


































LITTLE MITTENS
WORKSHOP

LITTLE MITTENS
WORKSHOP

FEBRUARY 18 AND 25, 2026FEBRUARY 18 AND 25, 2026
6:00PM TO 8:00PM6:00PM TO 8:00PM

BABY & CHILD FLEECE MITTENSBABY & CHILD FLEECE MITTENS

Child care available

Snacks and refreshments served

ÒDE WÌDÒKÀZOWIN TRAINING ROOM ÒDE WÌDÒKÀZOWIN TRAINING ROOM 

Please call to register at 819-449-2323
and leave your name with Laurie (Òde Receptionist)

FAM I LY WELLNESSFAM I LY WELLNESS



FAMILY WELLNESS

Nourish & Flourish

MAKING BABY FOOD WITH 
MARIE-EVE GAGNE (NUTRITIONIST)

workshop

Òde Wìdòkàzowin Training Room 
2:00pm to 4:00pm

February 17, 2026

Child care available
Snacks and refreshments served

FOR EXPECTING AND NEW MOMS (0–12 MONTHS)

Please call to register at 819-449-2323
and leave your name with Laurie (Òde Receptionist)



To ask questions or request an application, feel free to reach out
to the Post-Secondary Program Officer, Kristen Tenascon.

Email: kristen.tenascon@kza.qc.ca

Telephone: 819-441-1581 ext. 3003

About the program: 
Obtain a Bachelor of Education within an Indigenous context.
Offered part-time, on-reserve in KZA, and in a condensed format.

2 courses per semester taking place over 6 weekends.
2-week intensive sessions each August to complete 1 course.

Possibly complete your practicum hours at Pakinawatik or KZ School.
Open to all registered First Nations people in the KZA/Maniwaki
region.

Please note that students must still apply for post-secondary
sponsorship with their respective communities.

Indigenous Teacher Training Program

Are you interested in becoming a teacher? It’s not too late to join the
KZA cohort of the UQAT Indigenous Teacher Training Program!

While the second semester is currently underway, new students are
welcome to join our third course starting March 21st.

Application Deadline: March 13th, 2025



Information Session 

Zoom

Event recording can be made available upon request if
you are unable to attend.  

Parents of students are welcome!

5:00 -
6:00 PM

Join us for a quick webinar presenting the Post-
Secondary Student Support Program. Gain a better
understanding as to how our program works and

what supports we have available to you.

THURSDAY,
FEBRUARY 26

The webinar will be hosted on Zoom. For the link to participate,
please email Kristen Tenascon, Post-Secondary Officer.

kristen.tenascon@kza.qc.ca

KZES PSSSP

Are you interested in pursuing higher education? 



 

 
The Artist/Creator Grant Program is open for applications! 
Ottawa is turning 200! The City of Ottawa has funding opportunities for local artists and 
not-for-profit arts organizations. The  Artist/Creator Grant Program is a one-time funding 
program offered by the City of Ottawa in celebration of Bytown 200th Anniversary – 
Celebrate together. This program will contribute to Ottawa’s creative economy, 
strengthen cultural identity and vitality of Ottawa, and foster dynamic and inclusive public 
spaces by:    

• providing support to local artists and creators;    
• supporting artistic expression that explores Ottawa’s shared history, present and 

collective future;    
• supporting artistic creation city-wide that can be experienced by residents and 

visitors to Ottawa’s many communities and neighbourhoods;     
• supporting emerging creatives through mentorship opportunities; and by 
• amplifying diverse voices across Ottawa, with priority given 

to the Anishinabe Algonquin Nation, urban Indigenous and equity-denied 
communities. 

Artist/creator-led projects may take the form of visual arts, performing arts, media arts, 
or interdisciplinary practices, including community co-
creation, temporary public installations, and activations. 
Funding streams 
Stream 1: Artist/Creator Grant for individuals  
Grants up to $10,000 for artists/creators with a professional practice.  
Stream 2: Signature Project Grant for organizations  
Grants up to $100,000 for local arts organizations supporting local first-time or emerging 
artists / creators to realize their work by providing mentorship throughout the creative 
process.  
Deadline: February 25, 2026 at 4 pm 
Interested in this opportunity? 
Consult our website for more information; email us at caroline.matt@ottawa.ca or join our 
online info session on Tuesday, February 10, 2026: 12:00 pm – 1:30 pm. Join the meeting 
here or dial in by phone at (613) 319 -1080, 436188812#. 
>>>>>> 
 
The Artists and Creators Grant Program is open! 
Ottawa will be 200 years old! The City of Ottawa offers grants to local artists and not-for-
profit arts organizations. The Artists and Creators Grant Program is a one-time funding 
opportunity offered by the City of Ottawa as part of the celebrations of Ottawa 200, 
Bytown's 200th anniversary. This program will contribute to Ottawa's creative economy, 

https://ottawa.ca/en/arts-heritage-and-events/funding-calls-and-opportunities/cultural-funding/artistcreator-grant-program/program-information-and-deadline-date
https://ottawa.ca/en/arts-heritage-and-events/funding-calls-and-opportunities/cultural-funding/artistcreator-grant-program/funding-priorities
https://ottawa.ca/en/arts-heritage-and-events/funding-calls-and-opportunities/cultural-funding/artistcreator-grant-program/program-information-and-deadline-date
mailto:caroline.matt@ottawa.ca
https://teams.microsoft.com/meet/23653969323446?p=c9428bXNNQDy1jHgiA
https://teams.microsoft.com/meet/23653969323446?p=c9428bXNNQDy1jHgiA
https://ottawa.ca/fr/arts-patrimoine-et-evenements/financement-soumissions-et-occasions/financement-culturel/programme-de-subvention-pour-les-artistes-et-les-createurs/renseignements-sur-le-programme-et-date-limite


strengthen the city's cultural identity and vitality, and foster the creation of vibrant and 
inclusive public spaces by :   

• providing support for local artists and creators;   
• supporting artistic expression that explores Ottawa's shared history, present and 

collective future;   
• Supporting artistic creation across the city, so that residents and visitors to 

Ottawa's many neighbourhoods and communities can enjoy it.    
• Supporting emerging creators by providing mentorship opportunities;   
• amplifying the diversity of voices in Ottawa, with priority given to 

theAlgonquin Anishinabe Nation, urban Indigenous communities, and equity-
seeking communities. 

Artist- or creator-led projects can take the form of visual arts, performing arts, media arts, 
or interdisciplinary practices, including community co-creation, temporary public 
installations, and various animations. 
Funding Streams 
Stream 1: Artist/Creator Grant – Individuals 
Grants of up to $10,000 for artists/creators with professional practice 
Stream 2: Signature Project Grant – Organizations 
Grants of up to $ 100,000 for local arts organizations supporting emerging and early-career 
local artists/creators by mentoring them throughout the creative process to bring their 
work to life  
Deadline: February 25, 2026 at 4 p.m. 
For more information... 
Visit our website, email caroline.matt@ottawa.ca , or attend our online information 
session on Tuesday, February 10, 2026: 12 p.m. – 1:30 p.m. Join the meeting here or 
connect by phone at (613) 319-1080, 436188812#. 
Caroline Matt (she/her/elle) 
Portfolio Manager | Portfolio Manager 
City of Ottawa | City of Ottawa 
613-799-2761 
 

https://ottawa.ca/fr/arts-patrimoine-et-evenements/financement-soumissions-et-occasions/financement-culturel/programme-de-subvention-pour-les-artistes-et-les-createurs/priorites-de-financement
https://ottawa.ca/fr/arts-patrimoine-et-evenements/financement-soumissions-et-occasions/financement-culturel/programme-de-subvention-pour-les-artistes-et-les-createurs/renseignements-sur-le-programme-et-date-limite
mailto:caroline.matt@ottawa.ca
https://teams.microsoft.com/meet/23653969323446?p=c9428bXNNQDy1jHgiA


 



Scan to Apply

Learn from Nokia Future Tech Mentors while you
work on solving real, technical problems and
shape your future.
Future Tech Interns will be paid $18/hr.
Gain valuable insights that can influence your
post-secondary decisions.
Lunch and Learn sessions to explore different
aspects of the working world.
Meet other high school students who share your
enthusiasm for technology.

You must be able to participate in the program for all seven weeks – Note that this means
that you will be unable to take days off for things like summer school or vacations.
You must have an expected average of 75% in grade eleven.
You must be registered in Grade 12 math/science courses. See the Future Tech website
for details.
You must be legally able to work in Canada and possess a SIN.
You must be proficient in the English language.
This year, the program will begin Monday, July 6th, 2026 to Friday, August 21st, 2026.

You are a high school student who will be entering grade 12 in the fall of 2026.
You have a willingness to learn new things quickly and like to be challenged.
You are interested in exploring the world of high-tech.
You have a proven ability to work in a team environment (including extracurricular
activities).

Who you are

Perks Note: Please carefully review
the instructions on Future
Tech Website before applying.

Requirements

Have you ever wondered what a high-tech career looks like?

Future Tech High School Internship 2026

The Nokia Future Tech Summer Internship program will give you the opportunity to
explore the world of technology while you’re still a high school student. Apply today.

Deadline to apply: Monday, February 16th, 2026 at 11:59 PM EST

https://www.nokia.com/about-us/careers/student-and-graduate-opportunities/canada/future-tech-summer-internship/
https://www.nokia.com/careers/our-locations/canada/students-and-graduates/future-tech-summer-internship/
https://www.nokia.com/careers/our-locations/canada/students-and-graduates/future-tech-summer-internship/
https://jobs.nokia.com/en/sites/CX_1/job/30222
https://jobs.nokia.com/en/sites/CX_1/job/15629


 



Kitigan Zibi Anishinabeg Cultural Centre 
54 Makwa Mikan, Maniwaki, Quebec J9E 3B1     Phone 819-441-1655 Fax 819-441-2665 

***BEAD MAN*** 

The Bead Man from Shenendoah 
Beads from Kahnawake will be at the 

Cultural Centre: 

Date:  February 19, 2026

Time: 10:00 am to 6:00 pm 

Check out the Cultural Centre 
Facebook page for updated info 

regarding his arrival and set up time.

Sylvia Morin
Cross-Out



                           Kitigan Zibi Anishinabeg Cultural Education Centre 
                                                      54 Makwa Mikan, Maniwaki, Quebec  J9E 3B1   Phone:819-441-1655 

 
 

***Old Photo Calendar 2027*** 

If you want to submit a photo for the Old Photo Calendar 2027, 
please send them in by August 27, 2026. 

Please be sure the names of the persons are correct, including the 
date of when and where it was taken. 

You can drop them off at the Cultural Centre.  

You can scan or take a cellular phone picture of the photograph 
and email them to: Sylvia.Morin@kza.qc.ca 

For more information, please contact Sylvia at the Cultural Centre 
at 819-441-1655. 
 

mailto:Sylvia.Morin@kza.qc.ca
mailto:Sylvia.Morin@kza.qc.ca


 

 

 

 

 

 

 

 

 

 

 

Grammar 
Note 

This is in 
2nd 
person/ 
present 
tense and 
means 
YOU ARE 
DOING 
THE 
VERB. 

The 
grammar 
frame is:  

Ki _______. 

Ki dijà                    Ki nibà                Ki dayekoz             Ki nigam             Ki bimose             Ki dòdamità         
Ki chìbakwe      Ki namadab      Ki bodawe             Ki dàkoz             Ki minikwe           Ki dashkihise       
Ki dòdamin       Ki wìsin                Ki gìgonzke 

$100 KZ 
STORE 
GIFT 
CARD 
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DRUM GROUP 
Tuesday Evenings

Calling all women and girls to sit together and
learn songs.

6:00 pm- 8:00 pm Kitigan Zibi Cultural Center
54 Makwa Mikan

Let`s come together Tuesday Evenings as women,
to sit, learn and to listen to one another. 

Together we will learn social and ceremony songs
to sing in that good way. 

You are encouraged to bring your personal
drums and rattles and if you don`t have one, we
will have some to share with you.   

WOMAN`S

For any further information or questions about this program, please contact
Mariah.Smith-Chabot@kza.qc.ca.

Changed to Tuesday Evenings for 
Monday Verbo Bingo! 



  

Brielle Taylor Tolley   
 

Proud Parents 

Nikki Down 

& 

Owen Tolley 

 

Proud big brother Declan 

BORN 

December 26,2025 

8lbs 10oz 
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Important: 
Places are limited and deadline to confirm your participation is April 1st, 2026 

     
If you graduated in 1981 to 1991 or did most of your schooling  

with classmates from these years, and want  
to register for this event, please contact: 

 
 bunny3493@outlook.com 

 
 

christinacommonda@gmail.com 
 

 meloniemitchell40@gmail.com (KZ representative) 
 

     jamesdmarchand@yahoo.ca (KZ representative) 
 

or reach out to us on Facebook (Messenger) 



 

KITIGAN ZIBI POLICE SERVICE 
 

Police Constable  
Job Description 
 

 GENERAL INFORMATION 
Job Title : Police Constable  

Category : Professional 
Sector : Policing  

Location : Kitigan Zibi Police Station 
8 Mikan, Maniwaki, Quebec 

Terms : Part-Time - 6 month probationary period 
Hours : As per assigned work schedule (Nights and weekends, and 

holidays included) 
Salary : KZA Police Salary 

Scale Level 0 
  

Immediate Supervisor : Director of Policing and Public Security 
Date of Job Description : January 2026 

 

KZPD MISSION STATEMENT 
The mission of the Kitigan Zibi Police Service is to maintain peace, order, and public safety 
within its territory; prevent and suppress crime and violations of applicable laws and 
regulations; and apprehend offenders. The Police Service is committed to ensuring the 
safety of persons and property, safeguarding rights and freedoms, remaining responsive to 
the needs of victims, and working collaboratively with the community. 

 

CLIENT SERVICE RESULTS 
Under the direction of the Director of Policing and Public Security, the Police Constable 
provides professional policing services within the Kitigan Zibi Police jurisdiction in 
accordance with the scope of practice established through applicable trilateral agreements. 
 
The Police Constable is responsible for maintaining public safety, enforcing laws and by-laws, 

preventing crime, and protecting life and property. This position requires integrity, sound 

judgment, physical readiness, and a strong commitment to community-oriented policing. The 

incumbent responds to emergency and non-emergency calls, conducts investigations, and 

actively engages with community members to foster trust and safety. 

 

KEY RESPONSIBILITIES 
▪ Respond to emergency and non-emergency calls for service, including accidents, 

domestic disturbances, and public safety concerns; 
 

▪ Conduct thorough and timely investigations of criminal complaints in accordance with 
applicable legislation, policies, procedures, and protocols; 
 

▪ Patrol assigned areas by vehicle, bicycle, or on foot to deter and detect criminal 
activity; 
 

▪ Enforce federal, provincial, and local laws, including traffic regulations and community 
by-laws; 
 



▪ Gather evidence, interview victims, witnesses, and suspects, and prepare clear, 
accurate, and comprehensive reports; 
 

▪ Arrest, detain, and process offenders in accordance with legal and procedural 
requirements; 
 

▪ Prepare case files and provide testimony in court as required; 
 

▪ Direct callers and community members to appropriate services or agencies when 
matters fall outside police operations; 
 

▪ Liaise and collaborate with external agencies to support individuals experiencing 
emergencies, trauma, or crisis situations; 
 

▪ Support and participate in crime prevention and community safety initiatives; 
 

▪ Provide first aid and emergency assistance when required; 
 

▪ Maintain accurate records and ensure confidentiality and protection of sensitive 
information; 
 

▪ Comply with all KZA workplace health and safety policies, Police Code of Conduct, 
Oath of Confidentiality, and applicable privacy legislation; 
 

▪ Complete required administrative duties, including reports related to attendance, 
statistics, interventions, and criminal files; 
 

▪ Operate and maintain police vehicles, equipment, and office machinery; 
 

▪ File and manage documentation in accordance with approved records management 
systems. 

 

CONTACTS 
▪ The Police Constable collaborates and maintains professional working 

relationships with internal and external partners, including but not limited to: 
o Legal Services: Court and legal officials 
o Education Sector:  Principals, Student Services Counsellor, and Teachers 
o Social Services:  Ode Widokazowin Enhanced Prevention Team, 
            Youth Protection Workers, Waseya House Counsellors, Emergency 
            Responders, Medical Staff and other external agencies 

▪       Law Enforcement: Assists other Police Organizations. 
 

MANAGERIAL/SUPERVISORY 
Human Resources: No direct supervisory responsibilities. 

Financial Resources: Not applicable in this position. 
Material Resources: Responsible for the proper care and use of police-issued equipment.  

 

ENVIRONMENTAL FACTORS 
Psychological and 

Physical Effort: 
▪ Works independently and as part of a team; 

 

▪ Regular exposure to high-stress and critical situations. 
Working Conditions: ▪ Duties performed primarily in a patrol vehicle and office 

environment; 
 



▪ Required to respond to accidents, crises, emergencies, and
critical incidents;

▪ Required to work outside of regular hours as operationally
necessary;

▪ Required to attend training, workshops, staff meetings, and
workplace safety sessions, including occasional travel
outside the community.

INCUMBENT QUALIFICATIONS 
Education and Skills ▪ High school diploma or equivalent; or

▪ Post-secondary education or equivalent; and/or

▪ Diploma in Police Technology/Police Foundations from a
recognized institution, with successful completion of a basic
training program recognized by the ENPQ; and/or

▪ College Certificate (AEC) in Police Technology/Police
Foundations from a recognized Quebec training institution,
with ENPQ-recognized basic training

Additional 
Requirements: 

▪ No criminal record;

▪ Valid driver’s license;

▪ Strong communication and interpersonal skills;

▪ Ability to remain professional in stressful or dangerous 
situations;

▪ Physical fitness meeting departmental standards;

▪ Demonstrated integrity, sound judgment, and respect for 
diversity and community values.

INCUMBENT COMPETENCIES 
Knowledge: ▪ Awareness of Kitigan Zibi Anishinabeg culture and

community;

▪ Proficiency with standard office computer applications;

▪ Knowledge of Kitigan Zibi Anishinabeg by-laws;

▪ Knowledge of KZA health and safety policies, Quebec

Police Code of Ethics, KZA Human Resource policies,

employee code of ethics, and privacy legislation.

Abilities: ▪ Trustworthy and discreet, with the ability to maintain strict
confidentiality;

▪ Reliable, punctual, and dependable;

▪ Strong interpersonal, communication, and motivational skills;

▪ Objective assessment, monitoring, and reporting abilities;

▪ Effective oral and written communication skills in English;



▪ Legally entitled to work in Canada.

Personal Suitability: ▪ Demonstrates discretion, diplomacy, and professionalism;

▪ Emotionally resilient and capable of managing difficult or
disturbing situations;

▪ Maintains respectful and professional relationships with
colleagues, stakeholders, and the public;

▪ Ability to establish and sustain effective working
relationships in a high-pressure environment.

Certification/Licenses 
to maintain for 

duration of 
employment: 

▪ Valid Quebec Class 4A driver’s license;

▪ Criminal record verification in accordance with police
standards;

▪ Medical certificate confirming good health and fitness for
duty;

▪ Valid First Aid and CPR certification, or willingness to obtain
within three (3) months of hire.

Assets: ▪ Ability to communicate in French and Algonquin;

▪ Experience working with First Nation communities.



JOB OPPORTUNITY-1st Posting 

February 4, 2026 

POSITION: 2 x Police Constable (Part time positions) 

LOCATION: Kitigan Zibi Police Service 

WORK SCHEDULE:  As needed  

TERM: 

SALARY: 

(Nights and weekends included) work outside of normal work hours in 
cases of emergency. 

Part time as needed 6 month probationary period 

$28.89 per hour upon completion of Basic training 

SUMMARY: 

Under the supervision of the Director of Policing and Public Security, the Police Constable will 
be expected to provide policing services within the Kitigan Zibi Police jurisdiction in accordance 
to the scope and practice agreed to in the trilateral agreements. The Police Constable is 
responsible to ensure the safety and security of the community and those who frequent the 
community. 

PREAMBLE: 

If you are interested in applying for this position and are able to demonstrate that you meet the 

basic requirements, please present your: updated resume, proof of education/training and copy 

of your driver’s license to the attention of Myra Dumont at the Human Resources 

Department. 315 Fafard Street, Maniwaki, Quebec J9E 3B4 by February 19, 2026 at 4:00 

p.m. (EST)

Contact information: 

email: myra.dumont@kza.qc.ca or hr.advisor@kza.qc.ca 

phone: 819-315-0667 ext. 1601

fax:  819-315-0666

Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance with the 

Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. The first posting is intended to recruit 

qualified Kitigan Zibi Members. 

mailto:myra.dumont@kza.qc.ca
mailto:hr.advisor@kza.qc.ca



