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Starting

Thursday, October 8", 2026
~at 12:45 p.m. |

and will remain close untill

Monday, October 12, 2026.

Normal business hours will resume
Tuesday, October 13th 2026.
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Let’s Feast

When: Friday, October 9, 2026
Where: KZ Cabin

Time: Starting at Noon

What to bring:

- Chairs
- ‘A dish you wish to share
- Your appetite
- Dresswarm

We will be playing with horseshoes and sandbags and
have some live music.

For more information, feel free to contact LWAAC
Coordinator, Mariette Buckshot at

819-449-5170 or LWAAC.Coordinator@kza.qc.ca



KITIGAN ZIBI ANISHINABEG

P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

October 05, 2026
JOB OPPORTUNITY

POSITION: Claimant Support Coordinator (2 positions)
LOCATION: Kitigan Zibi Community Services
WORK SCHEDULE: 35 hours/week

ANTICIPATED TERM: November 2, 2026 - (term contract-10 weeks, with
possibility of extension)

SALARY: $25.97 per hour less mandatory employment related
costs

DEADLINE: Thursday, October 15, 2026

SUMMARY

The Claimant Support Coordinator will assist members of Kitigan Zibi Anishinabeg with
completing and submitting their Individual Claimant Forms for the Alcohol Tax Refund.

The Claimant Support Coordinator will work directly with community members to ensure
that all required forms are properly completed and that the supporting documentation
required under the applicable eligibility criteria is gathered and attached to the Individual
Claimant Forms.

The Claimant Support Coordinator will be required to become familiar with the Individual
Claimant Forms, eligibility criteria, and applicable requirements in order to ensure that
all necessary information and supporting documentation are properly prepared and
submitted. This will help facilitate the processing of eligible claims and subsequent
payments to qualifying community members.

Strong interpersonal and communication skills, as well as the ability to work effectively
with the public, will be considered an asset. The successful candidate must also be
computer literate and comfortable using standard office equipment, including scanners
and printers.

APPLICATION REQUIREMENTS

If you are interested in applying for this position, please submit the following:



a) A cover letter and current résumé, including a list of three (3) references with their
contact information;

b) Copies of relevant education, diplomas, certificates, and/or training; and

¢) Any other documentation or information supporting that you meet the qualifications
and competencies required for the position.

Applications must be submitted to:

Janet Brascoupe
Employment/Training Officer

Kitigan Zibi Anishinabeg Band Office
1 Paganakomin Mikan

Maniwaki, Quebec

Deadline: Thursday, October 15, 2026, at 4:00 p.m. (EST)
CONTACT INFORMATION

Email: janet.brascoupe@kza.qc.ca

Phone: 819-449-5170

Fax: 819-449-5673

SELECTION PROCESS

There will be no interviews for this position. Candidates will be screened based on a
checklist of the required qualifications and competencies, the information provided in
their résumé, supporting documentation, and references. Validation of education,
training, licences, and other applicable qualifications may be conducted as part of the
selection process.

Preference will be given to Kitigan Zibi Anishinabeg Band members, in accordance with
the Kitigan Zibi Anishinabeg Preferential Hiring Policy.

It is the responsibility of the applicant to ensure that all required documents are
submitted by the deadline and to confirm that their application has been received.

Applicants must ensure that their contact information is current and accurate.



KITIGAN ZIBI ANISHINABEG

P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

October 6, 2026

Dear Band Members,

This is to inform you that our next General Band meeting is October 17, 2026 at the
Community Hall from 9:30am to noon.

See attached agenda and portfolios assigned to Council members for the new
mandate.

All KZA members are invited to come and participate in the General Band meeting to
receive updated information on Kitigan Zibi.

If you have any questions regarding this notice, please call me at the Band office at
819-449-5170.

Mlgwech

/& é&M—/

Chref Jean Guy Whiteduck
On behalf of the Council, Kitigan Zibi Anishinabeg
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KITIGAN ZIBlI ANISHINABEG

P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

GENERAL BAND MEETING
AT COMMUNITY HALL OCTOBER 17, 2026
FROM 9:30AM TO NOON

REPORT ON WATER AND SEWER PROJECT HIGHWAY 105 AND WAPUS
PROJECTED PHASE 2 FOR HIGHWAY 105 AND WAPUS (PENDING FUNDING
NEGOTIATIONS)

ALCOHOL TAX REFUND FOR ALCOHOL PURCHASE IN KITIGAN ZIBI STORE
BETWEEN 2008 AND 2023 - REPORT ON PROCESS AND TIMEFRAME

REPORT ON AUDIT REPORTS FOR 2024-2025 AND SCHEDULED COMPLETION DATE
FOR 2025-2026 FISCAL YEAR

ABORIGINAL TITLE FILE AGREEMENT WITH PIKWAKANAGAN REGARDING COURT
ACTION

CONSULTATION RE: EASTERN BRIDGE PROJECT ON KETTLE ISLAND

HOUSING FOR FISCAL YEAR 2027-2028

MOOSE HUNTING ISSUE

POST-SECONDARY EDUCATION COST ISSUE GIVEN THE INFLUX OF NEW BAND

MEMBERS

10) CORBEAU LAND RETURN OF 13 ACRES ON THE GATINEAU RIVER (PROCESS)

11) LANGUAGE BUILDING PLANS REPORT

12) VARIA



KITIGAN ZIBI ANISHINABEG

P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

PORTFOLIO APPOINTMENTS

FRANK MENESS - LEGAL ISSUES, HUMAN RESOURCES, POLICE, HYDRO
NEGOTIATIONS

VICTORIA TENASCO - EDUCATION, LANGUAGE AND CULTURE

GORDON MCGREGOR - FORESTRY, NATURAL RESOURCES CONSULTATION

CELINE WHITEDUCK — RECREATION, COMMUNITY WELLNESS, URBAN FILES,
GATINEAU PARK FILE, CHAUDIERE BRIDGE FILE

ANITA TENASCO — COMMUNITY SERVICES, KZA INFRASTRUCTURE PROJECTS
AND ALTEO PROJECT FILE

GILBERT WHITEDUCK — OTTAWA HOSPITAL FILE, NCC FILE, SENATOR FILE,
NEGOTIATION WITH GOVERNMENT FOR PROGRAM FUNDING AND KETTLE
ISLAND FILE

CHIEF J-G WHITEDUCK - FINANCE, HEALTH AND SOCIAL SERVICES,
ABORIGINAL TITLE FILE, KZA SPOKEPERSON FOR COUNCIL



KITIGAN ZIBI ANISHINABEG

P.O. Box 309, Maniwaki, QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

CALL FOR HOUSING APPLICATIONS

October 7, 2026

Kwey Kakina:

Please be advised, Kitigan Zibi Anishinabeg Council has opted to build five (5)
housing units for fiscal year 2027-2028. Homes must be constructed within a one-
year timeframe. The deadline for all documents and the 3% down payment must be
submitted two weeks prior to the selection date.

To be eligible to participate in the new home construction selection, at the time of
application, the candidate must:

ol N

Be a duly registered member of the Kitigan Zibi Anishinabeg band

Have not previously received a housing subsidy

Be 21 years of age or older

Meet the necessary financial requirements for a revolving loan, which cannot

exceed 30% of their annual income

Be in good financial standing with KZA
5.1. Community members with existing loans who have a proven track record for
making regularly scheduled payments are eligible to have their name entered in
the selection.
5.2. Individuals with outstanding debts owed to KZA and who have stopped
meeting their financial obligations will not be considered eligible.

In addition, at the time of the application, the candidate must:

= Provide proof of land ownership or be willing to purchase a lot provided by
KZA. Must also provide environmental assessment reports confirming
building lot can accommodate the construction of the proposed project.

* Meet with the Construction Department to have their eligibility assessed.
This assessment provides guidelines to begin their process. This process
would assess the square footage of the house that the applicant can
financially afford, so that the applicant can purchase their house plans with
confidence.

Page 10f2



KITIGAN ZIBlI ANISHINABEG

P.O. Box 309, Maniwaki. QC J9E 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

* Have necessary funding required to complete the house, to be deposited
with the KZA Finance Department before construction begins.

Ineligible:
= Any member who has previously received a housing subsidy

= A housing applicant who is legally married to a partner who previously
received a KZA housing subsidy will not be considered for the selection.
Applicants must show legal proof of separation/divorce in order to be
eligible to enter the housing selection

= A housing applicant with outstanding accounts receivable with KZA is
ineligible

Please refer to the KZA On-Reserve Residential Home Construction Policy for
complete details of building a house. Also, you may contact Andrew Commanda,
Construction Supervisor/Repairs Officer at 819-449-5170.

Deadline to deposit your 3% down payment is:

November 3™, 2026, by 4 p.m.

The deadline to submit your housing application to the
KZA Construction Department is:

November 3™, 2026, by 4 p.m.

The housing selection date is November 17, 2026.

Sincerely,

Christine Stevens
Community Services Director

And Construction Department

Page 2 0of2



KITIGAN ZIBI ANISHINABEG
P.O. Box 309, Maniwaki, QC JOE 3C9 Tel: (819) 449-5170 Fax: (819) 449-5673

NOTICE OF ADDITIONS TO THE KZA MEMBERSHIP LIST

Kwey Kakina,

The Lands, Membership and Estates Department is providing notice to Kitigan Zibi
Anishinabeg community members of recent additions to the KZA Membership List.

Indigenous Services Canada (ISC) determines an individual's eligibility and entitlement to
registration under the Indian Act. Kitigan Zibi Anishinabeg does not make this
determination.

Band Change Reports are required to be posted in a location accessible to community
members for a period of three vears. These reports are posted at the front entrance of the
Band Office and are linked to the three-year protest period. During this period, an individual
or Council may lodge a protest regarding a decision to add, delete or omit an individual from
the Band List if they have relevant or valid information that may affect the Minister’s
decision.

These notices are also being included in the community flyer to increase community
awareness of recent additions to the KZA Membership List and to inform members with new
additions to our community.

Migwetch,

Nick Ottawa
Angel Odjick

Bob Decontie
Peggy Commonda



l* Services aux Indigenous Services
Autochtones Canada Canada

Indian Registration System
Band Change Report
Runtime : 10/01/2026 @ 15:22

For 2026/09
Responsibility Center: 301 - QUEBEC REGIONAL OFFICE

Protected A

073 - Kitigan Zibi Anishinabeg

ARDIES
BEAUDOIN WILLIAM ERNEST PATRICK Confirmed death 2026/09/02 X
BOLDUC ROSE MANON Addition - First Generation 2026/09/18 X
BOLDUC WILLIAM MARC-ANTOINE Addition - First Generation 2026/09/18 X
BRASCOUPE ANGUS Confirmed death 2026/09/02 X
BRASCOUPE NORMA LORRAINE Confirmed death 2026/09/01 X
BRASCOUPE WABOZ NOLAN LEONARD Addition - First Generation 2026/09/02 X
BRENNAN GERALD ALLEN SYLVESTRE Confirmed death 2026/09/01 X
BROUILLARD GEORGES HUBERT Confirmed death 2026/09/01 X
BUCKSHOT MARIE JULIETTE JOANNE Confirmed death 2026/09/02 X
CHAUSSE MARIE NICOLE LOUISE Confirmed death 2026/09/01 X
CHAUSSE-LACROIX DOMINICK MATHIEU Addition - First Generation 2026/09/28 X
COMMANDA ROGER CLIFFORD XAVIER Confirmed death 2026/09/02 X
COMTOIS ALFRED JOSEPH OVILA Miscellaneous Addition 2026/09/17 X
COTE ALAN GORDON Confirmed death 2026/09/02 X
D'AOQUST ANNABELLE MARLEEN CELIA  Birth - Prior to Current Year 2026/09/14 X

CHANTAL
D'ACUST EXAVIER EMILE PAUL PATRICK Birth - Prior to Current Year 2026/09/14 X
D'ACUST FELIX MANNIX ALFRED Birth - Prior to Current Year 2026/09/14 X
DUMONT WHITEDUCK VICKY LYNN Confirmed death 2026/09/01 X
ETHIER JOAN MARY EILEEN Confirmed death 2026/09/01 X
GOODMAN KATHLEEN DOROTHY JEAN Addition - First Generation 2026/09/09 X
GORLEY FRANCINE MARIE DIANA Addition - First Generation 2026/09/08 X
GRIEVES RACHELLE DOREEN LYNN Confirmed death 2026/09/01 X
HUBBARD JOEY ROBERT Addition - First Generation 2026/09/04 X
HUBBARD LOGAN ROBERT Addition - First Generation 2026/09/04 X
LACROIX MYLENE CARINE Addition - First Generation 2026/09/18 X
MAURICE LUCAS GILLES-MARC Addition - First Generation 2026/09/18 X
MCCONINI JOHN ALBERT Confirmed death 2026/09/02 X
MCCONINI PATRICK MICHEL Confirmed death 2026/09/02 X
ODJICK JOSEPH NORMAN GILBERT Confirmed death 2026/09/01 X
ODJICK LAWRENCE HARVEY Confirmed death 2026/09/02 X
2026/10/01 Page 10of 2



l*l Services aux Indigenous Services
Autochtones Canada Canada

Indian Registration System
Band Change Report

Protected A
Runtime : 10/01/2026 @ 15:22
For 2026/09
073 - Kitigan Zibi Anishinabeg Responsibility Center: 301 - QUEBEC REGIONAL OFFICE

PARADIS MARIE-ANNA FLORENCE Confirmed death 2026/09/01

PARKS SHANNON DAVID ROLAND Transfer by Band Council Resolution 2026/09/15 X
SAVOYARD BILLY JOSEPH JACKIE Birth - Prior to Current Year 2026/09/17 X

SEGUIN TAYLOR DAKOTA Addition - First Generation 2026/09/23 X

TOLLEY RANDY ROBERT JACK Confirmed death 2026/09/01 X
TWENISH CARROLYNE WAWATESI Addition - First Generation 2026/09/24 X

VOLDOCK MARGARET EMILY Confirmed death 2026/09/02 X
WHITEDUCK XIOMARA MISAMO Birth - Current Year 2026/08/03 X

Total Population Before: 4,513

Total Population After: 4,512

2026/10/01 Page 2 of 2



CANADIAN FIREARMS
SAFETY COURSE

A Canadian Firearms Safety Course

will be given at the Multi-Use building 137C Kichi Mikan
(beside KZPS) on :

Saturday October 31, 2026 at 7:30 AM

FIREARMS LICENCE / PERMIS D'ARMES A FEU \“,,,\‘\‘1;;/,‘.‘.,
POSSESSION - ACQUISITION QX 7%

S

Name / Nom Number/Numéro 10000001.0007
SPECIMEN

JOEL

Date of Birth / Date de naissance  Sex/Sexe

1980/02/22 M

Date of Expiry / Date d'expiration

2025/04/01

S
Height/ Taille Eyes/Youx /

 166CM BLEU P &

 SPECIMEN

Canad?

This course is mandatory to apply for your
Possession and Acquisition Licence (PAL)

To Register, send an email to: aureldube@videotron.ca
(15 places available)

Cost: $110.00

fe6)\ Instructor: Aurel Dubé CD
&2/

SECURITE NATURE




COURS CANADIEN DE
SECURITE DANS LE MANIEMENT
DES ARMES A FEU

b

un Cours Canadien de sécurité dans
le maniement des armes a feu

sera donné a | ‘édifice Multi-service au 137C Kichi Mikan

Dimanche 1 novembre 2026 a 7:30

POSSESSION - ACQUISITION %’L.\_ _’r‘._'fé

Name / Nom Number/Numéro 10000001.0007
SPECIMEN
JOEL

Date of Birth / Date de naissance  Sex/Sexe

1980/02/22 M
Date of Expiry / Date d’expiration
2025/04/01 5
-
Height/ Taille Eyes/Yeux
- 166CM BLEU m
Canadd : SPECIMEN

Ce cours est obligatoire pour appliquer pour le
Permis de Possession et Acquisition (PPA)

Pour inscription, envoyez un courriel a:

aureldube@videotron.ca
(15 places available)

Cost: $110.00

/485)\ Moniteur: Aurel Dubé CD
\82/

SECURITE NATURE




K T oakh sad Souns! Surviey,

JOB OPPORTUNITY
Open until filled

POSITION: Community Health Nurse

LOCATION: Kitigan Zibi Health and Social Services

WORK SCHEDULE: 35 hours a week

TERM: Indeterminate — Full Time (6-month probationary period)
SALARY: Level 7 (range based on experience)

DUE DATE: Open until filled

Under the supervision of the Nurse Team Leader, the Community Health Nurse provides
comprehensive and culturally appropriate nursing care for eligible clientele, which is comprised of
health assessments/intervention, community based public health promotion/education and
referrals; provided in connection with family support/involvement and through various community
resources/partnerships.

PREAMBLE

If you are interested in applying for this position and can demonstrate that you meet the mandatory
basic requirements, please forward your: cover letter, updated resume, copy of your degrees
and/or diplomas/certificates, three (3) work references and any documentation that will
support you meet the mandatory qualifications. A police reference check will be required if
considered for the position.

Please provide your job application package to the attention of Myra Dumont, Human Resources
Advisor, at the Human Resources Department.

Contact information:

Email: Myra.Dumont@kza.qc.ca or hr.advisor@kza.qgc.ca
Phone: 819-315-0667 ext. 1601
Location: Human Resources Department — 315 Fafard Street, Maniwaki QC, JO9E 3B4

Only persons meeting the mandatory requirements will be considered for an interview.
Failure to provide all the necessary documentation before the deadline will be considered an
incomplete application. Preference will be given to Kitigan Zibi Anishinabeg Band members in
accordance with the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. Applicants must
possess the basic requirements at the time of the deadline.


mailto:Myra.Dumont@kza.qc.ca
mailto:hr.advisor@kza.qc.ca

KITIGAN ZIBl HEALTH & SOCIAL SERVICES

Community Health Nurse
Job Description

GENERAL INFORMATION
Job Title : Community Health Nurse
Category : Professional
Sector : Kitigan Zibi Health & Social Services
Location : Kitigan Zibi Health Center or as designated by Director
8 Kikinamage Mikan, Maniwaki Quebec
Terms : Full Time—Indeterminate
Hours : 35 hours per week
Salary : KZA Salary Scale Level 7
in accordance with the KZA Human Resource Policy
Immediate Supervisor : Nurse Team Leader
Date of Job Description : August 2024

KZHSS MISSION STATEMENT

Kitigan Zibi Health and Social Services offer a safe, equitable, and quality current service
practice with qualified community professionals to encourage Kitigan Zibi Anishinabeg
community members to take charge of their own health.

CLIENT SERVICE RESULTS

With the functional support, guidance and supervision provided by the Nurse Team Leader,
the Community Health Nurse carries out a Community Health service as outlined by the
Community Health Program Policies and Procedures for KZHSS. The Community Health
Nurse provides comprehensive and culturally appropriate nursing care for eligible clientele,
which is comprised of health assessments/intervention, community based public health
promotion/education and referrals; provided in connection with family support/involvement
and through various community resources/partnerships.

KEY DUTIES

The nursing practice within Kitigan Zibi is delivered within the Nursing Framework for Practice
within Law 90 and /'Ordre des Infirmiers et Infirmieres du Quebec (Nurses Code of Ethics), 17
reserved activities for nurses.

Service Responsibilities:
Under the direction, guidance and supervision provided by the Nurse Team Leader, the
Community Health Nurse is responsible for:

a. planning and delivering community health programs, taking into account the physical,
social, spiritual, mental and environmental factors which influence each individual,
family and community;

b. delivering an immunization program in accordance to the Protocol Immunization
Quebec and the KZHSS Immunization Policy and Procedures. Also, ensuring to
maintain a communicable disease-reporting program in collaboration with Nurse Team
Leader;




delivering the following community health programs in accordance with the KZHSS
Community Health Service Policy and Procedure Manual (Preconception Health,
Prenatal Health, Maternal Newborn, Infant and Preschool, School Health, and
Community Health Services);

delivering community health services in group or individual settings such as the
community health facility, the community hall, the community schools, home visits
and/or other designated community sites;

developing and maintaining positive relationships with the individuals, families, the
KZHSS staff and the leaders of the community and clarifying KZHSS Service policies
and professional requirements when required;

supporting the KZHSS in the development of safe efficient health facilities/operations;
and,

meeting with or communicating via telephone with physicians, other nurses, nurse
practitioners, optometrists, dentists, other health staff, and hospital authorities or other
agencies involved in the care of KZA’'s community members on a regular basis and as
required.

Jointly, with the Health Team, and in accordance to the terms and conditions of any
protocols developed, the Community Health Nurse is responsible for:

h.

developing an annual community work plan based on the organizational strategic plan
and reviewing and reporting on its progress annually; and,
participating in the ongoing quality assurance process.

Community Health Programs

A) Preconception Health Services :

a.
b.
C.

d.

establishing liaison between the program and school staff;

providing service to all child bearing adults;

providing an annual standardized preconception health curriculum to KZES as per
KZHSS Community Health Service Policy and Procedures; and,

with a prescriber’s license, offer smoking cessation program to all child bearing adults.
Offering Contraception to those who are eligible.

B) Prenatal Health Services

a.

o

o

providing extra support to pre-natal individuals considered "at risk" (as identified by the
Prenatal Screening Form) and ensuring regular exams by their physician and/or
Midwife are received;

providing monthly prenatal screening and assessment clinics;

conducting an in-depth family assessment on any “at risk” prenatal clients, their
support and family; collaborating with other teams within KZHSS for support;

providing a standardized prenatal class to all child bearing individuals of any age who
are pregnant;

provision of the Nutrition Voucher Incentive Program to those who are eligible; and,
contraception, Smoking Cessation program with prescriber’s license.

C) Maternal and Newborn Health Services




-

receiving a referral from CISSSO/Ontario/ other health facilities on all birthing persons
and their newborns post discharge;

working in collaboration with local midwife for postnatal follow-ups;

providing post-natal information and consultations to parents;

providing extra support to newborns considered "at risk" and ensuring they receive
regular exams by their physicians, and/or, midwives;

performing overall newborn health assessments based on the maternal/newborn risk
assessment;

providing health education and information to individuals and groups on subjects
pertaining to child safety, child care, nutrition, breast/chest feeding, parenting, family
planning, appropriate regular clinics, group sessions and/or making home visits as
required,;

delivering an immunization program to ensure all newborns and infants are immunized
as required where applicable;

conducting follow up assessments using the ABCDaire Screening Tool and making
referrals as necessary;

provision of the ABCDaire Growth & Development and Nutrition Voucher Incentive
Program; and,

contraception, Smoking Cessation program with prescriber’s license.

D) Infant and Pre-School Health Services

a.

b.

participating in pre-school health screening clinics using approved Developmental
Screening Tools (ABCDaire);

conducting necessary screening for preschoolers (e.g. vision, hearing, and any others
considered necessary) and completing initial health assessments when required;
delivering an immunization program to ensure all preschoolers are adequately
immunized;

providing health education and information to parents regarding their child’s health
status; where appropriate;

conducting follow up and referring internally to other service providers within KZHSS,
and/or external service providers as needed; and,

provision of the ABCdaire Growth & Development and Nutrition Voucher Incentive
Program.

E) School Health Services

a.

b.

Establishing liaison and conducting an annual teacher/staff in-service for
communicable and infectious disease management and control;

Conducting necessary screening for students (e.g. vision, hearing, and any others
considered necessary) and performing health assessments when required;
Monitoring the immunization status of all students attending the on-site community
school; providing immunizations in school for eligible classes following the PIQ
guidelines.

Providing health education and information to the parents regarding their child’s health
status;

Obtaining health history, making referrals internally to visiting health professionals
(family doctor, GMF nurse, therapist) and external when necessary with consent of
parent.

Providing health teachings such as: nutrition, chronic conditions, sex education, etc.
Contraception, Smoking Cessation program with prescriber’s license.




F) Community Health Services

a.

provide health screening clinics to assist in identifying chronic diseases; provides
teachings on preventing chronic health conditions;

provide health education for chronic disease management to individuals or groups;
assessing physical and social needs of chronically ill adults; following up, monitoring
and making necessary referrals when required;

coordinating and delivering routine immunization clinics as per KZHSS Community
Health Services Immunization Program, PIQ Immunization Guidelines & Provincial
Standards;

ensuring the provision of a TB control program, utilizing First Nations and Inuit Health
Branch (FNIHB) and KZHSS protocol to implement regular Tuberculin Skin Testing;
liaising with physicians and completing recommended follow up;

provides urgent and non-urgent essential primary health care services (e.g. minor
procedures such as prescribed injections, suture removal with prescription, minor
wound care);

advocates for client needs and facilitates access to other health services by
establishing linkages with appropriate service providers; referrals to appropriate care
beyond the scope of nursing practice, assistance with obtaining health records from
other service providers;

treatment centre referrals in collaboration with NNADAP program;

referring to foot care services when applicable;

assisting with community health education displays monthly;

assisting with community health promotion and prevention activities; and,

monitors immunization storage, maintenance and ensures proper precautions and
protocols are followed to avoid vaccine cold chain break (e.g. records fridge
temperature twice daily).

. Assists with the bloodwork clinic

Other Responsibilities

Under the direction of the Nurse Team Leader, the Community Health Nurse is responsible

for:

a.

b.

reporting to the Nurse Team Leader on all matters pertaining to the Community Health
programs;

completing and submitting weekly, monthly, quarterly and annual statistics,
correspondence and reports; preparing and submitting immunization statistical data.
Completing all communicable disease reports and ensuring all data is submitted to
Nurse Team Leader;

completing and submitting an annual community prioritized work plan according to
approved format; participating in the annual review and update;

maintaining complete, accurate, and timely charting using the electronic health record
system (Medesync);

ensuring safekeeping of over the counter medications, supplies and vaccines;
participating in community health meetings when necessary;

participating in professional meetings, conferences, seminars, and reviewing
professional literature for continuing development;

providing Community Health Educational In-services to KZHSS employees,
Community Health Service Workers;

reporting on material learned at training seminars attended;

meeting and planning as a team player with KZHSS team members; and,




k.

providing guidance, field experience and supervision of student from nursing faculties
when required.

Organizational Responsibilities

As a representative of KZHSS, the Employee is responsible for:

a.

b.
C.

g.
h.

reflecting and interpreting the KZHSS Vision, Mission and Core Values in his/her own
work with enthusiasm and commitment;

acting in accordance with relevant legislation and Policies, Standards and Procedures;
proposing changes within KZHSS that would improve the quality of service to
Anishinabe children, families and community;

developing and maintaining respectful, cooperative working relationships to contribute
to the integrated, seamless delivery of services to Anishinabe children, families and
communities;

understanding their role and responsibility in maintaining a safe workplace and
reducing workplace injuries;

applying Anishinabe culture, values, traditions and teachings into programming where
possible;

ensuring accuracy, confidentiality and safekeeping of agency records; and,
participating in annual Performance appraisals.

ACCOUNTABILITY

The Community Health Nurse is accountable:

a.
b.
C.

for following the Medical Directives set out by KZHSS and CISSSO collaboration;

for following all policies, standards and procedures set out by KZHSS & KZA; and,

for maintaining relevant nursing knowledge, skills and leadership competence through
continuing education

To the professional governing bodies (Ordes des infirmieres et infirmiers du Quebec).

KNOWLEDGE AND SKILLS

Theories, principles, and practices of current effective Nursing techniques (e.g.
administering vaccines), case management, medication management, infection
prevention & control, and adherence to all components of the nursing framework for
practice within KZHSS.

Knowledge of provincial communicable disease prevention and management
protocols (e.g. P.1.Q -Protocole dimmunisation du Quebec) and database reporting
systems; (e.g. SI-PMI - systeme d’information en protection des maladies
infectueuses).

Effective interpersonal communications skills, ability to build rapport with others.
Ability to be honest, non-judgmental, and non-intrusive, and to work as a team.
Ability to maintain professionalism, discretion and confidentiality at all times.

Able to uphold and promote KZHSS values, philosophy, ethics and integrity.
Knowledge of relevant Occupational Health and Safety standards and Accreditation
Canada standards.

Knowledge of all relevant KZA/KZHSS policies: KZA Code of Ethics, KZHSS Code of
Professional Ethics, KZHSS Policies and Procedures Manual, KZA Human
Resources Manual.

Knowledge of governing provincial and federal legislative, regulatory and policy
requirements specific to the delivery of Health and Nursing programs in the province




of Quebec, including but not limited to Privacy Laws, the Nurses Act, Law 90, An Act
to Amend the Professional Code, as well as standards, guidelines, and policy
positions of the Ordre des Infirmiers et Infirmieres du Quebec (e.g. Nurses Code of
Ethics).

CONTACTS

Maintains positive relationships with clients in providing community health nursing
program and service delivery through family-centered practice.

Maintains effective working relationships with local health providers and community
agencies to make referrals.

Collaborates with co-workers, and other community front line workers by participating
in multidisciplinary initiatives such as the development of community strategic
documents (e.g. pandemic/emergency preparedness plan).

Networks with external/internal partners to provide evidence-based services and
activities for community mobilization; collaborates with the Public Health Protection,
First Nations and Inuit Health Branch (FNIHB), Public Health Agency of Cananda
(PHAC), le Centre integré de santé et de services sociaux de I'Outaouais (CISSSO)
and other regional health care agencies in delivery of usual and emergency programs
(e.g. pandemic response planning, mass immunizations, Communicable Disease
Control and Management).

Advocates for clients and coordinates referral to appropriate provincial secondary and
tertiary levels of care such healthcare providers /institutions and therapeutic services
(e.g. psychologist), and internal/external health, social, and education programs.
Liaises and networks with local service providers. (e.g. Maniwaki Hospital/CLSC,
institutions, educational facilities, government agencies, health care
agencies/facilities)

MANAGERIAL/SUPERVISORY
Human Resources: » Delegates duties to non-medical staff in compliance with Law
90 (i.e. students)
Financial Resources: = Not applicable in this position.
Material Resources: = Ensures doctors/nurses medical clinics are fully stocked and

maintained, and that equipment is properly disinfected and
sterilized.

= Ensures protection and confidentiality of client medical files
and sensitive healthcare information.

ENVIRONMENTAL FACTORS
Psychological and = Manages medium to high level stress and multi-tasks daily;
Physical Effort: = Uses proper ergonomic techniques to carry or lift heavy
objects;

Mental alertness to changing and challenging situations;
Strong interpersonal mental health;
May be required to intervene in precarious situations.

Working Conditions:

Required to participate in KZHSS administrative/operational

tasks (e.g. sitting on an interview board).

» Required to attend professional workshops, staff meetings,
workplace safety training within KZA and may be required to
travel outside of the community.

= Variable workplace setting includes clinic, client homes, and
within the community.

= Required to use the KZHSS vehicle.




The incumbent of this position may come into contact with
communicable diseases, and body fluids such as vomit,
blood, spittle, urine and feces.

INCUMBENT QUALIFICATIONS

Education and
Experience

Bachelor’s Degree in Nursing from a recognized public post-
secondary University

or at a minimum.

College Diploma in Nursing from a recognized public post-
secondary college with one year of relevant work experience.
Current registration with I'Ordre des Infirmieres et Infirmiers
du Quebec or eligibility to acquire immediate registration.
Must take Immunization Certification course upon hiring and
attend mandatory training sessions.

INCUMBENT COMPETENCIES

Knowledge:

Knowledge and understanding of Indigenous health
concerns and issues, and the ability to apply knowledge and
skill in the development and implementation of programs to
address identified needs.

Knowledge of Anishinabe culture and issues affecting
Anishinabe children and families in Kitigan Zibi.

Abilities:

Monitoring and reporting skills.

Ability to communicate orally and in writing in English.
Ability to manage staff and financial resources.

Computer literacy skills conducive to the office environment.

Skills/Abilities

a.

adaptability and ability to establish and sustain a
multidisciplinary team approach to integrated service
delivery;

ability to apply ethics of nursing practice in decision making;
willingness to adapt to the changing demands of the position;
ability to demonstrate initiative, optimism, discretion, tact,
self-assurance, dependability, and leadership;

excellent interpersonal, written and verbal communication
skills, including proficiency in computer applications,
especially Microsoft Office;

problem-solving and leadership skills;

ability to maintain confidentiality and be an example of
professionalism, as identified by KZHSS;

ability to follow direction and work within the policies,
procedures and the vision, mission and core values of
KZHSS; and,

ability to provide coverage to all Health programs where
appropriate training has been provided and where required
qualifications, skills and abilities are met.

NOTE: This job description is not intended to be all-inclusive. The
employee may perform other related duties as required to meet the
ongoing needs of the organization.




Personal Suitability:

Discretion and diplomacy;

Reliability;

Ability to withstand or support emotionally-charged or
potentially unpleasant and/or disturbing situations;

Ability to maintain healthy professionalism and respect for
staff, colleagues and clients while working in a stressful
environment;

Ability to establish and maintain effective working relations
with multiple stakeholders.

Willingness to receive updated training.

Ability to work outside of work hours if required.

Certification/Licenses
to maintain for
duration of
employment:

Must maintain licensing with the Ordre des infirmiers et
infirmiéres du Québec and the nursing functions of the
Profession d’infirmieres ou d’infirmiers du Québec;

o Each nurse must participate annually in a minimum
of 20 hours of continuous education that is in direct
relation to the nurse’s professional practice.

Valid driver’s license for the duration of employment;

An employee must have three years driving experience and
the age of 21 in order to be an insured driver with a KZA
band vehicle.

Criminal record verification will be required if considered for
the position. The incumbent must not possess any criminal
record (s) related to working in the profession and maintain
throughout employment;

Must provide medical certificate of good heath if considered
for the position;

Valid First Aid and CPR Training Certification or ability to
undergo training within 3 months of being hired;

Must follow all safety precautions and protocols.
Prescribers license or ability to obtain prescriber’s license.

Assets:

Ability to communicate in French
Ability to communicate in Algonquin.
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JOB OPPORTUNITY
(OPEN TO UNTIL FILLED)

POSITION: Community Health Nurse (Maternal and Child Health)
LOCATION: Kitigan Zibi Health and Social Services

WORK SCHEDULE: 35 hours a week

TERM: Indeterminate — Full Time (6-month probationary period)
SALARY: Level 7 (range based on experience)

DUE DATE: Open until filled

Under the supervision of the Nurse Team Leader, the Community Health Nurse provides
comprehensive and culturally appropriate nursing care for eligible clientele, which is comprised of
health assessments/intervention, community based public health promotion/education and
referrals; provided in connection with family support/involvement and through various community
resources/partnerships.

PREAMBLE

If you are interested in applying for this position and can demonstrate that you meet the mandatory
basic requirements, please forward your: cover letter, updated resume, copy of your degrees
and/or diplomas/certificates, three (3) work references and any documentation that will
support you meet the mandatory qualifications. A police reference check will be required if
considered for the position.

Please provide your job application package to the attention of Myra Dumont, Human Resources
Advisor, at the Human Resources Department.

Contact information:

Email: Myra.Dumont@kza.gc.ca or hr.advisor@kza.qc.ca
Phone: 819-315-0667 ext. 1601

Location: 315 Fafard Street, Maniwaki QC, J9E 3B4

Only persons meeting the mandatory requirements will be considered for an interview.
Failure to provide all the necessary documentation before the deadline will be considered an
incomplete application. Preference will be given to Kitigan Zibi Anishinabeg Band members in
accordance with the Kitigan Zibi Anishinabeg’s Preferential Hiring Policy. Applicants must
possess the basic requirements at the time of the deadline.
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KITIGAN ZIBI HEALTH & SOCIAL SERVICES

Community Health Nurse (Maternal and Child Health)
Job Description

GENERAL INFORMATION
Job Title : Community Health Nurse (Maternal and Child Health)
Category : Professional
Sector : Kitigan Zibi Health & Social Services
Location : Kitigan Zibi Health Center
8 Kikinamage Mikan, Maniwaki Quebec
Terms : Full Time—Indeterminate
Hours : 35 hours per week
Salary : KZA Salary Scale Level 7
in accordance with the KZA Human Resource Policy
Immediate Supervisor : Nurse Team Leader
Date of Job Description : February 2026

KZHSS MISSION STATEMENT

Kitigan Zibi Health and Social Services offers a safe, equitable, and quality current service
practice with qualified community professionals to encourage Kitigan Zibi Anishinabeg
community members to take charge of their own health.

CLIENT SERVICE RESULTS

With the functional support, guidance and supervision provided by the Nurse Team Leader,
the Community Health Nurse carries out a Community Health service as outlined by the
Community Health Program Policies and Procedures for KZHSS. The Community Health
Nurse provides comprehensive and culturally appropriate nursing care for eligible clientele,
which is comprised of health assessments/intervention, community based public health
promotion/education and referrals; provided in connection with family support/involvement
and through various community resources/partnerships.

KEY DUTIES

The nursing practice within Kitigan Zibi is delivered within the Nursing Framework for Practice
within Law 90 and /'Ordre des Infirmiers et Infirmieres du Quebec (Nurses Code of Ethics), 17
reserved activities for nurses.

Service Responsibilities:
Under the direction, guidance and supervision provided by the Nurse Team Leader, the
Community Health Nurse is responsible for:

a. planning and delivering community health programs, taking into account the physical,
social, spiritual, mental and environmental factors which influence each individual,
family and community;

b. delivering an immunization program in accordance to the Protocol Immunization
Quebec and the KZHSS Immunization Policy and Procedures. Also, ensuring to




maintain a communicable disease-reporting program in collaboration with Nurse Team
Leader;

delivering the following community health programs in accordance with the KZHSS
Community Health Service Policy and Procedure Manual (Preconception Health,
Prenatal Health, Maternal Newborn, Infant and Preschool, School Health, and
Community Health Services);

delivering community health services in group or individual settings such as the
community health facility, the community hall, the community schools, home visits
and/or other designated community sites;

developing and maintaining positive relationships with the individuals, families, the
KZHSS staff and the leaders of the community and clarifying KZHSS Service policies
and professional requirements when required;

supporting the KZHSS in the development of safe efficient health facilities/operations;
and,

meeting with or communicating via telephone with physicians, other nurses, nurse
practitioners, optometrists, dentists, other health staff, and hospital authorities or other
agencies involved in the care of KZA’'s community members on a regular basis and as
required.

Jointly, with the Health Team, and in accordance to the terms and conditions of any
protocols developed, the Community Health Nurse is responsible for:

h.

developing an annual community work plan based on the organizational strategic plan
and reviewing and reporting on its progress annually; and,
participating in the ongoing quality assurance process.

Community Health Programs

A) Preconception Health Services :

a.
b.
C.

d.

establishing liaison between the program and school staff;

providing service to all child bearing adults;

providing an annual standardized preconception health curriculum to KZES as per
KZHSS Community Health Service Policy and Procedures; and,

with a prescriber’s license, offer smoking cessation program to all child bearing adults.
Offering Contraception to those who are eligible.

B) Prenatal Health Services

a.

—h

providing extra support to pre-natal individuals considered "at risk" (as identified by the
Prenatal Screening Form) and ensuring regular exams by their physician and/or
Midwife are received;

providing monthly prenatal screening and assessment clinics;

conducting an in-depth family assessment on any “at risk” prenatal clients, their
support and family; collaborating with other teams within KZHSS for support;

providing a standardized prenatal class to all child bearing individuals of any age who
are pregnant;

provision of the Nutrition Voucher Incentive Program to those who are eligible; and,
contraception, Smoking Cessation program with prescriber’s license.




C) Maternal and Newborn Health Services

a.

-

receiving a referral from CISSSO/Ontario/ other health facilities on all birthing persons
and their newborns post discharge;

working in collaboration with local midwife for postnatal follow-ups;

providing post-natal information and consultations to parents;

providing extra support to newborns considered "at risk" and ensuring they receive
regular exams by their physicians, and/or, midwives;

performing overall newborn health assessments based on the maternal/newborn risk
assessment;

providing health education and information to individuals and groups on subjects
pertaining to child safety, child care, nutrition, breast/chest feeding, parenting, family
planning, appropriate regular clinics, group sessions and/or making home visits as
required,;

delivering an immunization program to ensure all newborns and infants are immunized
as required where applicable;

conducting follow up assessments using the ABCDaire Screening Tool and making
referrals as necessary;

provision of the ABCDaire Growth & Development and Nutrition Voucher Incentive
Program; and,

contraception, Smoking Cessation program with prescriber’s license.

D) Infant and Pre-School Health Services

a.

b.

participating in pre-school health screening clinics using approved Developmental
Screening Tools (ABCDaire);

conducting necessary screening for preschoolers (e.g. vision, hearing, and any others
considered necessary) and completing initial health assessments when required;
delivering an immunization program to ensure all preschoolers are adequately
immunized;

providing health education and information to parents regarding their child’s health
status; where appropriate;

conducting follow up and referring internally to other service providers within KZHSS,
and/or external service providers as needed; and,

provision of the ABCdaire Growth & Development and Nutrition Voucher Incentive
Program.

E) School Health Services

a.

b.

Establishing liaison and conducting an annual teacher/staff in-service for
communicable and infectious disease management and control;

Conducting necessary screening for students (e.g. vision, hearing, and any others
considered necessary) and performing health assessments when required;
Monitoring the immunization status of all students attending the on-site community
school; providing immunizations in school for eligible classes following the PIQ
guidelines.

Providing health education and information to the parents regarding their child’s health
status;

Obtaining health history, making referrals internally to visiting health professionals
(family doctor, GMF nurse, therapist) and external when necessary with consent of
parent.

Providing health teachings such as: nutrition, chronic conditions, sex education, etc.
Contraception, Smoking Cessation program with prescriber’s license.




F) Community Health Services

a.

provide health screening clinics to assist in identifying chronic diseases; provides
teachings on preventing chronic health conditions;

provide health education for chronic disease management to individuals or groups;
assessing physical and social needs of chronically ill adults; following up, monitoring
and making necessary referrals when required;

coordinating and delivering routine immunization clinics as per KZHSS Community
Health Services Immunization Program, PIQ Immunization Guidelines & Provincial
Standards;

ensuring the provision of a TB control program, utilizing First Nations and Inuit Health
Branch (FNIHB) and KZHSS protocol to implement regular Tuberculin Skin Testing;
liaising with physicians and completing recommended follow up;

provides urgent and non-urgent essential primary health care services (e.g. minor
procedures such as prescribed injections, suture removal with prescription, minor
wound care);

advocates for client needs and facilitates access to other health services by
establishing linkages with appropriate service providers; referrals to appropriate care
beyond the scope of nursing practice, assistance with obtaining health records from
other service providers;

treatment centre referrals in collaboration with NNADAP program;

referring to foot care services when applicable;

assisting with community health education displays monthly;

assisting with community health promotion and prevention activities; and,

monitors immunization storage, maintenance and ensures proper precautions and
protocols are followed to avoid vaccine cold chain break (e.g. records fridge
temperature twice daily).

Other Responsibilities

Under the direction of the Nurse Team Leader, the Community Health Nurse is responsible

for:

a.

b.

reporting to the Nurse Team Leader on all matters pertaining to the Community Health
programs;

completing and submitting weekly, monthly, quarterly and annual statistics,
correspondence and reports; preparing and submitting immunization statistical data.
Completing all communicable disease reports and ensuring all data is submitted to
Nurse Team Leader;

completing and submitting an annual community prioritized work plan according to
approved format; participating in the annual review and update;

maintaining complete, accurate, and timely charting using the electronic health record
system (Medesync);

ensuring safekeeping of over the counter medications, supplies and vaccines;
participating in community health meetings when necessary;

participating in professional meetings, conferences, seminars, and reviewing
professional literature for continuing development;

providing Community Health Educational In-services to KZHSS employees,
Community Health Service Workers;

reporting on material learned at training seminars attended;

meeting and planning as a team player with KZHSS team members; and,




k.

providing guidance, field experience and supervision of student from nursing faculties
when required.

Organizational Responsibilities

As a representative of KZHSS, the Employee is responsible for:

a.

b.
C.

g.
h.

reflecting and interpreting the KZHSS Vision, Mission and Core Values in his/her own
work with enthusiasm and commitment;

acting in accordance with relevant legislation and Policies, Standards and Procedures;
proposing changes within KZHSS that would improve the quality of service to
Anishinabe children, families and community;

developing and maintaining respectful, cooperative working relationships to contribute
to the integrated, seamless delivery of services to Anishinabe children, families and
communities;

understanding their role and responsibility in maintaining a safe workplace and
reducing workplace injuries;

applying Anishinabe culture, values, traditions and teachings into programming where
possible;

ensuring accuracy, confidentiality and safekeeping of agency records; and,
participating in annual Performance appraisals.

ACCOUNTABILITY

The Community Health Nurse is accountable:

a.
b.
C.

for following the Medical Directives set out by KZHSS and CISSSO collaboration;

for following all policies, standards and procedures set out by KZHSS & KZA; and,

for maintaining relevant nursing knowledge, skills and leadership competence through
continuing education

To the professional governing bodies (Ordes des infirmieres et infirmiers du Quebec).

KNOWLEDGE AND SKILLS

Theories, principles, and practices of current effective Nursing techniques (e.g.
administering vaccines), case management, medication management, infection
prevention & control, and adherence to all components of the nursing framework for
practice within KZHSS.

Knowledge of provincial communicable disease prevention and management
protocols (e.g. P.1.Q -Protocole dimmunisation du Quebec) and database reporting
systems; (e.g. SI-PMI - systeme d’information en protection des maladies
infectueuses).

Effective interpersonal communications skills, ability to build rapport with others.
Ability to be honest, non-judgmental, and non-intrusive, and to work as a team.
Ability to maintain professionalism, discretion and confidentiality at all times.

Able to uphold and promote KZHSS values, philosophy, ethics and integrity.
Knowledge of relevant Occupational Health and Safety standards and Accreditation
Canada standards.

Knowledge of all relevant KZA/KZHSS policies: KZA Code of Ethics, KZHSS Code of
Professional Ethics, KZHSS Policies and Procedures Manual, KZA Human
Resources Manual.

Knowledge of governing provincial and federal legislative, regulatory and policy
requirements specific to the delivery of Health and Nursing programs in the province
of Quebec, including but not limited to Privacy Laws, the Nurses Act, Law 90, An Act




to Amend the Professional Code, as well as standards, guidelines, and policy
positions of the Ordre des Infirmiers et Infirmieres du Quebec (e.g. Nurses Code of
Ethics).

CONTACTS

Maintains positive relationships with clients in providing community health nursing
program and service delivery through family-centered practice.

Maintains effective working relationships with local health providers and community
agencies to make referrals.

Collaborates with co-workers, and other community front line workers by participating
in multidisciplinary initiatives such as the development of community strategic
documents (e.g. pandemic/emergency preparedness plan).

Networks with external/internal partners to provide evidence-based services and
activities for community mobilization; collaborates with the Public Health Protection,
First Nations and Inuit Health Branch (FNIHB), Public Health Agency of Cananda
(PHAC), le Centre integré de santé et de services sociaux de I'Outaouais (CISSSO)
and other regional health care agencies in delivery of usual and emergency programs
(e.g. pandemic response planning, mass immunizations, Communicable Disease
Control and Management).

Advocates for clients and coordinates referral to appropriate provincial secondary and
tertiary levels of care such healthcare providers /institutions and therapeutic services
(e.g. psychologist), and internal/external health, social, and education programs.
Liaises and networks with local service providers. (e.g. Maniwaki Hospital/CLSC,
institutions, educational facilities, government agencies, health care
agencies/facilities)

MANAGERIAL/SUPERVISORY
Human Resources: = Delegates duties to non-medical staff in compliance with Law
90 (i.e. students)
Financial Resources: = Not applicable in this position.
Material Resources: » Ensures doctors/nurses medical clinics are fully stocked and

maintained, and that equipment is properly disinfected and
sterilized.

= Ensures protection and confidentiality of client medical files
and sensitive healthcare information.

ENVIRONMENTAL FACTORS
Psychological and = Manages medium to high level stress and multi-tasks daily;
Physical Effort: = Uses proper ergonomic techniques to carry or lift heavy
objects;

Mental alertness to changing and challenging situations;
Strong interpersonal mental health;
May be required to intervene in precarious situations.

Working Conditions:

Required to participate in KZHSS administrative/operational

tasks (e.g. sitting on an interview board).

= Required to attend professional workshops, staff meetings,
workplace safety training within KZA and may be required to
travel outside of the community.

= Variable workplace setting includes clinic, client homes, and
within the community.

= Required to use the KZHSS vehicle.

= The incumbent of this position may come into contact with

communicable diseases, and body fluids such as vomit,

blood, spittle, urine and feces.




INCUMBENT QUALIFICATIONS

Education and
Experience

= Bachelor's Degree in Nursing from a recognized public post-
secondary University

or at a minimum.

= College Diploma in Nursing from a recognized public post-
secondary college with one year of relevant work experience.

= Current registration with I'Ordre des Infirmieres et Infirmiers
du Quebec or eligibility to acquire immediate registration.

= Must take Immunization Certification course upon hiring and
attend mandatory training sessions.

INCUMBENT COMPETENCIES

Knowledge:

= Knowledge and understanding of Indigenous health
concerns and issues, and the ability to apply knowledge and
skill in the development and implementation of programs to
address identified needs.

= Knowledge of Anishinabe culture and issues affecting
Anishinabe children and families in Kitigan Zibi.

Abilities:

Monitoring and reporting skills.

Ability to communicate orally and in writing in English.
Ability to manage staff and financial resources.

Computer literacy skills conducive to the office environment.

Skills/Abilities

a. adaptability and ability to establish and sustain a
multidisciplinary team approach to integrated service
delivery;

b. ability to apply ethics of nursing practice in decision making;

c. willingness to adapt to the changing demands of the position;

d. ability to demonstrate initiative, optimism, discretion, tact,
self-assurance, dependability, and leadership;

e. excellent interpersonal, written and verbal communication
skills, including proficiency in computer applications,
especially Microsoft Office;

f. problem-solving and leadership skills;

g. ability to maintain confidentiality and be an example of
professionalism, as identified by KZHSS;

h. ability to follow direction and work within the policies,
procedures and the vision, mission and core values of
KZHSS; and,

i. ability to provide coverage to all Health programs where
appropriate training has been provided and where required
qualifications, skills and abilities are met.

NOTE: This job description is not intended to be all-inclusive. The
employee may perform other related duties as required to meet the
ongoing needs of the organization.

Personal Suitability:

= Discretion and diplomacy;

= Reliability;

= Ability to withstand or support emotionally-charged or
potentially unpleasant and/or disturbing situations;




Ability to maintain healthy professionalism and respect for
staff, colleagues and clients while working in a stressful
environment;

Ability to establish and maintain effective working relations
with multiple stakeholders.

Willingness to receive updated training.

Ability to work outside of work hours if required.

Certification/Licenses
to maintain for
duration of
employment:

Must maintain licensing with the Ordre des infirmiers et
infirmiéres du Québec and the nursing functions of the
Profession d’infirmieres ou d’infirmiers du Québec;

o Each nurse must participate annually in @ minimum
of 20 hours of continuous education that is in direct
relation to the nurse’s professional practice.

Valid driver’s license for the duration of employment;

An employee must have three years driving experience and
the age of 21 in order to be an insured driver with a KZA
band vehicle.

Criminal record verification will be required if considered for
the position. The incumbent must not possess any criminal
record (s) related to working in the profession and maintain
throughout employment;

Must provide medical certificate of good heath if considered
for the position;

Valid First Aid and CPR Training Certification or ability to
undergo training within 3 months of being hired;

Must follow all safety precautions and protocols.
Prescribers license or ability to obtain prescriber’s license.

Assets:

Ability to communicate in French
Ability to communicate in Algonquin.




JOB OPPORTUNITY

3" Posting
October 7, 2026

POSITION: Youth Protection Social Worker
LOCATION: Ode Widokazowin
WORK SCHEDULE: 35 hours a week
TERM: Indeterminate
SALARY: KZA Salary Scale Level 8 (Range negotiable)
DUE DATE: October 23, 2026

Working in close collaboration with an interdisciplinary team, the Youth Protection Social Worker
provides culturally safe, family-centred assessment, intervention, advocacy, and case
management services to protect the safety and well-being of children, youth, and families. Services
are delivered in accordance with the Youth Protection Act, the Youth Criminal Justice Act, and An
Act Respecting Health Services and Social Services, through both voluntary and mandatory
protection measures while promoting family strengths, child safety, and long-term well-being.

PREAMBLE

If you are interested in applying for this position and can demonstrate that you meet the mandatory
requirements, please forward the following: a cover letter, updated resume, copies of your
diplomas/certificates, three (3) work references, and any documentation supporting that you meet
the required qualifications. A police reference check will be required if you are considered for the
position.

Please provide your job application package to the attention of Myra Dumont, Human Resources
Advisor, at the Human Resources Department by October 23, 2026, at 11:00 AM (EST).

Contact information:

Email: Myra.Dumont@kza.qc.ca or hr.advisor@kza.qgc.ca
Phone: 819-315-0667 ext. 1601 Fax: 819-315-0666
Location: 315 Fafard Street, Maniwaki, QC J9E 3B4

Only persons meeting the mandatory requirements will be considered for an interview. Failure to
provide all required documentation before the deadline will result in an incomplete application.
Preference will be given to Kitigan Zibi Anishinabeg Band members in accordance with the Kitigan
Zibi Anishinabeg Preferential Hiring Policy. Applicants must possess the required qualifications at
the time of the deadline. KZA reserves the right to recruit the most suitable and competent
candidate(s) who can best serve the interests of KZA and provide quality services to its members
among those who successfully pass the interview process.
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KITIGAN ZIBI HEALTH & SOCIAL SERVICES

Youth Protection Social Worker
Job Description

GENERAL INFORMATION
Job Title : Youth Protection Social Worker
Category : Professional
Sector : Kitigan Zibi Health & Social Services
Location : Ode Widdkazowin
Terms : Indeterminate
Hours : 35 hours per week + varied hours
Salary : KZA Salary Scale Level 8 (Range negotiable)
Immediate Supervisor : KZHSS Director
Clinical Supervision by Le Centre Jeunesse de I'Outaouais
Date of Job Description: July 2026

KZHSS MISSION STATEMENT

Kitigan Zibi Health and Social Services offers a safe, equitable, and quality current service
practice with qualified community professionals to encourage Kitigan Zibi Anishinabeg
community members to take charge of their own health.

CLIENT SERVICE RESULTS

Working in close collaboration with an interdisciplinary team, the Youth Protection Social
Worker provides culturally safe, family-centred assessment, intervention, advocacy, and case
management services to protect the safety and well-being of children, youth, and families.
Services are delivered in accordance with the Youth Protection Act, the Youth Criminal
Justice Act, and An Act Respecting Health Services and Social Services, through both
voluntary and mandatory protection measures while promoting family strengths, child safety,
and long-term well-being.

KEY DUTIES

Child Protection & Intervention

= Receive and investigate youth protection cases following a retained report
(signalement retenu) from the Centre jeunesse de I'Outaouais (CJO) in accordance
with the Youth Protection Act.

» Conduct psychosocial assessments to determine immediate safety concerns, family
strengths, risk factors, and appropriate interventions.

= Develop, implement, monitor, and evaluate individualized intervention plans that
support the safety, well-being, and best interests of children and youth.

» Respond to crisis situations by implementing urgent protection measures, coordinating
emergency placements, medical assessments, and other immediate services as
required.




Case Management & Family Support

Provide ongoing case management, counselling, advocacy, and support to children,
youth, families, caregivers, and foster families.

Coordinate referrals and access to health, mental health, addictions, education,
cultural, and community supports, including advocacy through Jordan's Principle
where applicable.

Monitor client progress, voluntary measures, court orders, probation requirements,
and service plans, making recommendations and adjustments as required.

Work collaboratively with families and community partners to strengthen protective
factors, promote family stability, and support positive outcomes for children and youth.

Legal, Documentation & Professional Practice

Exercise delegated authority and fulfill responsibilities under the Youth Protection Act,
the Youth Criminal Justice Act, and other applicable legislation in collaboration with Le
Centre Jeunesse de I'Outaouais (CJO).

Prepare court documents, legal reports, case notes, statistical reports, and other
required documentation in accordance with legislative, professional, and
organizational standards.

Participate in court proceedings, interdisciplinary case conferences, and professional
consultations as required.

Maintain confidentiality, ethical standards, and professional practice requirements in
all aspects of service delivery.

Community Collaboration & Program Development

Collaborate with KZHSS programs, schools, justice partners, health care providers,
and community organizations to support coordinated services for children, youth, and
families.

Participate in prevention, education, and community outreach initiatives that promote
child safety, family wellness, and early intervention.

Support KZHSS leadership in advancing First Nations child and family services,
including initiatives related to Section 37.5 of the Youth Protection Act, the
implementation of First Nations child and family legislation, and the Declaration on the
Rights of First Nations Children adopted by the AFNQL Chiefs Assembly.

Participate in quality improvement initiatives, professional development, and other
duties as assigned.

KNOWLEDGE AND SKILLS

Knowledge of the Youth Protection Act, the Youth Criminal Justice Act, An Act
Respecting Health Services and Social Services, applicable privacy legislation,
and other legislation governing child and family services.

Knowledge of child protection practices, psychosocial assessment, crisis
intervention, counselling, case management, and family-centred service delivery.
Knowledge of First Nations child and family services, Jordan's Principle, and the
cultural, social, and historical factors affecting Indigenous children, youth, and
families.

Strong communication, interpersonal, organizational, and time management skills,
including the ability to prepare legal documentation, case reports, and court
materials while managing a complex caseload.

Sound judgment, professionalism, and the ability to build collaborative
relationships with children, families, Le Centre Jeunesse de I'Outaouais,
community partners, and interdisciplinary teams.

Willingness to successfully complete mandatory training and certification
requirements established by the Centre jeunesse de |'Outaouais (CJO).




Strong organizational and time management skills to manage competing priorities,
coordinate workflow and meet deadlines.

Demonstrates knowledge of and adherence to KZA and KZHSS policies and
procedures, including the KZHSS Policies and Procedures Manual, KZA Human
Resources Manual, KZA Code of Ethics, and KZHSS Professional Code of Ethics.

CONTACTS

Establishes and maintains positive working relationships with children, youth, families,
foster families, caregivers, and community members to support child safety and family
well-being.

Communicates and collaborates with the KZHSS Director, interdisciplinary team
members, schools, health care professionals, community organizations, justice
partners, and other service providers to coordinate services.

Works under the delegated authority and clinical direction of Le Centre Jeunesse de
I'Outaouais to deliver youth protection services in accordance with applicable
legislation and established protocols.

Maintains effective working relationships with court officials and other provincial and
federal agencies as required.

MANAGERIAL/SUPERVISORY

Human Resources: | Not applicable in this position.

Financial | Follow KZA Finance Procedures for purchasing.
Resources:

Material Resources: | Maintains administrative and legal files and records, ensuring their

accuracy, organization, confidentiality and security.

ENVIRONMENTAL FACTORS

Psychological and =  Works collaboratively as part of a team and independently as

Physical Effort: required.
Manages medium to high-level stress and urgent situations.
Mental alertness to changing and challenging situations.

Working
Conditions:

Works mainly within indoor setting.

Required to make home visits.

May be required to use KZHSS vehicles to transport clients.
Flexibility for a varied work schedule when required.
Required to attend professional workshops, staff meetings,
and training within KZA and may be required to travel outside
of the community.

INCUMBENT QUALIFICATIONS

Education and = Degree in Social Work or Criminology (with relevant
Experience specialization), Psychoeducation, or another related field
acceptable under the Youth Protection Act.

= Current membership, or eligibility for membership, with an
appropriate professional order (Ordre des travailleurs
sociaux et des thérapeutes conjugaux et familiaux du
Québec (OTSTCFQ) or Ordre des psychoéducateurs et
psychoéducatrices du Québec (OPPQ)), or eligibility to
exercise reserved acts under Act 21.




Experience working with children, youth, and families in
child protection, youth justice, or a related social services
setting is considered an asset.

INCUMBENT COMPETENCIES

Knowledge: » Understanding of Indigenous health issues and community
wellness approaches.
» Knowledge and awareness and the KZA culture and
community.
Abilities: = Demonstrates sound judgment, professionalism, and the

ability to maintain confidentiality in accordance with ethical
and legislative requirements.

Demonstrates strong assessment, observation,
monitoring, and reporting skills.

Communicates effectively, both orally and in writing, and
establishes positive working relationships with children,
youth, families, and community partners.

Ability to work independently, prioritize competing
demands, and manage a complex caseload with minimal
supervision.

Ability to communicate in French is an asset.

Legally entitled to work in Canada.

Personal Suitability:

Exercises discretion, diplomacy, and maintains
confidentiality.

Demonstrates reliability and consistency in attendance
and performance.

Mental calibre to withstand or support emotionally-charged
or potentially unpleasant and/or disturbing situations.
Maintains professionalism and respect in interactions with
participants, families, colleagues, and community
members.

Builds and maintains positive working relationships within
a team setting.

Certification/Licenses
to maintain for
duration of
employment:

Valid driver’s license; must meet insurability requirements
for operating a band vehicle (minimum three years driving
experience and 21 years of age).

Criminal record check required; must not have any
convictions incompatible with the responsibilities of the
position and must maintain this standard throughout
employment.

Medical certificate of good health, if required.

Valid First Aid and CPR certification, or willingness to
obtain within three (3) months of hire.

Adheres to all workplace health and safety policies,
procedures, and protocols.




KZHSS

NIBA MADWESIN

(HALLOWEEN)
FRIDAY, 0CTOBER 30, 2026

We are brewing up something wicked this year. Get your
costumes ready and clear your schedules because a KZHSS
Halloween Event is officially happening! More details are to come
soon. This is a collaboration between Ode Widokazowin, Nicholas
Stevens Centre and NNADAP!

We are looking for commmunity volunteers to help bring the
Halloween magic to life! Whether you love bringing the scares as
an actor or working behind the scenes, we have a spot for you.

If you are interested in volunteering, please contact
Hunter at KZHSS: 819-449-5593 ext. 2015 or
hunter.dewache@kza.qc.ca

> 4 v 9,
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NNADAP

'Qmwﬂ' ‘Pro’ran

INSPIRED BY THE PRINCIPLES OF
THE TWELVE-STEP PROGRAM OF NA

nou Lou‘r;n.

STARTING TUESDAY OCTOBER 13, 2026
6:00 pm - 8:00 pm. Doors open at 5:30 pm.
NEW LOCATION: 8 KIKINAMAGE MIKAN
HEALTH CENTRE BOARDROOM

OPEN TO THOSE NEW & IN RECOVERY - SUPPORTERS ARE WELCOME

(W), KZHSS-NNADAP: 819-449-5593
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WE WELCOME ALL TO A KZHSS

TAGWAGI-MAGOSHEWIN
FALL COMMUNITY FEAST

e <XSS-

SATURDAY, NOVEMBER 7, 2026
5:00 PM

COMMUNITY HALL

To honour the change in seasons, bringing us together as one
community to share, connect, and support one another.




KWEY KAKINA!

I'm excited to introduce myself as your new Post-Secondary Officer!

I’'m really happy to be joining KZES in this new role. I'm grateful for
the opportunity and excited to get started!

I'm looking forward to meeting our students, getting to know you,
and supporting you throughout your post-secondary journey.

If you have questions, need a hand, or aren’t sure where to start, I'm
happy to help!

I look forward to working with you all and supporting our students
in reaching their goals.

Migwech!

Clint Commando
Post-Secondary Officer | KZES

Email: post.secondary@kza.qc.ca
clint.commando@kza.qc.ca

Phone: 319 441 1581. Ext: 53005
Toll Free: 1866 4401215
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10 Monday Night Sessions

7 Beginning October 12 — Ending December 1
r 1 6:30—8:30 PM
? Community Hall — Downstairs

Come join us for Verbo Nights — 10 evenings of learning
Anishinabemowin grammar t_hl:OU?h games, activities, and a
fun BINGO-style learning activity!

Each session will include:

A short grammar lesson to get us started

Fun ?\?mes and activities to practice what we're [earning

A BINGO-style activity to help reinforce the grammar

Printed resources to take home and support you on your language-learning journey

Please Commiit to All 10 Sessions

Open to all Kitigan Zibi residents.
All ages are welcome!

Space is limited to 15 participants!

To Register

€. Call the Cultural Centre at (819) 4411655
Please leave your name with Cathy Tenascon
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e Grammar Sheet Contest — Negations s

Complete the following Grammar sheet and email it along with your name and number to
odaminowin2021@gmail.com or drop it off at the Cultural Center for your chance to win a
$100 gift certificate at KZ GAS before October 25, 2025.

Itis easy to negate a verb by adding the following prefix and suffix. The prefix kan and the
suffix si are added to the verb to form the negation. For example: nidija =1 am going to kan
nidijasi = | am not going.

Name Number

Add the prefix and suffix to the following sentences and write them in the box.

Ni giwe —

| am going home. I am not going home.
Ni niba

| am sleeping. | am not sleeping.
Ni minwenindan (1)

I like it. | do not like it.

Ni dakoz (i)

| am sick. | am not sick.

Ni wi-wisin. (1)

I am hungry. | am not hungry.
Ni chibakwe.

| am cooking. | am not cooking.
Ni nigam. (o)

| am singing. I am not singing.
Ni maw. (i)

| am crying. | am not crying.
Ni mamidonenindan. (1)

| am thinking. I am not thinking.
Ni bap. (i)

| am laughing. | am not laughing.

If the verb ends in a consonant then a connecting sound is used between the verb and
the suffix to aid in fluency.
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The 11 First Nations making up the

Algonquin Anishinabe Nation want

to hear from their members labout

their thoughts on the future of
Victoria Island.

e ' Date Location Time
October 13th, KITIGAN ZIBl ANISHINABEG 4:30-7:00 PM
2026 CULTURAL CENTER




KITIGAN ZIBIl COMMUNITY INVITATION

“Ensuring WeAre
Not Forgotten”

Residential School Survivors Gathering

Invitation to a Residential School Survivors Gathering.

Come learn more about a project starting in our community to produce a
book with Residential School Survivors and their children and
grandchildren. This is a community-based research project, funded by the
University of Ottawa. Each participant chooses how they wish to contribute to
the proposed book — story, written text, photograph, artwork, poem, or other.
Children and grandchildren of Survivors are also invited to contribute.

Where? Multi-purpose Building (log building near the KZPD).
Transportation can be made available.

Migwech!

Please call or text Anita Tenasco at 613-796-7986,
or Jenny Buckshot-Tenasco at 819-334-0274,
to confirm your attendance or for more information.
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