










































 

   KITIGAN ZIBI ANISHINABEG 
                                       
   P.O. Box 309, Maniwaki, QC J9E 3B1 Tel: (819) 449-5170  Fax: (819) 449-5673 

 
 

August 14, 2024 
JOB OPPORTUNITY 

Communication and Engagement Coordinator 

LOCATION:  Kitigan Zibi Anishinabeg Territory 
WORK SCHEDULE: 35 hours per work week, Monday to Friday  

(May be required to work overtime)  
 

TERM:   Contract ending March 31st 2026 
SALARY:  Level 5 – Range to be determined based on experience  
 
The Natural Resource and Wildlife Office (NRWO) is currently accepting applications for a 
communications and engagement coordinator.  The selected candidate will work under the 
supervision of the NRWO Manager and the Conservation Coordinator.   
 
The Communication and Engagement Coordinator is responsible for the development and 
implementation of a strategic communication and engagement work plan, with focus on 
biodiversity and conservation planning process.  Core work areas include: 

 Advocacy communications 
 Media outreach 
 Content generation 
 Oversight of social media campaign to generate support 
 Oversight of KZA community and regional engagement process. 

 
Mandatory requirements: 
 

 College diploma is required; University degree is an asset. 
 Experience in Indigenous-led campaigns or creative work. 
 Experience developing and implementing communications plans that shape public policy. 
 Demonstrated experience in communications, marketing, or related discipline. 
 Proven record of securing media coverage. 
 Ability to manage social media campaigns that advance strategic goals. 
 Organized, self-motivated and self-reliant, strong interpersonal and communication skills. 
 Knowledge and awareness of KZA culture, practices, traditions and community. 
 English oral, reading and writing skills. 
 French oral, reading and writing skills required. 
 Experience working with Indigenous communities, including experience in Indigenous and 

participatory approaches to communication. 
 Strong measuring, analysing, and reporting on digital, virtual, or in-person engagement. 
 Organized and detail oriented.  
 Standard office computer literacy, Word, excel, instant messaging and use of the Internet 

and ability to keep current on software usage. 



 Valid Quebec Driver’s License with no restrictions; Must be 21 years of age with three 
years of experience to be an insured driver with a band vehicle; (must maintain driver’s 
licence throughout employment); 

 Legally able to work in Canada. 
 No Criminal conviction related to the field of work. 

 
All KZA employees are obligated to sign a work Code of Ethics. 

 
Selection: 
 
If you are interested in applying for the position, please forward your: 

a) covering letter and current resume 
b) copies of diplomas/training 
c) copies of any designation or certification required 
d) a valid driver’s licence. 
e) contact information for 3 references 
f)  any other documentation 
 

to Janet Brascoupe, Employment/Training Officer, at the Community Services Office, 1 
Paganakomin Mikan, Maniwaki, Quebec, by Friday, August 30th 2024 at 12:00 p.m.   
 
Contact information: 
 
Email:   janet.brascoupe@kza.qc.ca 
Phone:   819-449-5170 
Fax:   819-449-5673 
 
 
If you have any questions please call Erik Higgins at (819) 449-5170 ext. 1800 or email at 
Erik.Higgins@kza.qc.ca 
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KITIGAN ZIBI ADMINISTRATION 
Communication and Engagement Coordinator 

JOB DESCRIPTION 

GENERAL INFORMATION 
Job Title  
Category 
Sector 
Location 
Terms 
Hours 
 
 
Salary  
Immediate supervisor 
Date of job description 

Communication and Engagement Coordinator 
Administrative 
Community Services  
Natural Resources and Wildlife Office 
Contract ending March 31st 2026 
35 hours per week 
Occasional overtime may be required (May be required to 
work evenings, weekends) 
Level 5 Range to be determined based on experience 
NRWO Manager (or to Conservation Coordinator) 
May 2024  

JOB SUMMARY 
 
Under supervision of the NRWO Manager, the Communication and Engagement Coordinator is 
responsible for the development and implementation of a strategic communication and 
engagement work plan, with focus on biodiversity and conservation planning process.  Core work 
areas include: 

 Advocacy communications 
 Media outreach 
 Content generation 
 Oversight of social media campaign to generate support 
 Oversight of KZA community and regional engagement process.  

 
 

RESPONSIBILITIES                       KEY DUTIES 
Engagement Process  Oversight and implementation of communications strategy; 

 KZA Community engagement and outreach; 
 Collaborate with regional partners on public campaign; 
 Implementation of the regional engagement strategy; 
 Ensure protocol and intent of the community and regional 

engagement packages are adhered to; 
 Plan, organize and carry-out meetings, activities and on-

line/virtual sessions; 
 Support the drafting of information and input into 

overarching biodiversity plan; 
 Support presentation of the draft conservation proposal. 
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Media Outreach  Design and execute media outreach strategy 
 Manage media platforms related to the project 
 Co-ordinate and draft rollouts of reports, polls, 

announcements; 
 

Social Outreach 
Campaign 

 Content generation; blog posts, newsletter and social 
media content; 

 Filter/screen social media content for use in the project; 
 Upload blog posts, releases, videos; 
 Maintain website and up-dates; 
 Coordinate and work with contracted agents on an as 

needed basis, such as photographers, filmmakers, graphic 
designers, printing companies etc.; 

 Create impactful virtual content, tailored for diverse digital 
platforms in line with mission. 

Administrative Duties  Respond to requests for information from the public via 
phone, email, and social media; 

 Collect, analyze, and report on social media, website, and 
newsletter metrics;  

 Maintain regular, timely, and professional communications 
with the project team; 

 Provide administrative support such as scheduling 
meetings, maintaining folder and file systems, taking 
minutes, developing and tracking work plans, etc.; 

 Build a database of partners, stakeholders and media 
relations; 

 To foster, develop, promote, and maintain relationships and 
partnerships with stakeholders; 

 Complete and submit invoices and receipts as required; 
 Maintain an active record of communications budgets. 

 
ACCOUNTABILITY 

 Accountable to ensure the voices and concerns are heard and incorporated; 
 Accountable to follow Engagement Process; 
 Accountable to employer and funding agencies; 
 Accountable to remain current knowledge and expertise in the field; 
 Accountable to uphold KZA policies, Safety regulations, Privacy Laws and Code of Conduct. 

  
WORKING RELATIONSHIPS 

Interpersonal 
relationships  

 Establishes and maintains positive working relationships with 
coworkers, clients, community members and partners; 

 Exercise sound judgement; 
 Flexible; 
 Self-motivated and self reliant; 
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 Effective communicator both verbally and in writing;   
 Service and goal oriented; 
 Strong interpersonal skills and ease in building respectful, 

collaborative relationships. 
Leadership                                                             Strong stewardship ethics; 

 Ensures safety protocols are met; 
Takes initiative for project development; 

 Ability to co-ordinate and oversee contractors and or 
employees; 

 Ability to maintain confidentiality is required for this position. 
Team work                                                                                     Comfortable working independently as well as part of a 

creative team; 
 Participates in meetings as required. 

Training                                                                                           Willing and ready to learn; 
 Attends professional development workshops. 

 
ENVIRONMENTAL FACTORS 

Deadlines   Meets work objectives within established time frames; 
 Strong project management skills, including managing 

timelines, prioritizing workload, overseeing content launches, 
developing communications plans, etc.; 

 Ensure project deliverable are met in required timeline; 
 Manages and ensures projects and priorities are responded to 

on time. 
Mental and physical 
effort 

 Manages medium level stress and multi-tasks daily. 

Working conditions 
 

 Mostly office work with meetings outside of office space; 
 Travel and time on the land is anticipated. 
 

Cultural competency  Knowledge and awareness of KZA culture, practices, traditions 
and community; 

 Willing and ready to learn; 
 Knowledge of territory. 

  
QUALIFICATIONS REQUIRED 

Experience and 
Education  

 College diploma is required; University degree is an asset. 
 Experience in Indigenous-led campaigns or creative work. 
 Experience developing and implementing communications 

plans that shape public policy. 
 Demonstrated experience in communications, marketing, or 

related discipline. 
 Proven record of securing media coverage. 
 Ability to manage social media campaigns that advance 

strategic goals. 
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Core Competencies  
Skills and Knowledge 
 

 Excellent writing and editing skills and excellent oral 
communication skills. 

 Experience working with Indigenous communities, including 
experience in Indigenous and participatory approaches to 
communication. 

 English oral, reading and writing skills. 
 French oral, reading and writing skills required. 
 Strong measuring, analysing, and reporting on digital, virtual, 

or in-person engagement. 
 Organized and detail oriented.  
 Standard office computer literacy, Word, excel, instant 

messaging and use of the Internet and ability to keep current 
on software usage. 

Conditions of 
employment require 
the candidate to 
maintain these 
licences/certification 
throughout 
employment 

 No Criminal conviction related to the field of work; 
 Valid Quebec Driver’s License with no restrictions; Must be 21 

years of age with three years of experience to be an insured 
driver with a band vehicle; (must maintain driver’s licence 
throughout employment); 

 Must follow and enforce all safety precautions and protocols; 
 Legally able to work in Canada.  

 









 
KITIGAN ZIBI ANISHINABEG 
P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673  

 
  

1st NOTICE 
WATER AND SEWER INSURANCE 

 
Payments are now being accepted for 2024-2025 Water and Sewer 

Insurance, due on or before August 30, 2024. 
 

This insurance covers well installations and aqueduct lines and covers all 
plumbing components and piping from the well or main aqueduct line on 

up to the main shut off valve located in the house. (Common items 
covered: frozen or busted water pipes, pumps, check valves, cold water 

pressure tank, wiring for pump and damaged casings).  
 

The septic installations and community sewer systems insurance covers 
all plumbing components and piping from the septic tank or main 

community sewer lines on up to the foundation of the house. (Common 
items covered: frozen, busted or blocked sewer lines, emptying of septic 
tanks). Septic tanks are emptied every three (3) years. Only those who 
have paid their insurance annually over the past 3 years will have their 

tanks emptied in the summer of 2027.  
 

Rates for this year are as follows: 
   
Regular Rates Senior Rates (65 YEARS AND +) 
Water $119.00 Water $106.00 
Sewer $119.00 Sewer $106.00 
Total  $238.00 Total  $212.00 

 
Payment arrangements/methods can be found on the next page. 

Payments will only be accepted within the hours listed below. 
 

Monday     1:00 pm to 3:30 pm 
Tuesday through Thursday  9:00 am to 3:30 pm 
Friday                9:00 am        to     12:00 pm 

 
Meegwech for your attention and cooperation. 

 
KZA Community Services 

 



 
KITIGAN ZIBI ANISHINABEG 
P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673  

 
 

DATE:   ____________________                    
 
 
I, _______________________________, authorize Kitigan Zibi Anishinabeg to deduct my Salary / 
Income security (circle one) to pay for my Water and Sewer insurance premiums. 
 
The amount to be deducted is _$__________ per week / month (circle one).   

Please commence the deductions _______________________. 

 
Address to be insured:  __________________________ 
 
 
*** I understand that if I do not adhere to this agreement, deductions in the amount of 30% will 
be applied from any source of income until the amount owed is paid in full. 
 
 
 
______________________________________ 
Community member 
 
 
*** The deadline for eligible for payment agreements is August 30, 2024. 

 
For employees, arrangements must be entirely paid no later than September 30, 
2024 to ensure coverage. 
For persons in receipt of Income Security or OAS, the maximum amount of 6 
monthly installments, ending no later than January 30, 2025. 
 

The following are the different methods of payments you may use. 
 

• EMT/Interac e-Transfer: payment@kza.qc.ca 
• No password required 
• Debit/Visa/Mastercard (in person only) 
• Cheque 
• Money Order 
• Cash 

mailto:payment@kza.qc.ca




 

Mariette Buckshot | [SCHOOL] 

Invitation: Kitigan Zibi members and Other First Nations 

Brought to you by: Land, Water and Animals Advisory Committee 

Family camping 
Weekend fun 
Registration is Mandatory 

Deadline to register for Family Camping – Tuesday, August 13, 2024 by 4:15pm. 

Family camping; join us for a weekend camping adventure. Some activities while at camp is: canoeing, 

blueberry picking, storytelling, Algonquin language games and more. 

Where: La Verendrye Park (Birch Camp, cultural Camp. Km 45 on Clova Road. From the 

KZ cabin, take road to the right) 

When: August 16, 17, return home August 18, 2024 

Time: Meet at campsite for 2:00 pm 

Registration: Call at 819-449-5170 ext. 9025 to register your family 

What you will need: tent, sleeping bags/blankets, clothing, swimwear, life jackets if you have any. 

Our apologies, unfortunately, we do not have camping supplies and accessories. 

Feel free to contact Land, Water and Animals Advisory Committee Coordinator at 819-449-5170 

ext. 9025 for more information, directions or any other questions you may have. 

All minors must be chaperoned for the weekend 

This is an alcohol and drug free activity 





BACK TO SCHOOL! 

This Photo by Unknown Author is licensed under 

CC BY-SA-NC 

 

 

 

 

 

 

 

 

 

 

 

Kitigan Zibi Kikinamadinan Tel: (819) 449-1275   

     

MONDAY 

AUGUST 

26TH, 2024 

https://anasicttools.blogspot.com/
https://creativecommons.org/licenses/by-nc-sa/3.0/


 

 

2024-2025 KZK 

OPEN 
REGISTRATION 

 
Kitigan Zibi invites parents and guardians to our open registration days 

which will be from 
AUGUST 19th TO AUGUST 23rd, 2024 

8:30 AM to 3:30 PM 

ENROLL NOW! 

Stop by the school during this time and see the Administrative Assistant 
or Cassondra for assistance in completing your child’s registration form. 

 
Please come with copies of your child’s: 

Ꚛ Birth Certificate 
Ꚛ Status Card (if a copy, both sides are needed) 
Ꚛ Medical Card (if a copy, both sides are needed) 
Ꚛ Last report card from previous school (If transferring) 















 



 



Elana Laura Toll 

 

Proud Parents 

Vanessa Cake 

& 

Kal Toll 

 

BORN 

January 28,2024 

7lbs 15ounces 
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Laken Evren Dakota 
Mahihkan Ostrowski 

 

Proud Parents 

Charlene Weapenicappo 

& 

Dakota Ostrowski 

 

Proud big sister Ember 

Born 

July 14, 2024 

7lbs 10oz 

51cm 

8:03pm 
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FRANK MENESS – COUNCILLOR 2024-2026 

 
Frank A. Meness, M.A., J.D. 
Frank was called to the Bar in Ontario in September 2013. He practices in Ontario and 
regularly obtains approval from the Quebec Bar to appear in court on specific matters in 
that province. He practices in the areas of Indigenous Law, Wills, Estates and Trust Law, 
Taxation and Corporate Law, Elder Law.  
 
He has an undergraduate degree with a concentration in Political Science (B.Sci.Soc.) 
from Ottawa University (1993) and a Master of Arts Degree (M.A.) from Carleton 
University (2006). Frank completed his Juris Doctor degree (J.D.) at Ottawa University 
(2012).  
 
In 2019, he opened Penosway Kichi Atàsowogamig / Frank’s Storage / Entrepôt Frank, a 
self-storage business in Kitigan Zibi. Being an entrepreneur provides a unique 
perspective on the challenges and opportunities that face us here in KZA.  
 
During his spare time, Frank pursues traditional activities including hunting, trapping, 
fishing, and attending cultural events. He enjoys spending time with his wife, Debbie 
Assiniwe, and their three children (Dolcy, D’Arcy and Maxie). Frank is an active 
member of his First Nation community. 
 
KZA Trust  
I would like to encourage all KZA members to be active participants in the discussion of 
opportunities for the use of the Annual Income from our KZA Trust.  
 
The KZA Trust should be used to improve all aspects of the KZA (i.e., economic, social, 
political, legal, cultural etc.). The annual income is meant for spending not saving. 
 
I also believe that off reserve members should be able to benefit from the KZA Trust, 
from wherever they live (i.e., housing/repair loans, business loan, social and cultural 
initiatives etc.). 
 
Indigenous Rights and Title 
This is a big one. I believe that addressing our title and rights is critical to our 
advancement. We receive approximately fifty consultation letters a month from all 
different government ministeries, departments and agencies. All seeking our input. We 
need to actively engage provide our perspective. Litigation against Canada recommenced 
in 2023 and is on-going. 
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FRANK MENESS – COUNCILLOR 2024-2026 

 
Infrastructure 
There is room for improvement (i.e., fixing roads, improved street lighting, provide 
access to all our lakes, additional camping sites, new roads). All these areas need 
attention. We should also regularize third party uses of our reserve/territory (permits, 
additions to reserve (ATR) initiatives need to be realized). 
 
Housing  
Remains a priority. There are many members in need of suitable housing. Multi-unit 
dwellings are here and occupied. More needs to be built. All demographics are equally in 
need, so I support housing initiatives that include spots for elders, singles, couples, and 
everything in between. 
 
Human Resources 
KZA sorely needs employees at all levels and in all sectors. Existing positions and staff 
need to have access to yearly training (paid) to improve their skills and to learn new ones 
as well. Salaries need to be commensurate with duties and responsibilities.  
 
KZA would benefit from a labour force strategy. What do we need? When do we need it? 
How do we get it? (i.e., tradespersons, professionals, educators, mechanics, contractors 
etc.). All these positions are relevant and required for KZA to succeed. 
 
Language, Culture and Education 
Another big one. Emphasize anishinabemowin in everyday situations. Learning means 
making mistakes but not repeating them. We are more than hunters, gatherers. Occupying 
our territory from living and working “on reserve” to living and working in our territory 
(remote work, living away from main community). Encourage our young ones to venture 
in the world learn skills and bring them back so KZA can benefit. Engage our Elders to 
provide continuity.  
 
Membership / Citizenship 
Our membership is growing. Canada adds people to our band list every month. We 
should encourage our new members to learn about KZA history, our shared culture, and 
values so that they can be proud be an Anishinabe. It is more than just a card. 
 
I could go on, but if what I have presented appeals to you and is something you can 
support; then vote for me and I will do my best to work with council to move these ideas 
along as we all work together for the benefit of all. Meegwetch. 
 
fmeness@gmail.com 
819-449-4959-H 
819-930-3959-C 
 

mailto:fmeness@gmail.com










"Honoring Our Past, Empowering Our Future,
Living Mino Pimadiziwin Together."

Dear Kitigan Zibi Anishinabeg,

I am deeply honored to write to you as a candidate for the Kitigan
Zibi Anishinabeg Band Council.

My name is Celine Whiteduck and I am an Anishinabekwe, mother,
educator of over 25 years, coach, youth advocate, environmental
steward and hold multiple university degrees in Psychology,
Recreation and Education from the University of Ottawa.

Understanding the fundamental importance of our health, safety, and wellness, I am
committed to serving you with integrity and respect. I extend my sincere gratitude to
April Cote and Madeleine Brazeau for nominating me. With a deep appreciation for our
rich traditions and shared values, I am eager to contribute to our community’s future.

As we move forward together, I want to highlight several key areas where our
collective governance can have a significant and positive impact:

1. Promoting Mino Pimadiziwin: Guiding my approach to governance will be the
principle of Mino Pimadiziwin—living a good life. We must nurture our well-being,
respect one another, and live harmoniously with our values and the environment.

2. Openness to Ideas and Communication: I am committed to creating a
transparent environment where every voice is heard, respected and valued. Your
insights and concerns will shape our path, and I will ensure our communication
remains open, respectful and effective.

3. Preserving Our Language: Our language is the core of our cultural identity. I am
passionate about supporting initiatives that preserve and revitalize
Anishinabemowin, ensuring that it is cherished, nurtured and passed down to
future generations.

4. Strengthening Relationships: Building strong, respectful relationships with our
membership within and beyond our community is crucial. I aim to foster
collaboration and unity, reinforcing the bonds that make us stronger together.

5. Caring for the Environment: Our land, water and natural resources are sacred,
and we must protect them. I will prioritize sustainable practices to honor our
collective commitment to the environment.



6. Creating Healthy Workspaces: Ensuring that our work environments are
supportive and promote work-life balance is essential. I will advocate for policies
that create safe and nurturing spaces for everyone.

7. Supporting Youth, Seniors and Elderly: Our youth are our present and our
future, and our seniors offer invaluable wisdom. I will champion programs that
empower our young people while honoring the contributions of our seniors.

8. Caring for Special Needs Populations: Every member of our community
deserves respect and support. I am committed to ensuring those with special
needs receive the services and opportunities they deserve, fostering inclusivity
and care.

9. Building Human Capacity: Investing in our people is vital to our success. I will
focus on enhancing skills and capabilities to build a resilient and thriving
community.

10.Seeking Best Practices: Addressing our challenges effectively requires
proactive problem-solving and adopting best practices. I will seek the best
solutions to meet our community’s needs.

11. Fostering Anishinabeg Nationhood and Inclusive Participation:
Strengthening our sense of Anishinabeg nationhood depends on our ability to
work together and ensure that everyone has the opportunity to contribute.
Inclusive participation is the cornerstone of our collective success. We share a
deep love for our children and the environment, and that common bond is a
crucial foundation for moving forward.

My leadership style is transformational, therefore I aim to inspire with a clear vision,
empower individuals, and lead with integrity and respect. Embracing these principles
will help us drive positive change and build a unified community.

Together, we can create a future that honors our past, supports our present, and
inspires our future. Your support is vital to making this vision a reality. With your trust,
we can achieve meaningful change and honor the spirit of our ancestors with strength
and love.

Migwech - Thank you for considering me for this role.
With heartfelt gratitude and respect,

Celine Whiteduck
● For more insights into what I believe in and advocate for, feel free

to follow me on my public Facebook site @ Celine Whiteduck

Vision - Inspiration - Respect - Integrity







Kwey kakina, Glenda Stevens nindijinikaz. 
Hello Kitigan Zibi 
 
My name is Glenda Stevens. 60s Scoop Survivor, daughter of Theresa Elixia Dube 
Residential school survivor and Charlie Stevens of the Loon Clan. 
My spirit name is Northern Lights Howling Wolf Wawate Onawe Maiigan. 
 
After reading the other candidates letters saying what they would do I decided to wait til 
now for my letter to you so  You may know up to date what I have been doing living 
here in this community as well as a bit about me. 
I have noticed how many women have been nominated! One question though can you 
imagine an all Chief and council! Women have many strengths and gifts to offer and I 
have been reminded and encouraged many times what you offer to a women always 
grows! I am looking Forward to seeing the outcome of the elections.  
I wish my best of luck to all nominated To Chief and Council in friendship, much respect 
with regards to our Kitigan Zibi CommUnity! 
 
Community involvement is important to me whether it be seen or unseen volunteer work 
has always been something that has been highly active throughout my life as well as 
ongoing education and the importance of family. 
In my young adult years and travels I had lived in BC for 7 years where I worked at a 
Bus Ministry in leadership serving the communities from Vancouver to the lower 
mainland where had 17 busloads of children, the programs grew from the children to 
adult recovery homes, Community Builders, adoptable a block programs, House Mother 
to Servants Anonymous Society helping men, women, families and children at high risk. 
This gave me opportunities to travel to other cities like NY and California as well as 
countries to exchange knowledge with similar programs for community growth and 
development & research. I had received invitation to return for continuous support as 
knowledgekeeper throughout the years and still to this day. Offering a safe spaces of 
inclusivity for our community and band members who are here and abroad is important. 
 
Presently, 
I have been preparing and teaching for Veterans of our community in my areas of 
specialization. 
 
I am a volunteer admin at the Maniwaki Jiujutsu and Self defense which is geared 
towards empowering our youth with preparedness and important tools for their future. 
Our children are our future. 
My family visit our elderly at la Belle Epoque where our aunt Bridgitte Kateri Stevens 
resides. We work together to help bring her home. Keeping family traditions is an 



important aspect to uphold as it keeps our family history alive. Our elderly need family 
and friends to keep their wisdom cherished and their voices heard. Family is family. 
Culturally speaking we as Knowledge Keepers have a responsibility to ensure the 
knowledge is both received, handled with care and passed on to future generations.  
I have been involved in the pow wow circle here in Kitigan Zibi for many years both 
observing to learn and being a part of as a seasoned artisan with my craft booth and as 
a traditional dancer I experience to learn and share together as this journey is one of 
progressive healing, knowledge, of sharing, receiving, gifting and so much more. My 
daughter Roseanna had entered into the jingle dance world since she was initiated at 
the delicate age of 18 months. Since then she's become an esteemed member to her 
self defense club as well as highly values the education offered by our community. 
My son Sage honors community involvement, is dedicated to his ongoing education as 
youth for human rights leadership and is family driven.  
 
 I am a certified Official Human Rights Consultant with many fields of specialization. 
Anti-human trafficking and the prevention of, digital citizenship, disability rights, and 
presently in children's rights. I believe the protection of our children is of utmost 
importance as is our elderly, as is each one of us individually. My dedication to human 
rights is perpetual. Human rights are for everyone. There is a fine line that exists that 
define what one human right is to another.. 
How quickly will we find these resources and how quickly will we utilize them so we will 
become so much better as a community? I have been to Chalk River with members of 
our community as we stand for the protection of our waters as this should be prioritized. 
 
Managing safety and health in school is important. I had been trained at international 
level for the purpose of research so that I may be capable to offer back these gifts to my 
community. 
 
Certified Neuro linguistic Practitioner where I received my education at the American 
University of NLP, Teaching Mindfulness to Teens from Dr Sam Himelstein PhD. I have 
even delved in lie detection and the studies of human body language at every level for 
offering protection of the people in the work programs I have contributed to. I believe in 
education as a platform that we can constantly return to no matter what level or stage 
we are at as we as individuals combined with our travels through life's changes can 
utilize these tools along with our own unique gifts to better our community and offer 
quality life to those around us as well as to the world around us.  
 
I believe working on developing our community at a grassroots level. I once heard a 
man say that you can be as much a success as the next person! Everyone's voice 
matters in our community. It is only a matter of how we join together utilizing this space 



to create healthy change to strengthen our community and keep us concrete as Kitigan 
Zibi. We all make the difference. 
 
What is the definition of Chief to you? Some of the duties of the Chief are recognizing 
the responsibilities of the next Chief…whomever she may be! I will do what ever I can to 
make KZ A better place to live…by the grace of the Creator. A Chief is a leader with the 
main responsibility to be a voice of the people. 
 
I Woke up one morning to go vote and was wondering why some so serious looks but 
then stoic as we've always been I did not think much of it until I saw my name on the list 
among 8 chosen ones...3 withdrew and well on my mind that when the people has 
chosen someone for a specific purpose it is in fact their gifts being asked to step up to 
the plate and dear Algonquin braves can not refuse and even if the one has not 
succeeded It is not considered as a failure as the chosen one has stepped up to the 
plate and allowed the the rest of us in to the helm on a journey to success. 
 
Unity is a destination Walking Together is the journey. Together we walk with strength 
and unity. Power comes as we support one another as we always have. Many of us 
have grown up together and that's right we understand Working together towards a 
common goal or a purpose. When we stand together we can achieve more than we 
could alone. By the grace of our Creator who empowers us when we walk together. May 
we be a symbol of hope, of solidarity, of collective progress. 
 
The call out for change has been persistent, ongoing. THE opportunity for CHANGE IS 
NOW. If one wants change to happen then we must be the change and You make the 
difference.   
 
It is your responsibility to vote.  
 
Glenda Stevens 
Thank you and it would be an honor and my pleasure to serve you! 
 



Kwey Kakina, Glenda Stevens nindijinikaz. 
Bonjour Kitigan Zibi 
 
Je m'appelle Glenda Stevens. Survivante du Scoop des années 60, fille de Theresa 
Elixia Dube, survivante des ecole residentiel et de mon pere Charlie Stevens du clan 
Loon. 
Mon nom spirituel est Northern Lights Howling Wolf Wawate Onawe Maiigan, le loup qui 
hurle au aurora borealis 
 
Après avoir lu les lettres des autres candidats disant ce qu'ils feraient, j'ai décidé 
d'attendre jusqu'à maintenant ma lettre pour que vous sachiez à jour ce que j'ai fait en 
vivant ici dans cette communauté ainsi qu'un peu de moi. 
J'ai remarqué combien de femmes ont été nominées ! Une question cependant : 
pouvez-vous imaginer un chef et un conseil uniquement ! Les femmes ont de 
nombreuses forces et cadeaux à offrir et on m'a rappelé et encouragé à plusieurs 
reprises ce que vous offrez à une femme grandit toujours ! J'attends avec impatience de 
voir le résultat des élections.  
Je souhaite bonne chance à tous les candidats nomineés. Au chef et au conseil en 
toute amitié, beaucoup de respect en ce qui concerne notre communauté de Kitigan 
Zibi !  
 
L'engagement communautaire est important pour moi, qu'il soit visible ou invisible, le 
travail bénévole a toujours été quelque chose qui a été très actif tout au long de ma vie, 
ainsi que l'éducation continue et l'importance de la famille. 
Au cours de mes années de jeune adulte et de mes voyages, j'ai vécu en Colombie-
Britannique pendant 7 ans où j'ai travaillé dans un ministère de bus en tant que 
responsable au service des communautés de Vancouver au Abbottsford où il y avait 17 
bus remplis d'enfants, les programmes sont passés des enfants aux foyers de 
rétablissement pour adultes, aux bâtisseurs communautaires, aux programmes 
d'adoption en bloc, de Mere à les Servants Societe Anonymes aidant les hommes, les 
femmes, les familles et les enfants à haut risque. Cela m'a donné l'occasion de voyager 
dans d'autres villes comme New York et la Californie ainsi que dans d'autres pays pour 
échanger des connaissances avec des programmes similaires pour la croissance et le 
développement communautaires et la recherche. J'ai reçu une invitation à revenir pour 
un soutien continu en tant que gardien du savoir au fil des ans et encore aujourd'hui. 
Offrir des espaces sûrs d'inclusion à notre communauté et aux membres de la bande 
qui sont ici et à vivant a l'éxrerieure. 
 
Actuellement, 



je prépare et enseigne aux vétérans de notre communauté dans mes domaines de 
spécialisation. 
 
Je suis administratrice bénévole au Jiujutsu et à l'autodéfense de Maniwaki, qui vise à 
donner à nos jeunes les moyens de se préparer et de se doter d'outils importants pour 
leur avenir. Nos enfants sont notre avenir. 
Ma famille rend visite à nos aînés à la Belle Époque, où réside notre tante Bridgitte 
Kateri Stevens. Nous travaillons ensemble pour l'aider à rentrer chez elle. Le maintien 
des traditions familiales est un aspect important à maintenir, car il permet de garder 
notre histoire familiale vivante. Nos aînés ont besoin de la famille et des amis pour 
préserver leur sagesse et faire entendre leur voix. La famille est la famille. 
Sur le plan culturel, nous, les gardiens du savoir, avons la responsabilité de veiller à ce 
que le savoir soit à la fois reçu, traité avec soin et transmis aux générations futures. 
 
Je suis impliquée dans le cercle de pow-wow ici à Kitigan Zibi depuis de nombreuses 
années, à la fois en tant qu'observatrice pour apprendre et en tant qu'artisane 
chevronnée avec mon stand d'artisanat et en tant que danseuse traditionnelle, 
j'expérimente pour apprendre et partager ensemble, car ce voyage est celui de la 
guérison progressive, de la connaissance, du partage, de la réception, du don et bien 
plus encore. Ma fille Roseanna est entrée dans le monde de la danse des clochettes 
depuis qu'elle a été initiée à l'âge délicat de 18 mois. Depuis lors, elle est devenue un 
membre estimé de son club d'autodéfense et apprécie grandement l'éducation offerte 
par notre communauté. 
Mon fils Sage honore l'engagement communautaire, se consacre à sa formation 
continue en tant que jeune leader des droits de l'homme et est axé sur la famille. 
 
Je suis consultant officiel certifié en droits de l'homme dans de nombreux domaines de 
spécialisation. Lutte contre la traite des êtres humains et prévention, citoyenneté 
numérique, droits des personnes handicapées et actuellement droits des enfants. Je 
crois que la protection de nos enfants est de la plus haute importance, tout comme celle 
de nos aînés et de chacun d'entre nous individuellement. Mon dévouement aux droits 
de l'homme est perpétuel. Les droits de l'homme sont pour tout le monde. Il existe une 
fine ligne qui définit ce qu'est un droit de l'homme par rapport à un autre. 
À quelle vitesse trouverons-nous ces ressources et à quelle vitesse les utiliserons-nous 
pour que nous devenions bien meilleurs en tant que communauté ? Je suis allé à Chalk 
River avec des membres de notre communauté alors que nous défendons la protection 
de nos eaux, car cela devrait être une priorité. 
 



La gestion de la sécurité et de la santé à l'école est importante. J'ai été formée au 
niveau international à des fins de recherche afin de pouvoir offrir ces cadeaux à ma 
communauté. 
 
Praticienne certifiée en neurolinguistique où j'ai reçu ma formation à l'Université 
américaine de PNL, enseignant la pleine conscience aux adolescents du Dr Sam 
Himelstein PhD. J'ai même approfondi la détection des mensonges et les études du 
langage corporel humain à tous les niveaux pour offrir une protection aux personnes 
dans les programmes de travail auxquels j'ai contribué. Je crois en l'éducation comme 
une plate-forme à laquelle nous pouvons constamment revenir, quel que soit le niveau 
ou l'étape à laquelle nous nous trouvons, car en tant qu'individus, combinés à nos 
voyages à travers les changements de la vie, nous pouvons utiliser ces outils ainsi que 
nos propres dons uniques pour améliorer notre communauté et offrir une vie de qualité 
à ceux qui nous entourent ainsi qu'au monde qui nous entoure. 
 
Je crois qu'il faut travailler au développement de notre communauté au niveau local. J'ai 
entendu un jour un homme dire que vous pouvez réussir autant que n'importe qui 
d'autre ! La voix de chacun compte dans notre communauté. Il s’agit simplement de 
savoir comment nous nous unissons pour utiliser cet espace afin de créer un 
changement sain qui renforcera notre communauté et nous permettra de rester 
concrets en tant que Kitigan Zibi. Nous faisons tous la différence. 
 
Quelle est la définition de Chef pour vous ? Certaines des tâches du Chef consistent à 
reconnaître les responsabilités du prochain Chef… qui qu'il soit ! Je ferai tout ce que je 
peux pour faire de KZ un meilleur endroit où vivre… par la grâce du Créateur. Un Chef 
est un leader dont la principale responsabilité est d'être la voix du peuple. 
 
Je me suis réveillé un matin pour aller voter et je me demandais pourquoi certains 
avaient l'air si sérieux, mais ensuite, stoïques comme nous l'avons toujours été, je n'y ai 
pas beaucoup pensé jusqu'à ce que je voie mon nom sur la liste parmi 8 élus... 3 se 
sont retirés et je me suis bien dit que lorsque le peuple a choisi quelqu'un pour un but 
précis, c'est en fait ses dons qui sont sollicités pour se mettre à la hauteur et les braves 
Algonquins ne peuvent pas refuser et même si l'un n'a pas réussi, ce n'est pas 
considéré comme un échec car l'élu a pris ses responsabilités et a permis au reste 
d'entre nous de prendre la barre sur le chemin du succès. 
 
L'unité est une destination. Marcher ensemble est le chemin. Ensemble, nous marchons 
avec force et unité. La puissance vient lorsque nous nous soutenons les uns les autres 
comme nous l'avons toujours fait. Beaucoup d'entre nous ont grandi ensemble et c'est 
vrai, nous comprenons cela. Travailler ensemble vers un but ou un objectif commun. 



Lorsque nous nous unissons, nous pouvons accomplir plus que nous ne le pourrions 
seuls. Par la grâce de notre Créateur qui nous donne le pouvoir lorsque nous marchons 
ensemble. Puissions-nous être un symbole d'espoir, de solidarité, de progrès collectif. 
 
L'appel au changement a été persistant, continu. L'opportunité de CHANGEMENT EST 
MAINTENANT. Si l'on veut que le changement se produise, alors nous devons être le 
changement et vous faites la différence. 
 
Il est de votre responsabilité de voter. 
 
Glenda Stevens 
Merci et ce serait un honneur et un plaisir de vous servir ! 

















 
CKWE is looking for registered KZA seniors 65 and over who would 
like to be interviewed talking about their past, their present, and 
their future. We are looking at talking about everything including 
language, culture, life events, places of interest, old time stories, 
legends, music and anything else you wish to share. The goal and 

theme of these interviews is 

 “Preserving Kitigan Zibi Anishinabeg Knowledge” 

All seniors interviewed will be compensated for their time. We 
can interview at CKWE or we can come to your home or another 

location to sit down and have a recorded conversation. Everything 
will/can be edited. All interviews recorded will be aired on CKWE 

in the future. 

Right now, we are gathering the names of seniors to interview and 
will coordinate times and places for the interview at a later date. 

The deadline to register for an interview is August 23rd 2024. If you 
would like to be interviewed, please contact CKWE: 

Phone - 819-449-5097 

Email – ckwe.radio@gmail.com 

or stop in and visit us at 

3 Kikinamage Mikan 

Maniwaki, Quebec 

J9E 3C9 








