Works, and Mr. Sean McConnery at McConnery Funeral Homes for their support
in making this project happen.
I would also like to thank the volunteers who were instrumental in following
through with the idea of a new Veterans memorial and submitting a successful
application for funding under Veterans Affairs Canada’s Commemorative
Partnership Program. They are Alison Commando, Pauline Whiteduck, Sylvia
Morin, and Stephen McGregor.
Come out and support our Veterans on September 10, 2022.
Migwech,
Anita Tenasco,
Director of Education, KZES,
on behalf of the volunteer team.

ATTENTION PARENTS OF YOUNG CHILDREN!
SAGABIGONI PROGRAM
WHEN:
TIME:
AGE:

MONDAY TO FRIDAY
8:30 – 11:30 AM
THREE-YEAR OLDS (PRESCHOOL)

CAREGIVER’S AFTERNOON OUT
WHEN:
TIME:
AGE:

MONDAY & WEDNESDAY
1:00 – 3:00 PM
18 MONTHS TO 3 YEAR OLDS

BABY GROUP AFTERNOON
WHEN: THURSDAY AFTERNOON
TIME: 1:00 – 3:00 PM
AGE:
6 MONTHS TO 17 MONTHS

IF YOU ARE INTERESTED IN THE ODEKAN HEADSTART
PROGRAM PLEASE CALL VALERIE DECONTIE AT 819-449-2702

ODEKAN CALENDAR
AUGUST/SEPTEMBER 2022
Sun
NOTE:
Caregiver’s &
Baby Program,
please call in the
morning of by 11
am to register
your child for
the afternoon.
819-449-2702.

Mon

Tue

Wed

Thu

Fri

29

30

31

1

2

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Curriculum Prep/
Office Time

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Baby Group
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Cleanup/Office /
Curriculum Time

5

6

7

8

9

Sagabigoni Program
8:30—11:30 am
______________
Curriculum Prep/
Office Time

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Baby Group
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Cleanup/Office /
Curriculum Time

12

13

14

15

16

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Curriculum Prep/
Office Time

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Baby Group
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Cleanup/Office /
Curriculum Time

19

20

21

22

23

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Curriculum Prep/
Office Time

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Baby Group
1:00—3:00 pm

26

27

28

29

30

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Curriculum Prep/
Office Time

Sagabigoni Program
8:30—11:30 am
______________
Caregiver’s
Afternoon Out
1:00—3:00 pm

Sagabigoni Program
8:30—11:30 am
______________
Baby Group
1:00—3:00 pm

NATIONAL
DAY FOR
TRUTH
AND
RECONCILILATION

Sat

3

Megwech

4

LABOUR
DAY

11

18

25

Sagabigoni Program
8:30—11:30 am
______________
Cleanup/Office /
Curriculum Time

10

17

24

Presents

SUPER MONSTER BINGO
THURSDAY Sept 1st 2022 at 7:00 PM

$7150 in prizes!
Cost: $30 for a 5 strip pad (15 Faces)
$2 for extra Jackpot Cards (1 Strip 3 Faces)
Outlets to purchase cards:
KZ Freshmart
Wabano's Gas
KZ Gaz
Star Tobacco
Smileys
CKWE
Hawks Trading Post
Spearhead Store
Arthur’s Smoke Shop

(Cards are available for purchase
each week starting Friday evening.
KZ Freshmart will only sell cards
the day of the Bingo)

Outlets to purchase cards:

Game 1 – Regular Bingo $200

KZ Freshmart
Wabano's Gas
KZ Gaz
Star Tobacco
Smileys
CKWE
Hawks Trading Post
Spearhead Store
Arthur’s Smoke Shop

Game 2 – Regular Bingo $200
Game 3 – Regular Bingo $200
Game 4 – Regular Bingo $200
Game 5 – Regular Bingo $200
Game 6 – Regular Bingo $200
Game 7 – Regular Bingo $200

(Cards are available for purchase
each week starting Friday evening.
KZ Freshmart will only sell cards
the day of the Bingo)

Jackpot Game – Letter X $750
Continuing for

Full Card $5000
The Inside and/or Outside corners WILL COUNT for a Regular Bingo
For more information, contact CKWE at 819-449-5097 or on our Facebook page at
www.facebook.com/CKWE103.9Radio

