KITIGAN ZIBI ANISHINABEG

P.O. Box 309, Maniwaki, QC J9E 3C8 Tel: (819) 449-5170 Fax: (819) 449-5673

NOTICE

TO: All Community Members

From: Marcel Brascoupe, Project Manager (Infrastructure Projects 2026)
Date: May 12, 2026

Subject: Construction Work — Infrastructure Projects 2026

The following is to let all community members know that the construction work on the
following infrastructure projects for 2026 will be starting within the next two weeks:

1) Kichi & JoJo OKitigan Water & Sewer project

2) Pitobig & Waboz Mikan Water & Sewer project

3) IELCC (Odekan) Construction (Day Care Extension)

During the construction of these projects, we ask community members to take extra
precautions when entering the construction zones and exercise patience since some of
these construction zones will have flagmen and in certain cases, traffic lights controlling
the traffic through the construction zones.

In all cases, the contractors will be required to build side access roads to bypass the
construction zones entirely but these access roads will only be one lane and may cause
some delays in traffic during the peak hours of the day. Please take the time to plan
your travel accordingly. Finding alternate routes around these construction sites instead
of going through them may be your best bet is certain cases.

The normal work hours for these construction projects are 7:00 am to 6:00 pm
weekdays. Some work may also take place on the weekends for emergency work.

Thank you for your support in this matter.

W —

MarLeI Brascoupe Project Manalger
(Infrastructure Projects 2026)




Ka-Nagadawenindamodjig Aki, Nibi ashidj Awesinzag
Land, Water and Animals Advisory Committee

313 Fafard St. Maniwaki Quebec, J9E-3B1

/A 819-449-5170 Ext: 1850

On-the-Land-~Activities

The Land, Water and Animals Aolvisor3 Committee's [oossibfe upcoming

On-the-Land-Activities

LWAAC Upcoming Activities

Community and Family Activities

o Seniors’ Pontoon Ride

e Scavenger Hunt / Auto Rally
e Camping

e Community Hunt

Nature and Learning Activities

e Mishomis cleanup and visit

o l|dentifying medicinal plants

e Nature observation with the Guardians
¢ Moose workshop

e Harvesting roots and birch

e Visit to the Fort William graveyard.

Winter Activities

e Ice fishing tournament.
e Snowshoeing and mapping (winter survival)

These activities are tentative and planned for the coming year.

For more information or to express interest in participating, please contact Mariette Buckshot,
Coordinator of the Land, Water and Animals Advisory Committee.

Phone: 819-449-5170 ext. 1850 | Email: LWAAC.Coordinator@kza.qc.ca



The Powwow committee are looking for Security
personnel

THE POWWOW COMMITTEE ARE LOOKING TO HIRE SECURITY PERSONNEL
FOR THE WEEKEND OF MAY 29 10 31.

MAY 29 -~ NIGHT SHIFT
MAY 30 - DAY SHIFT
MAY 30 - NIGHT SHIFT

MAY 31 - DAY SHIFT

FOR FURTHER INFORMATION OR TO SIGN UP, FEEL FREE TO REACH OUTTO
MARIETTE BUCKSOT AT 819-334-0495 OR KZPOWWOW@GMAIL.COM



Kitigan Zibi Annual Traditional Powwow

The Pow Wow Committee requests your generous donations of wild meats, fish,
and other foods for our Feast.

Please contact Mariette Buckshot at Kzpowwow@agmail.com or 819-334-0495

We are also looking for helpers and volunteers in the areas of:

e Parking

¢ Handing out tobacco at the eastern door for the grand entry
e Registrations of dancers & drummers

e Servers for the community feast.

¢ Various other duties

For further information, feel free to contact Mariette Buckshot at 819-334-0495 or
Robin Cayer at 819-425-4623.

Le Comité pow-wow demande vos généreux dons de viandes sauvages, de poisson
et d’autres aliments pour notre féte.

Nous sommes également a la recherche de aides et bénévoles dans les domaines
suivants :

e Stationnement

o Distribuer du tabac a la porte est pour la grande entrée
o Enregistrements des danseurs et des batteurs

o Des serveurs pour le festin communautaire.

¢ Diverses autre fonctions

Pour de plus amples renseignements, n’hésitez pas a communiquer avec Mariette
Buckshot au 819-334-0495, ou Robin Cayer au 819-425-4623



Fifty/fifty Draw

The Powwow
Committee are now selling V2 & 'z tickets.

The draw will be on Sunday, May 31°, 2026
at 5:00 pm at the powwow.
1 ticket is $5.00
or
3 for $10.00

Tickets are being sold by Powwow committee
members and volunteers.

For further information, you can contact
Mariette Buckshot, powwow coordinator at:

819-334-0495

kzpowwow@gmail.com



Df%g My Story
Unearth the Past. Discover the Future.

A paid opportunity for interested youth, ages 18-29

Ever wonder what it’s like to dig up history? Join us for an exciting 5-
day hands-on workshop where archaeology comes alive!

Led by the Mokoman Edge team in KZA, this immersive experience is
designed for curious minds who want to actively explore local history
using traditional techniques and cutting-edge technology, like drone
imagery and digital mapping.

What to Expect:

e Daily workshops and guided field work led by two PhD candidates
and a graduate of Université Laval’'s new Microprogram in
Archaeology for First Peoples.

e Insight into the field from senior experts at Mokoman Edge.

e A stone tool making workshop by True North Archaeology Services.

e Historical knowledge about the dig site and area, shared by the lot
owner and participating elders and community members.

o A Certificate of Participation for successful completion of the
program ; participants may be invited to join paid archaeological
field projects as assistant field workers and be provided with
references.

What You'll Learn:

e The basics of archaeology and why it matters

e How to read landscapes and maps to identify potential sites

e How technology like LiDAR and UAV (drones) are changing this
field of work

e How to record and share your findings like an archaeologist

Dates: June 8-12, 2026

Time: 8:30 AM - 4:30 PM daily

Location: Dig site (old Whiteduck Homestead on Gatineau River) and the KZA multi-purpose log building
Only 6 spots available! Training allowance $25.00/hr x 35 hours (KZHRDB)

Apply now : admin@soaringcircle.ca (Attn: Doug Odjick)

This 2nd edition of Dig My Story is funded by Soaring Circle and the KZA Youth Employment Training Initiative.
The Maniwaki Native Friendship Centre will be participating.
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EASTERN BRIDGE PROJECT

DIGENOUS STUDENT:

éﬁz@ NI@

ject Management

About the Opportunity

The Parsons—Stantec Joint Venture (PSJV)
is hiring a part time post-secondary student
to support project management activities on
the Eastern Bridge Project in the National
Capital Region.

The student will work closely with the
project team to support coordination,
tracking, and reporting, while gaining
experience in early-stage infrastructure
planning and Indigenous participation.

Who Should Apply:
o Students enrolled in a post—secondary
institution

e Background in related fields such as
project management, policy, Indigenous
studies, business, engineering or social
sclence

¢ Strong communication and organization
skills

e Interest in infrastructure projects and
Indigenous economic development

! Project Management & IPP Focus

Support project coordination and task
tracking

Maintain Indigenous business list and project
data

Assist with reporting and data tracking
Support engagement coordination activities

Contribute to Indigenous Participation Plan
(IPP) work

Position Details

Location: Ottawa, Ontario

Pay Rate: $26.00 - $30.00 per
hour, based on experience
Duration: Part time 10 hours a
week

Apply by May 29, 2026

Apply Now for a Summer Position

(June to August)

Send your resume and a short
statement of interest to:

Email:
Derek.Dumont@stantec.com

g9 PARSONS / () stantec



EASTERN BRIDGE PROJECT

INDIGENOUS SUMMER STUDENT OPPORTUNITY

2 rarsons /() stantec

Summer Student Position: The Parsons—Stantec Joint Venture (SPJV) is hiring a part time
post-secondary summer student to support project management activities on the Eastern Bridge
Project in the National Capital Region. The student will work closely with the project team to
support coordination, tracking, and reporting, while gaining experience in early-stage
infrastructure planning and Indigenous participation.

Location: Stantec office 1331 Clyde Ave. #300, Ottawa, ON K2C 3G4
Application Deadline: May 29, 2026
Anticipation Work Contract Dates: June 8, 2026 - August 31, 2026

Pay Rate: $26.00 - $30.00 an hour for 10 hours a week; commensurate with experience and
current year of post-secondary enroliment.

e Week 1: Full Time (35 hours) onboarding and training

o Week 2-11: Part time (10 hours per week)

Job Overview: This part time student position is meant to support project management
activities on the interprovincial Eastern Bridge project which is in the early planning and pre-
design phase. This role will focus on project coordination, tracking, and reporting while
supporting the Indigenous Participation Planning.

What you will do:
e Support project management with coordination, tracking and follow-up project tasks and
deliverables
Maintain and update Indigenous business lists and project data
Assist with reporting, data tracking, and project input
Support engagement activities coordination and documentation of activities
Assist with document organization, version control, and project workflows

What you will gain:
o Experience working on a federal infrastructure project
Exposure to early project planning and design
Skills in coordination, tracking, and reporting
Working with multidisciplinary teams
Experience supporting Indigenous Participation Plans

Qualifications:
e Currently enrolled in post-secondary institution
e High attention to detail
¢ Organization and time management skills
¢ Ability to manage multiple tasks and meet deadlines

How to apply:
Send your resume and short statement of interest to: Derek.Dumont@stantec.com.

P PARSONS / @ Stantec



JOB OPPORTUNITY

Open until filled
May 6, 2026

POSITION: Community Health Nurse

LOCATION: Kitigan Zibi Health and Social Services

WORK SCHEDULE: 35 hours a week

TERM: Indeterminate — Full Time (6-month probationary period)
SALARY: Level 7 (range based on experience)

DUE DATE: Open until filled

Under the supervision of the Nurse in Charge, the Community Health Nurse provides
comprehensive and culturally appropriate nursing care for eligible clientele, which is comprised of
health assessments/intervention, community based public health promotion/education and
referrals; provided in connection with family support/involvement and through various community
resources/partnerships.

PREAMBLE

If you are interested in applying for this position and can demonstrate that you meet the mandatory
basic requirements, please forward your: cover letter, updated resume, copy of your degrees
and/or diplomas/certificates, three (3) work references and any documentation that will
support you meet the mandatory qualifications. A police reference check will be required if
considered for the position.

Please provide your job application package to the attention of Myra Dumont, Human Resources
Advisor, at the Human Resources Department.

Contact information:

Email: Myra.Dumont@kza.gc.ca or hr.advisor@kza.qc.ca
Phone: 819-315-0667 ext. 1601
Location: Human Resources Department — 315 Fafard Street, Maniwaki QC, JO9E 3B4

Only persons meeting the mandatory requirements will be considered for an interview.
Failure to provide all the necessary documentation before the deadline will be considered an
incomplete application. Preference will be given to Kitigan Zibi Anishinabeg Band members in
accordance with the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. Applicants must
possess the basic requirements at the time of the deadline.


mailto:Myra.Dumont@kza.qc.ca
mailto:hr.advisor@kza.qc.ca

KITIGAN ZIBl HEALTH & SOCIAL SERVICES

Community Health Nurse
Job Description

GENERAL INFORMATION
Job Title : Community Health Nurse
Category : Professional
Sector : Kitigan Zibi Health & Social Services
Location : Kitigan Zibi Health Center or as designated by Director
8 Kikinamage Mikan, Maniwaki Quebec
Terms : Full Time—Indeterminate
Hours : 35 hours per week
Salary : KZA Salary Scale Level 7
in accordance with the KZA Human Resource Policy
Immediate Supervisor : Nurse Team Leader
Date of Job Description : August 2024

KZHSS MISSION STATEMENT

Kitigan Zibi Health and Social Services offer a safe, equitable, and quality current service
practice with qualified community professionals to encourage Kitigan Zibi Anishinabeg
community members to take charge of their own health.

CLIENT SERVICE RESULTS

With the functional support, guidance and supervision provided by the Nurse Team Leader,
the Community Health Nurse carries out a Community Health service as outlined by the
Community Health Program Policies and Procedures for KZHSS. The Community Health
Nurse provides comprehensive and culturally appropriate nursing care for eligible clientele,
which is comprised of health assessments/intervention, community based public health
promotion/education and referrals; provided in connection with family support/involvement
and through various community resources/partnerships.

KEY DUTIES

The nursing practice within Kitigan Zibi is delivered within the Nursing Framework for Practice
within Law 90 and /'Ordre des Infirmiers et Infirmieres du Quebec (Nurses Code of Ethics), 17
reserved activities for nurses.

Service Responsibilities:
Under the direction, guidance and supervision provided by the Nurse Team Leader, the
Community Health Nurse is responsible for:

a. planning and delivering community health programs, taking into account the physical,
social, spiritual, mental and environmental factors which influence each individual,
family and community;

b. delivering an immunization program in accordance to the Protocol Immunization
Quebec and the KZHSS Immunization Policy and Procedures. Also, ensuring to
maintain a communicable disease-reporting program in collaboration with Nurse Team
Leader;




delivering the following community health programs in accordance with the KZHSS
Community Health Service Policy and Procedure Manual (Preconception Health,
Prenatal Health, Maternal Newborn, Infant and Preschool, School Health, and
Community Health Services);

delivering community health services in group or individual settings such as the
community health facility, the community hall, the community schools, home visits
and/or other designated community sites;

developing and maintaining positive relationships with the individuals, families, the
KZHSS staff and the leaders of the community and clarifying KZHSS Service policies
and professional requirements when required;

supporting the KZHSS in the development of safe efficient health facilities/operations;
and,

meeting with or communicating via telephone with physicians, other nurses, nurse
practitioners, optometrists, dentists, other health staff, and hospital authorities or other
agencies involved in the care of KZA’'s community members on a regular basis and as
required.

Jointly, with the Health Team, and in accordance to the terms and conditions of any
protocols developed, the Community Health Nurse is responsible for:

h.

developing an annual community work plan based on the organizational strategic plan
and reviewing and reporting on its progress annually; and,
participating in the ongoing quality assurance process.

Community Health Programs

A) Preconception Health Services :

a.
b.
C.

d.

establishing liaison between the program and school staff;

providing service to all child bearing adults;

providing an annual standardized preconception health curriculum to KZES as per
KZHSS Community Health Service Policy and Procedures; and,

with a prescriber’s license, offer smoking cessation program to all child bearing adults.
Offering Contraception to those who are eligible.

B) Prenatal Health Services

a.

o

o

providing extra support to pre-natal individuals considered "at risk" (as identified by the
Prenatal Screening Form) and ensuring regular exams by their physician and/or
Midwife are received;

providing monthly prenatal screening and assessment clinics;

conducting an in-depth family assessment on any “at risk” prenatal clients, their
support and family; collaborating with other teams within KZHSS for support;

providing a standardized prenatal class to all child bearing individuals of any age who
are pregnant;

provision of the Nutrition Voucher Incentive Program to those who are eligible; and,
contraception, Smoking Cessation program with prescriber’s license.

C) Maternal and Newborn Health Services




-

receiving a referral from CISSSO/Ontario/ other health facilities on all birthing persons
and their newborns post discharge;

working in collaboration with local midwife for postnatal follow-ups;

providing post-natal information and consultations to parents;

providing extra support to newborns considered "at risk" and ensuring they receive
regular exams by their physicians, and/or, midwives;

performing overall newborn health assessments based on the maternal/newborn risk
assessment;

providing health education and information to individuals and groups on subjects
pertaining to child safety, child care, nutrition, breast/chest feeding, parenting, family
planning, appropriate regular clinics, group sessions and/or making home visits as
required;

delivering an immunization program to ensure all newborns and infants are immunized
as required where applicable;

conducting follow up assessments using the ABCDaire Screening Tool and making
referrals as necessary;

provision of the ABCDaire Growth & Development and Nutrition Voucher Incentive
Program; and,

contraception, Smoking Cessation program with prescriber’s license.

D) Infant and Pre-School Health Services

a.

b.

participating in pre-school health screening clinics using approved Developmental
Screening Tools (ABCDaire);

conducting necessary screening for preschoolers (e.g. vision, hearing, and any others
considered necessary) and completing initial health assessments when required;
delivering an immunization program to ensure all preschoolers are adequately
immunized,;

providing health education and information to parents regarding their child’s health
status; where appropriate;

conducting follow up and referring internally to other service providers within KZHSS,
and/or external service providers as needed; and,

provision of the ABCdaire Growth & Development and Nutrition Voucher Incentive
Program.

E) School Health Services

a.

b.

Establishing liaison and conducting an annual teacher/staff in-service for
communicable and infectious disease management and control;

Conducting necessary screening for students (e.g. vision, hearing, and any others
considered necessary) and performing health assessments when required;
Monitoring the immunization status of all students attending the on-site community
school; providing immunizations in school for eligible classes following the PIQ
guidelines.

Providing health education and information to the parents regarding their child’s health
status;

Obtaining health history, making referrals internally to visiting health professionals
(family doctor, GMF nurse, therapist) and external when necessary with consent of
parent.

Providing health teachings such as: nutrition, chronic conditions, sex education, etc.
Contraception, Smoking Cessation program with prescriber’s license.

F) Community Health Services




provide health screening clinics to assist in identifying chronic diseases; provides
teachings on preventing chronic health conditions;

provide health education for chronic disease management to individuals or groups;
assessing physical and social needs of chronically ill adults; following up, monitoring
and making necessary referrals when required,;

coordinating and delivering routine immunization clinics as per KZHSS Community
Health Services Immunization Program, PIQ Immunization Guidelines & Provincial
Standards;

ensuring the provision of a TB control program, utilizing First Nations and Inuit Health
Branch (FNIHB) and KZHSS protocol to implement regular Tuberculin Skin Testing;
liaising with physicians and completing recommended follow up;

provides urgent and non-urgent essential primary health care services (e.g. minor
procedures such as prescribed injections, suture removal with prescription, minor
wound care);

advocates for client needs and facilitates access to other health services by
establishing linkages with appropriate service providers; referrals to appropriate care
beyond the scope of nursing practice, assistance with obtaining health records from
other service providers;

treatment centre referrals in collaboration with NNADAP program;

referring to foot care services when applicable;

assisting with community health education displays monthly;

assisting with community health promotion and prevention activities; and,

monitors immunization storage, maintenance and ensures proper precautions and
protocols are followed to avoid vaccine cold chain break (e.g. records fridge
temperature twice daily).

. Assists with the bloodwork clinic

Other Responsibilities

Under the direction of the Nurse Team Leader, the Community Health Nurse is responsible

for:

a.

b.

reporting to the Nurse Team Leader on all matters pertaining to the Community Health
programs;

completing and submitting weekly, monthly, quarterly and annual statistics,
correspondence and reports; preparing and submitting immunization statistical data.
Completing all communicable disease reports and ensuring all data is submitted to
Nurse Team Leader;

completing and submitting an annual community prioritized work plan according to
approved format; participating in the annual review and update;

maintaining complete, accurate, and timely charting using the electronic health record
system (Medesync);

ensuring safekeeping of over the counter medications, supplies and vaccines;
participating in community health meetings when necessary;

participating in professional meetings, conferences, seminars, and reviewing
professional literature for continuing development;

providing Community Health Educational In-services to KZHSS employees,
Community Health Service Workers;

reporting on material learned at training seminars attended;

meeting and planning as a team player with KZHSS team members; and,

providing guidance, field experience and supervision of student from nursing faculties
when required.




Organizational Responsibilities

As a representative of KZHSS, the Employee is responsible for:

a.

b.
C.

g.
h.

reflecting and interpreting the KZHSS Vision, Mission and Core Values in his/her own
work with enthusiasm and commitment;

acting in accordance with relevant legislation and Policies, Standards and Procedures;
proposing changes within KZHSS that would improve the quality of service to
Anishinabe children, families and community;

developing and maintaining respectful, cooperative working relationships to contribute
to the integrated, seamless delivery of services to Anishinabe children, families and
communities;

understanding their role and responsibility in maintaining a safe workplace and
reducing workplace injuries;

applying Anishinabe culture, values, traditions and teachings into programming where
possible;

ensuring accuracy, confidentiality and safekeeping of agency records; and,
participating in annual Performance appraisals.

ACCOUNTABILITY

The Community Health Nurse is accountable:

a.
b.
C.

for following the Medical Directives set out by KZHSS and CISSSO collaboration;

for following all policies, standards and procedures set out by KZHSS & KZA; and,

for maintaining relevant nursing knowledge, skills and leadership competence through
continuing education

To the professional governing bodies (Ordes des infirmieres et infirmiers du Quebec).

KNOWLEDGE AND SKILLS

Theories, principles, and practices of current effective Nursing techniques (e.g.
administering vaccines), case management, medication management, infection
prevention & control, and adherence to all components of the nursing framework for
practice within KZHSS.

Knowledge of provincial communicable disease prevention and management
protocols (e.g. P.1.Q -Protocole dimmunisation du Quebec) and database reporting
systems; (e.g. SI-PMI - systeme d’information en protection des maladies
infectueuses).

Effective interpersonal communications skills, ability to build rapport with others.
Ability to be honest, non-judgmental, and non-intrusive, and to work as a team.
Ability to maintain professionalism, discretion and confidentiality at all times.

Able to uphold and promote KZHSS values, philosophy, ethics and integrity.
Knowledge of relevant Occupational Health and Safety standards and Accreditation
Canada standards.

Knowledge of all relevant KZA/KZHSS policies: KZA Code of Ethics, KZHSS Code of
Professional Ethics, KZHSS Policies and Procedures Manual, KZA Human
Resources Manual.

Knowledge of governing provincial and federal legislative, regulatory and policy
requirements specific to the delivery of Health and Nursing programs in the province
of Quebec, including but not limited to Privacy Laws, the Nurses Act, Law 90, An Act
to Amend the Professional Code, as well as standards, guidelines, and policy
positions of the Ordre des Infirmiers et Infirmieres du Quebec (e.g. Nurses Code of
Ethics).




CONTACTS

Maintains positive relationships with clients in providing community health nursing
program and service delivery through family-centered practice.

Maintains effective working relationships with local health providers and community
agencies to make referrals.

Collaborates with co-workers, and other community front line workers by participating
in multidisciplinary initiatives such as the development of community strategic
documents (e.g. pandemic/emergency preparedness plan).

Networks with external/internal partners to provide evidence-based services and
activities for community mobilization; collaborates with the Public Health Protection,
First Nations and Inuit Health Branch (FNIHB), Public Health Agency of Cananda
(PHAC), le Centre integré de santé et de services sociaux de I'Outaouais (CISSSO)
and other regional health care agencies in delivery of usual and emergency programs
(e.g. pandemic response planning, mass immunizations, Communicable Disease
Control and Management).

Advocates for clients and coordinates referral to appropriate provincial secondary and
tertiary levels of care such healthcare providers /institutions and therapeutic services
(e.g. psychologist), and internal/external health, social, and education programs.
Liaises and networks with local service providers. (e.g. Maniwaki Hospital/CLSC,
institutions, educational facilities, government agencies, health care
agencies/facilities)

MANAGERIAL/'SUPERVISORY
Human Resources: = Delegates duties to non-medical staff in compliance with Law
90 (i.e. students)
Financial Resources: = Not applicable in this position.
Material Resources: » Ensures doctors/nurses medical clinics are fully stocked and

maintained, and that equipment is properly disinfected and
sterilized.

= Ensures protection and confidentiality of client medical files
and sensitive healthcare information.

ENVIRONMENTAL FACTORS
Psychological and = Manages medium to high level stress and multi-tasks daily;
Physical Effort: = Uses proper ergonomic techniques to carry or lift heavy
objects;

= Mental alertness to changing and challenging situations;
= Strong interpersonal mental health;
= May be required to intervene in precarious situations.
Working Conditions: » Required to participate in KZHSS administrative/operational
tasks (e.g. sitting on an interview board).
= Required to attend professional workshops, staff meetings,
workplace safety training within KZA and may be required to
travel outside of the community.
= Variable workplace setting includes clinic, client homes, and
within the community.
= Required to use the KZHSS vehicle.
= The incumbent of this position may come into contact with
communicable diseases, and body fluids such as vomit,
blood, spittle, urine and feces.
INCUMBENT QUALIFICATIONS
Education and = Bachelor's Degree in Nursing from a recognized public post-

Experience secondary University




or at a minimum.

College Diploma in Nursing from a recognized public post-
secondary college with one year of relevant work experience.
Current registration with 'Ordre des Infirmieres et Infirmiers
du Quebec or eligibility to acquire immediate registration.
Must take Immunization Certification course upon hiring and
attend mandatory training sessions.

INCUMBENT COMPETENCIES

Knowledge:

Knowledge and understanding of Indigenous health
concerns and issues, and the ability to apply knowledge and
skill in the development and implementation of programs to
address identified needs.

Knowledge of Anishinabe culture and issues affecting
Anishinabe children and families in Kitigan Zibi.

Abilities:

Monitoring and reporting skills.

Ability to communicate orally and in writing in English.
Ability to manage staff and financial resources.

Computer literacy skills conducive to the office environment.

Skills/Abilities

a.

adaptability and ability to establish and sustain a
multidisciplinary team approach to integrated service
delivery;

ability to apply ethics of nursing practice in decision making;
willingness to adapt to the changing demands of the position;
ability to demonstrate initiative, optimism, discretion, tact,
self-assurance, dependability, and leadership;

excellent interpersonal, written and verbal communication
skills, including proficiency in computer applications,
especially Microsoft Office;

problem-solving and leadership skills;

ability to maintain confidentiality and be an example of
professionalism, as identified by KZHSS;

ability to follow direction and work within the policies,
procedures and the vision, mission and core values of
KZHSS; and,

ability to provide coverage to all Health programs where
appropriate training has been provided and where required
qualifications, skills and abilities are met.

NOTE: This job description is not intended to be all-inclusive. The
employee may perform other related duties as required to meet the
ongoing needs of the organization.

Personal Suitability:

Discretion and diplomacy;

Reliability;

Ability to withstand or support emotionally-charged or
potentially unpleasant and/or disturbing situations;

Ability to maintain healthy professionalism and respect for
staff, colleagues and clients while working in a stressful
environment;




Ability to establish and maintain effective working relations
with multiple stakeholders.

Willingness to receive updated training.

Ability to work outside of work hours if required.

Certification/Licenses
to maintain for
duration of
employment:

Must maintain licensing with the Ordre des infirmiers et
infirmiéres du Québec and the nursing functions of the
Profession d’infirmieres ou d’infirmiers du Québec;

o Each nurse must participate annually in @ minimum
of 20 hours of continuous education that is in direct
relation to the nurse’s professional practice.

Valid driver’s license for the duration of employment;

An employee must have three years driving experience and
the age of 21 in order to be an insured driver with a KZA
band vehicle.

Criminal record verification will be required if considered for
the position. The incumbent must not possess any criminal
record (s) related to working in the profession and maintain
throughout employment;

Must provide medical certificate of good heath if considered
for the position;

Valid First Aid and CPR Training Certification or ability to
undergo training within 3 months of being hired;

Must follow all safety precautions and protocols.
Prescribers license or ability to obtain prescriber’s license.

Assets:

Ability to communicate in French
Ability to communicate in Algonquin.




FAMILY

BUWI.ING NIGHT

TUESDAY - MAY 26, 2026
5:00PMTO 7:00PM

FOOD & DRINKS PROVIDED

THEME OF THE EVENING IS: MAY FLOWERS

REGISTER NOW BY CALLING ODE WIDOKAZOWIN
Q 819-449-2323
#%* | IMITED SPOTS AVAILABLE ***




FAMILY WELLNESS
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For families with young children

Friday - May 29, 2026
@ 1:00pm to 2:00pm
O Youth Centre Playground

( if it rains, it will be moved inside the Youth Centre )

A place for little ones to interact and play together
Sidewalk chalk art + Bubbles

Snacks and beverages served




KITIGAN ZIBI HEALTH AND SOCIAL SERVICES

IMPORTANT NOTIGE

Bloodwork clinic ij
@

CLQSED

Kwey,

Please be advised that the blood work clinic will be
closed starting May 26, 2026 for an undetermined
period of time. We understand the inconvenience this
causes and are working quickly to resolve the
situation and resume regular services.

Access to blood work services :
e (all 819-449-5593 and speak with Shannon to
obtain an appointment in town OR
* (all 1-844-776-6116 or visit
https://portal3.clicsante.ca/

Appointments are available throughout the
Outaouais region (Maniwaki, Gracefield, Gatineau,
ete).

Thank you for your understanding.
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AT ARTHUR'S GOLF LOUNGE AND SPORTS SUITE

FRIDAY - MAY 22,2026
6:00PM TO 9:00PM

PLEASE REGISTER WITH ANNIE COMMANDO BY PHONE

819-449-2323 EXT 2807

MEET AT ODE FOR 5:30PM
AGES 13 TO 17
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JOB OPPORTUNITY — 15t Posting

May 7, 2026
POSITION: Kitigan Zibi Education Sector School Nurse
LOCATION: Kitigan Zibi School
WORK SCHEDULE: 35 hours a week. Monday to Friday
TERM: Indeterminate. Full time Standard probationary period
SALARY: KZA Salary Scale Level 7 $65, 678.87 - $82, 098.59
DUE DATE: May 22, 2026

Under the supervision of the Director of Education, the Education Sector Nurse strengthens and
facilitates the educational process by improving and protecting the health status of children and
staff by identifying and assisting in the removal or modification of health-related barriers to the
learning and teaching process for individual students at the various schools and education
sector programs.

PREAMBLE

If you are interested in applying for this position and can demonstrate that you meet the
mandatory basic requirements, please forward your: cover letter, updated resume, copy of
your degrees and/or diplomas/certificates, three (3) work references and any
documentation that will support you meet the mandatory qualifications. A police reference check
will be required if considered for the position.

Please provide your job application package to the attention of Myra Dumont, Human
Resources Advisor, at the Human Resources Building by Friday May 22, 2026, at 11:00 A.M.
(EST).

Contact information:

Email: Myra.Dumont@kza.qgc.ca or hr.advisor@kza.qc.ca

Phone: 819-315-0667 ext. 1601

Location: Human Resources Building (315 Fafard Street, Maniwaki, QC J9E 3B4)

Only persons meeting the mandatory requirements will be considered for an interview. Failure to
provide all the necessary documentation before the deadline will be considered an incomplete
application. Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance
with the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. Applicants must posses the basic
requirements at the time of the deadline.


mailto:Myra.Dumont@kza.qc.ca
mailto:hr.advisor@kza.qc.ca

KITIGAN ZIBI EDUCATION SECTOR

School Nurse
Job Description

GENERAL INFORMATION

Job Title Nurse

Category Nursing / Healthcare

Sector Kitigan Zibi Education Sector (KZES)
Location Kitigan Zibi School (Kikinamadinan)
Terms Indeterminate. Standard probationary period
Hours 35 hours per week. Monday-Friday

Salary As per the KZA salary scale

Immediate supervisor Director of Education

Date of job description April 2026

JOB SUMMARY

Under the supervision of the Director of Education, the Education Sector Nurse
strengthens and facilitates the educational process by improving and protecting the health
status of children and staff by identifying and assisting in the removal or modification of
health-related barriers to the learning and teaching process for individual students at the
various schools and education sector programs.

RESPONSIBILITIES KEY DUTIES
Responsible for Provides health assessments and identifies deviant health
promoting and findings.

protecting the optimal
health status of
students.

Obtains a health and developmental history.

Screens and evaluates findings of deficit in vision, hearing,
scoliosis, growth, etc.

Observes the child for development and health patterns in
making nursing assessments and nursing diagnoses.
Promotes and assists in the control of communicable diseases
through preventative immunization programs, early
detection, surveillance and reporting and follow-up of
contagious disease.

Ensures all students are up to date with their immunizations.
Reports all notifiable diseases to the Direction de santé
publique in accordance with Quebec public health legislation
and protocols.

Communicates effectively with staff and parents/ guardians
regarding the health and safety of their child.

Ensures all student health files are up to date with all
pertinent information.




Responsible for
developing and
implementing a health
plan

Interprets the health status of pupils to parents and school
personnel.

Initiates referrals to parents, school personnel and
community health resources for intervention and follow-up.
Provides ongoing health counselling with pupils, parents,
school personnel and health agencies.

Recommends and helps to implement modification of
education sector programs to meet health related support
needs.

Utilises existing health resources to provide appropriate care
of students (KZHSS, hospital, CLSC, Paediatrician's office,
etc.).

Develops procedures and provides for crisis intervention for
acute illness and injury.

Plans and implements education sector management
protocols for the child with special needs.

Administers prescribed medication to students following
policy.

Ensures that all classroom and facilities within KZES are
equipped with First Aid kits and keep fully stocked.
Maintains the nursing clinic/office in an appropriate manner
and stocked with necessary medical supplies and equipment.

Responsible to provide
health education for
students.

Participates in health education by teaching students to
assume greater responsibility for their own health
Provides direct health education and health counseling to
assist students and families in making decisions on health
and lifestyles that affect health.

Counsels with students concerning chronic health conditions,
mental health issues, diabetes, pregnancy, sexually
transmitted diseases and substance abuse, to facilitate
responsible decision-making practices.

Serves as a resource person to the classroom teacher and
administrator in health instruction.

Orders all materials required for health teaching for all
classes.

Provides separate health education classes for Special
Education students, to facilitate learning.

Organizes guest speakers to speak with students about
health-related issues.

Responsible for
participating in
research in health-
related areas.

Engages in research and evaluation of school health services
to act as a change agent for school health programs and
school nursing practices.

Maintains, evaluates and interprets cumulative health data to
accommodate individual needs of students.




Responsible to
participate actively
with the Odekan
(Headstart) Program,
the Wazoson (Daycare)
Program, KZ and
Pakinawatik schools.

Assists in the formation of health policies, goals and
objectives for the KZ and Pakinawatik schools, Odekan and
Wazoson.

Is present at the KZ school daily. Visits the Pakinawatik
School, Odekan and Wazoson on a regular basis for health
promotion activities and health screening.

Remains available as an "on-call basis" for first-aid, nursing
assessments and intervention for Pakinawatik School,
Odekan and Wazoson.

Teaches and promotes health for the Odekan program

Responsible for abiding
by the Code of Ethics
and nursing legalities.

Works in accordance to the Code of Ethics (KZA), the Code
of Ethics of Nurses (Ordre des Infirmieres et Infirmiers du
Quebec) and Standards of Nursing Practice in Quebec.

Responsible for
performing other
related duties as
assigned or as
requested by the
designated supervisor.

Participates in staff meetings and committees as mandated
Prepares monthly report of activities to be submitted to the
Director of Education.

Acts as a resource person in promoting health careers.
Ensures excellent communication is maintained.

ACCOUNTABILITY

e Accountable to maintain a professional approach

e Accountable to the Director of Education while collaborating with the Principal,
Vice-Principal and Wazoson and Odekan program coordinators

e Maintains confidentiality with regards to student medical files

e Accountable for performing efficient nursing practices for students and

the children.

QUALIFICATIONS REQUIRED
Education and ¢ Graduate of a Canadian College in the field of nursing
Experience (College Diploma) and;
e Must possess a valid nursing license and must be able to
register with L ordre des infirmicres et infirmiers du
Québec.
e Experience or focused training in public/ community
health.
Skills and e Able to speak, read and write in English
Knowledge e Willing and able to abide to the professional Code of
Ethics
e Good knowledge of Algonquin values and traditions




Conditions of
employment require
the candidate to
maintain these
licences/certifications

No criminal conviction related to the field of work and
maintain throughout employment.

Must provide medical certificate of good health if required
for the position.

Valid First Aid and CPR Training Certification for child

throughout and infants or ability to acquire training within three
employment months of hired and maintain certification.
Must follow all safety precautions and protocols.
Legally able to work in Canada.
Assets Ability to communicate in Algonquin and/or French an

asset.
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Algonquin Community Liaison Officer

TERM Assignment:

Carleton University also welcomes applications from continuing employees. If a Continuing
employee is the successful candidate, this assignment will be considered a Term Assignment, and
the successful candidate must obtain a leave of absence from their current and substantive
position, where applicable. Permission for such leave must not be unreasonably withheld.

In accordance with the University’s Employment Equity Program and pursuant to Section 14 of the
Ontario Human Rights Code, this selection will be limited to Indigenous peoples. Candidates from
Indigenous communities are encouraged to self-identify .

Job Number: J0426-0253

Job Title: Algonquin Community Liaison Officer

Job Type: Term Full Time

Department: Centre for Indigenous Support and Community Engagement
Job Category: Administrative

Number of Positions: 1

Date Posted (dd/mm/yyyy): 14/05/2026

Closing Date (dd/mm/yyyy): 28/05/2026

Salary (with Salary Rate): 75,815.00 - 98,559.00/Year
Assignment Duration From: 25/05/2026

Assignment Duration To: 31/03/2027

Employee Group: Non-Union

Salary Level: NU04

Hours Per Week: 35

Date Position Available: 25/05/2026

About Carleton University

Carleton University is situated on unceded Algonquin territory and bordered by the Rideau River
and the Rideau Canal, a UNESCO World Heritage site, in Ottawa, Ontario. The university is just
minutes from the heart of our nation's government and G-7 organizations and this capital
advantage provides opportunities for staff and faculty and students to make a positive impactin our
community and around the world.

Named a Top 100 Employer in 2023, 2024 and 2025, and a National Capital Region Top Employer for
10 consecutive years, Carleton University is one of Canada’s most resourceful and productive hubs
of learning and research, fuelling a rich talent pipeline that is supporting social and economic
renewal. The university’s smart, caring and connected community inspires and empowers



individuals to become change leaders who drive impact in the world while challenging conventional
modes of thinking and doing. At Carleton, we are committed to fostering an innovative, equitable
and welcoming work environment. Carleton is also a nationally certified Healthy Workplace and is a
recipient of the Canada Awards for Excellence, Healthy Workplace Order of Excellence and
Platinum Level Certification for Mental Health at Work.

The university’s Strategic Integrated Plan 2020-2025 is an ambitious vision for the future,
anchored in Carleton’s strengths and student-centric, community-engaged values.

Duties and Responsibilities:

The Algonquin Community Liaison Officer is responsible for building and sustaining respectful,
reciprocal relationships between Carleton University, the surrounding Algonquin communities and
other Indigenous communities within the area. The role advances reconciliation through the
implementation of Carleton-specific Calls to Action and supports the recruitment, retention, and
success of Indigenous students. It also provides strategic guidance on Indigenous engagement,
collaborates with community and educational partners, including local school boards, supports
culturally grounded student services and programming, and contributes to policies, outreach, and
initiatives that promote Indigenous student wellbeing and institutional accountability.

Qualifications:
The incumbent must possess the following qualifications:

e The Kinamagawin Report acknowledges that Carleton needs to continue to nurture and
maintain strong relationships with the Algonquin communities of Kitigan Zibi and
Pikwakanagan. The incumbent must bring knowledge of this important report and
Carleton’s relationships within these communities.

o As Carleton University is situated within Algonquin territory it is imperative that the
incumbent have extensive knowledge of Algonquin history, culture and protocols.
Knowledge of the Algonquin language will also be considered an asset. Candidates are
encouraged to self-identify if they come from one of these two communities.

e Knowledge of Indigenous experiences in Canada, particularly in the context of education

e Extensive knowledge of Indigenous histories, cultures and traditions

e Significant cross-cultural awareness and understanding as well as experience in working
with diverse populations

e Ability to listen and provide non-judgmental support to individuals dealing with challenging
situations

o Demonstrated excellence in public speaking, producing promotional materials and
workshop design

e Strong facilitation and communication skills

e Demonstrated excellence in oral and written communication

e Excellent organizational, time management and multi-tasking skills

o Demonstrated excellence in and familiarity with Microsoft Office, Excel, publishing
programs, website maintenance and social media platforms


https://carleton.ca/president/strategic-integrated-plan-sip/

e Ability to work flexible hours according to the needs of the Centre as well as ability to work
evenings and weekends

e Team player with superior interpersonal & problem-solving skills; strong attention to detail

e Familiarity with the Truth and Reconciliation Commission and Calls to Action

Education and Experience:

The above is hormally acquired through the completion of:
e Completion of bachelor’s degree in any field
e Minimum of four years of related experience

HR Note:

Equivalencies will be considered. Applicants are encouraged to provide information which may
demonstrate equivalent qualifications. Please note that applicants may be required to complete an
employment test as part of the selection process for this position. Those applicants that are
selected for an interview will be requested to contact the Human Resource Advisor assigned to this
competition as soon as possible to discuss any accommodation requirements. Arrangements will
be made to accommodate your request in a timely manner. Carleton University is strongly
committed to fostering diversity within its community as a source of excellence, cultural
enrichment, and social strength. We welcome those who would contribute to the further
diversification of our University including, but not limited to: women; visible minorities; First
Nations, Inuit and Métis peoples; persons with disabilities; and persons of any sexual orientation or
gender identity and expressions.

Health and Safety Requirements

This position is regularly required to work on campus in person. In the event of a public health
emergency or a health and safety issue, it is possible that you may be required to work temporarily
remotely due to public health orders, directives and/or health and safety requirements. If this
happens, you will work with your direct manager to set up a remote work environment including
discussing appropriate technology and requirements. You are required to follow all University
policies and directives, including to set up a safe and confidential workspace in a remote location
and ensure all Carleton property (intellectual and other) is safeguarded. If required to work
remotely, you will be notified by your manager when working full time physically onsite will resume.

Applications

You must login first before attempting to apply for any position. You can find the application details
here:

https://carleton.njoyn.com/CL2/xweb/xweb.asp?NTKN=c&clid=53443&Page=JobDetails&lobid=J0
426-0253&BRID=378845&lang=1

Please confirm that you have updated your candidate profile, if you are a returning applicant.
Please note your profile includes important screening information.

The application deadline is May 28, 2026.


https://carleton.njoyn.com/CL2/xweb/xweb.asp?NTKN=c&page=login
https://carleton.njoyn.com/CL2/xweb/xweb.asp?NTKN=c&clid=53443&Page=JobDetails&Jobid=J0426-0253&BRID=378845&lang=1
https://carleton.njoyn.com/CL2/xweb/xweb.asp?NTKN=c&clid=53443&Page=JobDetails&Jobid=J0426-0253&BRID=378845&lang=1
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Job Description
Job Information

Position Number: 297842

Job Title: Algonquin Community Liaison Officer

Manager’s Title: Assistant Director, Centre for Indigenous Support & Community
Engagement

Level/Grade: NUO04

Department: Centre for Indigenous Support and Community Engagement
Month & Year: March 2026

Job Summary

The Algonquin Community Liaison Officer is responsible for building and sustaining
respectful, reciprocal relationships between Carleton University, the surrounding
Algonquin communities and other Indigenous communities within the area. The role
advances reconciliation through the implementation of Carleton-specific Calls to Action
and supports the recruitment, retention, and success of Indigenous students. It also
provides strategic guidance on Indigenous engagement, collaborates with community
and educational partners, including local school boards, supports culturally grounded
student services and programming, and contributes to policies, outreach, and initiatives
that promote Indigenous student wellbeing and institutional accountability.

Key Accountabilities

Implement the Carleton-specific Calls to Action

= Works towards improving Carleton’s goal to become a university of choice for
Indigenous students by supporting the implementation of the 41 Carleton-specific
Calls to Action

= Supports the Assisant Director in advancing initiatives that move the university
towards the goal of implementing a univeristy-wide framework for reconciliation
between Carleton and Indigenous peoplesin alignment with national and
provincial reconciliation initiatives.

= Makes recommendations for and supports the implementation of activities that
address these Calls to Action

Manage Community Relationships

» Manages relationships between the Centre, the University and external
Indigenous communities and service providing agencies.

= Represents Carleton University and the Centre at various community-based
events.

» Fosters working relationships between Indigenous service providers in the larger
Ottawa community and Carleton University to increase wellbeing of Indigenous
students.

= Travels to Indigenous communities to promote Carleton programs and support
services.

= Coordinates with campus and community partners in the delivery and sharing of
resources, where appropriate.

Algonquin Community Liaison Officer Page 1 of 3
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Policy Development and Assistance
» |dentifies existing policies and practices which adversely affect Indigenous
peoples in their access to or participation in employment or study at Carleton
= Recommends and proposes non-discriminatory policy language alternatives

Monitor and maintain Success metrics
=  Works with Centre colleagues and partners within Carleton University to measure
success in recruitment, retention and graduation of Indigenous students.

Indigenous Student Recruitment
= Liaises with secondary schools in the Ottawa area to share information about
Carleton University programs and assist students who would like to submit
applications.

SpeCIallzed Indigenous Student Support

Provides support, advice and assistance for Carleton University faculty, staff and
student groups as well as relevant committees to support and secure student
personal and academic success.

= Assists colleagues in providing workshops to improve cultural capacity and
knowledge sharing for Carleton students, faculty, and staff.

= Assists with the coordination of Elders and Knowledge Keepers for the provision
of services, traditional teachings, and in their roles as Visiting Elders

= Promotes diverse and holistic approaches to improve overall wellbeing of
Indigenous students including coordination of access to Indigenous cultural
teachings and practices.

= Assists in organizing social & cultural events that bring staff, students, alumni &
faculty together to co-experience Indigenous cultural practices, teachings and
traditions.

Other duties
=  Work to increase the visibility of the office in online and in-person formats
» Performs other duties as assigned

Core Knowledge, Education, and Experience

» The Kinamagawin Report acknowledges that Carleton needs to continue to
nurture and maintain strong relationships with the Algonquin communities of
Kitigan Zibi and Pikwakanagan. The incumbent must bring knowledge of this
important report and Carleton’s relationships within these communities.

= As Carleton University is situated within Algonquin territory it is imperative that
the incumbent have extensive knowledge of Algonquin history, culture and
protocols. Knowledge of the Algonquin language will also be considered an
asset. Candidates are encouraged to self-identify if they come from one of these
two communities.

= Knowledge of Indigenous experiences in Canada, particularly in the context of
education

= Extensive knowledge of Indigenous histories, cultures and traditions

= Significant cross-cultural awareness and understanding as well as experience in
working with diverse populations

= Ability to listen and provide non-judgmental support to individuals dealing with
challenging situations

Algonquin Community Liaison Officer Page 2 of 3
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= Demonstrated excellence in public speaking, producing promotional materials
and workshop design
Strong facilitation and communication skills
Demonstrated excellence in oral and written communication
Excellent organizational, time management and multi-tasking skills
Demonstrated excellence in and familiarity with Microsoft Office, Excel,
publishing programs, website maintenance and social media platforms
= Ability to work flexible hours according to the needs of the Centre as well as
ability to work evenings and weekends
= Team player with superior interpersonal & problem-solving skills; strong attention
to detail
= Familiarity with the Truth and Reconciliation Commission and Calls to Action
Education
= Completion of bachelor’s degree in any field

Experience
=  Minimum of four years of related experience

Communication and Stakeholder Management
=  Work involves collaboration with student groups, campus services and the
community.
= Supports in the development of newsletters, posters, brochures, news articles
relating to indigenous initiatives and awareness campaigns

Leadership and Development of Others
= Familiarizes new employees with tasks, duties, practices, and processes

Problem Solving and Decision Making
= Adopts standard operating guidelines for the administration of equity services
= Develops solutions in consultation with the Assistant Director to address any
challenges or specific situations in delivering programs and services, which requires
integrative thinking
Impact
= Contributes to reputation and/or public images consequence of direct interaction
with students

Physical, Visual, Auditory, and Concentration Demands
= On-going requirements for computer-based work.
= May involve occasional travel within Canada.
» May occasionally required to work after office hours or during weekends

Working Environment
= Works in office environment
= Travels to neighbourhood locations within the vicinity of Ottawa, involving one or
two hours of drive

Manager’s Signature: Date:

Employee’s Signature: Date:

Algonquin Community Liaison Officer Page 3 of 3
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Camping des Pins (Parc La
Vérendrye)

7 June22t028,2026

18-35 years old
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Camp 2026

Teachings & Workshops

« Anicinapemowin

» Traditional medicine

« Anicinape legends and values

« Anicinape ways of being and doing
*Net fishing

« Traditional cooking

Crafts

* Theater
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CONGRATULATIONS!

SWAN RUBEUS WILLIAM
WHITEDUCK

Proud Parents
Lena Chabot
&
Shane Whiteduck

April 6, 2026
8 pounds 11 ounces




May Grammar Contest
Comglate the cressward purrle below and drop it off at the Culfural Center or mail it B
odaminowin 021 @aqrilcorn before May 2610,

% : RANDOM DRAW [
* FOR $100 GIFT
J fiiga CARD FROM KZ

A,

STORE

Grammar Mote

A negation ia used when a parsan is NOT doing a verb. The grammar
frame iz inthe third person, present tense. The frama is:
KhM 51 and translates to s/hea is not doing the 'Lrarlim

kén ijisi kén namadabesi kén odaminosi kén nibesi kén kiwesi

kén pimosasi |  kan pinchigesi ké&n nimisi k&n wisinisi k&n podawesi
kan akozisi kan minikwasi

Across BN
6. S'he is ool sleeping. 1. &bhe |5 nat going hama.
8. S/'he is mod cating. 2. S'he is ot cloaning.
#. She is ood sitling, 3. Sba is nat making fira.
10, S'hez is not walking. 4. &he i5 nat sick.
11. &ha is ned drinking 5. &'ha is nat dancing
7. S i5 not plaving.
10, &'hn is nol going,




Welcome to
Kindergarten

WHEN: Friday, May 29, 2026
TIME: 1:00 - 3:00 PM
WHERE: Pakinawatik School

Learn all about:

Jr. & Sr. Kindergarten programming

Language & Cultural development
Special Education services
Breakfast, snack & lunch program

Receive learning & Anishinabemowin
materials

Receive a Bento lunch box

Bus ride with your child

Registration available on-site

Draw for door prizes!

We hope to see you there!
Kiga wabindimin indi!




A TV SERIES FILMED IN AND AROUND THE
COMMUNITY OF KITIGAN ZIBI AND MANIWAKI

KADEBWE — Following their father’s death, Rachel, Mathieu, and Nibi must decide together what
will become of the family-owned oulffitting business, Kadebwe. Nibi, who manages the operation,
wants to preserve their ancestral heritage, while Rachel and Mathieu are drawn to offers from
developers and the band council. Family tensions and rivalries resurface, complicated by a secret
passed down by their father. Each is torn between family loyalty and personal ambition. Faced with
danger, the three will have to learn that only solidarity can protect their heritage.

Nish Media (Jason Brennan and Sonia Bonspille Boileau) are proud to announce that
filming will take place in Kitigan Zibi and Maniwaki from August to October 2026. The series
will air on Radio-Canada in January 2027 and is mainly in French.

We are excited to work alongside the community and create local employment and
participation opportunities throughout the production.

WE WILL BE LOOKING FOR:

Background actors of all ages

Drivers and operators: (Boats, ATVs, Buses, Other vehicles)
Security personnel

Anishnaabe linguists and translators

General local crew support

Production and logistics support

Location and equipment rentals (houses, cars, boats)

INTERESTED IN PARTICIPATING?

The best way to stay in the loop is to be on the lookout for our facebook page as we will be
doing callouts depending on and the various needs.

Or if you have any interest, Please send us your contact information along with a short
message describing your experience or interests to both info@nishmedia.tv and Abraham Cote
at abraham@nishmedia.tv

Thank you - Jason Brennan (RED)

_skindniitilteddd.

A2-1020 Boulevard Saint -Joseph, Gatineau, QC J8Z 1T3 Tél. : (819) 770-3281 www.nishmedia.tv


mailto:info@nishmedia.tv

Kwey Kakina,

| was very honored to have Kitigan Zibi Anishinabeg Jean Guy
Whiteduck join our MMIWGT2S Families on Parliament Hill ~ Algonquin
Territory.

FAMILIES OF
SISTERS IN SPIRIT

May 5th, 2026 ~ AIgonquin Territory ALGONQUIN TERRITORY

Kichi Meegwetch to everyone who supported Eamili f Sisters in
in any way for the past 2 decades.

Kichi Meegwetch to Women of the Metis Nation - Les Femmes Michif Otipemisiwak for the love,
support you give our families every day.

81 year old Kitigan Zibi Chief Jean Guy Whiteduck on Parliament of Canada to support a new
generation of our MMIWGT2S Families.

Doreen & Aki Stevens for songs & drumming.
Naya Tolley Brascoupe ~ Family of Gladys Tolley
Kayden Tolley Brascoupe

Damon Jacko ~ Brother of Maisy Odjick
Mercedes Cote ~ Algonquin Youth Rep.

Tanis Morrisseau ~ Daughter of Kelly Morrisseau

Kichi Meegwetch KZA Chief Whiteduck for showing true
leadership to future generations. This means so much.

Kichi Meegwetch for hearing the truth from our families.

Kichi Meegwetch for our new generation from KZA for
speaking up.

Sp proud of all speakers from 10 years old to 81 years
old.

Kichi Meegwetc. Kichi Meegwetch. Kichi Meegwetch.

Bridget Tolley

Families of Sisters in Spirit

Kitigan Zibi Anishinabeg, Quebec.


https://www.facebook.com/fsismmiwg2s?__cft__[0]=AZZSBdC9jfSO9ta2fnSJjj4ohz9bY63TCCrnzkpc4jnu20AsY_-oRe1c3xA5AixYXYpbVbNUSdTz32X2hsCyiuIUy0cS1HhfiNJm6ougcqbgWUiiuWFtqq2z77qvlG7w7z1QmVz2_4Mu5QLGrlptkYff&__tn__=-]K-R
https://www.facebook.com/womenofthemetis?__cft__[0]=AZZSBdC9jfSO9ta2fnSJjj4ohz9bY63TCCrnzkpc4jnu20AsY_-oRe1c3xA5AixYXYpbVbNUSdTz32X2hsCyiuIUy0cS1HhfiNJm6ougcqbgWUiiuWFtqq2z77qvlG7w7z1QmVz2_4Mu5QLGrlptkYff&__tn__=-]K-R
https://www.facebook.com/bridget.tolley.3?__cft__[0]=AZZSBdC9jfSO9ta2fnSJjj4ohz9bY63TCCrnzkpc4jnu20AsY_-oRe1c3xA5AixYXYpbVbNUSdTz32X2hsCyiuIUy0cS1HhfiNJm6ougcqbgWUiiuWFtqq2z77qvlG7w7z1QmVz2_4Mu5QLGrlptkYff&__tn__=-]K-R
https://www.facebook.com/fsismmiwg2s?__cft__[0]=AZZSBdC9jfSO9ta2fnSJjj4ohz9bY63TCCrnzkpc4jnu20AsY_-oRe1c3xA5AixYXYpbVbNUSdTz32X2hsCyiuIUy0cS1HhfiNJm6ougcqbgWUiiuWFtqq2z77qvlG7w7z1QmVz2_4Mu5QLGrlptkYff&__tn__=-]K-R

THURSDAY
May 28th, 2026 « 7pm 28 Mai, 2026 « 19h

PRIZES / PRIX @

+9525.000

<, $60
COUT:

S2 EXTRA JACKPOT CARD
S2 CARTES D’EXTRA

SOLD AT: / VEN lDI.UNE-.ISEﬁS’": “
Y CKWE

ﬁ KZ GAS ' : All proceeds go towards:

: \ CKWE, Anicinabe Nation Tournament,
*HA"K S TRADING POST - and KZ Broomball Teams participating at

ﬁKZ FRESHMART - the Anicinabe Nation tournament

< STAR TOBACCO =
‘ﬁ’ SPEARHEAD STORE ANICINABE nnnni & i B
v WABANO'S GAS STATION -

Y ARTHUR'S SMOKE SHOP pii For More Information:
. Angela Decontlo.
CKWE: 819-449-5097

The Kitigan Zibi Communlty Hall will be open at 5PM.-
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	FAMILY
	BOWLING NIGHT
	TUESDAY - MAY 26, 2026
	5:00PM TO 7:00PM
	FOOD & DRINKS PROVIDED
	REGISTER NOW BY CALLING ÒDE WÌDÒKÀZOWIN

	819-449-2323
	*** LIMITED SPOTS AVAILABLE ***
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