KITIGAN ZIBl ANISHINABEG

P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

REQUEST FOR PROPOSALS
ELECTORAL OFFICER - ELECTIONS 2026

Dear Band Members,
This is to inform you that the 2026 is a Band Chief and Council election year.

The election date is set at August 15, 2026 with nominations a minimum of 42 days
before elections.

We are seeking an electoral officer to carry out the nomination and election as per
the Indian Act election regulations.

This will be contract work. If you have the necessary experience to carry out the
elections as per the Indian Act election regulations please submit a written proposal
no later than March 6, 2026.

Preparatory work for the nomination and election will begin no later than April 6,
2026.

Please send your proposal and hourly rate to the Band CEO, Jean Philippe Ethier at
Jean-philippe.ethier@kza.qc.ca or drop it off at the Band Council office before
March 6, 2026.

KZA reserves the right to select based on experience and best fit.



KZA RECYCLE/GARBAGE SCHEDULE
MARCH 2026 — JUNE 2026
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To avoid your garbage bin from getting too full ...
PLEASE RECYCLE




SOPFEU—Call for Return

TO:
ALL Previously Trained Auxiliary SOPFEU FIREFIGHTERS

It's that time of year again to start the refresher training for this firefighting season!

All interested firefighters who have previously followed the 32 hour SOPFEU training,

and wish to RETURN to the SOPFEU firefighting project this year, please contact

Jonathan Cote or Amy Morin, at 819-449-5170 by April 3, 2026, _in order to put your

name on the SOPFEU list. Please note all firefighters who take the refresher training

must be available for the fires this season. Dates for the refresher

training will be provided at a later date.

Please note that a mandatory medical certificate, on SOPFEU medical forms, is

required before commencing work with SOPFEU. Once you confirm you will be

returning to take the refresher course, a SOPFEU medical form package will be sent
to you, or can be picked up at the Community Services Administration Office. It is
best that you start now to obtain the medical Certificate, by calling your

Doctor’s office for an appointment. All medical certificates must be

received by May 1, 2026.

DEADLINE: April 3, 2026




NEW SOPFEU TRAINING COURSE

TO: All KZA Band Members

There will be a new 32-hour SOPFEU firefighter course, which will be
starting April (dates to be determined), 2026.

At this time SOPFEU is interested in training 15 new firefighters. Interviews
will not be held. Names will be chosen based on certain criteria, and preference
will be given to those who don’t hold a guaranteed seasonal position in the
community.

Please note the following criteria:

18 years of age and over

Good health condition

Good physical shape

Availability for fire season—(strict criteria)
Previous work history with KZA.
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Please note that a mandatory medical certificate, on SOPFEU medical forms, is
required to work with SOPFEU.

Those who meet the above criteria and are interested in taking this course are
asked to call Amy Morin at 819-449-5170 ext: 1802, by Friday, April 3 at 12:00
p.m. (Please leave a message with your name and phone number for call-back).

DEADLINE: FRIDAY, APRIL 3, 2026 @ 12:00 p.m.




***NOTICE***

TO: ALL Previously Trained SOPFEU FIREFIGHTERS

It's that time of year again to start the refresher course for this firefighting season! The 8

hour and 16 hour Refresher courses for firefighters who _have previously received the

32 hour training within the last two years, will take place during the week of April
(dates to be confirmed) 2026.

Therefore, all interested firefighters who have previously followed the 32 hour training

course, and wish to take the refresher training, please contact Jonathan Cote 819-449-

5170 or Amy Morin at the Forestry office, at 819-449-5170, in order to put your
name on the SOPFEU list.

Please note that a mandatory medical certificate, on SOPFEU medical forms, is

required before commencing work with SOPFEU.

Once you confirm you will be taking the refresher course, a SOPFEU medical form
package will be provided to you, or can be picked up at the FORESTRY OFFICE. It

is best that you start now to obtain the medical Certificate, by calling

your Doctor’s office for an appointment. All medical certificates must
be received by May 1, 2026




PLEASE BE ADVISED THAT YOU MUST RENEW YOUR APPLICATION EVERY YEAR
(Application will be kept for 1 year from date of receipt)

FAILURE TO RENEW WILL LEAD TO YOUR NAME BEING REMOVED OFF THE LIST

To renew your application, please contact our Community Assets Administrator,
Ms. Suzanne Leveille to assist you with this process at:
Telephone: 819-449-5170 ext. 1200

Email: suzanne.leveille@kza.gc.ca

In Person: 1 Paganakomin Mikan, at the Band Office

Thank you for your understanding and cooperation regarding this matter.

}

KZA Community Services Administration




JOB OPPORTUNITY

INCLUSIVE CARE WORKER

2" POSTING
March 5, 2026

POSITION: INCLUSIVE CARE WORKER
LOCATION: Kitigan Zibi Health and Social Services Building
WORK SCHEDULE: 35 hours a week
TERM: Indeterminate — Full Time (6-month probationary period)
SALARY: Level 4 (range based on experience)
DUE DATE: March 19, 2026

The Inclusive Care Wellness Worker provides direction and support for adapted and inclusive
wellness programming for children with special needs (including diverse abilities and
developmental differences), outside of the Education Sector.

PREAMBLE

If you are interested in applying for this position and can demonstrate that you meet the mandatory
basic requirements, please forward your: cover letter, updated resume, copy of your diplomas,
three (3) work references and any documentation that will support you meet the mandatory
qualifications. A police reference check will be required if considered for the position.

Please provide your job application package to the attention of Myra Dumont, Human Resources
Advisor, at the Human Resources Department by March 19, 2026.

Contact information:

Email: Myra.Dumont@kza.qc.ca or hr.advisor@kza.gc.ca

Phone: 819-315-0667 ext. 1601

Location: Human Resources Department - 315 Fafard, Maniwaki QC, J9E 3B4

Only persons meeting the mandatory requirements will be considered for an interview.
Failure to provide all the necessary documentation before the deadline will be considered an
incomplete application. Preference will be given to Kitigan Zibi Anishinabeg Band members in
accordance with the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. Applicants must
posses the basic requirements at the time of the deadline. Band Council reserves that right to
recruit the most suitable and competent employee(s) who can best serve the interests of KZA
as well as provide quality services to its members regarding the candidates who pass the
interview.



KITIGAN ZIBI HEALTH & SOCIAL SERVICES

Inclusive Care Wellness Worker
Job Description

~ GENERAL INFORMATION
Job Title : Inclusive Care Wellness Worker
Category : Professional
Sector : Kitigan Zibi Health & Social Services
Location : Ode Widdkazowin
148 Paganakomin Mikan, Maniwaki, Quebec
Terms : Full Time—Indeterminate
Hours : 35 hours per week
Salary : KZA Salary Scale Level 4 (Range negotiable)

Immediate Supervisor : Ode Widokazowin Coordinator

Date of Job Description : January 2026

2 e P L 'KZHSS MISSION STATEMENT

Ktttgan Zibi Health and Social Services offers a safe, equitable, and qua.l-:_ty_éurrent service
practice with qualified community professionals to encourage Kitigan Zibi Anishinabeg
community members to take charge of their own health.

e ] _______ CLIENT SERVICE RESULTS

“The Inclusive Care Wellness Worker provides direction and support fof adapted and
inclusive weliness programming for children with special needs (including diverse abilities
and developmental differences), outside of the Education Sector.

(1 ___KEYDUTIES

Develops, coordmates and delivers adapted and inclusive wellness programs for
children and youth with special needs across KZA, outside of the Education Sector.
Promotes awareness and understanding of the strengths, abilities, and unique needs
of children and youth with special needs, fostering inclusive, respectful, and supportive
environments.

Works collaboratively with families, caregivers, staff, community partners, participants,
and the public to support the holistic wellness of children and youth with special
needs.

Provides guidance, recommendations, and support related to specialized and
inclusive training, including strategies that promote emotional regulation, social
development, and positive participation.

Offers practical suggestions and assistance regarding behaviour support and
management approaches that are developmentally appropriate, trauma-informed,
culturally grounded, and strengths-based.

Plans, coordinates, and implements specialized activities, events, and information-
sharing opportunities (e.g., community events, wellness fairs, and awareness
initiatives) that support inclusion and child and youth wellbeing.

Participates in all required meetings, case discussions, training sessions, and
professional development activities related to child, youth, and family wellness.




Collaborates closely with the Kitigan Zibi Education Sector to ensure coordinated,
consistent, and complementary supports for children and youth with special needs.
Ensures that all programs and activities align with and uphold the principles of Healthy
Child Development, inclusion, safety, and holistic wellness in their planning and
delivery.

Theories, principles, and practices of program planning, monitoring, and reporting.
Theories, principles, and practices of Special Education.

Effective interpersonal communications skills, ability to build rapport with others.

Able to uphold and promote KZHSS values, philosophy, ethics and integrity.

Ability to maintain professionalism, discretion and confidentiality at all times.
Knowledge of all relevant KZA/KZHSS policies: KZA Code of Ethics, KZHSS Code of
Professional Ethics, KZHSS Policies and Procedures Manual, KZA Human
Resources Manual and applicable Accreditation standards.

Knowledge of governing provincial and federal legislative, regulatory and policy
requirements specific to children and youth with special needs.

ol

Briefs Director of issues/concerns; provides input on policy and procedural changes:
Collaborates with front line workers within the community, families, caregivers, staff,
community partners, participants;

Coordinates and collaborates community wide initiatives;

Establishes and maintains working relationships with community members, internal
and external stake holders and KZA sectors;

Maintains positive relationships with clients, co-workers and community members.
Liaises and networks with local service providers.

Human Resources: = May be required to recruit volunteers, provide them with
technical expertise, and oversee their aclivities.
Financial * Not applicable in this position.
Resources:
Material Resources: = Responsible to monitor and maintain activity materials.

» Assists with maintaining an inventory of all program
equipment and ensures that it is kept in good condition.

Psychological and = has access to sensitive information, must respect
Physical Effort: professional guidelines regarding client/family confidentiality.
= May be called upon to provide crisis intervention/emergency
services.
Working *  Works mainly within an office setting.
Conditions: = Required to make home visits;

= May be required to use KZHSS vehicles.
= Required to make inspections within the community (e.g.
playgrounds, lakes, band buildings).




Education and
Experience

College diploma or university studies in human services or a
related field.
AND

One (1) year of work experience in a related field.

Preferred Qualifications:

Post-secondary coursework, training, or demonstrated
experience related to special needs, inclusive education,
child development, disability studies, or neurodevelopmental
differences.

Experience supporting children and/or youth with special
needs in a community-based, wellness, education, or support
settin

Knowledge:

Knowledge and awareness and the KZA culture and
community.

Abilities:

Research, analytical, and decision-making skills.
Planning and organization skills.

Monitoring and reporting skills.

Ability to communicate orally and in writing.
Ability to plan and manage project teams

Personal
Suitability:

Discretion and diplomacy

Reliability

Ability to withstand or support emotionally-charged or
potentially unpleasant and/or disturbing situations;

Ability to maintain healthy professionalism and respect for
staff, colleagues and clients while working in a stressful
environment;

Ability to establish and maintain effective working relations
with multiple stakeholders.

Certification/Licens
es to maintain for
duration of
employment:

Valid driver’s license for the duration of employment;

An employee must have three years driving experience and
the age of 21 in order to be an insured driver with a KZA
band vehicle.

Criminal record verification will be required if considered for
the position. The incumbent must not possess any criminal
record (s) related to working in the profession and maintain
throughout employment;

Must provide medical certificate of good heath if considered
for the position;

Valid First Aid and CPR Training Certification, ASIST
Training or ability to undergo training within 3 months of
being hired;

Must follow all safety precautions and protocols .

Assets:

Strong communication skills in English (written and spoken).
Ability to communicate in Algonguin and in French.







MATERNAL NUTRITION
PROGRAM

BREASTFEEDING

Kwey,
Please note that the breastfeeding
coupon pick up will now take place in
the medical office assistant -
Shannon Tenascon's office at the
Health Centre.
Confidentiality and respect of
private life is always our top
priority.

Migwetch
KZHSS Nursing Team



March 2026-Tuesday Meetings

Recovery is something we do together, one step at
a time.

TUE 3
NARCOTICS ANONYMOUS MEETING

TUE 10
NARCOTICS ANONYMOUS MEETING

TUE 17
NARCOTICS ANONYMOUS MEETING

TUE 24
NARCOTICS ANONYMOUS MEETING

TUE 31
NARCOTICS ANONYMOUS MEETING

(GUEST SPEAKER)

Every last Tuesday of the month, we will be welcoming a Guest
Speaker to share their experience, strength, and hope.

Meeting Time: 6:00 PM - 7:30 PM
Doors Open: 5:30 PM
Location: Multi Purpose Building

137 C, Kichi Mikan

Come as you are. 5
Everyone is welcome. @h




Cooking for
WellnessChallenge

Kwey Kakina,

Our COOKING for WELLNESS CHALLENGE
is coming up at the Youth Center!
March 9 & March 16
2:00-4:00pm

Put your name in or find a partner and
sign up!

Two fun days of cooking, learning, and
building confidence together.
Healthy meals. Team spirit. Recovery
friendly space.

And yes...nice prizes to be won!

Spots are limited, register with the
NNADAP team today!

KZHSS: 819-449-5593 @

in Collaboration with Community
dietician: Marie-Eve Gagne




Seniors 55+

—

at Domaine du Cerf
92 Montee des Pins, Lac Blue Sea, JOX 1CO

......

" March 13, 2026

Transportation will be leaving the ,
Community Hall at 11:15 am.

You must register beforehand by .
calling the Health Centre at

819-449-5593
or with Patsy at Endong.

Deadline to register is

Wednesday, March 11, 2026
at 4:00pm.

Please let us know if you will be
driving yourself or would like
transportation provided.

N v
Xiﬂ{g’m Z:bi Health Centr® \
NO pimian nwoY



WE WELCOME ALL TO A KZHSS

COMMUNITY FEAST

SATURDAY, MARCH 7, 2026 | 5PM TO 7PM
COMMUNITY HALL

To honour the change in seasons, community connection, and
our loved ones who made their journey to the spirit world.




WE’RE
HIRING

JOIN OUR TEAM

WE'RE LOOKING FOR CERTIFIED

Early Childhood Educators (ECE)
Elementary Teachers (B.Ed)

High School Teachers (B.Ed)
Specialized Teachers (B.Ed)
Pedagogical Advisor

Special Education Support
Education Assistants

PERKS & BENEFITS

- Competitive salary

- 35 hours / week

- PD opportunities

- Land-based learning & mentorship
37 Kikinamage Mikan _ :

D Kitigan ZioiManiwaki QC Employment As§|stance Program
(819)449-1798 - Learn about Indigenous culture

- ...and so much more!

. SEND YOURCV TO: “
: APPLY NOW! HR.advisor@kza.qc.ca ‘

Connect with us for a visit!



Kitigan Zibi Anishinabeg Cultural Centre

54 Makwa Mikan, Maniwaki, Quebec J9E 3B1 Phone 819-441-1655 Fax 819-441-2665

****N Oti ce****

The Cultural Centre will be closed to the
public for inventory and end of year
reporting.

This will be from March 3st — March 26" .

Sorry for any inconvenience.

Migwech
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Thursday March'12,2026 Thursday'March'19,2026

Activity: Family Algonquin Bingo

Activity: Family Algonquin Bingo
Ages: 3-6 yrs old Ages: 0-2 yrs old
Time: 4:00-6:00pm Time: 4:00-6:00pm
Meal: Shepards pie Meal: Goulash
Limited spots - 10 Limited spots - 8
*Registration required* *Registration required*
*Bring some indoor shoes* J *Bring some indoor shoes*

Thursday April 2,2026

Activity: Easter Activity/Hunt
Ages: 3-6yrs old

*Registration is REQUIRED for all
activities. Please call Odekan
@819-449-2702 to reserve a spot for
activities*

*Not a drop off Activity*
*Activity location: Odekan Headstart
367 Paganakomin Mikan
(Our door is through the fence by the

playground -:)

Time: 4:00-6:00pm
Meal: Soup/Sandwich
Limited spots - 10
*Registration required*
*Bring some indoor shoes*

For more information please call Katrina Whiteduck @ Odekan
Headstart 819-449-2702 or email @ katrina.whiteduck@kza.qc.ca
Migwech. We look forward to seeing you :)



Language and Culture
present:

#POWWOW360

MINO BIMADIZOWIN THROUGH
DANCE

Kwey Kakina, Hello Everyone,

Are you, your child, or your family Interested in
learning about traditional dancing?

And what does it mean to ‘dance your style?

Mariah Miigwans will be hosting dance classes
and sharing some Pow-Wow teachings.

WEDNESDAY EVENINGS

6:00 PM-8: 00 PM
KZ SCHOOL GYM

Hope to see you there.

Let's prepare for Pow-Wow Season 2026!

TO LEARN MORE ABOUT THIS PROGRAM, PLEASE CONTACT
MARIAH.SMITH-CHABOT@KZA.QC.CA



OG\MADIZO
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Monday Evenlngs

“BRUM 61%82117

— i

Calllng all women and glrls to sit together and
learn songs.

Kitigan Zibi Education Sector
6:00 pm- 8:00 pm Building
37 Kikinamage Mikan

Let's come together Monday Evenings as women,
to sit, learn and to listen to one another.

Together we will learn social and ceremony songs Scheduled back to

faisnaliihatacod vy Monday evenings, with a

new location for the

You are encouraged to bring your personal drum month of March.

and rattles and if you don't have one, we will
have some to share with you.

For any further information or questions about this program, please contact
Mariah.Smith-Chabot@kza.qgc.ca.
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»~ March Grammar Contest u.*"

Complete the crossword puzzle below and drop it off at the Cultural Center or emailit to

odaminowin2021@gmail.com before March 30%".

1

$100 KZ STORE GIFT
CARD

RANDOM DRAW

Grammar Note

This is in 2™

Person- Past

tense and

means YOU

WERE DOING

THAT VERB.

Across
1. You played
3. You drank
6. You ate
7. You went
9. You chopped wood
10. You made fire
11. You sat down
12. You slept

Down
1. You cooked
2. You sang
3. You walked
4. You were tired
5. You were sick
7. You fished
8. You played

kigiminikwe kiginiba kigidodamin kigibimose

kigiwisin kigibodawe kigichibakwe

kigidodamita kigidija kigidayekoz kigidashkihise kiginigam kiginamadab

kigigigonzke kigidakoz
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Housing Maintenance & Train-the-Trainer Program

Indigenous Skills Training Initiative (CMHC)
March 17 -19, 2026

The Algonquin Anishinabeg Nation Tribal Council (AANTC) is pleased to offer a hands-on
housing training program supported by CMHC through the Indigenous Skills Training Program.

Training Topics
Participants will receive practical training in:
e Housing maintenance and preventative care
e Safe mold remediation
e HVAC system use and upkeep
o Fire prevention and safety awareness

Train-the-Trainer Opportunity
A Train-the-Trainer stream will be offered to 8—10 participants
from across the communities.
Participants will:

o Receive facilitation and training delivery skills

e Be provided with trainer kits

o Be supported to deliver workshops in their own communities
This approach helps build long-term local capacity
in housing and maintenance.

Who Should Attend
e Housing Managers and Housing Staff
e Maintenance Workers
e Community Safety or Fire Prevention Staff
e Community members interested in housing
and maintenance skills

Travel Support
e Travel costs will be reimbursed for up to two (2)
participants per community, in accordance with
AANTC travel guidelines.
e Additional participants are welcome (travel costs to
be covered by the community).

For more information or toregister, please contact: -
Robin Cayer Stevens | Housing Circuit Rider
Name submission deadline: March 6, 2026
Algonquin Anishinabeg Nation Tribal Council
housing@aantc-ctnaa.ca | 819-425-4623
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Programme d’entretien de logement et Formation des formateurs
Initiative de formation des compétences autochtones (SCHL)
Du 17 au 19 mars 2026

Le Conseil tribal de la Nation Algonquine Anishinabeg (CTNAA) est heureux de vous offrir un
programme de formation pratique en habitation, soutenu par la SCHL dans le cadre
de Ulnitiative de formation sur les compétences autochtones.

Themes de la formation
Les participants recevront une formation pratique sur :
e |’entretien des habitations et les soins préventifs
e Ladécontamination sécuritaire des moisissures
e [’utilisation et Uentretien des systemes CVAC
e Laprévention des incendies et la sensibilisation a la sécurité

Opportunité de formation pour devenir formateurs
Un volet spécifique de formation des formateurs sera offert a un groupe
de 8 a 10 participants issus des communautés Anishinabe.
Les participants sélectionnés :
e Acquerront des compétences en animation
et en prestation de formation.
e Recevront des trousses d’outils pour formateurs.
e Seront soutenus pour animer des ateliers dans
leurs propres communautés.
Cette approche vise a renforcer les capacités locales a long terme
en matiere de logement et d’entretien.

Qui devrait participer
e Gestionnaires et personnel en logement
e Travailleurs a ’entretien
e Personnel de la sécurité publique communautaire
ou de la prévention des incendies
e Membres de la communauté intéressés par Uentretien résidentiel

Soutien aux déplacements
e Lesfrais de déplacement seront remboursés pour
un maximum de deux participants par communauté,
conformément aux directives de déplacement du CTNAA.
e Des participants additionnels sont les bienvenus, cependant
les frais de déplacement sont a la charge de leur communauté.

Pour plus d'informations ou pour vous inscrire, veuillez contacter :
Robin Cayer Stevens | Agente itinérante en habitation
Date limite de soumission des noms : 6 mars 2026
Conseil tribal de la Nation Algonquine Anishinabeg

housing@aantc-ctnaa.ca | 819-425-4623




REMINDER
It's TAX time!

DON'T FORGET ABOLT TAX FILING - DEADLINE APRIL 30, 2026

Dear Band Members:

This is to let you know that | do taxes online and other form filing

(Old Age Security, IPP, CPP, USA Benefits, Birth Certificates, Pass-

ports, etc.).

You can email or bring all your tax slips and papers to me at my
house. Please include your hydro bill from Dec. 2025 or an RL-31 slip
(renters) or letter from the Band Office for your monthly Solidarity

Tax Credit otherwise you may only qualify for it quarterly.
Seniors—S90/yr./person— Everyone Else—S80/yr./person

NOTE—This year | will mot file tax returns after the deadline. So be
sure to see me before then. Meegwetch

Frank Meness

172 Kichi Mikan
Maniwaki, OC

JAE 381
B19-448-4358-Home
B19-306-1059-Work
819-830-3359-Cell

fmeness@gmail.com
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