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JOB OPPORTUNITY – 2nd Posting 
 

  September 3, 2025 

POSITION: Wazoson Educator  

LOCATION: Wazoson Daycare, 38 Paganakomin Mikan 

WORK SCHEDULE:   37.5 hours a week. Monday to Friday 

TERM: Indeterminate. Full time Standard probationary period 

SALARY: $23.73-$32.99 an hour (ECE Certified) 

 $20.34-$30.51 an hour (Non- Certified) 
 

DUE DATE: September 17, 2025, at 11:00 a.m. 

 

Under the Supervision of the Wazoson Coordinator, the Wazoson Educator is responsible to 

deliver a quality early childhood education program to all children attending Wazoson. 

PREAMBLE 

If you are interested in applying for this position and can demonstrate that you meet the 

mandatory basic requirements, please forward your: cover letter, updated resume, copy of 

your degrees and/or diplomas/certificates, three (3) work references and any 

documentation that will support you meet the mandatory qualifications. A police reference check 

will be required if considered for the position.  

Please provide your job application package to the attention of Myra Dumont, Human 

Resources Advisor, at the (KZHSS) Health Center by Wednesday September 17, 2025, at 

11:00 A.M. (EST). 

Contact information:  

Email:          Myra.Dumont@kza.qc.ca or hr.advisor@kza.qc.ca  
Phone:        819-449-5593 ext. 2015 
Location:     KZ Health Centre (8 Kikinamage Mikan, Maniwaki, QC J9E 3B1) 
 

Only persons meeting the mandatory requirements will be considered for an interview. Failure to 

provide all the necessary documentation before the deadline will be considered an incomplete 

application. Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance 

with the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. Applicants must posses the basic 

requirements at the time of the deadline. Band Council reserves that right to recruit the most 

suitable and competent employee(s) who can best serve the interests of KZA as well as provide 

quality services to its members regarding the candidates who pass the interview process. 

mailto:Myra.Dumont@kza.qc.ca
mailto:hr.advisor@kza.qc.ca
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KITIGAN ZIBI EDUCATION SECTOR 
 

Wazoson Educator 
Job Description 

 
GENERAL INFORMATION 

Job Title  
Category 
Sector 
Location 
Terms 
Hours 
Salary 
Immediate supervisor 
Date of job description 

Wazoson Educator 
Technical 
Kitigan Zibi Education Sector (KZES) 

              Wazoson 
Indeterminate. Standard probationary period 
37.5 hours per week. Monday-Friday 
As per Kitigan Zibi Salary Scale 
Wazoson Coordinator 
March 2025 

JOB SUMMARY 

 
Under the Supervision of the Wazoson Coordinator, the Wazoson Educator provides a quality 
early childhood program to all Wazoson Children. 
 
 

RESPONSIBILITIES                       KEY DUTIES 

Child Intake, Placement  
and Referral 

• Educates parents/guardians about rules of the centre, realm of 
services and operational matters affecting service delivery. 

• Assists in the integration of new children. 
 

Develops and 
implements a culturally 
based early childhood 
education program 

• Implements quality instructional services that allow for the 
growth and development of the children in the program. 

• Ensures weekly, monthly and annual programming is 
implemented, reviewed and maintained consistently; that is 
age appropriate and culturally relevant. 

• Communicates daily with parents on their child’s development, 
programming, upcoming events, changes. 

• Maintains a safe environment in assigned rooms that are 
organized and adheres to safety standards. 

• Creates learning centres that aid in child development and 
fosters learning and follows rotation schedules. 

• Develops and implements age-appropriate early childhood 
education programming that address the physical, emotional 
and mental capacity of each child. 

• Fosters a learning environment that positive, nurturing, and 
age appropriate to meet the needs of each child. 

• Adheres to established Wazoson policies and procedures for 
behaviour management. 

• Prepares material resources required for programming. 
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Child assessment and 
evaluation 

• Creates and maintains charts and files on each child registered 
in group that include health issues/concerns, allergies, 
attendance. 

• Communicates with Coordinator, parents and or legal 
guardians in child’s progress at Wazoson. 

 

ACCOUNTABILITY 

  • Abides by all KZA/KZES/Wazoson Policies including, KZES Policies and Procedures Manual, 
KZA Human Resource Manual, KZA Employee Work Code of Ethics, KZA Oath of 
Confidentiality and KZA Harassment and Violence Policy. 

 

 
  

WORKING RELATIONSHIPS 

Interpersonal 
Relationships                                                                  

 Establishes and maintains positive and respectful working 
relationships with coworkers, clients, community members 
and partners.   

 Excellent communication with all staff, parents and families 
using excellent written and verbal skills. 

 Strong interpersonal skills and service oriented. 
 

Team Work                                                                                        • Works collaboratively as a team and independently as 
required. 

• Participates in Wazoson staff meetings. 

• Understands personal limitations and seeks advice when 
necessary. 

Negotiations                                                                                         • Not applicable 

Training                                                                                           • Attends professional development workshops as required. 

• Attends workplace safety training and exercises as required. 
(WHMIS, CPR/First Aid for children, Food Handling). 

• Available and willing to travel for training purposes if 
necessary. 
 

 

ENVIRONMENTAL FACTORS 

Deadlines  • Meets work objectives within established time frames. 

• Manages time effectively. 

• Ensures reporting and programming requirements are met 
within required timeframes and in accordance to regulations 
and standards set out by the Kitigan Zibi Education Sector and 
funding agencies. 

 

Mental and Physical 
Effort 
 

• Manages medium level stress and multi-tasks daily. 

• Uses proper techniques to carry or lift heavy objects and   
children. 
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• Mental alertness to changing situations. 

• Strong cognitive ability for childcare and ensuring minimal     
needs. 

• Strong interpersonal mental health. 

• Mental caliber to withstand or support possible emotionally 
charged situations. 

Working Conditions 
 

• Mainly Indoors and Centre based. The employee will go on 
walks with children and do outdoor activities weather 
permitting. 

• The employee may be placed with groups and changed 
dependant upon need. 

• Employees must be able to maintain the training and security 
clearances required under the funding agreements. 

 

Cultural competency 
 

• Knowledge and awareness of Kitigan Zibi language, culture and 
community. 
 

  

QUALIFICATIONS REQUIRED 

Education and 
Experience  

• Completion of Early Childhood Education program from a 
recognized post secondary institution or vocational program.     

Skills and Knowledge 
 

• Oral fluency in reading and writing in English mandatory. 

• Willing and able to work flexible hours as required. 

• Ability to be objective towards child assessments. 

• Trustworthy, discreet and able to maintain confidentiality.  

• Punctual and reliable with low absenteeism. 

• Ability to work independently without close supervision. 

• Computer literate and ability to operate office machinery. 
 

Conditions of 
employment require 
the candidate to 
maintain these 
licences/certifications 
throughout 
employment 
 

• No criminal conviction related to the field of work and 
maintain throughout employment. 

• Must provide medical certificate of good health if required for 
the position. 

• Valid First Aid and CPR Training Certification for child and 
infants or ability to acquire training within three months of 
hired and maintain certification. 

• Must follow all safety precautions and protocols. 

• Legally able to work in Canada. 

Assets • Ability to communicate in Algonquin and/or French an asset. 
 

  

 

 







 



Join the Kidjīmāninān  
Community Mapping Activity 

 

 

Over the next few weeks, the Kidjīmāninān team will be hosting a Community  
Mapping Activity at the KZA Cultural Centre, facilitated by Adrianna Aguilar and 
Kathleen Church, Digital Mapping Specialists. 

Your knowledge, stories, and experiences are vital.   
Come share your voice and help shape this important project! 

For questions or more information: 
Tara Decontie, Kidjīmāninān Engagement 
819-449-5170 ext. 1800  tara.decontie@kza.qc.ca 

F O L L O W - U P  A C T I V I T Y  

Wednesday, September 17 
5:00 PM – 7:00 PM 
KZA Cultural Centre 

 
Supper will be served at 5:30 PM 

Incentives for all participants 

What’s happening? 

• Q&A session to introduce the  
project 

• Learn about the mapping process 

• Ask questions, share ideas, and 
get involved 

I N I T I A L  M E E T I N G  

Wednesday, September 10 
5:00 PM – 7:00 PM 
KZA Cultural Centre 

 
Supper will be served at 5:30 PM 

Incentives for all participants 

What’s happening? 

• Meet Adrianna Aguilar & Kathleen 
Church, Mapping Specialists 

• Participate in hands-on activities 

• Share your stories and 
perspectives 

Have Your Voice Heard! 





Anokìwin ondje Weshkinìgidjig/KZ Youth Hunting Trip 
 

Thursday, September 18 to 22, 2025! 
Deadline to Register is Tuesday, September 16, 2025 

Join the Land, Water and Animals Advisory Committee and community 
member Jonathan Decontie on a hunting trip. You will learn how to track, 
call them and make moose calls out of birch bark. If harvested, you will 
also learn to clean the moose. 

Leave on: Thursday, September 18, 2025 

Meet at LWAAC building (313 Fafard St) 9:00 am to leave 

Return Monday, September 22, 2025 

Limit of 15 youth will be accepted 

1st come, 1st served. 

Children under the age of 12 must be accompanied by an adult. 

Absolutely an alcohol and drug free activity. If found under any influence, 
you will be brought home. 

(There is space at Jon’s cabin for camper-trailer) 

You will need: 

Bed sheet, blanket/sleeping bag, pillow, change of clothing and warm 
clothing and footwear, towels, toiletries (toothbrush and paste, hand-

soap, comb/brush), air-mattress or foam if possible 

If you require additional information, feel free to contact the Land, Water 
and Animals Advisory Committee Coordinator, Mariette Buckshot at: 

819-449-5170 ext.: 9025 

LWAAC.Coordinator@kza.qc.ca 

 



Trip Itinerary  
Departure Date:  Thursday, September 18, 2025 

Arrival Date:  Monday, September 22, 2025 

Destination:  La Verendrye Park-Jon Decontie’s cabin, lac leamy 

 

Day 1  
Time  Place  Activity 
9:00 am  Meet at LWAAC Office - 313 Fafard 

 
Leave for La Verendrye Park-
Jon’s cabin 

10:00-10:30 
am 

Arrive at Jon’s cabin Unpack, set-up and settle in for 
the weekend 

12:00 pm  Lunch 
  Supper 
 

Day 2, 3, and 4  
Can not 
predict time 
frame 

Looking for tracks, signs of moose 
Make birch bark moose calls 
Fishing 
Calling for moose 

 

Day 5 – Departure Day 
Time 
9:00 

Breakfast 
Clean-up camp site 
Pack-up 

 

 

 



Please fill out and return this form to the Land, Water and Animals 
Advisory Committee Coordinator before Thursday, September 18, 2025. 

 

Participant Information 

Youth/Minor's Name: ________________________________________________________________ 

Date of Birth: _______________________________________________________________________ 

Address: ___________________________________________________________________________ 

Phone Number: _____________________________________________________________________ 

Parent/Legal Guardian's Name: _______________________________________________________ 

Parent/Legal Guardian's Phone Number: ______________________________________________ 

Emergency Contact Name: ___________________________________________________________ 

Emergency Contact Phone Number: __________________________________________________ 

Known Allergies or Medical Conditions: _______________________________________________ 

Medications (please list and provide instructions): _____________________________________ 

____________________________________________________________________________________ 

 
 

Permission to Participate 

I, the undersigned parent/legal guardian, give permission for my child, 
______________________________________, to participate in the hunting trip from Thursday, 
September 18, 2025, to Monday, September 22, 2025. 

I understand that this trip involves hunting, which is a sport that carries inherent risks, 
including but not limited to: 

• Injury from firearms, bows, or other hunting equipment. 
• Injuries from falls, uneven terrain, or other environmental hazards. 
• Encounters with wild animals. 
• Exposure to the elements (e.g., heat, cold, rain, snow).  
• Risk of getting lost.  



I have discussed these risks with my child, and I believe they are prepared to participate in 
this activity under appropriate supervision. 
Parent/Legal Guardian Signature: ___________________________________________________ 

 

Liability Waiver and Release 

In consideration for my child's participation in this hunting trip, I hereby release, waive, 
discharge, and covenant not to sue Kitigan Zibi Anishinabeg, their employees and 
volunteers (hereinafter referred to as "Releasees") from any and all liability, claims, 
demands, actions, and causes of action whatsoever arising out of or related to any loss, 
damage, or injury, including death, that may be sustained by my child, or to any property 
belonging to my child, while participating in the hunting trip, whether caused by the 
negligence of the Releasees or otherwise. 

I understand and agree that this release includes any claims based on negligence, breach 
of contract, or any other legal theory. 

I further agree to indemnify and hold harmless the Releasees from any loss, liability, 
damage, or costs, including but not limited to attorney fees, that they may incur as a result 
of my child's participation in the hunting trip, whether caused by the negligence of my child 
or otherwise. 

I understand that this is a legally binding document and that I have had the opportunity to 
ask questions and seek legal advice before signing it. 

Parent/Legal Guardian Signature: ___________________________________________________ 

 

Medical Treatment Authorization 

In the event of an emergency, I hereby give my consent for my child to receive medical 
treatment, including but not limited to first aid, ambulance transport, and hospital care, by 
a licensed medical professional. I understand that a good faith e_ort will be made to 
contact me before any medical treatment is administered, but in the event I cannot be 
reached, I authorize any necessary medical care to be given. 

 

Printed Name: ______________________________________________________________________ 

Parent/Legal Guardian Signature: ___________________________________________________ 

Date: ______________________________________ 



VISION 
Empowering First Nations and Inuit Peoples to live a balanced lifestyle  

 
MISSION 

The Wanaki Center is a specialized holistic service provider that promotes wellness  
through a quality, safe and culturally based program as a part of the continuum of care  

to support First Nations and Inuit Peoples to overcome addictions.  
 

CORE VALUES 
Wisdom, Love, Respect, Courage, Honesty, Humility, Truth 

 

www.wanakicenter.com 

Position: Counsellor 
Salary:  Level 1 ($30.60/hr) Level 15 ($40.37/hr)  
Duration: Full time – Indeterminate 35 hrs/week 
Application deadline: September 10th at 4:00 pm  
Expected Start date: To be determined 

 
 

The Opportunity 
While respecting the mission, vision, values and policies of the Wanaki Centre, the Counsellor is responsible for 
delivering and fostering a positive environment that will facilitate the growth and rehabilitation of participants in 
collaboration with the team under the supervision of a Team Lead. 
 

Employment prerequisites and conditions 
 Must be Bilingual (English and French/oral and written) 
 Must have a valid driver’s license and access to an insured vehicle 
 Education and experience related to addictions and/or mental health  
 Knowledge and experience working in a First Nations community 
 

Desired skills and aptitudes 
 
 Specific knowledge of the Wanaki Centre structure 

and organization of services offered.   

 Has a good understanding of First Nation and Inuit 

Community culture and values. 

 Knowledge of laws, policies and regulations 

governing health and social services 

 Ability to work with Information Management 

Systems (Microsoft Office 365, AMIS) 

 Capacity for decision-making and initiative 

 Observation and intervention skills 

 Strong Judgment and discernment 

 

 

 Planning, organization and time management skills 

 Ability to facilitate group educational workshops  

 Autonomous, flexible, responsible 

 Ability to summarize 

 Communication skills  

 Ability to analyze and problem solve 

 Demonstrates community Leadership 

 Enjoys teamwork 

 Interpersonal skills (openness, empathy and ability 

to establish contacts) 

 Working self-care plan 

For more details please contact Angela Miljour  
Interested persons must send their curriculum vitae and a cover letter  

by: September 10th, 2025 to angela.miljour@wanakicentre.com 
 

 
 



VISION 
Donner aux Premières Nations et aux Inuits les moyens de vivre un mode de vie équilibré  

 
MISSION 

Le Centre Wanaki est un prestataire de services holistiques spécialisé qui favorise le bien-être  
grâce à un programme de qualité, sûr et fondé sur la culture dans le cadre du continuum de soins  

pour aider les Premières Nations et les Inuits à surmonter leurs dépendances.  
 

VALEURS FONDAMENTALES 
Sagesse, amour, respect, Courage, honnêteté, humilité, vérité 

 
 

  

www.wanakicenter.com 

Poste: Counseiller (ière) 
Salaire:  Niveau 1 ($30.60/hr) Niveau 15($40.37/hr)  
Durée: Temps Plein – Indéterminé 35 hrs/semaine 
Date limite pour postuler: 10 SEPTEMBRE 2025 à 16h00   
Date de début prévue: À déterminer 
____________________________________________________________________________________ 

L’opportunité 
Tout en respectant la mission, la vision, les valeurs et les politiques du Centre Wanaki, le Conseiller (ière) est 
responsable d'offrir et de favoriser un environnement positif qui facilitera la croissance et la réadaptation des 
participants en collaboration avec l'équipe sous la supervision d'un chef d'équipe. 

 
Prérequis et conditions d’emploi 

 Doit être bilingue (anglais et français/oral et écrit) 
 Permis de conduire valide avec accès à un véhicule assuré  
 Éducation et expérience dans les domaines de toxicomanie et de santé mentale 

 Connaissances et expérience de travail dans une communauté des Premières Nations 

Compétences et aptitudes desirées 

 Connaissance spécifique de la structure du 
Centre Wanaki et de l'organisation des 
services offerts. 

 Possède une bonne compréhension de la 
culture et des valeurs de la communauté des 
Premières nations et des Inuits. 

 Connaissance des lois, politiques et 
règlements régissant la santé. 

 Habileté de travailler avec des Systèmes de 
Gestion d’information (Microsoft Bureau 365, 
SGIT) 

 Capacité de décision et d'initiative 

 Capacité d'observation et d’intervention 

 Jugement et discernement  
 

 

 Compétences de planification, d'organisation 
et de gestion de temps 

 Capacité d’animer des ateliers éducatifs de 
groupe 

 Autonome, flexible, responsible 

 Capacité à résumer 

 Compétences en communication  

 Capacité d'analyse et de résolution de 
problèmes 

 Fait preuve de leadership communautaire 

 Aime le travail d'équipe 

 Compétences interpersonnelles (ouverture 
d'esprit, empathie et capacité à établir des 
contacts) 

 Plan de soin de soi en place 

Pour plus de détails, veuillez contacter Angela Miljour  
Les personnes intéressées doivent envoyer leur curriculum vitae et une lettre de motivation 

avant le: 10 septembre 2025 à angela.miljour@wanakicentre.com 
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