
























 
KITIGAN ZIBI ANISHINABEG 
P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673  

 
  

1st NOTICE 
WATER AND SEWER INSURANCE 

 
Payments are now being accepted for 2024-2025 Water and Sewer 

Insurance, due on or before August 30, 2024. 
 

This insurance covers well installations and aqueduct lines and covers all 
plumbing components and piping from the well or main aqueduct line on 

up to the main shut off valve located in the house. (Common items 
covered: frozen or busted water pipes, pumps, check valves, cold water 

pressure tank, wiring for pump and damaged casings).  
 

The septic installations and community sewer systems insurance covers 
all plumbing components and piping from the septic tank or main 

community sewer lines on up to the foundation of the house. (Common 
items covered: frozen, busted or blocked sewer lines, emptying of septic 
tanks). Septic tanks are emptied every three (3) years. Only those who 
have paid their insurance annually over the past 3 years will have their 

tanks emptied in the summer of 2027.  
 

Rates for this year are as follows: 
   
Regular Rates Senior Rates (65 YEARS AND +) 
Water $119.00 Water $106.00 
Sewer $119.00 Sewer $106.00 
Total  $238.00 Total  $212.00 

 
Payment arrangements/methods can be found on the next page. 

Payments will only be accepted within the hours listed below. 
 

Monday     1:00 pm to 3:30 pm 
Tuesday through Thursday  9:00 am to 3:30 pm 
Friday                9:00 am        to     12:00 pm 

 
Meegwech for your attention and cooperation. 

 
KZA Community Services 

 



 
KITIGAN ZIBI ANISHINABEG 
P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673  

 
 

DATE:   ____________________                    
 
 
I, _______________________________, authorize Kitigan Zibi Anishinabeg to deduct my Salary / 
Income security (circle one) to pay for my Water and Sewer insurance premiums. 
 
The amount to be deducted is _$__________ per week / month (circle one).   

Please commence the deductions _______________________. 

 
Address to be insured:  __________________________ 
 
 
*** I understand that if I do not adhere to this agreement, deductions in the amount of 30% will 
be applied from any source of income until the amount owed is paid in full. 
 
 
 
______________________________________ 
Community member 
 
 
*** The deadline for eligible for payment agreements is August 30, 2024. 

 
For employees, arrangements must be entirely paid no later than September 30, 
2024 to ensure coverage. 
For persons in receipt of Income Security or OAS, the maximum amount of 6 
monthly installments, ending no later than January 30, 2025. 
 

The following are the different methods of payments you may use. 
 

• EMT/Interac e-Transfer: payment@kza.qc.ca 
• No password required 
• Debit/Visa/Mastercard (in person only) 
• Cheque 
• Money Order 
• Cash 

mailto:payment@kza.qc.ca
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JOB OPPORTUNITY – 5th Posting 
Open until filled 

Aug 28, 2024 

POSITION: Elementary Teacher (1 position) 

LOCATION: Kitigan Zibi Kikinamadinan. (KZ School) 

WORK SCHEDULE:   35 hours a week. Monday to Friday 

TERM: Indeterminate. Full time. Anticipated start date is August 2024. 

SALARY: $51,461.00 to $100,246.00 
Salary to be based on experience according to the Quebec English 
School Salary Scale. 

  

SUMMARY: 

Under the supervision of the School Principal, the Teacher is responsible to deliver quality 
elementary school curriculum to students according to the approved Education Sector 
programs.  Work includes the evaluation of students, the fostering of a learning environment, 
classroom management and the development of individualized education plans (IEPs). 

PREAMBLE:  

If you are interested in applying for this position and are able to demonstrate that you meet the 
mandatory basic requirements, please present your: cover letter, updated resume, copy of 
your degrees, copy of your B.ED. and the Enhanced criminal verification for vulnerable 
populations (will be required if considered for the position). Please provide your job application 
package to the attention of Anita Stevens at the KZES Admin Office this job posting is open 
until filled.  

Contact information:  
Email:          anita.stevens@kza.qc.ca 
Phone:        819-449-1798 
Location:     KZES Admin Office (37 Kikinamage Mikan, Maniwaki, QC J9E 3B1) 
 

Only persons meeting the mandatory requirements will be considered for an interview. Failure to 
provide all the necessary documentation before the deadline will be considered an incomplete 
application. 

This job posting is now open to the general public. The Kitigan Zibi Anishinabeg practices a 
preferential hiring policy. Applicants must posses the basic requirements at the time of the 
deadline.  

mailto:anita.stevens@kza.qc.ca
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 KITIGAN ZIBI EDUCATION 
 

Elementary Teacher 
Job Description 

 GENERAL INFORMATION 

Job Title : Elementary Teacher 
Category : Teacher 

Sector : Kitigan Zibi Education Sector 
Location : Kitigan Zibi Kikinamadinan 

41 Kikinamage Mikan, Maniwaki, Quebec 

Terms : Indeterminate position (Standard Probationary period) 
Hours : 35 hours per week. Monday to Friday 
Salary :  Salary to be based on experience according to the Quebec English  

 School Salary Scale  

Immediate Supervisor : KZ School Principal 
Date of Job Description : March 2024 

 

KZ KIKINAMADINAN MISSION STATEMENT 
Kitigan Zibi and Pakinawatik School's mission in cooperation with the Kitigan Zibi community 
is to create challenging opportunities to educate students in an atmosphere of mutual trust 
and respect. It is our common mission to inspire students to achieve personal growth and 
cultural pride, to value life long learning, and to become responsible contributing citizens of 
their community, the Algonquin Nation and society at large 

 

STUDENT LEARNING  OUTCOMES 
It is Kitigan Zibi and Pakinawatik School's goal to give hope and encouragement to each 
student to reach his/her full potential academically, emotionally, socially, physically, and 
spiritually. Kitigan Zibi and Pakinawatik School encourages each student to become a life 
long learner. 

 

KEY DUTIES 
▪ Responsible to ensure the delivery of quality instructional services 
▪ Grading and conducting student assessments 
▪ Curriculum delivery 
▪ Lesson and unit planning 
▪ Manage discipline in accordance to the school’s procedures 
▪ Encourage good practice with regard to punctuality, behaviour, standards of 

schoolwork and homework. 
▪ Planning, Teaching and Class Management 
▪ Monitoring, Assessment, Recording and Reporting student progress in accordance to 

targeted learning  
▪ Development of Individualized Education Plans (IEPS) to address student learning 

needs 
▪ Contribute to extracurricular school activities 
▪ Co-operate with other staff to ensure sharing and the effective use of resources 
▪ Participates in weekly or bi-weekly staff meetings 
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▪ Plan, organize and deliver online learning via the Google Classroom platform when 
required 

 
 

ESSENTIAL TEACHING SKILLS 
• Classroom Management; 
• Excellent English communication skills both written and oral; 
• Ability to lead and role model for students; 
• Ability to set objectives, determine goals and focus on the common goals of student 

learning; 
• Time Management; 
• Ability to prepare lesson plans and units appropriate to the level of students. 

 

ACCOUNTABLE 

• Accountable to provide quality education within the framework of the KZ education 
system; 

• Accountable to ensure students are given the opportunities to achieve their highest 
potential; 

• Accountable to ensure that the mission and vision of the school and education system 
is followed; 

• Accountable to abide by:  the Teacher Code of Ethics, Oath of Confidentiality, General 
Education Policies and Guidelines  and Human Resources Policy. 

 

MANAGERIAL/SUPERVISORY 
Human Resources: Will be responsible to provide guidance to classroom assistants or 

support staff assigned to classroom if applicable. 
Material Resources: Oversees and maintains management of classroom materials and 

textbooks; 
Ensures adequate materials and equipment are available to deliver 
program. 

 

ENVIRONMENTAL FACTORS 
Psychological and 

Physical Effort: 
▪ Required to meet concurrent demands and deadlines; 
▪ May be required to deal with difficult situations; 
▪ Required to keep all student information highly confidential 

and may become aware of highly sensitive information 
regarding students; 

▪ Must be able to work in the English Language 
Working Conditions: ▪ The incumbent is required to stay on-site for the lunch period 

during assigned supervision days; 
▪ Outdoors during supervision. 

 

INCUMBENT QUALIFICATIONS 
Education and 

Experience 
• Bachelors Degree in Education  

or 

• Bachelors Degree (B.A.) from a recognized University with 
one or more Teachable subjects. 
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INCUMBENT COMPETENCIES 
Knowledge: ▪ Knowledge and awareness and the KZA culture and 

community; 
▪ Knowledge of the Quebec Curriculum; 
▪ Classroom management;  
▪ Ability to prepare lesson plans and have a working 

knowledge of teachers' professional duties and legal 
liabilities; 

▪ Knowledge of school policies and procedures;    
▪ Knowledge of subject(s) or specialization(s) to enable 

effective teaching. 

 

Abilities: ▪ To model good personal and professional conduct; 
▪ Concentration through periods of frequent interruptions; 
▪ Good time management; 
▪ Strong communication and ability to converse with parents, 

colleagues and students in a professional manner; 
▪ Problem-solving skills; 
▪ Planning, organization and multi-tasking skills; 
▪ Team-player who works in a coordinated effort. 

Personal Suitability: ▪ Discretion and diplomacy; 
▪ Reliable; 
▪ Mental calibre to withstand challenging or emotionally 

charged situations; 
▪ Ability to maintain healthy professionalism and respect for 

staff, colleagues and students; 
▪ Ability to establish and maintain effective working relations 

with colleagues. 

Certification/Licenses 
to maintain for 

duration of 
employment: 

▪ Acquire an Enhanced criminal verification for vulnerable 
populations. Incumbent must not possess any criminal 
record (s) related to working in the profession; 

▪ Must undertake the responsibility of maintaining 
professional development as required; 

▪ Legally able to work in Canada. 
Assets: ▪ Knowledge of Kitigan Zibi Algonquin Language and Cultural 

Values. 
 

 



 

 

JOB OPPORTUNITY – 5th Posting 
Open until filled 

Aug 28, 2024 

POSITION: High School Teacher 

LOCATION: Kitigan Zibi Kikinamadinan. (KZ School) 

WORK SCHEDULE:   35 hours a week. Monday to Friday 

TERM: Indeterminate. Full time. Anticipated start date is August 2024. 

SALARY: $51,461.00 to $100,246.00 
Salary to be based on experience according to the Quebec English 
School Salary Scale. 

  

SUMMARY: 

Under the supervision of the School Principal, the Teacher is responsible to deliver quality high 
school curriculum to students according to the Approved Education Sector programs.  Work 
includes the evaluation of students, the fostering of a learning environment, classroom 
management and the development of individualized education plans (IEPs). 

PREAMBLE:  

If you are interested in applying for this position and are able to demonstrate that you meet the 
mandatory basic requirements, please present your: cover letter, updated resume, copy of 
your degrees, copy of your B.ED. and the Enhanced criminal verification for vulnerable 
populations (will be required if considered for the position). Please provide your job application 
package to the attention of Anita Stevens at the KZES Admin Office this job posting is open 
until filled.  

Contact information:  
Email:          anita.stevens@kza.qc.ca 
Phone:        819-449-1798 
Location:     KZES Admin Office (37 Kikinamage Mikan, Maniwaki, QC J9E 3B1) 
 
Only persons meeting the mandatory requirements will be considered for an interview. Failure to 
provide all the necessary documentation before the deadline will be considered an incomplete 
application. 

This job posting is now open to the general public. The Kitigan Zibi Anishinabeg practices a 
preferential hiring policy. Applicants must posses the basic requirements at the time of the 
deadline.  

mailto:anita.stevens@kza.qc.ca


 

 

 KITIGAN ZIBI EDUCATION 
 

High School Teacher 
Job Description 

 GENERAL INFORMATION 

Job Title : High School Teacher 
Category : Teacher 

Sector : Kitigan Zibi Education Sector 
Location : Kitigan Zibi Kikinamadinan 

41 Kikinamage Mikan, Maniwaki, Quebec 

Terms : Indeterminate position (Standard Probationary period) 
Hours : 35 hours per week. Monday to Friday 
Salary :  Salary to be based on experience according to 

 the Quebec English School Salary Scale 
  

Immediate Supervisor : KZ Kikinamadinan Principal 
Date of Job Description : March 2024 

 

KZ KIKINAMADINAN MISSION STATEMENT 
Kitigan Zibi and Pakinawatik School's mission in cooperation with the Kitigan Zibi community 
is to create challenging opportunities to educate students in an atmosphere of mutual trust 
and respect. It is our common mission to inspire students to achieve personal growth and 
cultural pride, to value life long learning, and to become responsible contributing citizens of 
their community, the Algonquin Nation and society at large 

 

STUDENT LEARNING  OUTCOMES 
It is Kitigan Zibi and Pakinawatik School's goal to give hope and encouragement to each 
student to reach his/her full potential academically, emotionally, socially, physically, and 
spiritually. Kitigan Zibi and Pakinawatik School encourages each student to become a life 
long learner. 

 

KEY DUTIES 
▪ Responsible to ensure the delivery of quality instructional services 
▪ Grading and conducting student assessments 
▪ Curriculum delivery 
▪ Lesson and unit planning 
▪ Manage discipline in accordance to the school’s procedures 
▪ Encourage good practice with regard to punctuality, behaviour, standards of 

schoolwork and homework. 
▪ Planning, Teaching and Class Management 
▪ Monitoring, Assessment, Recording and Reporting student progress in accordance to 

targeted learning  
▪ Development of Individualized Education Plans (IEPS) to address student learning 

needs 
▪ Contribute to extracurricular school activities 



▪ Co-operate with other  staff to ensure sharing and the effective use of resources 
▪ Participates in weekly or bi-weekly staff meetings 
 
 

ESSENTIAL TEACHING SKILLS 
• Classroom Management; 
• Excellent English communication skills both written and oral; 
• Ability to lead and role model for students; 
• Ability to set objectives, determine goals and focus on the common goals of student 

learning; 
• Time Management; 
• Ability to prepare lesson plans and units appropriate to the level of students. 

 

ACCOUNTABLE 

• Accountable to provide quality education within the framework of the KZ education 
system; 

• Accountable to ensure students are given the opportunities to achieve their highest 
potential; 

• Accountable to ensure that the mission and vision of the school and education system 
is followed; 

• Accountable to abide by:  the Teacher Code of Ethics, Oath of Confidentiality, General 
Education Policies and Guidelines  and Human Resources Policy. 

 

MANAGERIAL/SUPERVISORY 
Human Resources: Not applicable within this job position. 

Material Resources: Oversees and maintains management of classroom materials and 
textbooks. 

 

ENVIRONMENTAL FACTORS 
Psychological and 

Physical Effort: 
▪ Required to meet concurrent demands and deadlines; 
▪ May be required to deal with difficult situations; 
▪ Required to keep all student information highly confidential 

and may become aware of highly sensitive information 
regarding students; 

▪ Must be able to work in the English Language 
Working Conditions: ▪ The incumbent is required to stay on-site for the lunch period, 

during assigned supervision days; 
▪ Mainly indoors. 

 

INCUMBENT QUALIFICATIONS 
Education and 

Experience 
• Bachelors Degree in Education  

or 

• Bachelors Degree (B.A.) from a recognized University with 
one or more Teachable subjects. 

 
INCUMBENT COMPETENCIES 

Knowledge: ▪ Knowledge and awareness and the KZA culture and 
community; 



▪ Knowledge of the Quebec Curriculum; 
▪ Classroom management;  
▪ Ability to prepare lesson plans and have a working 

knowledge of teachers' professional duties and legal 
liabilities; 

▪ Knowledge of school policies and procedures;    
▪ Knowledge of subject(s) or specialization(s) to enable 

effective teaching. 

 

Abilities: ▪ To model good personal and professional conduct; 
▪ Concentration through periods of frequent interruptions; 
▪ Good time management; 
▪ Communication and client-service skills; 
▪ Problem-solving skills; 
▪ Planning, organization and multi-tasking skills; 
▪ Team-player who works in a coordinated effort. 

Personal Suitability: ▪ Discretion and diplomacy; 
▪ Reliability; 
▪ Mental calibre to withstand challenging or emotionally 

charged situations; 
▪ Ability to maintain healthy professionalism and respect for 

staff, colleagues and students; 
▪ Ability to establish and maintain effective working relations 

with colleagues. 

Certification/Licenses 
to maintain for 

duration of 
employment: 

▪ Acquire an Enhanced criminal verification for vulnerable 
populations. Incumbent must not possess any criminal 
record (s) related to working in the profession; 

▪ Must undertake the responsibility of maintaining 
professional development as required; 

▪ Legally able to work in Canada. 
Assets: ▪ Knowledge of Kitigan Zibi Algonquin Language and Cultural 

Values. 
 

 



 
 
 

Aug 28, 2024 

 
JOB OPPORTUNITY – 1st Posting  

 

POSITION:  Education Assistant (1 position) 

 

LOCATION:  Kitigan Zibi Kikinamadinan / Pakinawatik 

 

TERM: September 2024 – June 27, 2025                           

                                Renewable Term Contract  

 

SALARY: As per the KZES Salary Scale and Employee Qualifications 

   Certified Educational Assistant ($25.83 per hour) 

   Non-Certified Educational Assistant ($25.28 per hour) 

  

 

PREAMBLE:    

 

The incumbent will be responsible for working with a high needs student(s) to 

ensure success.  He/she will be required to work with the student(s) in the 

classroom and at times in a quite working area.  He/she will work under the 

direction and supervision of the Classroom Teacher, Principal, Special Education 

Coordinator and parent. 

 

If you are interested in applying for this position and are able to demonstrate that 

you meet the requirements, please present your covering letter, updated resume, 

work attendance record from your last employer, police verification form, and proof 

of education/training to the attention of Anita Stevens the KZES Admin Office 

situated at 37 Kikinamage Mikan, Maniwaki, Quebec J9E 3B1 by Thursday, 

September 12, 2024 at 4:00 p.m. (EST). 

 

Contact information: 

Email: anita.stevens@kza.qc.ca 

Fax:  819-449-5570 

Phone: 819-449-1798  

 

Only persons meeting the mandatory requirements will be considered for an 

interview. Failure to provide all the necessary documentation before the deadline 

will be considered an incomplete application. Incomplete applications will not 

be granted an interview.  

 

Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance 

to the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy.  

 

 

mailto:anita.stevens@kza.qc.ca


JOB DESCRIPTION 
 

General Information 

 
Job title:   Education Assistant 
Sector:   Education 
Location:   Pakinawatik & Kitigan Zibi Kikinamadinan 
Terms:   Renewable Term Contract  
Date of employment:  September 16, 2024 – June 27, 2025 
Title of supervisor:  Pakinawatik & Kitigan Zibi Kikinamadinan Principal 
Name of supervisor:             Freeda Morin 
Date of job description: August 2024 
 

General Description of the Job 
 

Under the supervision of the Principal, the Special Education Coordinator and the Classroom 
Teacher, the Education Assistant is responsible to deliver quality education support specific to 
the needs of the student.  The incumbent is expected to set learning goals and work directly with 
a student. He/she will be expected to prepare monthly reports.  
 

Description of the Job 
Responsibilities Tasks 
Responsible to work daily with 
student towards success. 

• Work directly with the student(s), individually or in 
small group, teaching skills as directed by the 
teacher, both in the classroom and in a separate 
designated area as scheduled 

• Assist student with executive functioning needs  
      ie. organization of materials for self reliance, making        

            and following a schedule, organization of notes 
• May need to attend Occupational Therapy and 

Speech Language Therapy as scheduled, learn and 
follow the recommendations of each therapist and 
conduct daily follow-up using learned techniques 

• Create daily schedule for student with teacher and 
therapists and remain consistent with schedule 

• Follow all learned behavioural strategies and 
implement consistently  

• Assist students with technology-related assignments 
• Observe student’s performance, and record daily 

relevant data to assess progress 
• Participate in teacher-parent conferences regarding  
      student’s progress and areas of need 
 

 
Responsible for the safety of the 
student assigned to him/her. 

 
• Understand all rules and policies pertaining to 

students in the school 



• Assist student to understand and follow 
administration policies and rules  

• Instruct and monitor student in the use and care of 
equipment and materials, in order to prevent injuries 
and damage  

• May be required to accompany student to all classes; 
including Physical Education class, recess, and lunch 
time activities, indoor and outdoor 

Accountability 

 
 Accountable for the quality support of student  
 Accountable to follow general education guidelines focusing on the education of the student 
 Accountable to adhere to and enforce school policies 
 Accountable to the Principal for attendance and job performance and reporting 
 Accountable for maintaining appropriate boundaries in staff/student relations 

 

Qualifications 

 
Certification and/ or level of formal education: 

 
Classroom Assistant Certification (an asset /not mandatory) 
Medical certificate of good health will be required if considered for position 
Police verification (Proof required) 
 
Experience:   

 

Prior experience working with students in a school setting (an asset) 
Prior experience working with students with special needs (an asset) 
         

Personal Suitability:  
 
Excellent interpersonal communication skills to liaise with the student and staff  
Ability to take direction from supervisor and willingly act on direction  
Ability to act as role model for student 
Patient, reliable worker with strong work ethic 
Good physical well-being  
Ability to handle stress 
Good attendance record 
 
Languages Required: 

 
English mandatory 

 



“Come and Sing”
Ondàs pi Nagamodà

Men and Women’s Drum Circle
Interested in learning about songs, drum

teachings, or just want to come listen to some
songs, please join us:

Every Tuesday Evening 
5:00 pm - 7:00 pm 
KZ Cultural Center
54 Makwa Mikan

 For more information contact Mariah Smith Chabot at
Mariah.Smith-Chabot@kza.qc.ca or at 819-598-8247.

Transportation can be available. 



ODEKAN -  SEPTEMBER 2024 

CALENDAR 

ODEKAN HEADSTART 

Kakone Kizis -  Month of the Harvest Moon 

Sun Mon Tue Wed Thu Fri Sat 

      1 
Caregiver’s  
Afternoon Out, 
please call in the  
morning of by  
11 am to register 
your child for the 
afternoon.  
819-449-2702. 
 

2 
 
LABOUR 

DAY 
 
 

3 

Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

4 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

5 
Sagabigoni   
Program 

8:30—11:30 am 
____________ 

 
Curriculum Prep/ 

Baby Home  
Visits/ clean up 

 

6 

Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
CLOSED 

7 

8 9 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Curriculum Prep/

Office Time 

 

10 

Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

11 

Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

12 

Sagabigoni   
Program 

8:30—11:30 am 
____________ 

 
Curriculum Prep/ 

Baby Home  
Visits/ clean up 

 

13 

Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
CLOSED 

 
 

14 

15 16 

 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Curriculum Prep/

Office Time 

17 

 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

18 

 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

19 

 
Sagabigoni   
Program 

8:30—11:30 am 
____________ 

 
Curriculum Prep/ 

Baby Home  
Visits/Clean up 

 

20 

 
Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
CLOSED 

21 

22 23 

 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Curriculum Prep/

Office Time 
 
 

24 

 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

25 

 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

26 

 
Sagabigoni   
Program 

8:30—11:30 am 
____________ 

 
Curriculum Prep/ 

Baby Home  
Visits/Clean up 

 

27 

 
Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
CLOSED 

28 

29 30 

CLOSED 
NATIONAL DAY 
FOR TRUTH AND  

RECONCILILATION 

 
 
 

 
 

    

367 Paganakomin Mikan 

Tel: (819) 449-2702 

Fax: (819) 449-3361 

Any questions contact: 

Katrina Whiteduck 

Odekan Headstart Coordintaor 

Email: katrina.whiteduck@kza.qc.ca 



 



Garry Lannigan 
 

Proud Parents 
 

Marie-Andree Meunier 
& 

Brian Lannigan 
 

BORN 
 

January 27,2024 
4 lbs 4oz 
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Rosemary McGregor Blacksmith  

 

Proud Parents 

Andrea McGregor 

& 

Markius Blacksmith 

BORN 

August 10,2024 

8lbs 12oz 

8:13pm 
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ATTENTION 
NEW PARENTS! 

 
If you would like to put 
your baby’s picture in 

the flyer. And receive a 
baby bag bundle please 
call Katrina @Odekan   

819-449-2702 ext 3204 
Or email 

katrina.whiteduck@kza.qc.ca 
 

Migwech 
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In Anishinàbemowin there are two classes of nouns. These are called ANIMATE and INANIMATE.
This means that the language treats the noun as if it were alive or not alive and not that it
really is alive or not. Classify these nouns into their proper category by writing animate or
inanimate on the lines provided.

1. odàbàn ________________
2. animosh ________________
3. wìsiniwàgan _____________
4. okàd ____________________
5. ikwe __________________
6. nibàgan ___________________
7. pineshì __________________
8. makwa ____________________
9. nibì ____________________
10. wigwam ___________________
11. anagosh _________________
12.tesibiwàgan ________________
13. ikiwenzì _________________
14.wàwàshkeshì _______________
15. ozid ___________________
16.  kìwsens __________________
17. anagabeshàgan ____________
18. mitig ____________________
19. kàjagens ________________
20. anìbìsh __________________

LESSON 1: CLASSES OF NOUNS

 Complete the following and drop it off at the Cultural Center or email a picture of it
to odaminowin2021@gmail.com for your chance to win a prize at the end of
September. TAKE A GUESS! MISTAKES ARE PART OF LEARNING! 

1. car             2. dog           3. table           4. leg          5.woman
6. bed            7. bird          8. bear            9. water       10.house
11.star           12. chair       13. old man      14.deer          15. foot
16. boy           17. pants      18. tree           19. cat            20. leaf 

The correct answersThe correct answers
will be included on thewill be included on the
winner's flyer at thewinner's flyer at the
end of Septemberend of September

































Reminder:

Still going

strong!
Reminder:

Still going

strong!





 
 

CKWE is back in the weekly 
bingo grind starting Sept 5th 

at 7:00pm with a Regular 
Bingo! 

Get your bingo pads at any of our locations: 

KZ Freshmart 
Wabano's Gas 

KZ Gaz  
Star Tobacco 

Smileys 
CKWE 

Hawks Trading Post 
Spearhead Store 

Arthur’s Smoke Shop 
 









 
 
 
 
 
 

JOB OPPORTUNITY 
 

JOB TITLE: Project Manager 
 

LOCATION: Kitigan Zibi and Kitiganik 
 

JOB TYPE: Contract 
SALARY: To be determined according to experience. 

 
  

 
ABOUT US: 

 
We are a small start-up company dedicated to the preservation of our Language and Traditional 
Skills. We embrace learning by doing.  
 
  

JOB OVERVIEW: 
 
We are seeking a skilled Project Manager to join our team. The Project Manager will be 
responsible for planning, executing, and closing projects according to deadlines and within 
budget. This role involves managing resources, coordinating with various departments, and 
ensuring that project goals align with company objectives.  The Project Manager will be 
responsible to organize, coordinate and facilitate 3 or more community events focusing on 
Kitigan activities, Composting and Canning with inclusion of Anishnabemowin throughout the 
events. 
 
  

KEY RESPONSIBILITIES:  
 
Project Planning: Develop detailed project plans, including timelines, budgets, resource 
allocation, and risk management. 
 
Execution: Lead project teams through the execution phase, ensuring adherence to project 
plans and timely delivery of project milestones. 
 



Resource Management: Allocate and manage resources effectively, including personnel, 
equipment, and materials. 
 
Stakeholder Communication: Maintain clear and consistent communication with stakeholders, 
including project sponsors, team members, and clients. 
 
Risk Management: Identify potential project risks and develop mitigation strategies to address 
them. 
 
Quality Assurance: Ensure that all project deliverables meet quality standards and client 
expectations. 

 
Budget Management: Monitor and control project budgets, including tracking expenses and 
managing costs to avoid overruns. 

 
Documentation: Maintain comprehensive project documentation, including project plans, 
status reports, and meeting minutes. 
 
Team Leadership: Provide leadership and motivation to project teams, fostering a collaborative 
and productive work environment. 
 
Problem-Solving: Address and resolve issues that arise during the project lifecycle in a timely 
and effective manner. 
 
  
 

QUALIFICATIONS:  
 
Education: Minimum 2 years experience in Project Management, Business Administration, or a 
related field. PMP (Project Management Professional) certification is a plus. 
 
Experience: Minimum 2 years of experience in project management, with a proven track record 
of successful project delivery. 
 
Skills: 
 
- Strong organizational and multitasking abilities. 
- Excellent communication and interpersonal skills. 
- Proficiency in project management software (e.g., Microsoft Project, excel etc.) 
- Ability to work effectively under pressure and meet deadlines. 
- Strong problem-solving and decision-making skills. 
- Knowledge: Understanding of project management methodologies and best practices. 
- -Ability to conduct varying levels of teaching and learning to a wide range of participants. 
- Excellent communication skills in English 



- Knowledge of Anishinabemowin is a strong asset 
- Comfortable speaking in front of people. 

  
 

ADDITIONAL INFORMATION:  
 
- Work Environment: a hybrid of work from home, work in the 2 identified communities and 

various locations within the community as well as outdoor locations. 
 
- Travel Requirements: The ability to make frequent independent trips to various locations 

and have access to a vehicle. 
 
  

HOW TO APPLY:  
 
If you are interested in applying for this position, please submit your resume and cover letter to 
Kimberly Jerome, kim.jerome@themakersproject.ca. Please include “Project Manager 
Application - [Your Name]” in the subject line. 
 
 Submission Deadline: Wednesday, September 12th, 2024 
 
The Makers is an equal opportunity employer. We celebrate diversity and are committed to 
creating an inclusive environment for all employees. 
 




