










 

KKIITTIIGGAANN  ZZIIBBII  PPOOLLIICCEE  SSEERRVVIICCEE  
  
PPoolliiccee  CCoonnssttaabbllee    
JJoobb  DDeessccrriippttiioonn  
  

 GGEENNEERRAALL  IINNFFOORRMMAATTIIOONN 
JJoobb  TTiittllee  ::  Police Constable  

CCaatteeggoorryy  ::  Professional 
SSeeccttoorr  ::  Policing  

LLooccaattiioonn  ::  Kitigan Zibi Police Station 
8 Mikan, Maniwaki, Quebec 

TTeerrmmss  ::  Part-Time - 6 month probationary period 
HHoouurrss  ::  As per assigned work schedule (Nights and weekends, and 

holidays included) 
SSaallaarryy  ::  KZA Police Salary 

Scale Level 0 
  

IImmmmeeddiiaattee  SSuuppeerrvviissoorr  ::  Director of Policing and Public Security 
DDaattee  ooff  JJoobb  DDeessccrriippttiioonn  ::  January 2026 

 

KKZZPPDD  MMIISSSSIIOONN  SSTTAATTEEMMEENNTT  
The mission of the Kitigan Zibi Police Service is to maintain peace, order, and public safety 
within its territory; prevent and suppress crime and violations of applicable laws and 
regulations; and apprehend offenders. The Police Service is committed to ensuring the 
safety of persons and property, safeguarding rights and freedoms, remaining responsive to 
the needs of victims, and working collaboratively with the community. 

 

CCLLIIEENNTT  SSEERRVVIICCEE  RREESSUULLTTSS 
Under the direction of the Director of Policing and Public Security, the Police Constable 
provides professional policing services within the Kitigan Zibi Police jurisdiction in 
accordance with the scope of practice established through applicable trilateral agreements. 
 
The Police Constable is responsible for maintaining public safety, enforcing laws and by-laws, 
preventing crime, and protecting life and property. This position requires integrity, sound 
judgment, physical readiness, and a strong commitment to community-oriented policing. The 
incumbent responds to emergency and non-emergency calls, conducts investigations, and 
actively engages with community members to foster trust and safety. 

  

KKEEYY  RREESSPPOONNSSIIBBIILLIITTIIEESS  
▪ Respond to emergency and non-emergency calls for service, including accidents, 

domestic disturbances, and public safety concerns; 
 

▪ Conduct thorough and timely investigations of criminal complaints in accordance with 
applicable legislation, policies, procedures, and protocols; 
 

▪ Patrol assigned areas by vehicle, bicycle, or on foot to deter and detect criminal 
activity; 
 

▪ Enforce federal, provincial, and local laws, including traffic regulations and community 
by-laws; 
 



▪ Gather evidence, interview victims, witnesses, and suspects, and prepare clear, 
accurate, and comprehensive reports; 
 

▪ Arrest, detain, and process offenders in accordance with legal and procedural 
requirements; 
 

▪ Prepare case files and provide testimony in court as required; 
 

▪ Direct callers and community members to appropriate services or agencies when 
matters fall outside police operations; 
 

▪ Liaise and collaborate with external agencies to support individuals experiencing 
emergencies, trauma, or crisis situations; 
 

▪ Support and participate in crime prevention and community safety initiatives; 
 

▪ Provide first aid and emergency assistance when required; 
 

▪ Maintain accurate records and ensure confidentiality and protection of sensitive 
information; 
 

▪ Comply with all KZA workplace health and safety policies, Police Code of Conduct, 
Oath of Confidentiality, and applicable privacy legislation; 
 

▪ Complete required administrative duties, including reports related to attendance, 
statistics, interventions, and criminal files; 
 

▪ Operate and maintain police vehicles, equipment, and office machinery; 
 

▪ File and manage documentation in accordance with approved records management 
systems. 

 

CCOONNTTAACCTTSS 
▪ The Police Constable collaborates and maintains professional working 

relationships with internal and external partners, including but not limited to: 
o Legal Services: Court and legal officials 
o Education Sector:  Principals, Student Services Counsellor, and Teachers 
o Social Services:  Ode Widokazowin Enhanced Prevention Team, 
            Youth Protection Workers, Waseya House Counsellors, Emergency 
            Responders, Medical Staff and other external agencies 

▪       Law Enforcement: Assists other Police Organizations. 
 

MMAANNAAGGEERRIIAALL//SSUUPPEERRVVIISSOORRYY 
HHuummaann  RReessoouurrcceess::  No direct supervisory responsibilities. 

FFiinnaanncciiaall  RReessoouurrcceess::  Not applicable in this position. 
MMaatteerriiaall  RReessoouurrcceess::  Responsible for the proper care and use of police-issued equipment.  

 

EENNVVIIRROONNMMEENNTTAALL  FFAACCTTOORRSS 
PPssyycchhoollooggiiccaall  aanndd  

PPhhyyssiiccaall  EEffffoorrtt::  
▪ Works independently and as part of a team; 

 
▪ Regular exposure to high-stress and critical situations. 

WWoorrkkiinngg  CCoonnddiittiioonnss::  ▪ Duties performed primarily in a patrol vehicle and office 
environment; 
 



▪ Required to respond to accidents, crises, emergencies, and
critical incidents;

▪ Required to work outside of regular hours as operationally
necessary;

▪ Required to attend training, workshops, staff meetings, and
workplace safety sessions, including occasional travel
outside the community.

IINNCCUUMMBBEENNTT  QQUUAALLIIFFIICCAATTIIOONNSS 
EEdduuccaattiioonn  aanndd  SSkkiillllss  ▪ High school diploma or equivalent; or

▪ Post-secondary education or equivalent; and/or

▪ Diploma in Police Technology/Police Foundations from a
recognized institution, with successful completion of a basic
training program recognized by the ENPQ; and/or

▪ College Certificate (AEC) in Police Technology/Police
Foundations from a recognized Quebec training institution,
with ENPQ-recognized basic training

AAddddiittiioonnaall  
RReeqquuiirreemmeennttss::  

▪ No criminal record;

▪ Valid driver’s license;

▪ Strong communication and interpersonal skills;

▪ Ability to remain professional in stressful or dangerous 
situations;

▪ Physical fitness meeting departmental standards;

▪ Demonstrated integrity, sound judgment, and respect for 
diversity and community values.

IINNCCUUMMBBEENNTT  CCOOMMPPEETTEENNCCIIEESS  
KKnnoowwlleeddggee::  ▪ Awareness of Kitigan Zibi Anishinabeg culture and

community;

▪ Proficiency with standard office computer applications;

▪ Knowledge of Kitigan Zibi Anishinabeg by-laws;

▪ Knowledge of KZA health and safety policies, Quebec

Police Code of Ethics, KZA Human Resource policies,

employee code of ethics, and privacy legislation.

AAbbiilliittiieess::  ▪ Trustworthy and discreet, with the ability to maintain strict
confidentiality;

▪ Reliable, punctual, and dependable;

▪ Strong interpersonal, communication, and motivational skills;

▪ Objective assessment, monitoring, and reporting abilities;

▪ Effective oral and written communication skills in English;



▪ Legally entitled to work in Canada.
PPeerrssoonnaall  SSuuiittaabbiilliittyy::  ▪ Demonstrates discretion, diplomacy, and professionalism;

▪ Emotionally resilient and capable of managing difficult or
disturbing situations;

▪ Maintains respectful and professional relationships with
colleagues, stakeholders, and the public;

▪ Ability to establish and sustain effective working
relationships in a high-pressure environment.

CCeerrttiiffiiccaattiioonn//LLiicceennsseess  
ttoo  mmaaiinnttaaiinn  ffoorr  

dduurraattiioonn  ooff  
eemmppllooyymmeenntt::  

▪ Valid Quebec Class 4A driver’s license;

▪ Criminal record verification in accordance with police
standards;

▪ Medical certificate confirming good health and fitness for
duty;

▪ Valid First Aid and CPR certification, or willingness to obtain
within three (3) months of hire.

AAsssseettss::  ▪ Ability to communicate in French and Algonquin;

▪ Experience working with First Nation communities.



JOB OPPORTUNITY-1st Posting 

February 4, 2026 

POSITION: 2 x Police Constable (Part time positions) 
LOCATION: Kitigan Zibi Police Service 

WORK SCHEDULE:  AAss  nneeeeddeedd    

TERM: 

SALARY: 

(Nights and weekends included) work outside of normal work hours in 
cases of emergency. 

Part time as needed 6 month probationary period 

$28.89 per hour upon completion of Basic training 

SUMMARY: 

Under the supervision of the Director of Policing and Public Security, the Police Constable will 
be expected to provide policing services within the Kitigan Zibi Police jurisdiction in accordance 
to the scope and practice agreed to in the trilateral agreements. The Police Constable is 
responsible to ensure the safety and security of the community and those who frequent the 
community. 

PREAMBLE: 

If you are interested in applying for this position and are able to demonstrate that you meet the 
basic requirements, please present your: updated resume, proof of education/training and copy 
of your driver’s license to the attention of Myra Dumont at the Human Resources 
Department. 315 Fafard Street, Maniwaki, Quebec J9E 3B4 by February 19, 2026 at 4:00 
p.m. (EST)

Contact information: 

email: myra.dumont@kza.qc.ca or hr.advisor@kza.qc.ca 

phone: 819-315-0667 ext. 1601

fax:  819-315-0666

Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance with the 
Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. The first posting is intended to recruit 
qualified Kitigan Zibi Members. 



Want to make 
a real difference
in your community?
The annual general meeting 
is scheduled for April 22nd, 2026
at 6:00 p.m.

Want to get involved?
Apply by February 10th, 2026 
→ megane.st-amour@desjardins.com
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 Ottawa Riverkeeper Request for Proposals for an Anishinābe Algonquin Educator 

 Contract Opportunity - April through June 2026 

 Introduction 
 Ottawa Riverkeeper, a charitable organization, is a champion and collective voice for the Ottawa 
 River watershed, providing leadership and inspiration to protect, promote and improve its 
 ecological health and future. 

 Ottawa Riverkeeper’s education programs include River School workshops with school groups 
 as well as public programming at our Learning Lab located at the NCC River House, directly 
 above the Ottawa River. Learn more here:  https://ottawariverkeeper.ca/what-we-do-2/education/ 

 Project purpose and goals 
 We are seeking an  Anishinābe Algonquin Educator to  deliver a new “Canoe Building and 
 Teachings” workshop module for schools, and to guide the roll out of the accompanying 
 Educator Guide. (In this posting, these two resources will be referred to together as the Canoe 
 Module and Educator Guide). 

 These teachings build off of a traditional birch bark canoe build project held at Ottawa 
 Riverkeeper’s Learning Lab at the NCC River House. The canoe was built in 2023-24 by urban 
 Indigenous youth in collaboration with the Assembly of Seven Generations, and led by 
 knowledge holder Pinock Smith from Kitigan Zibi. Having been successfully launched into the 
 Ottawa River, the canoe is now featured in our Learning Lab, along with videos on its 
 construction. 

 The Canoe Module and Educator Guide will be rolled out to schools in Spring 2026. The 
 Educator will lead workshops with students in Grades 2-12 in the Ottawa/Gatineau region, and 
 will train teachers to use these resources with additional students. 

 Budget, timeline and scope of work 
 The Educator will be paid $9,200 for this contract, which covers the following activities: 

 ●  $1000 to finalize module content 
 ●  $7700 to deliver 22 workshops (20 to school groups and 2 to teachers at 

 $350/workshop); 
 ●  $500 for final project evaluation report 
 ●  Up to $500 is also available to cover mileage and incidental expenses. 
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 This contract will run from late March/early April (depending on the candidate’s availability) until 
 June 30th, 2026. 

 Deliverables to be completed: 
 ●  Finalize  the draft Canoe Building and Teachings workshop module, using existing 

 content from completed Educator Guide and videos; 
 ●  Deliver  the new module to 500 Grade 2-12 students  in the Ottawa-Gatineau region 

 through 20 school workshops. These will be held at Ottawa Riverkeeper’s Learning Lab 
 and possibly at local schools. Workshops will run for 90 minutes each and will be 
 delivered in English; 

 ●  Deliver  2 Professional Development workshops to introduce  the Canoe Module and 
 Educator Guide to teachers,  empowering 25 teachers  to share the module with another 
 650 students; 

 ●  Prepare a final report  that evaluates workshop content  and delivery, considering their 
 own experience as well as feedback from teachers and students, and make 
 recommendations to Ottawa Riverkeeper on best practices and future offerings. 

 Ottawa Riverkeeper staff will support the Educator by taking the lead on workshop promotion, 
 registration and logistics. 

 This contract is based in Ottawa-Gatineau, with workshops held primarily at Ottawa 
 Riverkeeper’s Learning Lab at the NCC River House (  501 Promenade 
 Sir-George-Étienne-Cartier, Ottawa  ) and potentially  at schools within an 80km radius. 

 Selection Criteria 
 The ideal candidate for this project has experience in at least some of the following areas: 

 ●  Delivering educational content to school groups or the public; 
 ●  Respectfully weaving together Indigenous and western knowledge traditions; 
 ●  Delivering projects in a timely and professional manner; 
 ●  Communicating effectively with project partners and stakeholders; 
 ●  Access to a vehicle and ability to drive to schools in Ottawa/Gatineau would be an asset. 

 In addition, the Educator should have flexible availability on weekdays, to facilitate workshops 
 as scheduled by schools. Ideally they would be available at least 3 days/week for bookings, 
 delivering an average of 2 workshops/week. 

 Note: Given the cultural connections of this project, we will be giving preference to selecting a 
 candidate who identifies as Anishinābe Algonquin. 
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 Application process and timeline 

 Please visit  https://ork.bamboohr.com/careers/95  to  apply online. 
 Application deadline: February 13, 2026 

 Applications must include the following elements: 
 ●  A resume 
 ●  A cover letter with one to two paragraphs describing the candidate’s relevant experience 

 and suitability for the role, and a statement about their Indigenous identity, specifically in 
 relation to the Anishinābe Algonquin Nation. 

 Selected candidates will be contacted for an interview to be held between February 23rd and 
 March 6th. 
 Contract start date: April 1, 2026 (approximate) 
 Project completion date: June 30, 2026 

 For questions, please contact Leela Ramachandran, Director of Education and Community 
 Engagement at lramachandran@ottawariverkeeper.ca 

































 

 
The Artist/Creator Grant Program is open for applications! 
Ottawa is turning 200! The City of Ottawa has funding opportunities for local artists and 
not-for-profit arts organizations. The  Artist/Creator Grant Program is a one-time funding 
program offered by the City of Ottawa in celebration of Bytown 200th Anniversary – 
Celebrate together. This program will contribute to Ottawa’s creative economy, 
strengthen cultural identity and vitality of Ottawa, and foster dynamic and inclusive public 
spaces by:    

• providing support to local artists and creators;    
• supporting artistic expression that explores Ottawa’s shared history, present and 

collective future;    
• supporting artistic creation city-wide that can be experienced by residents and 

visitors to Ottawa’s many communities and neighbourhoods;     
• supporting emerging creatives through mentorship opportunities; and by 
• amplifying diverse voices across Ottawa, with priority given 

to the Anishinabe Algonquin Nation, urban Indigenous and equity-denied 
communities. 

Artist/creator-led projects may take the form of visual arts, performing arts, media arts, 
or interdisciplinary practices, including community co-
creation, temporary public installations, and activations. 
Funding streams 
Stream 1: Artist/Creator Grant for individuals  
Grants up to $10,000 for artists/creators with a professional practice.  
Stream 2: Signature Project Grant for organizations  
Grants up to $100,000 for local arts organizations supporting local first-time or emerging 
artists / creators to realize their work by providing mentorship throughout the creative 
process.  
Deadline: February 25, 2026 at 4 pm 
Interested in this opportunity? 
Consult our website for more information; email us at caroline.matt@ottawa.ca or join our 
online info session on Tuesday, February 10, 2026: 12:00 pm – 1:30 pm. Join the meeting 
here or dial in by phone at (613) 319 -1080, 436188812#. 
>>>>>> 
 
The Artists and Creators Grant Program is open! 
Ottawa will be 200 years old! The City of Ottawa offers grants to local artists and not-for-
profit arts organizations. The Artists and Creators Grant Program is a one-time funding 
opportunity offered by the City of Ottawa as part of the celebrations of Ottawa 200, 
Bytown's 200th anniversary. This program will contribute to Ottawa's creative economy, 



strengthen the city's cultural identity and vitality, and foster the creation of vibrant and 
inclusive public spaces by :   

• providing support for local artists and creators;   
• supporting artistic expression that explores Ottawa's shared history, present and 

collective future;   
• Supporting artistic creation across the city, so that residents and visitors to 

Ottawa's many neighbourhoods and communities can enjoy it.    
• Supporting emerging creators by providing mentorship opportunities;   
• amplifying the diversity of voices in Ottawa, with priority given to 

theAlgonquin Anishinabe Nation, urban Indigenous communities, and equity-
seeking communities. 

Artist- or creator-led projects can take the form of visual arts, performing arts, media arts, 
or interdisciplinary practices, including community co-creation, temporary public 
installations, and various animations. 
Funding Streams 
Stream 1: Artist/Creator Grant – Individuals 
Grants of up to $10,000 for artists/creators with professional practice 
Stream 2: Signature Project Grant – Organizations 
Grants of up to $ 100,000 for local arts organizations supporting emerging and early-career 
local artists/creators by mentoring them throughout the creative process to bring their 
work to life  
Deadline: February 25, 2026 at 4 p.m. 
For more information... 
Visit our website, email caroline.matt@ottawa.ca , or attend our online information 
session on Tuesday, February 10, 2026: 12 p.m. – 1:30 p.m. Join the meeting here or 
connect by phone at (613) 319-1080, 436188812#. 
Caroline Matt (she/her/elle) 
Portfolio Manager | Portfolio Manager 
City of Ottawa | City of Ottawa 
613-799-2761 
 



Kitigan Zibi Anishinabeg Cultural Centre 
54 Makwa Mikan, Maniwaki, Quebec J9E 3B1     Phone 819-441-1655 Fax 819-441-2665 

***BEAD MAN*** 
The Bead Man from Shenendoah 

Beads from Kahnawake will be at the 
Cultural Centre: 

Date:  February 19, 2026

Time: 10:00 am to 6:00 pm 

Check out the Cultural Centre 
Facebook page for updated info 

regarding his arrival and set up time.
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DRUM GROUP 
Tuesday Evenings

Calling all women and girls to sit together and
learn songs.

6:00 pm- 8:00 pm Kitigan Zibi Cultural Center
54 Makwa Mikan

Let`s come together Tuesday Evenings as women,
to sit, learn and to listen to one another. 

Together we will learn social and ceremony songs
to sing in that good way. 

You are encouraged to bring your personal
drums and rattles and if you don`t have one, we
will have some to share with you.   

WOMAN`S

For any further information or questions about this program, please contact
Mariah.Smith-Chabot@kza.qc.ca.

Changed to Tuesday Evenings for 
Monday Verbo Bingo! 



 

FEBRUARY 2nd, 2026 
INDIAN HALL 



 

 

 

 

 

 

 

 

 

 

 

Grammar 
Note 

This is in 
2nd 
person/ 
present 
tense and 
means 
YOU ARE 
DOING 
THE 
VERB. 

The 
grammar 
frame is:  

Ki _______. 

Ki dijà                    Ki nibà                Ki dayekoz             Ki nigam             Ki bimose             Ki dòdamità         
Ki chìbakwe      Ki namadab      Ki bodawe             Ki dàkoz             Ki minikwe           Ki dashkihise       
Ki dòdamin       Ki wìsin                Ki gìgonzke 

$100 KZ 
STORE 
GIFT 
CARD 



ODEKAN -  FEBRUARY  2026 
CALENDAR 

ODEKAN HEADSTART 

 Akakwidjish-Kizis— Moon of the groundhog 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

1 
Caregiver’s  
Afternoon Out, 
Please call in the  
morning of by  
11 am to  
register your child 
for the afternoon.  
819-449-2702. 
Migwech! 

2 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

3 
Sagabigoni    
Program 

8:30—11:30 am 
____________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

4 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 
 

5 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Curriculum Prep/
Cleaning/Home 

visits 
 
 

6 
Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
CLOSED 

 
 

7 

8 9 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

10 
Sagabigoni    
Program 

8:30—11:30 am 
____________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 
 

11 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

12 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

Curriculum Prep/
Cleaning/Home 

visits 
 

*Evening Activity* 
 

13 
Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
 

CLOSED 

14 

15 16 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

17 
Sagabigoni    
Program 

8:30—11:30 am 
____________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

18 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

19 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Curriculum Prep/
Cleaning/Home 

visits 
 
 

20 
Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
 

CLOSED 
 
 

21 

22 23 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 

24 
Sagabigoni    
Program 

8:30—11:30 am 
____________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 
 

25 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

 
Caregiver’s  

Afternoon Out 
1:00—3:00 pm 

 
 

26 
Sagabigoni  
Program 

8:30—11:30 am 
___________ 

Curriculum Prep/
Cleaning/Home 

visits 
 

*Evening Activity* 
 

27 
Sagabigoni    
Program 

8:30—11:30 am 
_____________ 

 
CLOSED 

 
 
 
 

28 

  
Sagabigoni Program 
For children ages  

3-4 yrs old 
 

Caregiver’s  
Afternoon Out 

For children ages  
6 months to 3 yrs 

old 

 
 
 

 
 
 

 
 
 
 
 

Evening Activity 
February 12 for 

children 3-6 yrs old 
(Full for registration, 

we have a waiting 
list) 

 
Evening Activity 
February 26 for 

children 0-2 yrs old 
(Full for registration, 

we have a waiting 
list) 
 

 
 
 

 
 
 
 

 
367 Paganakomin Mikan 

Maniwaki,Quebec J9E 3B1 
Tel: (819) 449-2702 
Fax: (819) 449-3361 

 
Any questions contact: 

Katrina Whiteduck 
Odekan Headstart Coordintaor 

Email: katrina.whiteduck@kza.qc.ca 




