KITIGAN ZIEI ANISHINABEG

P.O. Box 308, Maniwaki, OC JOE 3C8  Tel: (B19) 440.5170 Fax: (810) 440-5873

Income Security Cheques for January 2026

to be released on
Thursday December 18, 2025.
The Community Services Office WILL BE CLOSED
DECEMBER 22nd TO JANUARY 2, 2026

PICK -UP HOURS
8:30 A.M.TO 4:30 P.M.
Income Security cheques will be released for
1 DAY on Thursday December 18, 2025.

Recipients will continue to receive direct bank deposits, (unless
you received a letter to update.) If you receive a paper cheque you
have five (5) business days to pick up your cheque.

All persons who received a letter must make an
appointment to update their file and sign a new application
as per Income Security Program Requirements.

Please note that Income Security cheques (Welfare) require you to
be living in KZ not just be from KZ.

If you need more information, please contact
Debra Meness at 819-449-5170 Ext. 1404.
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KZA CONSTRUCTION HOME SHOW

KWEY! Are you curious about Construction?
Then this event is for you...

The KZA Construction Department in partnership with the Kitigan Zibi Commu ntly
Services and the Kitigan Zibl Economic Development Department are pleased to host
our firat annual Home Show at the Community Hall!

Decembaer 13-14, 2025
Time: 10 a.m. =4 p.m.

Maeat different contractors and Suppliers,

Get Information on:

Radon In Homes
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Cantaen an site

Everyone is Welcome
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é Community Engagement Project

Name:
Address:

Phone Number:

Email:

Why would you like to participate as a Community Lead?

PLEASE SUBMIT YOUR APPLICATION TO THE

KZA NATURAL RESOURCE & WILDLIFE OFFICE




CWZE 1039

Presents

SUPER MONSTER BINGO

THURSDAY Dec 4th at 7:00 PM

371 50 in prizes!

Cost: $30 for a 5 strip pad (15 Faces)

$2 for extra Jackpot Cards (1 Strip 3 Faces)

Quilets to purchase cards:
KZ Freshmart
Wabano's Gas

KZ Gaz
Star Tobacco
Smileys
CKWE
Hawks Trading Post
Spearhead Store
Arthur's Smoke Shop

(Cards are oveilable for purchase

starting Friday evenings. KZ

Freshmart will only sell cards the
day of the Bingo)

Game 1| — Regular Bingo 5200
Game 2 - Regular Bingo $200
Game 3 - Regular Bingo $200
Game 4 — Regular Bingo $200)
Game 5 — Regular Bingo 5200
Game 6 — Regular Bingo 5200

Game 7 — Regular Bingo $200)

Jackpot Game — Letter X $750

Cantining for

Full Card $5000

Ouilets to purchase coards:

KZ Freshmart
Wabano's Gas
KZ Gaz
Star Tobacco
Smileys
CKWE
Hawks Trading Post
.. Spearhead Store
Arthur's Smoke Shop

{Cards are available for purchase
starting Friday evenings, KZ
Freshmart will enly sell cards the
day of the Bingo)

The inside or outside corners WILL COUNT for a Regular Bingo

For more information, contact CKWE at 819-449-5097



Kitigan Zibi ﬁ@%
Christmas Craft Fair

I 33 b from the traflic

I Hikinamage Mian 2
i Sjfts i1 K2 Freshman

By el o

kZ School Gym J

41 Kikinamage Mikan
Kitigan Zibi, QC J9E3B1

For more information contact:
Robin Cayer

819-425-4623
> - A kz_craft_fair@outlook.com



JOB OPPORTUNITY

? Novambar 26, 2025
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POSITION: Nichalas Stevens Cantra Head Monitor

*

LOCATION: Nicholas Stevens Centre

WORK SCHEDULE: 40 hours a waek, The incumbent may be expected to work
oulside of normal work hours from time to time

TERM: Indelerminate. 6-month probationary period and can b extendad to one
year less a day if required

SALARY: Level 5 ($53,594.10 - 567,003.98)
Starting Range (0 to 5) to be delerminad

SUMMARY:
Under the supervision of the KZHSS Director or Designea, The Nicholas Stevens Cenlre Head

Menitor will assume various responsibliities such as developing and delivening activities that
promote independeant living, promote healthy lifeatyle, pravention teachings and social activilies,

Forward your application 1o:

If you are interested in applying for this poaition and are able to demonstrate that you meet the
mandatory basic requirements, please forward your.

a) Updated resume,

b) Proof of educationftraining,

¢) Three references, and

d) A copy of your driver's licensa

To the attention of.
Myra Dumont = Human Resources Advisor. Kitigan Zibi Health Centre,

8 Kikinamage Mikan, Maniwaki, Quebec JSE 3B4 or email at myra.dumentibkza.gc.ca or
FAX: 819-445-T411

The deadline is Decembar 11, 2026 at 4:00 pm {(EST).




KITIGAN ZiBl HEALTH & SOCIAL SERVICES

Nicholas Stevens Centre Head Monitor
Job Description

GENERAL INFORMATION

Job Title : Nicholas Stevans Centre Head Monitor
Category : Professional

Sactor : Kitigan Zibi Health & Social Services
Location : Nicholas Stevens Centre

Terms : Indeterminate {full-time)

Houirs : 40 hours par weak

Salary ;: Level & (Range negotiable)

Immadiate Superviser : KZHSS Director or Designes
Date of Job Description : November 2025

[ATEMENT Tt

Kitigan Zibi qulrlh and Social Sqruim offers a ul& aquitabla, and quality current service
practica with qualified community professionals to encourage Kitigan Zibl Anishinabeg
community membara to take charge of thalr own haalth,

'CLIENT SERVICE RESULTS

Under the Supervision of the KZHSS Director or Designee, the Nicholas Stevens Cenlre
Head Monitor will assume various responsibilities such as developing and delivering activities

that promote independent living, promote healthy lifestyle, prevantion leachings and social
aclivities,

KEY DUTIES

= Facilitates and monitors the overall delivery of social, recreational and daily living
activities at the centre, programs and education In individual/group setlings while at
the program;, ensures activity logistics are properly attended to (contacting of
voluntears, purchase aupplies).

= Aggials clianis with activities of dally living whan required

= Actively listens and responds to client and family requestaiconcemns within the scope
of sarvices provided, advocates for NSC participants nghts/concerns.

= Maeats with families regularly; coordinates and assisis in fundraises when required for
spacial activities.

= Provides outreach to all KZA community mambaers wilh disabilities.

=  Ensures regular cleaning schedule is camied oul, disinfec] and sanilize tha Nicholas
Stevens Cantre building according 1o infaction prevantion and control principles and
procédures:

Collects and disposes of garbage and recyclables in appropriate bins

Sweeps and washes floors,

Cleans, disinfects and sanitizes all surfaces,

Cleans, disinfects and sanitizes furnitura and surfaces using appropnate

products.

Cleans Intarior windows whare accessible
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. Etm;nluﬂnﬁ-nuppuuuﬁapmum {@.g. tollet paper, hand sanilizer); inspacts,
raparts and follows up on any safety hazards

Responsible for alarm system (e.g. recelving calls from the Alarm Company).

KNOWLEDGE AND ﬁlﬂLLE
= Knowledge of KZAKZHSS policies, including KZHSS Policies and Procedures
Manual, KZA Human Resources Manual, and KZA Coda of Ethics, KZHSS

Professional Code of Ethica.

GHHTAGTE

= Establish and maintain a working relationship with community resources, community
mambars and partners (nurses, social workars, committes members efc ).

= Informs Assistant Director/Director of any issues/concams.

MANAGERIAL/SUPERVISORY

Human Resources: « Coordinates afforts to encourage community and parent
volurtears.
= Supervise staff, volunteers and work placements, E
Financial »  Makes purchases for tha cenfra (e.g. groceries and program
Rescurces: supplies).
= Controls cosls through economical utilization of all resources;
= = Plans, coordinates and assists in fundraising activities,
Material Resources: = Responsible to monitor and maintain activity i materials.
i i . ~ ENVIRONMENTAL FACTORS
Psychological and = Works collaboratively as part of a team and independently as
Physical Effort; rn-ququl;l__
Warking = Warks mainly within workshop setting,
Conditions: = May be required to make home visits,
= Activities within and outside of the K2A community;
= May be required to work outside of normally scheduled
hours, depending on lype of planned activity,
Will b required to use KZHSS vahicle,
The incumbeant of this position may come into contact with
communicable disease, body fluids such as vomit, blood,
apittia, uring and faces,
INCUMBENT ﬂ'UALIFIGATIﬂHH
Education and = Certificate in the area of Health Care Aide, Development
Exparience Services Worker, Parsonal Support Worker, Home Care
Assistance or equivalent with a minimum of two years
working with adulta with disabilitios.
MRS S LATET IHGT-IIIB T COMPETENCIES
Knowledge: Knowledge and awareness and the KZA cullure and
community, o
Abilities: = Monitoring and minor reporting skills.
= Ability to communicate orally and in writing.
= Ability to manage financial resources.
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Poermanal Suitability:

Cortilication/Licon=sns
to malntain for
clyrption of
ainployinont!

Diserabon, diplomacy, ane confidentality,
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JOB OPPORTUNITY
OPEN UNTIL FILLED

Dacambar 4, 2025

POSITION: NNADAP Substance Abuse Worker

LOCATION: Kitigan Zibi Henlth and Social Sarvicas

WORK SCHEDULE: a6 hours o waak {varisd schadula)

TERM: Indatarminata = Full Tima {E-manth probationary pariod)
SALARY: Lavel & (range based on axparianca)

DUE DATE: Dpen until fillad

The NMADAP Substance Abuse Counsellor supports individunis, families and the community
through nll stages of nddictions by providing individunlized comprahansive lools, resourcas,

nducation and counsalling, ns wall o5 promoting hanlthy lifestyle choices through various
orgnnized notivities,

PREAMBLE

If you ara interested In applying for thia poaition and can demaonstrate that you meet the mandatory
basic requiramants, plensa forward your: cover lettar, updated resume, copy of your dagrees
nnd/or diplomps/certiflontes, three (3) work referances nnd any doocumaentation that will
support you meet the mandatory qualifications, A police reference check will be required if
considarad for the position,

Plaase provide your job application packaga to tha attention of Myra Dumaont, Human Resources
Advisaor, at tha (KZHS5) Haalth Cantar.

Caontaet information:
Email: Myra.Dumont@®kza.qc.ca or hr.advisor@kza.qc.ca
Phone: 819-449-5593 axt, 2015

Lacation: EZ Haalth Cantra (8 Kikinamage Mikan, Maniwaki, QC 19E 3B1)

Only persons mesting tha mandatory requirements will be considerad for an interview. Foilure 1o
privide all the necessary dooumentation before the desdline will be considared an incomplata
application. Prafarance will be given to Kitigan 2ibi Anishinabeg Band members in accordanca with
tha Kitigan Zibi Anishinabeg's Preferantial Hiring Policy. Applicants must posses the basic
raquiramants at tha timea of the deadline, Band Couneil resarsas that right to recrult the most
suitable and compatant El‘l"ll'.'llﬂ'ﬂﬂ&{l} who can bast sarve tha intareats of KZA as wall as provida
quality services 1o ita mambars ragarding the candidates who pass tha interviaw process,



KITIGAN ZIBI HEALTH & SOCIAL SERVICES
°' NNADAP Substance Abuse Counsellor
! P Job Description

lllllll

Job Titla : Matlﬂnal Nativ& Alcohol & Drug Abuae Program [NNADAF}
Substance Abuse Counsallor
Category : Professional
Sector : Kitigan Zibi Healih & Social Services
Location : Kitigan Zibi Health Centra
8 Kikinamage Mikan, Maniwaki, Quabec
Terms : Full Time-Indeterminate
Hours : 35 hours per week (Varied schedule)
Salary : KZA Salary Scale Level 5 (Range negaotiable)
In accordance with the AZ24 Human Resource Policy
Immediate Suparvisor : KZHSS Director
Date of Job Description : May 2025

—— —

e b - - KZE ] NT T e e
Hitrg.un Iihi Haalth and Soclal Services uﬂ'-urs u aafu. unc:u.ﬂtletl:ila1 and quality current service
practice with qualified community professionals to encourage Kitigan Zibl Anishinabeg
ﬂummuni mamburﬂ to taku cha ge of thelr own health.

e D e "CLIENT SERVICE R =SULTS

Tha NHADAF Euhntannﬂ Al::una Coungallor supports individ UH|E famlllua and tha mmmunlt}f

through all stages of addictions by providing Individualized comprehensive toals, resources,

education and counselling, as well as promating healthy lifestyle cholces through various

unlzad nctlvitlas

«  Counsels, mentors, and Buppnrta fﬂmllllaﬂ gruupa Bndi'ur target individuals (e.0.
persons struggling with addictions, pregnant women, at-risk individuals, individuals in
crisis) dealing with various stages of addictions {pra—tr&atmant. during treatmant,
aftercara).

= Develops individualized treatmentrecavery plans and provides educational tools and
resources (e.g. sell-management skills).

= Coordinates raferral process (as receivad by Individuals, families or other agencies) to
appropriate regional facilities. treatment centres, detox/withdrawal management
service Institutions, processes admisslon forms and oversees logistical detalls (e.g.
transportation and escort arrangements); maintains contact and follow-up with health
care professionals regarding client's well-baing.

= Arranges transportation and provides information for community members wanting to
access local resources/support groups (e.g. AA, NA, Al-Anon groups),

* Coordinates and develops culturally-appropriate content for program promotion
documentation, community prevantion activities around addiction-free lifestyles and
healthy living (e.g. monthly newsletters, CKWE broadcasts, National Awareness
Waek, school presentations), hosts alcohal-free events, recreation and social
activities, secures guest speakers and other resources.

* Intervenes in a crisislfemergency situation at the request of KZPD and other pantner
organizations.

* Lialses and partners with regional, provinclal and federal counterparts to share leading
practices and keeps abreast of leading practices and/or work scenario experiences.

KLA-Kitigan Zibi Health and Social Sarvices
HMADAP Substance Abuse Counsaler May 2025



- Thmﬁm, prlnr:ipjﬂ and prar:tlcun nf nriﬂla Inlarvantinn strataglas, affective
counselling methods, sound therapeutic techniques with persons and families dealing
with addictions.

= Knowledge of effects of aleohol and druge and various underlying causes (e.g. trauma,
abusa) of addictions.

= Effective interpersonal client-centered communication and Interparsonal skills to work
with diverse client groups of varying education levels.

= Effective case management and confidential record keaping practices.

= Ability to plan, arganize and facilitate group information sesslons and community
avants.

=  Knowledge of snfety-oriented skills when dealing with intoxicated or aggressive
cllents; abillity to effectively analyze situations quickly and apply sound judgment, and
to work as a team.

=  Knowledge of KZA/KZHSS policies, including KZHSS Pollcles and Procedures
Manual, KZA Human Resources Manual, and KZA Code of Ethics, KZHSS
Professional Code of Ethics, Privacy Laws (PIPEDA), and applicable Accreditation
standards.

=  Knowledge of community resources, treatment centers, social service networks and

organizations and prevention and support services offered locally and provinclally.

Briefs Director of NNADAP prugram duliwry

*  Maintains positive relationships with clients, co-workers and community members.

= Liaise and networks with local service providers, treatment and detox centres, health
care agencies/facilities as well as othaer First Nations,

=  Collaboration with the KZPD and other partner organizations when crisis situations

arise.

e |.|,_|-|

: ANAGERIAL/SUPERVISC
Human Resources: | Not uppliuubla fc-r this pmitiun.
Financial Resources: | Not applicable for this position,
Material Resources: | Not applicable for this position.

e ENVIRONMENTALFACTORS

Psychological and Mumqﬂ medium to high level stress and multi-tasks dally;
Physical Effort: Mental alertness to changing and challenging situations;

Strong Interpersonal mental health;

May be required to intervene in pracarious situations.

Warks within an office setting,

Required to make homa visits;

May be required to transport a client,

Required to attend professional workshops, staff meetings,

workplace safety training within KZA and may be required to

travel outside of the community,

Working Conditions:

KEA-Kitigan ikl Haalth and Socigl Sarvices
HHADAP Substance Abuss Counsslor May 2028



Educationand | =
Experlence

Proof f.‘ﬂ mmplmlan-nf Enllage Level trainlng In Addlctinna
Studies or related studies with experience in human
s:iunr.:us

Abilities; |

Hnnwludgn und wumnn“ nnl:llth# I'f.-'t.'A :ulturﬂ am:l

__eammunity.

Ability to eommunicate orally and in writing in English.
Computer literacy skills,

Personal Sultabllity:

Honest, non-judgmental, and non-intrusive,

Discretion and diplomacy.

Strong Interparsonal skills and objactivity.

Reallability.

Ability to develop a trusting relationship with clients and staff
through open, honest communication and genulne caring for
the client situation.

Mental caliber to withstand or support emotionally charged
or potentially unpleasant and/or disturbing situations.

Abllity to maintain healthy professionallsm and respect for
staff, colleagues and clients while working in o stressful
environment,

Ability to establish and malntain effective working relations
with multiple stakeholders.

“Due to the specific nature of this fob position, an incumbent should
have and mainiain an exemplary standing in the community in
regards to having a clean and healthy ifestyie (l.e. not abusing
a’nmarufmhaﬂ

Certification/Licenses
o maintain for
duration of

employment;

Valid driver's license for the duration of emplayment,

An employea must have three years driving experlence and
the age of 21 in order to be an insured driver with a KZA
band vehicle,

Criminal record verification will ba required If considered for
the position. The incumbent must not possess any criminal
record (5) related to working in the profession and maintain
throughout employmant.

Must provide medical certificate of good heath if considered
for the position,

Valld First Ald and CPR Tralning Cartification or abllity to
undergo training within 3 months of being hired,

Must follow all safety precautions and protocols,

Ability to communicate in French and Algongquin,

REZA-Kiligan Zibl Hoalth and Socisl Services

MHHADAP Subsisnce Abuse Counsalor May 2025




Il UPDATE !!

KZHSS FLU & COVID-19

VACCINATION CLINIC
Date : December 4, 2025
Time:1:00 pm-6:00 pm
Location : Community Hall
Age : 14 years & older

Date : December 11, ﬂ%

Time:1:00 pm -4:30 pm
Location : Community Hall
Age : 6 months & older

e Bring valid health card

e Walk-In (no appointment needed)

e A 15 minute wait time is
mandatory after vaccination

I‘Iill!tllillllll
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KZHSS WILL BE -
CLOSED AT .
171:00AM ON
FRIDAY,

DECEMBER 5

THIS TIME ALLOWS OUR TEAM TO
TAKE PART IN AN IMPORTANT
INTERNAL EVENT THAT SUPPORTS
CONNECTION, PLANNING, AND STAFF
WELL-BEING.

WE RECOGNIZE THE IMPACT THAT
ADJUSTED HOURS MAY HAVE BUT
PLEASE NOTE THAT IF YOU HAVE AN
EMERGENCY AT THAT TIME, PLEASE
CALL US AT 819-441-50317.
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Land time is medicine

W Spending time on the land supports our mental health. It
helps us slow down, reconnect, and find balance again.
U N
g er
The land reduces stress, calming our body and helping us breathe easier as

i

the quiet and fresh air settle our thoughts.
It strengthens our cultural identity, reconnecting us to teachings,
language, and the knowledge passed down through generations.
It helps us regulate emotions, giving us space to release anger, anxiety, and
heavy feelings through movement and stillness.
It brings us closer to community, creating moments with family, peers, and
Elders that build belonging and support.
It gets our bodies moving, lifting our mood through walking, paddling,
gathering, and being active on the land.,
And it teaches balance, showing us patience, awareness, responsibility,

?nd how to stay grounded in who we are.
f
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HEALTHY COPING AT HOME &
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Cur culture teaches us to slow down, breathe. and take care of our spirit.
These tools help bring that balance into our home.

[ Express Yourself -
Journal, draw, bead, braid,
drum, or craft to release
emotions and reflect on your
feelings.

Your spirit Is resiilent,
By using these tools and
staying connected to your
culture, community, and the

land, you can navigate
challenges with strength ond

balance.

ffff
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textures around you.

Connect with Others -

Spend time with family, peers,
Elders, or mentors to share
stories and strengthen
belonging.

Be Kind to Yourself -

Speak gently: “I'm doing my
best, I can rest. This will pass.”




MENTAL HEALTH FACTS

1. Crying helps you feel better.
Crying releases stress hormones and helps your body
relax—: It's a healthy way to let emotions out.

2. Positive self-talk can rewire your brain.
When you replace "l can't do this” with “I'll try my best,”
your brain starts believing in your ability to cope and grow.

F,

3. Music changes your brain chemistry.
Listening to music you love can lower stress and trigger
your brain's *happy” hormones.

4. Movement boosts your mood.
Even a 10-minute walk helps your body release endorphins:
the “feel good” chemicals that ease stress and lift energy.

5. Asking for help is a sign of strength.
Reaching out when you're struggling shows courage and
helps you build resilience: it's okay to need support.

S
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1. Children (6-12 years): 9-12 hours per
night

2. Teens (13-18 years): 8-10 hours per night

| 3. Adults (18+ years): 7-9 hours per night

1K '- Fe—— —r
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4 SRR BOOSTS FOCUS, MOOD, AND LEARNING
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2 WHEN YOU DON'T GET
o ENOUGH SLEEP q

1. Low mood and Irritability

2. Higher stress and anxiety
| 3. Trouble focusing or remembering
il 4. Slower reactions and poor decision-
e making
»:-f:‘J
!".:E.ll = T T T R R Toamy

1. Improved Mood = feel happier, calmer, and
maore positive
2. Sharper Focus — better attention, memaory,
and problem-solving
3. Emotional Balance - manage stress and
emotions more effectively
4. Enhanced Performance - stronger
learning, creativity, and productivity

R — - s L4 e J Bay P a——
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Lk '. | LS MIND AND STRONG FOCUS |
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SR i, AND BURNOUT — ESPECIALLY IN YOUTH.
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SLEEP IS VITAL: IT RESTORES THE
MIND. IMPROVES MOOD.
ENHANCES FOCUS. AND PROTECTS
MENTAL HEALTH.

z
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1. Keep aregular sleep and wake schedule

2 Turn off screens 1 hour before bed

3. Keep your room cool, dark, and quiet

4, Avoid caffeine and heavy snacks in the
evening

5. Relax before bed :read, stretch, or breathe

deeply

COMSISTENCY 15 KEY = BUILD ROUTINES THAT TELL YOUR &
BRAIM IT'S TIME TG REST. | '






" Where Misabe Walks

A DAY TO HONOUR THE JOURNEY OF RECOVERY

Kwey kaking,

Wa want to axpross our dtmpﬂﬂ grl:’illtl.ldf-':r to avaryone who cama out to calebrate the
journey of recovery on November 29 at the "Where Misdbe Walks: A Day to Honour the
Journaey of Recovery.” It was a beautiful, powarful gathering where paopla were raw,
honest, and courageous in sharing their stories. We leamed togethar about whdt
recovery truly looks like: the struggle, the responsibility, the strength, the humility, and the

hope.

We sait in community to honaur the hard work being carrled by those walking thair
recovery journays, The gathering was more than an event. It felt llke a moment when the
community let its guard down and allowed truth to sit beside us. People spoke with such
conviction — soma saying, "me too,” others whispering, “l didn’t know,” and many
acknowledging, "I'm glad | came.” Together, those words created a kind of medicine
that no program or policy can replicate.

What wa withessed was facavery i its truest form..not 4 strgight path, not a qulat o,
bBut a human ong, Wa sow pﬁqplu hanour thair own strendgth and the strength of othars.
Wa also heard, clearly and collectivaly, that more gatherings like this are needed, that
haaling does not follow a deadline, and wallnass grows whan wa choose to sit beside
one anothar. We agree.

This is why the thama "Whara Misfibe Walks” weae chosan.

Misdbe is more than a story, he is a teacher who walks the land with purposa, who
guards the boundaries between imbalance and balance, who carries the Grandfather
Teaching of Honesty alongside hurmllity. Mis@ibe asks us to pay attention. To stay in
relationship. To rememiber that healing Is not something we do alone, and that our truth
rnatters more than our parfection.

In Kitigan Zibi, we know substance use |s one of our greatest health challenges.
Gatherings like this are part of the solution and this gathering showed us somathing
powerful.that when we gathar, share honastly, and listen without judgmant, wa begin to
ghift that reality. We restore what has been stralined. We strengthen what has been
dirmmed. Wa fill the circle again.




Where Wlisabe Woalks:

A DAY TO HONOUR THE JOURNE? c RECOY

Migwetch to everyone who shared, listened, supported, or simply showed up. To
averyone who helped bring this event to life, we offer our deep gratitude:

Elcdit .It-}r'm"l,.r Tendsco (oF t';IPEIl‘IiI'IH ouf event in a good way

Mariah + Romeo Smith-Chabaot for ::[ngin-g & bBedgutiful welcome s6ng

Spacial Guest Speakers Albert Durnont, Jill Buckshot + Duran Tolley for sharing
parsonal storles of recovery

Francescd Brazeau, Shawnesla Ottawa + Stephanle Latrallle for velunteering and
helping to serve the meal

Diamond Phoenlx Creations for the tehirte, invitations, magnets

KZHSS Communications Specialist Hunter Dewache for helping with promo
Jimmy Odjick (KZ Sound) for providing sound and music

Dean Ottawa; for the custom painted gifts

Justine Deschanas + Crew for the amazing traditional feast

Huile d'Olive for the charcutarie refreshments

Patricla Dewache for the One Day at a Time cupcakes

Flaurizta Ella Benard for the beautiful centrepleces

Miranda Sperlazza (lkwe Decorators) for the incredible décor

All valuntears who read allowed tha 12 Wallbriety "-E-Iﬂ|::|'

Mandy Clause + Robert Odjick for blanketing the NNADAP Team

Most Importantly, to the Kitigan Zibl Anlshinabeg Community for showing up for each
other.

And finally, we give our heartfelt thanks to Misabe, whose teachings were the heart of
this year's National Addictions Awareness Waek. So today, and in all the days to
come, wa choose to walk where Mistibe walks: In honesty, in humility, in protection,
and In relatienship with all cur relations. And we walk forward togathaer.

Kitchi Migwateh,

Darran + Patricia
MEADARP Team
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Presents

HOUSE DECORATION

CONTEST

Please call to register your house. The
deadline to register is December 16", 2025.
Santa's elves will go around and judge the
following night

CALL NOW

819-449-2323
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Important Resource numbers

~ Hope for Wellness: 1-855-242-3310
~ S0S5 Conjugale: 1-800-363-9010

Waseya House: 819-449-7425
Halte Femme: 819-448-4545
Passe R Elle des Laurentides: 819-623-




We Honor....

Domeatic Cliotence (Awarenead C)Hont#
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JOB OPPORTUNITY

Open until filled

December 3, 2025

POSITION: Wazoson Educator

LOCATION: Wazoson Daycare, 38 Paganakomin Mikan

WORK SCHEDULE: 37.5 hours a week. Monday to Friday

TERM: Indeterminate. Full time Standard probationary period
SALARY: $23.73-$32.99 an hour (ECE Certified)

$20.34-$30.51 an hour (non-certified)

DUE DATE: Open until filled

Under the Supervision of the Wazoson Coordinator, the Wazoson Educator is responsible to
deliver a quality early childhood education program to all children attending Wazoson.

PREAMBLE

If you are interested in applying for this position and can demonstrate that you meet the
mandatory basic requirements, please forward your: cover letter, updated resume, copy of
your degrees and/or diplomas/certificates, three (3) work references and any
documentation that will support you meet the mandatory qualifications. A police reference check
will be required if considered for the position.

Please provide your job application package to the attention of Myra Dumont, Human
Resources Advisor, at the (KZHSS) Health Centre. (EST).

Contact information:

Email: Myra.Dumont@kza.qgc.ca or hr.advisor@kza.qc.ca

Phone: 819-449-5593 ext. 2015

Location: KZ Health Centre (8 Kikinamage Mikan, Maniwaki, QC J9E 3B4)

Only persons meeting the mandatory requirements will be considered for an interview. Failure to
provide all the necessary documentation before the deadline will be considered an incomplete
application. Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance
with the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. Applicants must posses the basic
requirements at the time of the deadline. Band Council reserves that right to recruit the most
suitable and competent employee(s) who can best serve the interests of KZA as well as provide
quality services to its members regarding the candidates who pass the interview process.

. ___________________________________________________________________________________________|
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KITIGAN ZIBI EDUCATION SECTOR

Wazoson Educator
Job Description

GENERAL INFORMATION

Job Title Wazoson Educator
Category Technical
Sector Kitigan Zibi Education Sector (KZES)
Location Wazoson
Terms Indeterminate. Standard probationary period
Hours 37.5 hours per week. Monday-Friday
Salary As per Kitigan Zibi Salary Scale
Immediate supervisor Wazoson Coordinator
Date of job description March 2025
JOB SUMMARY

Under the Supervision of the Wazoson Coordinator, the Wazoson Educator provides a quality
early childhood program to all Wazoson Children.

RESPONSIBILITIES KEY DUTIES
Child Intake, Placement e Educates parents/guardians about rules of the centre, realm of
and Referral services and operational matters affecting service delivery.

e Assists in the integration of new children.

Develops and e Implements quality instructional services that allow for the
implements a culturally growth and development of the children in the program.
based early childhood e Ensures weekly, monthly and annual programming is
education program implemented, reviewed and maintained consistently; that is

age appropriate and culturally relevant.

e Communicates daily with parents on their child’s development,
programming, upcoming events, changes.

e Maintains a safe environment in assigned rooms that are
organized and adheres to safety standards.

e Creates learning centres that aid in child development and
fosters learning and follows rotation schedules.

e Develops and implements age-appropriate early childhood
education programming that address the physical, emotional
and mental capacity of each child.

e Fosters a learning environment that positive, nurturing, and
age appropriate to meet the needs of each child.

e Adheres to established Wazoson policies and procedures for
behaviour management.

e Prepares material resources required for programming.

. ___________________________________________________________________________________________|
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Child assessment and e Creates and maintains charts and files on each child registered

evaluation in group that include health issues/concerns, allergies,
attendance.

e Communicates with Coordinator, parents and or legal
guardians in child’s progress at Wazoson.

ACCOUNTABILITY

e Abides by all KZA/KZES/Wazoson Policies including, KZES Policies and Procedures Manual,
KZA Human Resource Manual, KZA Employee Work Code of Ethics, KZA Oath of
Confidentiality and KZA Harassment and Violence Policy.

WORKING RELATIONSHIPS
Interpersonal ® Establishes and maintains positive and respectful working
Relationships relationships with coworkers, clients, community members
and partners.
® Excellent communication with all staff, parents and families
using excellent written and verbal skills.
® Stronginterpersonal skills and service oriented.

Team Work e  Works collaboratively as a team and independently as
required.

e Participates in Wazoson staff meetings.

e Understands personal limitations and seeks advice when

necessary.
Negotiations e Not applicable
Training e Attends professional development workshops as required.

e Attends workplace safety training and exercises as required.
(WHMIS, CPR/First Aid for children, Food Handling).

e Available and willing to travel for training purposes if
necessary.

ENVIRONMENTAL FACTORS

Deadlines e Meets work objectives within established time frames.

e Manages time effectively.

e Ensures reporting and programming requirements are met
within required timeframes and in accordance to regulations
and standards set out by the Kitigan Zibi Education Sector and
funding agencies.

Mental and Physical e Manages medium level stress and multi-tasks daily.
Effort e Uses proper techniques to carry or lift heavy objects and
children.

e Mental alertness to changing situations.
|
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e Strong cognitive ability for childcare and ensuring minimal
needs.

e Strong interpersonal mental health.

e Mental caliber to withstand or support possible emotionally
charged situations.

Working Conditions e Mainly Indoors and Centre based. The employee will go on
walks with children and do outdoor activities weather
permitting.

e The employee may be placed with groups and changed
dependant upon need.

e Employees must be able to maintain the training and security
clearances required under the funding agreements.

Cultural competency e Knowledge and awareness of Kitigan Zibi language, culture and
community.

QUALIFICATIONS REQUIRED

Education and e Completion of Early Childhood Education program from a
Experience recognized post secondary institution or vocational program.
Skills and Knowledge e Oral fluency in reading and writing in English mandatory.

e Willing and able to work flexible hours as required.

e Ability to be objective towards child assessments.

e Trustworthy, discreet and able to maintain confidentiality.
e Punctual and reliable with low absenteeism.

e Ability to work independently without close supervision.

e Computer literate and ability to operate office machinery.

Conditions of e No criminal conviction related to the field of work and
employment require maintain throughout employment.

the candidate to e Must provide medical certificate of good health if required for
maintain these the position.

licences/certifications e Valid First Aid and CPR Training Certification for child and
throughout infants or ability to acquire training within three months of
employment hired and maintain certification.

e Must follow all safety precautions and protocols.
e Legally able to work in Canada.
Assets e Ability to communicate in Algonquin and/or French an asset.

. ___________________________________________________________________________________________|
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AT ODEKAN HEADSTART o\ o
L

WHEN: SUNDAY DECEMBER 14TH o
TIME: 10AM-4PM

WHERE: ODEKAN HEADSTART 367
PAGANAKOMIN MIKAN - OUR DOOR IS
THROUGH THE FENCE BESIDE THE
PLAYGROUND

-COME TAKE A PHOTO WITH SANTA (WITH
YOUR OWN PHONE/CAMERA)

S
-PICKUP YOUR CHRISTMAS EVE BOX

(REGISTRATION REQUIRED TO RECEIVE A
BOX) -

QUESTIONS PLEASE CONTACT
KATRINA @ ODEKAN

819-449.2702 OR

KATRINAWHITEDUCKaSKZA.QC.CA




HEADSTART

! ODEKAN

¢ CHRISTMAS EVE ¢

. BOX GIVEAWAY z

3%: FOR CHILDREN 0-6 YRS OLD ® ..
% REGISTER TO RECEIVE A )

3 ’%‘ "CHRISTMAS EVE POX GIFT"

POXES TO PE GIVEN OUT AT ODEKAN HEADSTART ON

SUNDAY DECEMPER 14 FROM T0AM-4PM
COME TAKE A PICTURE WITH SANTA AND PICK UP
YOUR CHRISTMAS EVE POX - PICTURES WITH YOUR %

OWN PHONE/CAMERA :) L

DEADLINE TO REGISTER FOR S

CHRISTMAS EVE BOX -
FRIDAY DECEMBER 5™"

@NOON
QUESTIONS PLEASE CONTACT *

KATRINA @ ODEKAN

* 819-449-2702 OR w)
KATRINA.WHITEDUCK&KZA.QC.CA
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ODEKAN
HEADSTART

CHRISTMAS EVE BOX

REGISTRATION FORM ©
*FOR CHILDREN 0-6 YRS OLD* ® o
®

*PLEASE FILL OUT INDIVIDUAL FORMS PER \

CHILD. DROP OFF TO ODEKAN HEADSTART OR
EMAIL TO KATRINA.WHITEDUCK aKZA.QC.CA BY
FRIDAY DECEMBER 5'" @NOON
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UQAT

UNIVERSITE DU QUEBEC
EN ABITIBI-TEMISCAMINGUE

Indigenous Teacher Training Program

Are you interested in becoming a teacher? It's not too late to join the
KZA cohort of the UQAT Indigenous Teacher Training Program!
While the first semester is currently underway, new students are

welcome to join in January.

Winter 2026 Application Deadline: December 10th, 2025

About the program:
» Obtain a Bachelor of Education within an Indigenous context.
» Offered part-time, on-reserve in KZA, and in a condensed format.
o 2 courses per semester taking place over 6 weekends.
o 2-week intensive sessions each July to complete 2 courses.
» Possibly complete your practicum hours at Pakinawatik or KZ School.
« Open to all registered First Nations people in the KZA /
Maniwaki region.
o Please note that students must still apply for post-secondary
sponsorship with their respective communities.

To ask questions or request an application, feel free to reach out
to the Post-Secondary Program Officer, Kristen Tenascon.

Email: kristen.tenascon@kza.qc.ca
Telephone: 819-441-1581 ext. 3003



mailto:kristen.tenascon@kza.qc.ca

HOLY ROSARY
DEC. 7 /25
11: 00 AM

WELCOME

Mass for: Rosie Commonda, 15t Anniversary from

Peggy & Susie.

Pauline Dumont, 28™ Anniversary from the
family.

Louis Branchaud from family & friends.
Hubert family from Pierre Chartrand & Marthe Hubert.
Daceased relatives of Roselyn Brazeau.

Gaston from the Paquerette family.



28th Anniversary

Pauline Dumont {Bourguilgnon)
1934 - 1997

Beloved Wife of Patrick, Dear Mother of Suzanna, Butch, Pat, Jo=-Ann, Gary

and Raymond. Loving Grandmother of Brandon, Dwayne, Raven, Chase; Joshua,
Kane, Julian, Jenna, Brett, Wyatt, Julianne, Jack and Lance, A Loving Great
Grandmother of Wade, Sophia, Myles, Elyana, Cyanah, Mackenzia, Livia, River,

Evarlaigh, Dliver, Cale, Weslay, Silas, Skyla, Jasper, Dorothy and Knox.

Sadly missed along life's way.
Qulutlv rememberad every day.
Mo longer in our life to share,
Bit in our hearts, you'rée always thara.

We know that you are listening from above.
There's nothing that we value more than your love.
No matter where we are or what we're doing,
Your memories will always keap us smiling.

Wae love and miss you deaply. Love your Children, Grandchildren and Great
Grandchildren. A memorial mass will be held on Sunday, December 7, 2025
at 11 a.m., at the Holy Rosary Church to mark the 28" Anniversary of her death,






