




     
 

Kà-Nàgadawenindamodjig Akì, Nibì ashidj Awesìnzag 

Land, Water and Animals Advisory Committee 

313 Fafard St. Maniwaki Quebec, J9E-3B1 

819-449-5170 ext:9025 

 

November 21, 2023 

“New Date” 

Surviving on the Land 
LWAAC are inviting you all to join them on the land for a workshop on 

“Surviving on the Land”. 

Join us at our KZA cabin for a workshop on how to build a shelter out 
of what is found in nature and any supplies on hand, this workshop 

will show you how to build a shelter on the land as means of survival. 

Also, some moose hair tufting, enjoy some bannock with syrup or 
jams, and some language games. 

Date: Saturday, December 2, 2023 

Starting at: 11:00 am 

Location: KZA cabin 

Transportation can be made available.  

Feel free to contact me, Mariette Buckshot, Interim coordinator for the 
Land, Water and Animals Advisory Committee at: 

819-449-5170 ext.: 9025 

buckshot.mariette@gmail.com 



NOVEMBER 23, 2023 

Cultural Center 

PRESENTATION ON
NEGOTIATIONS FOR MOOSE

HUNTING IN LA VERENDRY
PARK

54 Makwa Mikan

WHEN

WHERE 

Refreshement will be provided  

FOR COMMUNITY MEMBERS OF KITIGAN ZIBI
ANISHNABEG 

For more information please contact, Robin Cayer
Negociations Coordinator  

coordinator@aantc-ctnaa.ca

6 pm to 9 pm



 
 

Carleton - Kitigan Zibi Community Mapping Meet & Greet 
Everyone welcome! 

Lunch will be provided, please RSVP to Macho Commonda at 
PhilipCommonda@cunet.carleton.ca 

 
When: December 1, 2023, 12:00 to 2:00 pm 
Where: Kitigan Zibi Cultural Centre 
 
After getting approval from the Chief and Council, Carleton University researchers 
Brenda Vellino (English) and Derek Smith (Geography and Environmental Studies) 
warmly invite interested community members to a lunch-time workshop at the Cultural 
Centre to meet us and learn about possibilities for a community-based mapping project 
that centres relationships with the land and preserves place-based language and cultural 
memory. 
 
Have you ever wondered what a map of Kitigan Zibi made by the community would look 
like? In other parts of Canada, maps made by Indigenous communities show there is a lot 
missing from official government maps. For example, most maps are made without 
considering traditional knowledge or Indigenous place names. How might local 
knowledge change the kinds of stories maps tell about Algonquin territory?  
 
We are seeking initial community member input, feedback, and guidance on the 
methods, priorities, and approaches such a mapping project could take.  We have 
beautiful map examples to inspire the conversation from other Indigenous mapping 
projects. We are also seeking interested community members as possible volunteer 
participants in the project which is to be determined according to community input and 
with the principles of community design, ownership, access, control, and possession in 
place. 
 

 
This image comes from a map of the Mi’kmaq Territory. It is an example of a map made from 
an Indigenous perspective, published by the Native Council of Nova Scotia.  
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JOB OPPORTUNITY-1st Posting 

 

 

 

POSITION:  Wazoson Janitorial Support Worker  

 

LOCATION:  Wazoson Daycare 38 Paganakomin Mikan 

    

TERM: 37.5 hours per week. Indeterminate position 

  

Start Date:   As soon as possible. 

    

SALARY: $17.85 - 19.61 per hour 

As per Kitigan Zibi Education Sector Salary Scale.  

 

 
PREAMBLE:  

 

Under the supervision of the Wazoson Coordinator, the Wazoson Support 

Worker is responsible to assist in the delivery of a quality early childhood 

education program to all children attending the centre. 

 

If you are interested in applying for this position and are able to demonstrate 

that you meet the basic requirements; please submit your covering letter, 

updated resume, proof of education/copies of diplomas and 3 work 

references to the attention of Anita Stevens at the KZES Admin Office 

situated at 37 Kikinamage Mikan, Maniwaki, Quebec J9E 3B1 by Thursday 

November 30, 2023 at 4:00pm (EST).  

 

Contact information: 

Email: anita.stevens@kza.qc.ca 

Fax:  819-449-5570 

Phone: 819-449-1798  

 

Only persons meeting the mandatory requirements will be considered for an 

interview. Failure to provide all the necessary documentation before the 

deadline will be considered an incomplete application. Incomplete 

applications will not be granted an interview.  

 
Preference will be given to Kitigan Zibi Anishinabeg Band members in 

accordance to the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy.  

 

 

 

mailto:anita.stevens@kza.qc.ca
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GENERAL INFORMATION 

Job Title  
Category 
Sector 
Location 
Terms 
Hours 
Salary 
Immediate supervisor 
Date of job description 

Wazoson Janitorial Support Worker 
Technical 
Kitigan Zibi Education Sector (KZES) 

              Wazoson 
Indeterminate Position 
37.5 hours per week. Monday to Friday 
$17.85 - 19.61 per hour (As per KZES salary scale) 
Wazoson Coordinator 
Nov 2023 

JOB SUMMARY 

 
Under the Supervision of the Wazoson Coordinator, the Wazoson Support Worker assists in the  
provision of a quality early childhood program to all children attending the Wazoson centre.  
The Janitorial support worker is responsible to ensure that assigned areas are cleaned in 
accordance to schedules and deadlines. The  
 
 

RESPONSIBILITIES                       KEY DUTIES 

Clean and disinfect 
assigned areas in 
accordance to 
schedules and 
deadlines.  

 Follows a weekly cleaning schedule to clean, disinfect and 
sanitize the Wazoson Daycare building according to infection 
prevention and control principles and procedures. 

 Clean up after the afternoon snack  

Assist in opening the 
daycare in the morning 

 Assist in preparing for the morning program 

 Greet children and parents as they arrive 

 Assist in preparing children to get ready and on the morning 
school bus 

 

Assist with giving staff 
breaks 

 Work with different age groups while giving staff 15 minute 
breaks and lunch breaks 
 

Assists with the 
Development and 
implementation of a 
culturally based early 
childhood education 
program 

 Assists in the Implementation of a quality instructional services 
that allow for the growth and development of the children in 
the program; 

 Follows weekly programming prepared by the Educator and/or 
Coordinator; 

 Communicates daily with parents on their child’s development, 
programming, upcoming events, changes; 

 Maintains a safe environment in assigned rooms that are 
organized and adheres to safety standards; 

 Maintains learning centres that aid in child development and 
fosters learning and follows rotation schedules; 

 Follows age appropriate early childhood education 
programming that address the physical, emotional and mental 
capacity of each child; 

 Fosters a learning environment that positive, nurturing, and age 
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appropriate to meet the needs of each child; 

 Adheres to established Wazoson policies and procedures for 
behaviour management; 

 Prepares material resources required for programming. 

Child assessment and 
evaluation 

 Under the supervision of the Wazoson Coordinator, assists in 
charting and maintaining files on each child registered in group 
that include health issues/concerns, allergies, attendance; 

 Communicates with Coordinator, parents and or legal guardians 
on child progress in Wazoson; 

 

ACCOUNTABILITY 

 Abides by all KZA/KZES/Wazoson Policies including: 

 KZES Policies and Procedures Manual 

 The KZA Human Resource Manual 

 KZA Code of Ethics  

 KZA Oath of Confidentiality 

  

WORKING RELATIONSHIPS 

Interpersonal 
Relationships                                                                  

 Establishes and maintains positive and respectful working 
relationships with coworkers, clients, community members 
and partners.   

 Excellent communication with all staff, parents and families 
using excellent written and verbal skills; 

 Strong interpersonal skills and service oriented. 
 

Team Work                                                                                         Works collaboratively as a team and independently as 
required; 

 Participates in Wazoson staff meetings; 

 Understands personal limitations and seeks advice when 
necessary. 

Negotiations                                                                                          Not applicable 

Training                                                                                            Attends professional development workshops as required; 

 Attends workplace safety training and exercises as required. 
(WHMIS, CPR/First Aid for children, Food Handling); 

 Available and willing to travel for training purposes if 
necessary. 

 

ENVIRONMENTAL FACTORS 

Deadlines   Meets work objectives within established time frames; 

 Manages time effectively; 
 

Mental and Physical 
Effort 
 

 Manages medium level stress and multi-tasks daily; 

 Uses proper techniques to carry or lift heavy objects and   
children; 

 Mental alertness to changing situations; 
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 Strong cognitive ability for childcare and ensuring minimal     
needs; 

 Strong interpersonal mental health; 

 Mental caliber to withstand or support possible emotionally-
charged situations. 

Working Conditions 
 

 Mainly Indoors and Centre based; 

 The employee will go on walks with children and do outdoor 
activities weather permitting. 

Cultural competency 
 

 Knowledge and awareness of Kitigan Zibi culture, language  
and community. 

  

QUALIFICATIONS REQUIRED 

Education and 
Experience  

 Courses in Early Childhood Education from a recognized post 
secondary institution preferred OR a minimum of two years 
experience working with children ages 0-6. 

 
Skills and Knowledge 
 

 Oral fluency in reading and writing in English mandatory; 

 Willing and able to work flexible hours as required; 

 Ability to be objective towards child assessments; 

 Trustworthy, discreet and able to maintain confidentiality;  

 Punctual and reliable with low absenteeism; 

 Ability to work independently without close supervision; 

 Computer literate and ability to operate office machinery; 
 
 

Conditions of 
employment require 
the candidate to 
maintain these 
licences/certification 
throughout 
employment 
 

 No criminal conviction related to the field of work and must be 
able to maintain throughout employment; 

 Must provide medical certificate of good health conducive to 
the work; 

 Valid First Aid and CPR Training Certification for child and 
infants or ability to acquire training within three months of 
hired and maintain certification; 

 Must follow all safety precautions and protocols; 

 Must be flexible to shift changes 

 Legally able to work in Canada. 

Assets  Ability to communicate in Algonquin and/or French an asset. 
  

 



 



 



Kwenaadj Emma-Jo 
Jerome 

 

Proud Parents 

Tamera McGregor 

& 

Shawn Jerome 

 

November 3, 2023 

7lbs 3oz 

41cm 
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Follow our  Facebook page  La Fringale   
for contests, latest news and more!!

 See you soon!!         Lorraine & Luc :)

Menu for takeout or delivery 
Club sandwich with fries...............13,25
Hamburger steak with fries......... 14,99
Chicken wrap with fries................ 12,99
Hot chicken with fries................... 12,99
Cheeseburger................................... 7,50
Hamburger....................................... 6,75 
Chicken Burger................................ 5,99
Smoked meat with fries................ 14,99
Smoked meat poutine....................11,50
Fries ............... Small 4,25...... Large 7,95
Poutine .......... Small 6,75..... Large 11,25
Family size Poutine....................... 18,95

Beef and onion poutine.................. 11,95
Pogo poutine.................................... 7,95
Hot dog Poutine............................... 7,95
Onion rings..........................................8$
Cheese sticks...........4 for 7$ ...... 6 for 9$
Pop corn chicken.............................  8,50
Chicken fingers with fries.............11,25
10 chicken nuggets with fries........11,99
Chicken wings....6 for 7,50..... 12 for $15
Hot dog...........$3                Pogo............  $3
Softdrink.............................................2$
Dessert................................................. 3$

La FringaleLa FringaleLa Fringale IS NOW OFFERING 

Delivery!!
819-440-5149 

270, des Oblats, Maniwaki
 WEDNESDAY to FRIDAY    12 pm – 7 pm

*Minimum Order $20 Cash Only




